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time you spend researching proceedings
by automatically providing you with
notification of these filings, document
summaries, and direct links to the
documents. For more information and to
register, go to www.ferc.gov/docs-filing/
esubscription.asp.

Dated: January 17, 2025.
Debbie-Anne A. Reese,
Secretary.
[FR Doc. 2025—-01731 Filed 1-24-25; 8:45 am]|
BILLING CODE 6717-01-P

FEDERAL DEPOSIT INSURANCE
CORPORATION

Update to Notice of Financial
Institutions for Which the Federal
Deposit Insurance Corporation Has
Been Appointed Either Receiver,
Liquidator, or Manager

AGENCY: Federal Deposit Insurance
Corporation.

ACTION: Update listing of financial
institutions in liquidation.

SUMMARY: Notice is hereby given that
the Federal Deposit Insurance
Corporation (Corporation) has been
appointed the sole receiver for the
following financial institution effective
as of the Date Closed as indicated in the
listing.

INSTITUTIONS IN LIQUIDATION
[In alphabetical order]

SUPPLEMENTARY INFORMATION: This list
(as updated from time to time in the
Federal Register) may be relied upon as
“of record” notice that the Corporation
has been appointed receiver for
purposes of the statement of policy
published in the July 2, 1992, issue of
the Federal Register (57 FR 29491). For
further information concerning the
identification of any institutions that
have been placed in liquidation, please
visit the Corporation website at
www.fdic.gov/bank/individual/failed/
banklist.html, or contact the Chief,
Receivership Oversight at RO@fdic.gov
or at Division of Resolutions and
Receiverships, FDIC, 600 North Pearl
Street, Suite 700, Dallas, TX 75201.

FDIC Ref. No.

Bank name

State Date closed

Pulaski Savings Bank

Chicago

01/17/2025

Federal Deposit Insurance Corporation.

Dated at Washington, DC, on January 21,
2025.

Jennifer M. Jones,

Deputy Executive Secretary.

[FR Doc. 2025-01739 Filed 1-24-25; 8:45 am]
BILLING CODE 6714-01-P

FEDERAL ELECTION COMMISSION
Sunshine Act Meetings

TIME AND DATE: Thursday, January 30,
2025, 10:00 a.m.
PLACE: Hybrid Meeting: 1050 First Street
NE, Washington, DC (12th Floor) and
Virtual.

Note: If you would like to virtually
access the meeting, see the instructions
below.

STATUS: This meeting will be open to the
public. To access the meeting virtually,
go to the commission’s website
www.fec.gov and click on the banner to
be taken to the meeting page.

MATTERS TO BE CONSIDERED:

Proposed Revisions to Directives 10
(Rules of Procedure of the Federal
Election Commission Pursuant to 2
U.S.C. 437(c)(e)) and 17 (Circulation
Authority; Agenda Deadline
Procedures)

Management and Administrative
Matters

CONTACT PERSON FOR MORE INFORMATION:

Judith Ingram, Press Officer, Telephone:

(202) 694-1220

Individuals who plan to attend in
person and who require special
assistance, such as sign language
interpretation or other reasonable
accommodations, should contact Laura
E. Sinram, Secretary and Clerk, at (202)
694—1040 or secretary@fec.gov, at least
72 hours prior to the meeting date.
(Authority: Government in the Sunshine Act,
5 U.S.C. 552b)

Submitted: January 23, 2025.

Laura E. Sinram,

Secretary and Clerk of the Commission.
[FR Doc. 2025-01845 Filed 1-23-25; 4:15 pm]
BILLING CODE 6715-01-P

GENERAL SERVICES
ADMINISTRATION

[OMB Control No. 3090-0329; Docket No.
2025-0001; Sequence No. 5]

Information Collection; Overseas
Employment Service Agreement (GSA
Form 5040)

AGENCY: Office of Human Resource
Management, Strategic Planning, Policy,
and Training Division, General Services
Administration (GSA).

ACTION: Notice; request for comments.

SUMMARY: Under the provisions of the
Paperwork Reduction Act, the
Regulatory Secretariat Division will be
submitting to the Office of Management
and Budget (OMB) a request to review
and approve a revision to an existing
information collection requirement.

