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City, Taiwan and one in Gunpo-si, 
Gyeonggi-do, Korea. In total, the 
applications requested the addition of 
six sites and one test standard to the 
NRTL scope of recognition. 

OSHA staff performed a detailed 
analysis of the application packets and 
reviewed other pertinent information. 
OTPCA staff also performed on-site 
reviews of SGS’s Korea site on April 25 
and May 7, 2024; SGS’s two Taiwan 
sites on February 29–March 1, 2024; 
SGS’s Germany site on June 15–16, 
2023; SGS’s Belgium site on June 15–16, 
2023; and SGS’s Japan on May 9–10, 
2024, in which the assessors found 
some nonconformances with the 
requirements of 29 CFR 1910.7. SGS 
addressed these issues sufficiently and 
OTPCA has preliminarily determined 

that OSHA should grant the application 
requests to add these six test sites and 
one test standard to SGS’s NRTL scope 
of recognition. 

OSHA published the preliminary 
notice announcing SGS’s expansion 
applications in the Federal Register on 
November 5, 2024 (89 FR 87895). The 
agency requested comments by 
November 20, 2024, however no 
comments were received in response to 
this notice. OSHA is now proceeding 
with this notice to grant expansion to 
SGS’s scope of recognition. 

To obtain or review copies of all 
public documents pertaining to the SGS 
expansion applications, go to 
www.regulations.gov or contact the 
Docket Office (202) 693–2350 (TTY 
(877) 889–5627. Docket No. OSHA– 

2006–0040 contains all materials in the 
record containing SGS’s recognition. 

II. Final Decision and Order 

OSHA staff examined SGS’s 
expansion applications, conducted 
detailed on-site assessments, and 
examined other pertinent information. 
Based on review of this evidence, OSHA 
finds that SGS meets the requirements 
of 29 CFR 1910.7 for expansion of 
recognition, subject to the specified 
limitations and conditions. OSHA, 
therefore, is proceeding with this final 
notice to grant SGS’s scope of 
recognition. OSHA limits the expansion 
of SGS’s recognition to include the sites 
listed below: 

TABLE 1—LIST OF TEST SITES TO BE INCLUDED IN SGS’S NRTL SCOPE OF RECOGNITION 

Site name Address Country 

SGS Korea Co., Ltd .................. 4, LS-ro 182 beon-gil, Gunpo-si, Gyeonggi-do, Republic of Korea 15807 ................................... Korea 
SGS Taiwan Ltd ....................... No. 31 & 33, Wu Chyuan Road, New Taipei Industrial Park, Wu Ku District, New Taipei City, 

Taiwan 248, Chinese Taipei.
Taiwan 

SGS Taiwan Ltd. Site 2 ............ No. 17, Wu Chyuan 8th Road, New Taipei Industrial Park, Wu Ku District, New Taipei City, 
Taiwan 248, Chinese Taipei.

Taiwan 

SGS Germany GmbH ............... Benzstrasse 26/28, D–82178 Puchheim ....................................................................................... Germany 
SGS Belgium N.V ..................... Riverside Business Park, Bld. Internationalelaan, 55/A, BE—1070 Brussels .............................. Belgium 
SGS Japan Inc ......................... 134, Good-cho, Hodogaya-ku, Yokohama Business Park North, Square I 3F, Yokohama, 240– 

0005.
Japan 

Table 2 lists the one test standard 
included in SGS’s applications for 
expansion for testing and certification of 
products under the NRTL Program. 

TABLE 2—APPROPRIATE TEST STAND-
ARD FOR INCLUSION IN SGS’S NRTL 
SCOPE OF RECOGNITION 

Test standard Test standard title 

ASME A17.5 .. Elevator and Escalator Elec-
trical Equipment. 

OSHA’s recognition of the sites listed 
in table 1 above, limits SGS to 
performing product testing and 
certifications only to the test standards 
for which the site has the proper 
capability and programs, and for test 
standards in SGS’s scope of recognition. 
This limitation is consistent with the 
recognition that OSHA grants to other 
NRTLs that operate multiple sites. 
OSHA’s recognition of any NRTL for a 
particular test standard is limited to 
equipment or materials for which OSHA 
standards require third-party testing and 
certification before using them in the 
workplace. Consequently, if a test 
standard also covers any products for 
which OSHA does not require such 
testing and certification, a NRTL’s scope 

of recognition does not include these 
products. 

A. Conditions 

In addition to those conditions 
already required by 29 CFR 1910.7, SGS 
must abide by the following conditions 
of the recognition: 

1. SGS must inform OSHA as soon as 
possible, in writing, of any change of 
ownership, facilities, or key personnel, 
and of any major change in its 
operations as a NRTL, and provide 
details of the change(s); 

2. SGS must meet all the terms of its 
recognition and comply with all OSHA 
policies pertaining to this recognition; 
and 

3. SGS must continue to meet the 
requirements for recognition, including 
all previously published conditions on 
SGS’s scope of recognition, in all areas 
for which it has recognition. 

Pursuant to the authority in 29 CFR 
1910.7, OSHA hereby expands the scope 
of recognition of SGS as a NRTL, to 
include six recognized testing sites and 
one recognized test standard, subject to 
the limitations and conditions specified 
above. 

III. Authority and Signature 

James S. Frederick, Deputy Assistant 
Secretary of Labor for Occupational 

Safety and Health, 200 Constitution 
Avenue NW, Washington, DC 20210, 
authorized the preparation of this 
notice. Accordingly, the agency is 
issuing this notice pursuant to 29 U.S.C. 
657(g)(2), Secretary of Labor’s Order No. 
8–2020 (85 FR 58393; Sept. 18, 2020), 
and 29 CFR 1910.7. 

