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Dated: April 7, 2009. 
Kathy Plowitz-Worden, 
Panel Coordinator, Panel Operations, 
National Endowment for the Arts. 
[FR Doc. E9–8196 Filed 4–9–09; 8:45 am] 
BILLING CODE 7537–01–P 

OVERSEAS PRIVATE INVESTMENT 
CORPORATION 

Privacy Act of 1974, as Amended; 
Systems of Records Notice 

ACTION: Notice to add Privacy Act 
system of records notice for the Federal 
Personnel Payroll System (FPPS) and 
Datamart. 

SUMMARY: The Overseas Private 
Investment Corporation (OPIC) is giving 
notice that it proposes to add a system 
of records for the Federal Personnel/ 
Payroll System (FPPS) and Datamart, to 
its existing inventory of systems subject 
to the Privacy Act of 1974 (5 U.S.C. 
552a). 

This document pertains to OPIC/HRM 
present system, FPPS and Datamart. 
ADDRESSES: Written comments may be 
addressed and mailed or hand delivered 
to Denise H. Bielan, Director for Human 
Resources Management, Overseas 
Private Investment Corporation, 1100 
New York Avenue, NW., Washington, 
DC 20527. Faxes may be sent to Denise 
H. Bielan at (202) 408–9853. Submit 
electronic comments to 
Denise.Bielan@opic.gov. If changes are 
made based on OPIC’s review of 
comments received, a new final notice 
will be published. 
FOR FURTHER INFORMATION CONTACT: 
Denise H. Bielan, Overseas Private 
Investment Corporation, 1100 New York 
Avenue, NW., Washington, DC 20527, 
telephone number (202) 336–8448. 

CATEGORIES OF INDIVIDUALS COVERED BY THE 
SYSTEM: 

Current and former employees of the 
Corporation. 

CATEGORIES OF RECORDS IN THE SYSTEM: 
This system consists of a variety of 

records relating to pay and leave 
determinations made about each 
employee of OPIC. In addition to the 
name of the employee, the system 
includes information such as the 
employee’s date of birth, social security 
number (SSN), home address, grade or 
rank, employing organization, salary, 
civil service retirement fund 
contributions, pay plan, number of 
hours worked, annual and sick leave 
balances, deductions for Medicare and/ 
or FICA, Federal, State and city tax 
withholdings, Federal Employees Group 

Life Insurance withholdings, Federal 
Employees Health Benefits 
withholdings, awards, commercial 
garnishments, child support and/or 
alimony wage assignments, savings 
allotments, union and management 
association dues withholdings 
allotments, savings and bonds 
allotments, Combined Federal 
Campaign allotments, and Thrift 
Savings Plan contributions. 

PURPOSE(S): 
FPPS: Records in this system are used 

to insure that each employee receives 
the proper pay and allowances; that 
proper deductions and authorized 
allotments are made from employees’ 
pay; and that employees are credited 
and charged with the proper amount of 
leave. Records are also used to produce 
summary descriptive statistics and 
analytical studies in support of the 
functions for which the records are 
collected and maintained and for related 
personnel management functions or pay 
studies, and for other purposes 
compatible with the intent for which the 
records system was created. 

Datamart®: This system is used to 
provide a data warehouse which allows 
appropriate users to access FPPS data 
through a core reporting tool, 
Hyperion®. The reports may be pre- 
formatted or ad hoc, and are available to 
appropriate users from OPIC. 

ROUTINE USES OF RECORDS MAINTAINED IN THE 
SYSTEM, INCLUDING CATEGORIES OF USERS AND 
THE PURPOSES OF SUCH USES: 

Disclosure may be made for routine 
uses as indicated below: 

1. To the Internal Revenue Service 
and to State and local government tax 
agencies: Records relating to employees’ 
income including name, home address, 
social security number, earned income, 
and amount of taxes withheld. 

2. To Federal, State, Foreign and local 
law enforcement agencies in the event 
that this system of records indicates a 
violation or potential violation of law, 
whether civil, criminal, or regulatory in 
nature. 

3. To a Federal, State, or local agency 
maintaining civil, criminal, or other 
relevant enforcement records or other 
pertinent records, such as current 
licenses, if necessary to obtain a record 
relevant to an Agency decision 
concerning the hiring or retention of an 
employee, the issuance of a security 
clearance, the letting of a contract, or 
the issuance of a license, grant or other 
benefit. 