DATES: Submit comments on or before
March 28, 2025.

ADDRESSES: Submit comments
identified by Information Collection
3090-0329; “Overseas Employment
Service Agreement (GSA Form 5040)”
to: https://www.regulations.gov. Submit
comments via the Federal eRulemaking
portal by searching for “Information
Collection 3090-0329; Overseas
Employment Service Agreement (GSA
Form 5040).” Select the link “Submit a
Comment” that corresponds with
“Information Collection 3090-0329;
Overseas Employment Service
Agreement (GSA Form 5040).” Follow
the instructions provided at the “Submit
a Comment” screen. Please include your
name, company name (if any), and
“Information Collection 3090-0329;
Overseas Employment Service
Agreement (GSA Form 5040)” on your
attached document. If your comment
cannot be submitted using https://
www.regulations.gov, call or email the
points of contact in the FOR FURTHER
INFORMATION CONTACT section of this
document for alternate instructions.
Instructions: Please submit comments
only and cite “Information Collection
3090-0329; Overseas Employment
Service Agreement (GSA Form 5040),”
in all correspondence related to this
collection. Comments received generally
will be posted without change to http://
www.regulations.gov, including any
personal and/or business confidential
information provided. To confirm
receipt of your comment(s), please


http://www.fdic.gov/bank/individual/failed/banklist.html
http://www.fdic.gov/bank/individual/failed/banklist.html
http://www.ferc.gov/docs-filing/esubscription.asp
http://www.ferc.gov/docs-filing/esubscription.asp
https://www.regulations.gov
https://www.regulations.gov
https://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
mailto:secretary@fec.gov
mailto:RO@fdic.gov
http://www.fec.gov
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check www.regulations.gov,
approximately two-to-three days after
submission to verify posting.

FOR FURTHER INFORMATION CONTACT:
Colin C. Bennett, Human Resources
Specialist, Office of Human Resources
Management, Strategic Planning, Policy,
and Training Division, at telephone
240—418-6822 or via email to
colin.bennett@gsa.gov for clarification of
content.

SUPPLEMENTARY INFORMATION:

A. Purpose

Federal leave law (5 U.S.C. 6304(b)
and 6305) requires that employees be on
defined, time-limited, foreign tours of
duty as well as have agency agreements
in place for return transportation. The
Department of State Standardized
Regulations (DSSR) covering living
quarters allowance (5 U.S.C. 5923(a)(2)
and DSSR 031.12) also require
documented tours of duty with an
agency commitment for return
transportation. At GSA, the overseas
tour of duty and permanent change of
station commitments and requirements
are contained within a standard agency
form, GSA Form 5040, ‘“‘Overseas
Employment and Service Agreement”.
As part of the Federal Travel
Regulations (FTR) (44 CFR part 302),
when an agency pays for permanent
change of station the employee must
commit to a period of return agency
service (at least one year). This form
also contains clauses that serve to create
an enforceable service contract under
the FTR.

This form was first developed during
2022 and was published for public
comment on February 14, 2023 (88 FR
9521) and then on June 8, 2023 (88 FR
37542). Our agency has successfully
used this form to determine leave
benefits and foreign allowance

eligibility, advise employees of their
rights and responsibilities, and to help
ensure that the human resources and
payroll accounting records are accurate
before, during and after the permanent
change of station.

By using the form, our agency was
able to develop a few ideas about how
to improve the form, without impacting
the amount of time the form takes to fill
out by job candidates or current Federal
employees. For example, we propose to
modify lines 6 and 11 to clarify how to
determine the Duty Station Location
Code, which is a numeric value
assigned by the Office of Personnel
Management. For item 13, we propose
to reference a new GSA agency form,
Form 5047, “Actual Place of Residence
Determination”, which must be
completed at the same time. In item 15,
we propose to clarify foreign allowances
and leave benefits that GSA currently
allows, due to agency administrative
order number 9592. For item 16, the
financial liability disclosures, we have
added additional disclosure statements
taken from a different form, Form 5042,
“Home Leave and Renewal Agreement
Travel”, which was subsequently
developed during 2023 and 2024 and
better implements certain language
required by the Federal Travel
Regulations. For item 17, we propose to
add a new table which lists the name of
family dependents, which should help
the agency better arrange for each
family’s foreign travel and relocation.

