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employer has corrected prior to the
initiation of an OSHA inspection (and
prior to a related accident, illness, or
injury that triggers the inspection), if the
employer has taken appropriate steps to
prevent a recurrence of the violative
condition, even if the violative
condition existed within the six month
limitations period during which OSHA
is authorized to issue citations.
Consistent with this enforcement
practice, OSHA will not issue a citation
for a violative condition that an
employer has discovered as a result of
a voluntary self-audit, if the employer
has corrected the violative condition
prior to the initiation of an inspection
(and prior to a related accident, illness,
or injury that triggers the inspection)
and has taken appropriate steps to
prevent a recurrence of the violative
condition that was discovered during
the voluntary self-audit.

3. Safe Harbor—No Use of Voluntary
Self-Audit Reports as Evidence of
Willfulness

A violation is considered willful if the
employer has intentionally violated a
requirement of the Act, shown reckless
disregard for whether it was in violation
of the Act, or demonstrated plain
indifference to employee safety and
health. Consistent with the prevailing
law on willfulness, if an employer is
responding in good faith to a violative
condition discovered through a
voluntary self-audit and OSHA detects
the condition during an inspection,
OSHA will not use the voluntary self-
audit report as evidence that the
violation is willful.

This policy is intended to apply
when, through a voluntary self-audit,
the employer learns that a violative
condition exists and promptly takes
diligent steps to correct the violative
condition and bring itself into
compliance, while providing effective
interim employee protection, as
necessary.

4. “Good Faith” Penalty Reduction

Under the Act, an employer’s good
faith normally reduces the amount of
the penalty that otherwise would be
assessed for a violation. 29 U.S.C. 666(j).
OSHA’s FIRM provides up to a 25
percent penalty reduction for employers
who have implemented an effective
safety and health program, including
voluntary self-audits. OSHA will treat a
voluntary self-audit that results in
prompt action to correct violations
found, in accordance with paragraph
C.3. above, and appropriate steps to
prevent similar violations, as strong
evidence of an employer’s good faith
with respect to the matters covered by

the voluntary self-audit. This policy
does not apply to repeat violations.

D. Federal Program Change

This policy statement describes a
Federal OSHA Program change for
which State adoption is not required;
however, in the interest of national
consistency, States are encouraged to
adopt a similar policy regarding
voluntary self-audits.

E. Effective Date
This policy is effective July 28, 2000.
This document was prepared under
the direction of Charles N. Jeffress,
Assistant Secretary for Occupational
Safety and Health, US Department of
Labor, 200 Constitution Avenue, NW.,
Washington, DC 20210.
Signed at Washington, D.C. this 24th day
of July, 2000.
Charles N. Jeffress,
Assistant Secretary of Labor.
[FR Doc. 00-19067 Filed 7—27-00; 8:45 am]
BILLING CODE 4510-26-P

LEGAL SERVICES CORPORATION

Sunshine Act Meeting of the Board of
Directors

TIME AND DATE: The Legal Services
Corporation’s Board of Directors will
meet by teleconference on Tuesday,
August 1, 2000, at 4 p.m. EDT.

STATUS OF MEETING: Open.

LOCATION: Members of the Board will
participate by way of telephonic
conferencing equipment allowing them
all to hear one another. Members of the
Corporation’s staff and the public will
be able to hear and participate in the
meeting by means of telephonic
conferencing equipment set up for this
purpose in the Corporation’s Conference
Room, on the 11th floor of 750 First
Street, NE., Washington, DC 20002.
MATTERS TO BE CONSIDERED:

1. Approval of agenda.

2. Consider and act on a proposed
resolution recognizing and thanking the
law firm of Nelson, Mullins, Riley &
Scarborough for their pro bono
representation of LSC in the case of
Regional Management Corp. et al. v.
Legal Services Corporation.

3. Consider and act on a proposed
resolution recognizing and thanking the
law firm of Porter, Wright, Morris &
Arthur for their pro bono representation
of LSC in the case of Ashtabula County
Legal Aid Corporation v. Legal Services
Corporation.

4. Consider and act on proposed
extension of John McKay’s tenure as
President of LSC to September 30, 2001.

5. Consider and act on other business.
CONTACT PERSON FOR INFORMATION:
Victor M. Fortuno, Vice President for
Legal Affairs, General Counsel &
Secretary, (202) 336—8800.

SPECIAL NEEDS: Upon request, meeting
notices will be made available in
alternate formats to accommodate visual
and hearing impairments. Individuals
who have a disability and need an
accommodation to attend the meeting
may notify Shannon N. Adaway, at
(202) 336-8800.

Dated: July 25, 2000.
Victor M. Fortuno,

Vice President of Legal Affairs, General
Counsel & Corporate Secretary.

[FR Doc. 00-19200 Filed 7—25-00; 4:59 pm]
BILLING CODE 7050-01-P

NATIONAL FOUNDATION ON THE
ARTS AND THE HUMANITIES

Privacy Act of 1974: Republication of
Notice of Systems of Records

AGENCY: National Endowment for the
Arts.

ACTION: Notice of republication of
systems of records, proposed systems of
records, and new routine uses.

SUMMARY: The National Endowment for
the Arts (Endowment) is publishing a
notice of its systems of records with
descriptions of the systems and the
ways in which they are maintained, as
required by the Privacy Act of 1974, 5
U.S.C. 552a(e)(4). This notice reflects
administrative changes that have been
made at the Endowment since the last
publication of a notice of its systems of
records. This notice also will enable
individuals who wish to access
information maintained in Endowment
systems to make accurate and specific
requests for such information.

DATES: In accordance with 5 U.S.C.
552a(r), on July 17, 2000, the
Endowment filed a report as to the
changes proposed in this notice with the
Committee on Government Reform of
the House of Representatives; the
Committee on Governmental Affairs of
the Senate; and the Administrator,
Office of Information and Regulatory
Affairs, Office of Management and
Budget (OMB). The proposed changes to
the Endowment’s systems of records
will become effective 40 days from the
date the report was submitted to
Congress and the OMB, or 30 days from
the date of this publication in the
Federal Register, whichever is later.
ADDRESSES: Karen Elias; Deputy General
Counsel; National Endowment for the
Arts; 1100 Pennsylvania Avenue, NW;
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