4. To a Federal agency, in response to 
its request in connection with the hiring 
or retention of an employee, the 
issuance of a security clearance, the 

reporting of an investigation of an 
employee, the letting of a contract, or 
the issuance of a license, grant, or other 
benefit by the requesting agency, to the 
extent that the record is relevant and 
necessary to the requesting agency’s 
decision on the matter. 

5. To a Federal agency having the 
power to subpoena records, for example, 
the Internal Revenue Service or the Civil 
Rights Commission, in response to a 
subpoena for information contained in 
this system of records. 

6. To officials of labor organizations 
recognized under 5 U.S.C. Chapter 71 
when relevant and necessary to their 
duties of exclusive representation 
concerning personnel policies, 
practices, and matters affecting 
conditions of employment. 

7. To contractors or another Federal 
agency when OPIC contracts with a 
private firm or makes arrangement with 
a Federal agency for the purpose of 
performing personnel/payroll related 
processing, in addition to collating, 
analyzing, aggregating or otherwise 
refining records in this system. The 
contractor shall be required to maintain 
Privacy Act safeguards with respect to 
such records. 

8. To the Office of Personnel 
Management, the Merit Systems 
Protection Board, or the Office of the 
Special Counsel when information is 
requested in connection with appeals, 
special studies of the civil service and 
other merit systems, review of those 
agencies’ rules and regulations, 
investigation of alleged or possible 
prohibited personnel practices, and for 
such other function of these agencies as 
may be authorized by law, e.g., 5 U.S.C. 
1205 and 1206. 

9. To the Equal Employment 
Opportunity Commission when 
requested in connection with 
investigations into alleged or possible 
discriminatory practices in the Federal 
sector, examination of Federal 
affirmative employment programs, 
compliance by Federal agencies with 
the Uniform Guidelines on Employee 
Selection Procedures, or other functions 
vested in the Commission. 

10. To respond to court orders for 
garnishment of an employee’s pay for 
alimony or child support or commercial 
debt. 

11. To the Department of the Treasury 
for the purposes of preparing and 
issuing employee salary and 
compensation checks and United States 
Savings Bonds. 

12. To State offices of unemployment 
compensation in connection with 
claims filed by current or former OPIC 
employees for unemployment 
compensation. 
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13. To a congressional office in 
response to an inquiry from the 
congressional office made at the request 
of that individual. 

14. To financial organizations 
designated to receive labor organization 
or management association dues 
withheld from employees’ pay, in order 
to account for the amounts of such 
withheld dues which they receive. 

15. To a Federal agency for the 
purposes of conducting computer 
matching programs designed to reduce 
fraud, waste, and abuse using loan or 
benefit records of a Federal, State, or 
local agency to identify employee’s 
improperly receiving loans or benefits 
and to facilitate the collection of debts 
owed the United States. 

16. To a Federal agency in response 
to a written request from that agency, 
personally signed by the supervisor, 
specifying the particular portion desired 
and the law enforcement activity for 
which the record is sought. The request 
for the record must be connected with 
the agency’s auditing and investigative 
functions designed to reduce waste, 
fraud, and abuse. It must be based on 
information which raises questions 
about an individual’s eligibility for 
benefits or payments, and it must be 
made reasonably soon after the 
information is received. 

17. To the General Services 
Administration and the National 
Archives and Records Administration 
(NARA) under 44 U.S.C. 2904 and 2906, 
as amended by the NARA Act of 1984, 
information which is not restricted from 
disclosure by Federal law for the use of 
those agencies in conducting records 
management studies. 

18. To student volunteers, individuals 
working under a personal services 
contract, and other workers who 
technically do not have the status of 
Federal employees, when they are 
performing work for the Overseas 
Private Investment Corporation, as 
authorized by law, who need access to 
personally identifiable information in 
OPIC records in order to perform their 
assigned Corporation functions. 

DISCLOSURE TO CONSUMER REPORTING 
AGENCIES: 

None. 

POLICIES AND PRACTICES FOR STORING, 
RETRIEVING, ACCESSING, RETAINING, AND 
DISPOSING OF RECORDS IN THE SYSTEM: 

STORAGE: 
Records are maintained manually and 

are stored electronically at the 
Department of the Interior (DOT), 
National Business Center (NBC), in 
Denver, Colorado. Historic records are 
stored on magnetic media and 

electronically at DOI/NBC. Original 
input documents are kept in standard 
office filing equipment in a secure file 
room. 

RETRIEVABILITY: 
Records are retrievable by name and 

SSN from DOI/NBC. 

SAFEGUARDS: 
Access to, and use of, these records is 

limited to personnel whose official 
duties require such access. Personnel 
screening is employed to prevent 
unauthorized disclosure. 