While we do not believe that these
small changes and improvements will
create any additional burden on job
candidates or agency employees, we
encourage feedback on the form. We are
also receptive to ideas on certain data
elements or form questions that are
currently missing but should be
included in the form.

B. Annual Reporting Burden

Respondents: 25 per year.
Responses per Respondent: 1.
Total Annual Responses: 25.
Hours per Response: 8.

Total Burden Hours: 200.

C. Public Comments

Public comments are solicited to help
GSA understand whether or not the
modified and improved GSA Form 5040
will help to streamline the current leave
and allowance eligibility review and
approval process. The agency would
also like to know: (a) whether this
collection of the additional information
(such as list of dependents) is necessary,
(b) whether it will have practical utility,
(c) whether our estimate of the public
burden of this collection of information
is accurate (and based on valid
assumptions and methodology), (d)
whether or not there are ways to
enhance the new form’s utility and
clarity of the information to be
collected, and (e) whether or not there
might be ways in to minimize the data
collection burden through the use of
information technology.

Obtaining Copies of Proposals: We
have provided a copy of the proposed
new draft GSA Form 5040 at the end of
this notice below the signature block. A
copy of the proposed draft form can
alternatively be obtained through GSA’s
Regulatory Secretariat Division by
calling 202-501—-4755 or emailing
GSARegSec@gsa.gov. Please cite OMB
Control No. 3090-0329, Student Loan
Repayment Application and Service
Agreement (GSA Form 5040), in all
correspondence.

Lois Mandell,

Director, Regulatory Secretariat Division,
General Services Administration.

BILLING CODE 6820-FM-P


mailto:colin.bennett@gsa.gov
http://www.regulations.gov
mailto:GSARegSec@gsa.gov

Federal Register/Vol. 90, No. 16/Monday, January 27, 2025/ Notices 8217

OVERSEAS EMPLOYMENT SERVICE AGREEMENT OMB.Contral Numbsr: 3090:0329
(See Privacy Act Statement and Paperwork Reduction: Act Statement on Page 3) Expiration Date 7/31/2028
1. Name {Last Name, First Name, Middie Initial) Z. Employes 1D Number

3: Actual Flace of Residence inthe U S (Continental U:SorU 8. Territary or Possession)

Plaase complete GSA Form 5047, Have you completed the GSAForm 50477

4. Nameof Overseas Post

5 Locationof Overseas F’ost(Qity, Country Name) 6. Duby Station Location Code (9 digits) of
overseas location

T. ‘Sponsoring Agency or Department Serviced by the Memorandum of Agreement (MOA) and this Agreement {Check Ong)
[ Ay ob) TlNavy (0D [ AirForee (Dot [ Space Force (Do) [l Other

[state Department mkareign‘ and Commiersial Service [ Agency for international Development

7a. Projected Date of Arrival at Overseas Post (MMWDBDIYYYY) Th: Tourof Duty End Date {(MWDDNYYYY)

8 Appaintee or Employee’s Dverseas GSA Organization (Service o Staff Office) 9. Office Symbot
{(Check box or complete as appropriate)

[T GSA Federal Acquisiion Service (FAS) 1 GBA Public Buildirigs
U] Bervice (PBS) GSA Staff Office (hame):

10. U8 Postfor Assignment Upon Expiration of thie Final Overseas Tour 1. Duty Station Location Gode (9
{City, State or Teritory) (i e Planned location for return PCS) digits} of return PCS Location

l 12, LENGTH OF ASSIGNMENT [

Youwill berassigned to the foreign post fisted above for apericd of. moriths (i-e. 12 1o 36 months)

Upon renewal of this tour of duty, or upon reassignment to-a different overseas post, & new agreement should be completed and
sighed. )

13, TRAVEL AND TRANSPORTATION EXPENSES TOAND FROM THE OVERSEAS POST |

The cost involved inyour travel -and transportation (including that of immediate family and household goods, if authorized) to your
overseas post will be paid by the GSA with the: understanding that you will remain in service outside the United Statss for-a period
of one'year {i-e,; 12 months or 26 pay periods) following the date of your armival overseas. Return transportation expenses will be
paid by the G8A, provided that you complete the tour of duty prescribed above. These expenses will be paid according to-your
“place of actual residerice™ (Le., 1.8, City, Staterof Territory)”

To determine that actual place of residence, please complete GSA Form 8047 This form is required by 41 C.F R §302-2.18.

