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prosecuting, enforcing, or carrying out a
statute, rule, regulation, or order when
GSA becomes aware of a violation or
potential violation of civil or criminal
law or regulation.

c. To an appeal, grievance, hearing, or
complaints examiner; an equal
employment opportunity investigator,
arbitrator, or mediator; and an exclusive
representative or other person
authorized to investigate or settle a
grievance, complaint, or appeal filed by
an individual who is the subject of the
record.

d. To the Office of Personnel
Management (OPM), the Office of
Management and Budget (OMB), and
the Government Accountability Office
(GAQ) in accordance with their
responsibilities for evaluating Federal
programs.

e. To a Member of Congress or staff on
behalf of and at the request of the
individual who is the subject of the
record.

f. To a Federal agency in connection
with the hiring or retention of an
employee; the issuance of a security
clearance; the reporting of an
investigation; the letting of a contract; or
the issuance of a grant, license, or other
benefit to the extent that the information
is relevant and necessary for a decision.

g. To authorized officials of the
agency that provided the information for
inclusion in ACMIS.

h. To an expert, consultant, or
contractor of GSA in the performance of
a Federal duty to which the information
is relevant.

i. To the National Archives and
Records Administration (NARA) for
records management purposes.

j. To appropriate agencies, entities,
and persons when (1) the Agency
suspects or has confirmed that the
security or confidentiality of
information in the system of records has
been compromised; (2) the Agency has
determined that as a result of the
suspected or confirmed compromise
there is a risk of harm to economic or
property interests, identity theft or
fraud, or harm to the security or
integrity of this system or other systems
or programs (whether maintained by
GSA or another agency or entity) that
rely upon the compromised
information; and (3) the disclosure
made to such agencies, entities, and
persons is reasonably necessary to assist
in connection with GSA’s efforts to
respond to the suspected or confirmed
compromise and prevent, minimize, or
remedy such harm.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF SYSTEM RECORDS:

STORAGE:

All records are stored electronically in
web-based computer format.

RETRIEVABILITY:

Records are retrievable by name and/
or Social Security Number. Group
records are retrieved by organizational
code.

SAFEGUARDS:

System records are safeguarded in
accordance with the requirements of the
Privacy Act. Access is limited to
authorized individuals with passwords,
and the database is maintained behind
a firewall certified by the National
Computer Security Association.

RETENTION AND DISPOSAL:

System records are retained and
disposed of according to GSA records
maintenance and disposition schedules
and the requirements of the National
Archives and Records Administration.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Federal Acquisition Institute
(MVI), General Services Administration,
9820 Belvoir Road, Bldg. 205, Fort
Belvoir, VA 22060.

NOTIFICATION PROCEDURE:

Individuals wishing to inquire if the
system contains information about them
should contact the system manager at
the above address.

RECORD ACCESS PROCEDURE:

Individuals wishing to access their
own records may do so by password.
Requests for access also may be directed
to the system manager.

CONTESTING RECORD PROCEDURE:

Individuals in the system may amend
their own records online, or, as
appropriate, request their manager or
supervisor to amend the record.

RECORD SOURCE CATEGORIES:

The sources for information in the
system are the individuals for whom the
records are maintained, the supervisors
of those individuals, existing agency
systems, and the Office of the Personnel
Management’s (OPM) Central Personnel
Data File (CPDF).
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DEPARTMENT OF HEALTH AND
HUMAN SERVICES

National Institute for Occupational
Safety and Health; Decision To
Evaluate a Petition To Designate a
Class of Employees at Kellex/Pierpont,
Jersey City, NJ, To Be Included in the
Special Exposure Cohort

AGENCY: National Institute for
Occupational Safety and Health
(NIOSH), Department of Health and
Human Services (HHS).

ACTION: Notice.

SUMMARY: The Department of Health and
Human Services (HHS) gives notice as
required by 42 CFR 83.12(e) of a
decision to evaluate a petition to
designate a class of employees at Kellex/
Pierpont, Jersey City, New Jersey, to be
included in the Special Exposure Cohort
under the Energy Employees
Occupational Illness Compensation
Program Act of 2000. The initial
proposed definition for the class being
evaluated, subject to revision as
warranted by the evaluation, is as
follows:

Facility: Kellex/Pierpont.

Location: Jersey City, New Jersey.

Job Titles and/or Job Duties: All
workers.

Period of Employment: January 1,
1943 through December 31, 1953.
FOR FURTHER INFORMATION CONTACT:
Larry Elliott, Director, Office of
Compensation Analysis and Support,
National Institute for Occupational
Safety and Health (NIOSH), 4676
Columbia Parkway, MS C—46,
Cincinnati, OH 45226, Telephone 513—
533—-6800 (this is not a toll-free
number). Information requests can also
be submitted by e-mail to
OCAS@CDC.GOV.

Dated: November 8, 2007.
John Howard,

Director, National Institute for Occupational
Safety and Health.
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DEPARTMENT OF HEALTH AND
HUMAN SERVICES

Agency for Healthcare Research and
Quality

Agency Information Collection
Activities: Proposed Collection;
Comment Request

AGENCY: Agency for Healthcare Research
and Quality, Department of Health and
Human Services.

ACTION: Notice.
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