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possession-only rights in the NRC 
licenses are: Southern California Edison 
Company (15.8 percent); El Paso Electric 
Company (15.8 percent); Southern 
California Public Power Authority (5.91 
percent); and Los Angeles Department 
of Water and Power (5.7 percent). 
Although the ownership interests in 
Palo Verde would change, significant 
actions involving operation of the Palo 
Verde units require unanimity of all 
owners of Palo Verde. Currently, no 
entity owns 50 percent or more of the 
voting interests. The same would be true 
following the proposed transfers of the 
leased interests. Accordingly, after the 
effective date of the transactions, there 
would be no change in the control of 
operation of Palo Verde; APS would 
continue to make all technical decisions 
that do not require approval from all 
owners of Palo Verde. 

No physical changes or operational 
changes are proposed in the application. 

A notice of the application and 
opportunity to comment, request a 
hearing, and petition for leave to 
intervene on the application was 
published in the Federal Register (FR) 
on June 29, 2021 (86 FR 34282). The 
NRC did not receive any comments or 
hearing requests on the application. 

Under 10 CFR 50.80 and 10 CFR 
72.50, no license for a production or 
utilization facility or ISFSI, or any right 
thereunder, shall be transferred, either 
voluntarily or involuntarily, directly or 
indirectly, through transfer of control of 
the license to any person, unless the 
Commission gives its consent in writing. 
Upon review of the information in the 
application, and other information 
before the Commission, the NRC staff 
has determined that PNM can transfer a 
7.9333330 percent share of the 
undivided interests in Palo Verde, Unit 
1, and a 0.7933333 percent share of the 
undivided interest in Palo Verde, Unit 
2, to SRP. The proposed transferee is 
qualified to be the holder of the licenses 
and transfer of the licenses is otherwise 
consistent with applicable provisions of 
law, regulations, and orders issued by 
the Commission pursuant thereto. 

The findings set forth above are 
supported by an NRC staff safety 
evaluation dated the same date as this 
Order, which is available at ADAMS 
Accession No. ML21245A064. 

III 

Accordingly, pursuant to Sections 
161b, 161i, and 184 of the Atomic 
Energy Act of 1954, as amended, 42 
U.S.C. 2201(b), 2201(i), and 2234; and 
10 CFR 50.80 and 10 CFR 72.50, it is 
hereby ordered that the application 
regarding the proposed partial license 

transfers is approved for Palo Verde 
Units 1 and 2 and the Palo Verde ISFSI. 

It is further ordered that after receipt 
of all required regulatory approvals of 
the proposed partial license transfers, 
the Applicants shall inform the Director 
of the NRC Office of Nuclear Reactor 
Regulation in writing of such receipt, 
and of the date of the closing of the 
transfers, no later than 2 business days 
prior to the date of the closing of the 
transfers. Should the transfers not be 
completed within 1 year of the date of 
this Order, this Order shall become null 
and void, provided, however, that upon 
written application and for good cause 
shown, such date may be extended by 
order. 

This Order is effective upon issuance. 
For further details with respect to this 

Order, see the application dated May 19, 
2021, as supplemented by letter dated 
September 14, 2021, and the NRC staff’s 
safety evaluation dated the same date as 
this Order, which are available for 
public inspection electronically through 
ADAMS in the NRC Library at https:// 
www.nrc.gov/reading-rm/adams.html. 
Persons who do not have access to 
ADAMS or who encounter problems 
accessing the documents located in 
ADAMS should contact the NRC Public 
Document Room reference staff by 
telephone at 1–800–397–4209 or 301– 
415–4737 or by email to pdr.resource@
nrc.gov. 

Dated: October 21, 2021. 
For the Nuclear Regulatory Commission. 

/RA/ 
Bo M. Pham, 
Director, Division of Operating Reactor 
Licensing, Office of Nuclear Reactor 
Regulation. 

[FR Doc. 2021–23346 Filed 10–26–21; 8:45 am] 

BILLING CODE 7590–01–P 

OFFICE OF PERSONNEL 
MANAGEMENT 

Submission for Review: 
Representative Payee Application/ 
Information Necessary for a 
Competency Determination 

AGENCY: Office of Personnel 
Management. 
ACTION: Emergency notice and request 
for comments. 