*Travel and transportation expenses will be paidaccording to the ‘actual placeof residence.” The GBA Office of Human Resources Management (OHRM}Is
responsible for determining the “actual place of residence™ prior to the employes's actual departure for an overseas assignment.

i 14. HOME LEAVE AND45-DAY LEAVE ACCRUAL.

Appointeeswho mestthe requirements of the United States Code at’5 LLS.C. § 8304(b) for the maximurm accumulation of 45 days
of annual lsave per year are also eligible for "home leave” under 5 U 8.C § 8305(a). To be eligible for home leave, the job
candidate must have either: (a) been transferred from the U.S o the foreignarea, or (b) been hired within the foreign country but:
{1y was originally recruited from the United States or its territories or pogsessions, {2) has been in substantially continuolis
employment by otheragencies of the Uinited States, United Stafes firms, interests, or organizations, international organizations in
which the United States participates,; or foreign governments, and {3) had prior-conditions of employment that provided for return
transportation to the United States (or its ternitories or possessions). Check One

[ This job candidate is eligible for 45-day anrual leave accrual and home leave

[] This jobeandidate is not eligible for 45:day annual leave accrualand home leave

GENERAL SERVICES ADMINISTRATION GSA 5040 (REV. 8/2023)
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15, DIFFERENTIALS, ALLOWANCES AND LEAVE

You.and considered eligible the following foreign allowance (check alf that appiy):
[T PostAllowance [] Livirig Quarters Allowarice [ ] Educational Allowance {_| Post Hardship Differential [ Danger Pay

1 45:day (360 houry annual leave acerual celling |1 Home Leave:
Dafe of Post Allowance Commencement (DDIMMYYYY):

Note 1: The allowances approved for this position are subject to the terms of the MOA between GSA and the serviced agency
{suchias Do), GSAallowance policy and the Department of State Standardized Regulations {DSSR).

Note 2: Job candidates who are loeal hires (rrieaning, already Iving in the foreign.area)y are normally ineligible for living
quarters allowance (LOA) due to DSSR 031.1. The exception to this general rule, found in agency transfer, via DSSR 031 A2
requires a thorough review of the personnel history. and specific documentation from the losing agency (e.g:, DoD Form 1617}

| 16. FINANCIAL LIABILITY DISCLOSURE

in the event you fail to fulfill the terms. of this agreemert, or any. subsequent agreement, any money expended by the GSA on
account of permanent charige of station fravel and transportation shall be recovered from vouas adebtdue to the United States,
under the conditions specified in'S U.8.C. Chapter 57 and the Code of Federal Regulations at 41 C:F R Part 302 You will only
e reduired to make stich restitution as s required by Jaw and fegulation (&.g., 31 U.8,C. Chapter 37 atid 511.8.C. §5514),

Renewal Agreement Travel Per 41 C.F R §§ 302213 and 2. 14(d), it you leave Govemment servise prior to completing 12
months of service following return to'the overseas post {Unless separated for reasons beyond your control and acceptable to
GSA) any money spent by the United States for renewal agreement travel under 5U.5.C. § 5728(a) is recoverable as a debt to
the United States. The agenoy's-cost of renewal agreement travel includes the cost'of your transportation, your per-diem during
enroute travel, and the transportation cost of your immediate family members, fromyour postiof duty outside of the United States
to-your place of actual tesidence inthe LS

