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Form Number of
respondents

Responses
per year

Total
responses

Hours per
response

Total burden
hours

Annual Plan .......................................................................... 54 1 54 40 2,160
Progress Report ................................................................... 54 1 54 16 864

Totals ............................................................................ ........................ 2 108 ........................ 3,024

Total Burden Cost (capital/startup):
$0.

Total Burden Cost (operating/
maintaining): $0.

Description: ETA seeks approval of an
annual plan narrative and one annual
progress report as requirements for re-
employment services allotments. In
Program Year 2001 budget for Wagner-
Peyser Act, State Employment Service
Agencies (SESA) were allocated
additional funds for re-employment
services to Unemployment Insurance
(UI) claimants. The annual plan and
progress report will provide necessary
information to assist the Secretary in
determining if the proposed SESA re-
employment services are acceptable and
whether or not the purpose of the funds
was achieved. Specific reporting is
necessary to adequately track this
activity separately from regular
operations and record keeping. While
this collection sets up new
requirements, SESA staff can existing
frameworks and systems to prepare the
plan and collect any new information.

Ira Mills,
Departmental Clearance Officer.
[FR Doc. 01–13177 Filed 5–24–01; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Office of the Secretary

Submission for OMB Review;
Comment Request

May 18, 2001.
The Department of Labor (DOL) has

submitted the following public
information collection requests (ICRs) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104–13,
44 U.S.C. Chapter 35). A copy of this
ICR, with applicable supporting
documentation, may be obtained by
calling the Department of Labor. To
obtain documentation contact Darrin
King at (202) 693–4129 or E-Mail King-
Darrin@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for ETA, Office
of Management and Budget, Room
10235, Washington, DC 20503 ((202)

395–7316), within 30 days from the date
of this publication in the Federal
Register.

The OMB is particularly interested in
comments which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility, and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Type of Review: Extension of a
currently approved collection.

Agency: Employment and Training
Administration (ETA).

Title: Benefit Rights and Experience
Report.

OMB Number: 1205–0177.
Affected Public: State, Local, or Tribal

Government.
Frequency: Quarterly.
Number of Respondents: 53.
Number of Annual Responses: 216.
Estimated Time Per Response: 30

minutes.
Total Burden Hours: 108.
Total Annualized Capital/Startup

Costs: $0.
Total Annual Costs (operating/

maintaining systems or purchasing
services): $0.

Description: The ETA Form 218
provides information used in solvency
studies, in budgeting projections and for
evaluation of adequacy of benefit
formulas to analyze the effects of
proposed changes in state law.

Ira L. Mills,
Departmental Clearance Officer.
[FR Doc. 01–13286 Filed 5–24–01; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility To Apply for Worker
Adjustment Assistance and NAFTA
Transitional Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974, as amended, the
Department of Labor herein presents
summaries of determinations regarding
eligibility to apply for trade adjustment
assistance for workers (TA–W) issued
during the period of May, 2001.

In order for an affirmative
determination to be made and a
certification of eligibility to apply for
worker adjustment assistance to be
issued, each of the group eligibility
requirements of Section 222 of the Act
must be met.

(1) That a significant number or
proportion of the workers in the
workers’ firm, or an appropriate
subdivision thereof, have become totally
or partially separated,

(2) That sales or production, or both,
of the firm of subdivision have
decreased absolutely, and

(3) That increases of imports of
articles like or directly competitive with
articles produced by the firm or
appropriate subdivision have
contributed importantly to the
separations, or threat thereof, and to the
absolute decline in sales or production.

Negative Determinations for Worker
Adjustment Assistance

In each of the following cases the
investigation revealed that criterion (3)
has not been met. A survey of customers
indicated that increased imports did not
contribute importantly to worker
separations at the firm.
TA–W–39,070 & A; Eagle Knitting Mills,

Shawano, WI & Kenosha, WI
TA–W–38,788; Cabinet Works LLC,

Distinctive Woodworks LLC,
Jefferson City, TN

TA–W–39,877; Standard Forged
Products, Inc., Johnstown, PA

In the following cases, the
investigation revealed that the criteria
for eligibility have not been met for the
reasons specified.
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