SUMMARY: In accordance with the 
Paperwork Reduction of 1995, 
Retirement Services, Office of Personnel 
Management (OPM) is requesting the 
Office of Management and Budget 
(OMB) to conduct an emergency review 
of an existing information collection. 
DATES: Comments are encouraged and 
will be accepted until November 1, 

2021. Approval by the Office of 
Management and Budget (OMB) has 
been requested by November 1, 2021. 
ADDRESSES: You may submit comments, 
identified by docket number and/or 
Regulatory Information Number (RIN) 
and title, by the following method: 
—Federal Rulemaking Portal: http://

www.regulations.gov. Follow the 
instructions for submitting comments. 
All submissions received must 

include the agency name and docket 
number or RIN for this document. The 
general policy for comments and other 
submissions from members of the public 
is to make these submissions available 
for public viewing at http://
www.regulations.gov as they are 
received without change, including any 
personal identifiers or contact 
information. 
FOR FURTHER INFORMATION CONTACT: A 
copy of this ICR with applicable 
supporting documentation, may be 
obtained by contacting the Retirement 
Services Publications Team, Office of 
Personnel Management, 1900 E Street 
NW, Room 3316–L, Washington, DC 
20415, Attention: Cyrus S. Benson, or 
may be obtained by sending an email to 
Cyrus.Benson@opm.gov or by fax to 
(202) 606–0910 or via telephone at (202) 
606–4808. 
SUPPLEMENTARY INFORMATION: As 
required by the Paperwork Reduction 
Act of 1995, Public Law 104–13, 109 
Stat. 163 (44 U.S.C. 35) as amended by 
the Clinger-Cohen Act of 1996, Public 
Law 104–106, 110 Stat. 642 (40 U.S.C. 
1401 et seq.), OPM is soliciting 
comments for this collection (OMB No. 
3206–0034). The Office of Management 
and Budget is particularly interested in 
comments that: 

1. Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of functions 
of the agency, including whether the 
information will have practical utility; 

2. Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

3. Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

4. Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submissions 
of responses. 

OPM is publishing a final rule to 
create 5 CFR part 849—Representative 
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Payees. Payments to individuals as 
representative payees has long been 
authorized by 5 U.S.C. 8345(e) and 
8466(c). The Representative Payee 
Fraud Prevention Act of 2019, Public 
Law 116–126, 134 Stat. 174 (2020) (the 
‘‘Act’’), amended the statute to formally 
define a representative payee as ‘‘a 
person (including an organization) 
designated . . . to receive payments on 
behalf of a minor or an individual 
mentally incompetent or under other 
legal disability.’’ This Act also made it 
unlawful for representative payees to 
embezzle or misuse benefits and 
established the penalty for the misuse of 
payments by representative payees. 

Congress ordered OPM to promulgate 
regulations to carry out the provisions of 
this Act. Promulgating these regulations 
requires OPM to amend both RI 20–7, 
Representative Payee Application, and 
RI 30–3, Information Necessary for a 
Competency Determination, so that the 
information required by the regulations 
is accurately collected. The changes in 
the forms reflect the regulatory 
requirements. 

Analysis 

Agency: Retirement Services, Office of 
Personnel Management. 

Title: Representative Payee 
Application/Information Necessary for a 
Competency Determination. 

OMB Number: 3206–0140. 
Frequency: On occasion. 
Affected Public: Individuals or 

Organizations. 
Number of Respondents: 12,480 [RI 

20–7] and 250 [RI 30–3]. 
Estimated Time per Respondent: 30 

minutes [RI 20–7] and 1 hour [RI 30–3]. 
Total Burden Hours: 6,240 [RI 20–7] 

and 250 [RI 30–3]. 
Office of Personnel Management. 
Alexys Stanley, 
Regulatory Affairs Analyst. 
[FR Doc. 2021–23353 Filed 10–26–21; 8:45 am] 

BILLING CODE 6325–38–P 

OFFICE OF PERSONNEL 
MANAGEMENT 

Privacy Act of 1974; System of 
Records 

AGENCY: Office of Personnel 
Management. 
ACTION: Notice of a new system of 
records. 