Return Relocation and Offset Against Indebtedness: The Federal Travel Regulations at 41 CF.R. §302:1.13(d) (1997
edition} contains rules governing how to-address relocating ah employee back to his or her place of actual residence in the U.S
when that employee has either: (&) not completed the 12 months of service following renewal agreerment travel, or (b) completed
that period of service but not completed the full overseas tour of duty (see Box 8). In both situations the employes must bear the
responsibility arid expense of transporting hirnself or herself, and his or her family andhousehold goods, fromthe last post of
overseas duty to the place of actual residence inthe U S, If, however, GSA pays forthat returs relocation, the emplovee is
considered indebted to the U 8. Government. The amount of this debt, however, will be offset by the value of the-mandatory
relocation expensss stated in Column 1, Table Fof 41 CF.R: § 302-3.101. The GSAwill determine on a case-by-case basis
whether or not the discretionary expehses listed in Column 2 of Table F {e.g., shipiment of & privately owned vehicle) will be
added to that offset amount. This offset to financial liability is provided because entitlement to the reimbursement of these
relocation expenses is associated with & prior-period of successfully completed service. Due to the operation of this offset
provigion, in some (if not most) cases, there may not bie any debt actually-owed to'the U.S. Government for that returr relocation:

Duplicate Reimbursement. Under 41 CF.R §§302-2.21, 302-2.22, and 302-2:100(g}; you mustagree that neither you nor
members of your immediate family have acoepted {and will not aceept), duplicate reimbursemnent of either renewal agreement
travelor relocation expenses from any public or private source. Furthermore, you agres that to the best of your knowledge, no
third party has accepted duplicate reimbursement for your reriewal agreement travel of relocation expenses.

1’ Check This Box. By checking this box, you are attesting that you have read the'above statements and that you agree to
remain with the GSA althe overseas post for no less than 12 months following RAT.

! 17. NAMES OF DEPENDENTS

Plsase provide the names, and the date of birth, of the dependents who will relocate with you to the foreign area through
permanent change of station: If there are no dépendents, cheok the below box instesad.

1 Check this box if there are no dependents
GSA 5040 (REV. 8/2023) PAGE 2
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1. Name{LastName; FirstName, Middle |nitial} Date of Birth (MM/IDD/YYYY?
2. %\iarﬁe‘(l_ast Narﬁe, Fi irét Name, Middle [ﬁi’(iél) Date.of Biﬁﬁ (MM!DD!YW )
3. Name (Last Name, First Name, Middie Initial) Date of Birth (MM/DDIYYYY)
4. Name (Last Name, First Name, Middle Initiat) Date of Birth (MM/DDAYYYY)

18. CERTIFICATON

Uhderbll 8.C §5722, 5724, and 5724g, andthe Federal Travel Regulations at-41 G F.R. §302-2:14, L agree to remaininthe
service of GSA for a period of at least 1 year following GSA's payment; or reimbursermnent; of permanent change of station
refocation expenses, | understand that if 1 do not complete this:service period that will be considered indebted for those
relocdtion expenses.

talso understand that if | separate from GSA {due toagency fransfer, resignation, ele.) before compiletion of the tour of duty
specified inthis agreement that GSA is under no obligation o pay for the'transportation of myself, my family; and household

goods and personal effects frommy overseas post of duty back to my place of actual residence withirr the United States.

1hereby certify that | have read and understood the foregoing statements and-agree to the terms discussed above,

{Signature.of Job Candidate) - (Date)

{Signature-of Selecting Official) ‘ o (Date)

18. CANCELLATION

As described within 41 C F.R. § 302215, sometimes circumstances oceur that are beyond an employee’s contral and which may
lead to-anemployee returning to the LS. (or LS. Territory or Possession) and/for separating from Government service before the
service agreement period hasended.  Inthese sitUations, this service agresment can be canceled by GSA relieving the
employee of financial responsibility from not completing the required period of overseas service. Examiplesof appropriate
cancelfation include: personal or family medical emergeney, medical evacuation, approval for disability retirement, orother
simitar unexpected circumstance. Cancellation can be-documented below.

Nameof GSA Program Office (e.g, FAS)

Name of GSA Cfficial within Program Office (Le. PBSor FAS Regiotial Commissioner, or desighee, per
GSAOrder 5450170 ADML D)

Title of GSA Official

Reason for Caricellation Date (MNMDDNYYYY)

‘GSA 5040 (REV. 8/2023) PAGE 3
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\ PRIVACY ACT STATEMENT
Information-collected via this form is pursuant to federal law, in particular; 5 U.8.C: § 6304(b) [45-day annual leave accrual

<ailing), 5 U.8.C. 8305{&) [home leave], and 5U.S.C. 88 5722, 5724 and &7 24a [permanent change of station relocation benefits],
Disglosure s mandatory under the home leave and leave accrual authorities so that the correct pay and benefits can be provided

