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Support Division, US Marshals Service 
Headquarters, 1215 S Clark St., Ste. 
10017, Arlington, VA 22202–4387, by 
telephone at 703–740–2316 or by email 
at karl.slazer@usdoj.gov. 
SUPPLEMENTARY INFORMATION: Written 
comments and suggestions from the 
public and affected agencies concerning 
the proposed collection of information 
are encouraged. Your comments should 
address one or more of the following 
four points: 
—Evaluate whether the proposed 

collection of information is necessary 
for the proper performance of the 
functions of the Bureau of Justice 
Statistics, including whether the 
information will have practical utility; 

—Evaluate the accuracy of the agency’s 
estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

—Evaluate whether and if so how the 
quality, utility, and clarity of the 
information to be collected can be 
enhanced; and 

—Minimize the burden of the collection 
of information on those who are to 
respond, including through the use of 

appropriate automated, electronic, 
mechanical, or other technological 
collection techniques or other forms 
of information technology, e.g., 
permitting electronic submission of 
responses. 

Abstract: This form is required for 
acquiring and utilizing contract flight 
personnel (pilots, cabin crew, 
mechanics, etc.) for leased/charter 
aircraft needed to complete short-notice 
JPATS (Justice Prisoner & Alien 
Transportation) air mission schedules. It 
requests information necessary to 
complete expedited background checks 
on flight personnel who will be 
transporting USMS and Bureau of 
Prisons prisoners. 

Overview of This Information 
Collection 

1. Type of Information Collection: 
Extension without change of a currently 
approved collection. 

2. The Title of the Form/Collection: 
Leased/Charter/Contract Personnel 
Expedited Clearance Request. 

3. The agency form number, if any, 
and the applicable component of the 

Department sponsoring the collection: 
Form USM–271. 

4. Affected public who will be asked 
or required to respond, as well as the 
obligation to respond: Individuals or 
Households. 

5. An estimate of the total number of 
respondents and the amount of time 
estimated for an average respondent to 
respond: An estimated 180 respondents 
will utilize the form, and it will take 
each respondent approximately 5 
minutes to complete the form. 

6. An estimate of the total annual 
burden (in hours) associated with the 
collection: The estimated public burden 
associated with this collection is 15 
hours. It is estimated that applicants 
will take 5 minutes to complete a Form 
USM–271. In order to calculate the 
public burden for Form USM–271, 
USMS multiplied 5 by 180 and divided 
by 60 (the number of minutes in an 
hour), which equals 15 total annual 
burden hours. 

7. An estimate of the total annual cost 
burden associated with the collection, if 
applicable: 

TOTAL BURDEN HOURS 

Activity Number of 
respondents Frequency Total annual 

responses 

Time per 
response 

(min) 

Total annual 
burden 
(hours) 

Ex: Survey (individuals or house-
holds).

180 1/annually ......................................... 180 5 15 

Unduplicated Totals ................... 180 ........................................................... 180 ........................ 15 

If additional information is required 
contact: Darwin Arceo, Department 
Clearance Officer, United States 
Department of Justice, Justice 
Management Division, Policy and 
Planning Staff, Two Constitution 
Square, 145 N Street NE, 4W–218, 
Washington, DC. 

Dated: May 21, 2025. 
Darwin Arceo, 
Department Clearance Officer for PRA, U.S. 
Department of Justice. 
[FR Doc. 2025–09520 Filed 5–27–25; 8:45 am] 

BILLING CODE 4410–04–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Access to 
Multiemployer Plan Information 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employee 
Benefits Security Administration 
(EBSA)-sponsored information 
collection request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 

DATES: The OMB will consider all 
written comments that the agency 
receives on or before June 27, 2025. 

ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 

FOR FURTHER INFORMATION CONTACT: 
Michael Howell by telephone at 202– 

693–6782, or by email at DOL_PRA_
PUBLIC@dol.gov. 

SUPPLEMENTARY INFORMATION: Section 
101(k)(1) of ERISA requires 
multiemployer plan administrators to 
furnish certain documents to any plan 
participant, beneficiary, employee 
representative, or any employer that has 
an obligation to contribute to the plan 
upon written request. The Department 
issued a final rule that implements the 
disclosure requirements of ERISA 
section 101(k) on March 2, 2010 (75 FR 
9334). The documents that may be 
requested are: (1) A copy of any periodic 
actuarial report (including sensitivity 
testing) received by the plan for any 
plan year which has been in the plan’s 
possession for at least 30 days; (2) a 
copy of any quarterly, semi-annual, or 
annual financial report prepared for the 
plan by any plan investment manager or 
advisor or other fiduciary that has been 
in the plan’s possession for at least 30 
days; and (3) a copy of any application 
filed with the Secretary of the Treasury 
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requesting an extension under section 
304 of ERISA (or section 431(d) of the 
Internal Revenue Code of 1986) and the 
determination of such Secretary 
pursuant to such application. 