SUMMARY: In accordance with the 
Privacy Act of 1974, the Office of 
Personnel Management (OPM) proposes 
to establish a new system of records 
titled, ‘‘OPM/Internal—25 Reasonable 
Accommodations Records.’’ This system 

of records will include information that 
OPM collects and maintains on 
applicants for employment and 
employees who request and/or receive 
reasonable accommodations from OPM 
for medical or religious reasons. 
DATES: Submit comments on or before 
November 26, 2021. This new system is 
effective upon publication in the 
Federal Register, except for the routine 
uses, which are effective December 1, 
2021. 
ADDRESSES: You may submit written 
comments through the Federal 
Rulemaking Portal: http://
www.regulations.gov. All submissions 
received must include the agency name 
and docket number for this Federal 
Register document. The general policy 
for comments and other submissions 
from members of the public is to make 
them available for public viewing on the 
internet at http://www.regulations.gov 
as they are received without change, 
including any personal identifiers or 
contact information. 
FOR FURTHER INFORMATION CONTACT: For 
general questions, please contact: 
Carmen Garcia, Deputy Chief Human 
Capital Officer, OPM Human Resources, 
Office of Personnel Management, at 
OCHCO2@opm.gov. For privacy 
questions, please contact: Kellie 
Cosgrove Riley, Chief Privacy Officer, 
Office of Personnel Management, at 
privacy@opm.gov or call 202–360–6065. 
Please put ‘‘Reasonable 
Accommodations SORN’’ in the subject 
line of your email. 
SUPPLEMENTARY INFORMATION: 

In accordance with the Privacy Act of 
1974, the Office of Personnel 
Management (OPM) proposes to 
establish a new system of records titled, 
‘‘OPM/Internal—25, Reasonable 
Accommodations Records.’’ This system 
of records covers OPM’s collection and 
maintenance of records on applicants 
for employment, employees, and other 
individuals who participate in OPM 
programs or activities who request or 
receive reasonable accommodations or 
other appropriate modifications from 
OPM for medical or religious reasons. 

Title V of the Rehabilitation Act of 
1973, as amended, prohibits 
discrimination in services and 
employment on the basis of disability, 
and Title VII of the Civil Rights Act of 
1974 prohibits discrimination, 
including on the basis of religion. These 
prohibitions on discrimination require 
Federal agencies to provide reasonable 
accommodations to individuals with 
disabilities and those with sincerely 
held religious beliefs unless doing so 
would impose an undue hardship. In 
some instances, individuals may request 

modifications to their workspace, 
schedule, duties, or other requirements 
for documented medical reasons that 
may not qualify as a disability but may 
necessitate an appropriate modification 
to workplace policies and practices. 
OPM may address those requests 
pursuant to the general authority of the 
Director contained in Title V of the 
United States Code. 

Reasonable accommodations may 
include, but are not limited to: Making 
existing facilities readily accessible to 
individuals with disabilities; 
restructuring jobs, modifying work 
schedules or places of work, and 
providing flexible scheduling for 
medical appointments or religious 
observance; acquiring or modifying 
equipment or examinations or training 
materials; providing qualified readers 
and interpreters, personal assistants, 
service animals; granting permission to 
wear religious dress, hairstyles, or facial 
hair or to observe a religious prohibition 
against wearing certain garments; 
considering requests for medical and 
religious exemptions to specific 
workplace requirements; and making 
other modifications to workplace 
policies and practices. 

OPM’s Office of Human Resources 
and OPM’s Human Resource Solutions 
program process requests for reasonable 
accommodations from employees and 
applicants for employment, 
respectively, who require an 
accommodation due to a medical or 
religious reason; OPM’s Human 
Resources also processes requests based 
on documented medical reasons that 
may not qualify as a disability but that 
necessitate an appropriate modification 
to workplace policies and practices. 
Other OPM offices may also receive 
such requests related to programs or 
activities for which they are responsible. 
The request, documentation provided in 
support of the request, any evaluation 
conducted internally, or by a third party 
under contract to OPM, the decision 
regarding whether to grant or deny a 
request, and the details and conditions 
of the reasonable accommodation are all 
included in this system of records. 

OPM has provided a report of this 
system of records to the Committee on 
Oversight and Government Reform of 
the House of Representatives, the 
Committee on Homeland Security and 
Governmental Affairs of the Senate, and 
the Office of Management and Budget 
(OMB), pursuant to 5 U.S.C. 552a(r) and 
OMB Circular A–108, ‘‘Federal Agency 
Responsibilities for Review, Reporting, 
and Publication under the Privacy Act,’’ 
dated December 23, 2016. This system 
will be included in the OPM inventory 
of record systems. 
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