Upon appoiritient, trarister or reassignment. Disclosure is required under the permanent charige of station authority by Federal

Travel Regulations at 41 C.F.R. §302-2.14 to facilitate relocation benefits processing. Theinformation collected via thig-formwill
only be used by OHRM and the employee's supérvisor under the provisions of 5 US.C. § 552a(b)(3) [routine use]. ‘Such

information is not releasable to the general public-due to 5 U.S.C. § 552(b){6Y and will be stored within the Office of Personnel
Management's (OPM) Electronic Personnel Folder (eOFF) application, under System of Record Notice (SORN) "OPM/GOVT-1"

via.the Federal Registerat 77 FR 73694 (December 11, 2012). A jobcandidate’s faillre to provide the information requested on
this forr may lead to'the erfoneous payment of benefits; or, the non-payment of eligible benefits.

% PAPERWORK REDUCTION ACT STATEMENT %

This information collection meets the requirements of 44 U.8:C.-§ 3507, as amendead by section 2 of the Paperwork Reduction
Actof 1995, You do not need to answer these questions unless we display-a valid Office of Management and Budget (OMBY}
contral number, The OMB control number for this collection is:3090:0329. We estimate that itwill take 1 hourto read the
instructions; gatherthe Tacts, and answer the questions: - Send only comments relating to sur time estimate, including
suggestions for reducing this burden; or-any other aspects of this-collection of inforrmation to:” U.S:. General Services
Administration, Regulatory Secretariat Division (MVCR), 1800-F Street, NW. Washington, DC.20405.

g INSTRUCTIONS |

h

This formy should be completed by the human resources specialist filing the position, The selected job candidate may needto

provide the Human resources specialist with more information; or additional documerts than were in the original staffing file; used
intheselection process. This employmentagreement is meant to transcribe; inone convenient place, the information necessary

{0 determine the foreign allowances applicable to the position as well as information used for budget estimationand the

administration of permanent change of station relocation experises:

1. Name: Please provide yourfull rame:
2. Social Security Number:: Please provide your full Social Security number.

3. Actual Place of Residence in the U.S.: The actual place of permanent residenice inthe U.S. detérmination is & requiremsnt

of-cartain laws, suchas 5 U.S.C. 5722 (PCSTor d new appointés from the U.S . to the ovérseas post, ahd backagain). The
human resources specialist should determine the actual place of residence based on'the Comptroller General Opinion, Rafael
Arroyo, B-197205, May 16, 1980: (1) physical residence, {2) residence provided inagency records; (3) residence according to
employment history, (4) individual or family association with-an ared; and (5) exercise of privileges and duties, such asveting,
and income tax and property tax. Cther Comptroller General opinions have added other consideration factors, such as the
place of birth, education; or marriage. To-determine the actual place of residence; complete GSA Form 5047.

4. Name of Overseas Post: Record the name of the overseas post (8x. “Lakenhsalth AFRY).

5. Location-of Overseas Post: The human resources specialistshould fill in the country-and city-of the overseas post; since this
information is critical wherr determining the ameunts of foreign allowances that may be applicable under the DSSR.

6. Duty Station Code: Every Federal duty station has a S-digit duty station code; whetherdomestic, non-foreign or foreign. Use
this:website to determine the duty station code: . fitlpg /idw. oprm gov/datastandardsidutystationisearchbyname:

7.. Sponsoring Agency or Department Serviced by the MOA and this Agreement: This data element captures the partner
agency within the LS, Governiment that is sporsoring the work done by GSA and G8A's position at the foreign past:

72 and 7b. Projectéd Date of Arrival and Tour of Duty End Date: This information helps the agency to plan the permanent
change of station of the job candidate, as well as other considerations; such astemporary quarters subsisterce allowance. The
end date of the tour is also used to deterrine when a managerial declsion is made whetheror not to allow the jobcandidateto
remainat that foreign post, of, if the job candidate will instead be offered a job opportunity back inthe United States.