The information collection provisions 
of this final regulation are found in 29 
CFR 2520.101–6(a), which requires 
multiemployer defined benefit and 
defined contribution pension plan 
administrators to furnish copies of 
certain actuarial and financial 
documents to plan participants, 
beneficiaries, employee representatives, 
and contributing employers upon 
request. 

This information constitutes a third- 
party disclosure from the administrator 
to participants, beneficiaries, employee 
representatives, and contributing 
employers for purposes of the PRA. 
Pursuant to § 2520.101–6(d)(5), the 
documents required to be disclosed 
shall not contain any information that 
the plan administrator reasonably 
determines to be either: (i) Individually 
identifiable information regarding any 
plan participant, beneficiary, employee, 
fiduciary, or contributing employer, 
except that such limitation shall not 
apply to an investment manager or 
adviser, or with respect to any other 
person (other than an employee of the 
plan) preparing a financial report 
described in paragraph § 2520.101– 
6(c)(2); or (ii) proprietary information 
regarding the plan, any contributing 
employer, or entity providing services to 
the plan. The plan administrator must 
inform the requester if any such 
information is withheld. For additional 
substantive information about this ICR, 
see the related notice published in the 
Federal Register on January 6, 2025 (90 
FR 671). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (3) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(4) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 

valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL–EBSA. 
Title of Collection: Access to 

Multiemployer Plan Information. 
OMB Control Number: 1210–0131. 
Affected Public: Private sector. 
Total Estimated Number of 

Respondents: 2,405. 
Total Estimated Number of 

Responses: 27,071. 
Total Estimated Annual Time Burden: 

20,875 hours. 
Total Estimated Annual Other Costs 

Burden: $82,593. 
(Authority: 44 U.S.C. 3507(a)(1)(D)) 

Michael Howell, 
Senior Paperwork Reduction Act Analyst. 
[FR Doc. 2025–09500 Filed 5–27–25; 8:45 am] 

BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Alternative 
Reporting Methods for Apprenticeship 
and Training Plans and Top Hat Plans 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employee 
Benefits Security Administration 
(EBSA)-sponsored information 
collection request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before June 27, 2025. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 

for Public Comments’’ or by using the 
search function. 
FOR FURTHER INFORMATION CONTACT: 
Michael Howell by telephone at 202– 
693–6782, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: Section 
2520.104–22 provides an exemption to 
the reporting and provision of part 1 of 
title I of ERISA for employee welfare 
benefit plans that provide exclusively 
apprenticeship and training benefits if 
the plan administrator meets the 
following requirements: (1) Files a 
notice with the Secretary that provides 
the name of the plan, the plan sponsor’s 
Employer Identification Number, the 
plan administrator’s name, and the 
name and location of an office or person 
from whom interested individuals can 
obtain certain info about courses offered 
by the plan; and (2) takes steps 
reasonably designed to ensure that the 
information required to be contained in 
the notice is disclosed to employees of 
employers contribution to the plan who 
may be eligible to enroll in any course 
of study sponsored or establish by the 
plan; (3) and makes the notice available 
to employees upon request. 

Under 2520.14–23, the Department 
provides an alternative method of 
compliance with the reporting and 
disclosure of Title I of ERISA for 
unfunded or insured plan established 
for a select group of management of 
highly compensated employees (i.e., top 
hat plans). In order to satisfy the 
alternative method of compliance, the 
plan administrator must file a statement 
with the Secretary of Labor that 
includes the name and address of the 
employer, the employer EIN, a 
declaration that the employer maintains 
a plan or plans primarily for the 
purpose of providing deferred 
compensation for a select group of 
management or highly compensated 
employees, and a statement of the 
number of such plans and the 
employees covered by each. Plan 
documents must be made available to 
the Secretary upon request, and only 
one statement needs to be filed for each 
employer maintaining one or more of 
the plans. The 2019 final rule requires 
electronic filing with the Secretary 
through EBSA’s website in accordance 
with instructions published by the 
Department. For additional substantive 
information about this ICR, see the 
related notice published in the Federal 
Register on January 6, 2025 (90 FR 671). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
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