Signed at Washington, DC, on January 14, 
2025. 
James S. Frederick, 
Deputy Assistant Secretary of Labor for 
Occupational Safety and Health. 
[FR Doc. 2025–01396 Filed 1–21–25; 8:45 am] 

BILLING CODE 4510–26–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; General 
Working Conditions in Shipyard 
Employment Standard 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Occupational 
Safety & Health Administration (OSHA)- 
sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
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review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before February 21, 2025. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 
FOR FURTHER INFORMATION CONTACT: 
Nicole Bouchet by telephone at 202– 
693–0213, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: The 
collection of information requirements 
specified in this request apply to general 
working conditions in shipyard 
employment (29 CFR part 1915, subpart 
F). The specific collection of 
information requirements include 
employers obtaining information, 
utilities (§ 1915.83); employers 
providing information, sanitation 
(§ 1915.88); marking requirements, 
medical services and first aid, 
(§ 1915.87); developing written 
procedures, information exchange, 
tagging, and training, control of 
hazardous energy, (§ 1915.89). For 
additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
October 25, 2024 (89 FR 85246). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (3) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(4) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 
valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 

to penalty for failing to comply with a 
collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL–OSHA. 
Title of Collection: General Working 

Conditions in Shipyard Employment 
Standard. 

OMB Control Number: 1218–0259. 
Affected Public: Private Sector— 

Businesses or other for-profits. 
Total Estimated Number of 

Respondents: 4,096. 
Total Estimated Number of 

Responses: 258,861. 
Total Estimated Annual Time Burden: 

84,818 hours. 
Total Estimated Annual Other Costs 

Burden: $8,784. 
(Authority: 44 U.S.C. 3507(a)(1)(D)) 

Nicole Bouchet, 
Senior Paperwork Reduction Act Analyst. 
[FR Doc. 2025–01399 Filed 1–21–25; 8:45 am] 

BILLING CODE 4510–26–P 

DEPARTMENT OF LABOR 

Mine Safety and Health Administration 

Affirmative Decisions on Petitions for 
Modification Granted in Whole or in 
Part 

AGENCY: Mine Safety and Health 
Administration (MSHA), Labor. 
ACTION: Notice. 

SUMMARY: The Federal Mine Safety and 
Health Act of 1977 governs the 
application, processing, and disposition 
of petitions for modification of 
mandatory safety standards. Any mine 
operator or representative of miners may 
petition for an alternative method of 
complying with an existing safety 
standard. MSHA reviews the content of 
each submitted petition, assesses the 
mine in question, and ultimately issues 
a decision on the petition. This notice 
includes a list of petitions for 
modification that were granted after 
MSHA’s review and investigation, 
between July 1, 2024, and December 31, 
2024. 
ADDRESSES: Copies of the final decisions 
are posted on MSHA’s website at 
https://www.msha.gov/regulations/ 
rulemaking/petitions-modification. The 

public may inspect the petitions and 
final decisions in person at MSHA. To 
arrange an in-person visit, call 202–693– 
9455 or contact 
petitionsformodification@dol.gov. 
FOR FURTHER INFORMATION CONTACT: S. 
Aromie Noe, Director, Office of 
Standards, Regulations, and Variances 
at 202–693–9440 (voice), Noe.Song- 
Ae.A@dol.gov (email), or 202–693–9441 
(facsimile). These are not toll-free 
numbers. 
SUPPLEMENTARY INFORMATION: 

I. Introduction 
Under section 101(c) of the Federal 

Mine Safety and Health Act of 1977, any 
mine operator or representative of 
miners may petition to use an 
alternative approach to comply with a 
mandatory safety standard. In response, 
the Secretary of Labor (Secretary) or his 
or her designee may modify the 
application of a mandatory safety 
standard to that mine if the Secretary 
determines that: (1) An alternative 
method exists that will guarantee no 
less protection for the miners affected 
than that provided by the standard; or 
(2) the application of the standard will 
result in a diminution of safety to the 
affected miners. 

MSHA bases the final decision on the 
petitioner’s statements, any comments 
and information submitted by interested 
persons, and a field investigation of the 
conditions at the mine. In some 
instances, MSHA may approve a 
petition for modification on the 
condition that the mine operator 
complies with other requirements noted 
in the decision. In other instances, 
MSHA may deny, dismiss, or revoke a 
petition for modification. In accordance 
with 30 CFR 44.5, MSHA publishes 
every final action granting a petition for 
modification. 

II. Granted Petitions for Modification 
On the basis of the findings of 

MSHA’s investigation, and as designee 
of the Secretary, MSHA granted or 
partially granted the petitions for 
modification below. Since the previous 
Federal Register notice (89 FR 68208) 
included petitions granted through June 
30, 2024, the following are petitions 
granted between July 1, 2024, and 
December 31, 2024. The granted 
petitions are shown in the order that 
MSHA received them. 

• Docket Number: M–2023–009–C. 
FR Notice: 88 FR 55732 (08/16/2023). 
Petitioner: Peabody Twentymile Coal 

Mining, LLC, 29515 Routt County Road 
27, Oak Creek, Colorado 80467. 

Mine: Foidel Creek Mine, MSHA ID 
No. 05–03836, located in Routt County, 
Colorado. 
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