GSA 5040 (REV. 8/2023) PAGE 4
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8. Appointee or Employee’s Overseas GSA Qrganization (Service or Staff Office): For thisrow, please.annotate which
staff or service office that is-emplaying the job candidate and also list the Organization Code, whicty is up to 4.digits; alpha-
numeric:

9. Office Symbol or Departiment 1D. Insert the GSA office symbol (suchag "QIBBE").

10.U.8. Post for Assignment Upon Expiration of the Final Overseas Tour: Employees‘st‘atiohed overseas generally are not
considered permanent emiployees in a foreign cauntry dise fo the nature-of the Status of Forces dgreement between the U.S.
and the foreigri country; When the employee's future location has not been fully identified, usersof the farm may mark "TBD"
{for To Be Determined) or “Nationwide” ar “[GSA Organization] Nationwide™ such as "FAS Nationwide.”

1. Duty Station Location Code. Enter this code, which is anOPM 8-digit code that specifically identifies the country, city; efc.

12. Length of Assignment: The length of assigntment should match the time specified within the MOA betweenthe agericy and
GSA. Typically the initial assigniment is:3 years, and renewals are 2 years {up to 3 years), The length of the assignment
confirms that the'sponsoring agency is able to pay for the function back to the U.&. Thisdata element also helps to determine;
in.certain cases, a timeline for eligibility for home leave under 5 U.S.C. § 8305, When the employee's future location has not
been fully identified, users of the form may rmark "TBD" (for To Be Determined) or "Nationwide" or "[GSA Organization]
Nationwide" such as "FAS Nationwide."

13. Travel and Transportation Expenses to and From the Overseas Post: This data element reminds appointees or
gmployees to complete the GSA Form 5047 which helps toidentify the “actual place of residence” for the purposes of
deterrmining costs for the foreign perrmanent change of statioh. THis staterient also notifies the job candidéte that there is.a
12-month service agreerment required by law and regulation orice an agency has paid for these relocationexpenses:

4. Home Leave and 45-dayLeave Accrual: This section describes whether or ot a job canididate is eligible for Home lgave
and the 45-day leave accrual ceiling. Notall hires are.eligible for these authorities.

15. Differentials'and Allowarices: This section describes the various differentials and allowances that the candidate is eligible
forarid have been authorized for the position: Orice' the date of post allowance cornmencemerit {i.e. actual arrivalat the
overseas post) is known, enter that date for manual Payroll pfocessihg purposes.

18, Financial Liability Disclosures: This section notifies the job candidate that If he of she does not satisfy the 12-month
service requirement following permanent change of station GSA may create areceivable and collect the debt through salary:
administrative offset. This section also discusses renewal agreenient travel, returm PCS, and duplicate reimbursement

17. Names of Dependents. Please list the names and dates:of birth of any dependents that are travelling with voufor
permanent change of station. If there are no dependernts, please check the optional box. This information is required by 41
CFR.§302-3.504.

18. Certification: This sectior asks the job candidate to ready carefully the full form, as completed by the hiiman resources
specialist, and that the-job candidate agrees with the information and understands the requiremerts for accepting the GSA
position and the offer of assignment to the foreign post. The agency sigrature should generally be the human resolrce
specialist at GSA filling the position:

18. Cancellation: This section annotates that GSA may cancel the overseas service agreement due fo reasons beyond the
employee's.cotitrol, Catcellationof this agreement, and recall tothe U.S., may ococur, forexample, ifthe employee becomes
seriously ill and is medically evacuated.
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[FR Doc. 2025-01756 Filed 1-24—-25; 8:45 am]
BILLING CODE 6820-FM-C

GENERAL SERVICES
ADMINISTRATION

SUMMARY: Under the provisions of the
Paperwork Reduction Act, the
Regulatory Secretariat Division will be

[OMB Control No. 3090-0317; Docket No.
2024-0001; Sequence No. 12]

Submission for OMB Review;
Notarized Document Submittal for
System for Award Management—New
Entity Administrator Appointments

AGENCY: Office of Acquisition Policy,

General Services Administration (GSA).

ACTION: Notice; request for comments.

submitting to the Office of Management
and Budget (OMB) a request to review
and approve a revision to an existing
OMB clearance regarding a notarized
document submittal for System for
Award Management (SAM) Registration.
DATES: Submit comments on or before
February 26, 2025.

ADDRESSES: Written comments and
recommendations for this information
collection should be sent within 30 days
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