RETENTION AND DISPOSAL: 
Records submitted by the individual, 

such as allotment authorization forms, 
home address forms, and tax 
withholding forms, are retained until 
superseded by new forms or until the 
individual leaves OPIC. Most of these 
records are then destroyed. Some of 
these records must be retained for an 
additional period, or forwarded to the 
new employing agency. Time and 
attendance records are retained by the 
Records Department for six years and 
three months, and then they are 
destroyed. 

The automated personnel/payroll 
master record, established when the 
individual is first employed and 
continually updated throughout the 
period of his/her employment, is 
retained until the individual leaves 
OPIC. 

SYSTEM MANAGER(S) AND ADDRESS: 
Director of Human Resources 

Management, 1100 New York Avenue, 
NW., Washington, DC 20527. 

NOTIFICATION PROCEDURES: 
An individual requesting either 

notification of, access to, or copies of a 
record about him/her must make a 
request in writing, signed by the 
individual, and, except in the event 
such requesting individual is an officer 
or employee of OPIC, must include a 
notarized statement to verify his/her 
identity or must certify in the request 
that he/she is the person claimed to be. 
These procedures are in accordance 
with OPIC Regulations (22 CFR 
707.21(b)). Such request must either be 
mailed to the system manager(s) at the 
above address or delivered to the 
receptionist for OPIC between 8:45 a.m. 
and 5:30 p.m., Monday through Friday, 
excluding legal public holidays. The 
request must include the individual’s 
name, SSN, or other information that 
may be in the system of records that will 
identify him/her. The request must be 
accompanied by a document that serves 
as proof of identity, such as a driver’s 
license, identification card, passport, 

employee identification card or some 
other means of identification. 

Prior to providing any individual 
either with notification of, access to or 
copies of any records maintained by 
OPIC that contain information to said 
individual, the Director, HRM must 
verify the identity of such individual. 

Examples of reasonable proof of 
identity include a valid driver’s license, 
identification card, passport, employee 
identification card and any other 
identifying information. The Director, 
HRM shall deny any such request from 
any individual if he determines, in his 
sole discretion, that the evidence offered 
to verify the identity of such individual 
is insufficient to establish conclusively 
the identity of such individual. Upon 
denying any such request, the Director, 
HRM shall promptly notify the 
individual in writing of such 
determination. 

In the event the Director, HRM 
declines a request because the 
individual has not provided adequate 
evidence to verify his identity, said 
individual may, within 30 days of such 
determination, file a written appeal to 
the Executive Vice President of OPIC. 

Copies of records will be furnished 
upon payment of the fees prescribed in 
22 CFR 707.23. Copies of records made 
available for review may be released to 
a duly authorized representative, signed 
by such individual and duly 
acknowledged before a notary public or 
other authorized public official. 

RECORD ACCESS PROCEDURES: 
Access to records maintained by OPIC 

will be provided only by appointment. 
Access to any records maintained by 
OPIC will not be provided any 
individual until OPIC has received from 
such individual a written request. See 
notification procedures for written 
request requirements and verification of 
the identity of the individual. 
Requesters must also state the date and 
hour the individual wishes such an 
appointment, and whether the 
individual wishes to receive copies of 
the records. 

OPIC may require any individual who 
wishes to be accompanied by any other 
individual when reviewing any records 
to provide a signed, written statement 
authorizing discussion of the 
information contained in such records 
in the presence of such accompanying 
individual. 

CONTESTING RECORDS PROCEDURES: 
Same as notification procedures. Also, 

requesters should reasonably identify 
the record, specify the information they 
are contesting and the correction action 
sought, and the reasons for the 
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correction, with supporting justification 
showing how the record is incomplete, 
untimely, inaccurate or irrelevant. This 
procedure is in accordance with OPIC 
Regulations (22 CFR 707.22). 

RECORD SOURCE CATEGORIES: 
Information in this system of records 

is (1) supplied directly by the 
individual, or (2) derived from 
information supplied by the individual, 
or (3) supplied by Human Resources 
Management Staff (HIRM) and other 
OPIC officials. 

EXEMPTIONS CLAIMED FOR THE SYSTEM: 
None. 
Dated: April 1, 2009. 

Denise H. Bielan, 
Director for Human Resources Management. 
[FR Doc. E9–7915 Filed 4–9–09; 8:45 am] 
BILLING CODE 

OFFICE OF PERSONNEL 
MANAGEMENT 

[OMB Control No. 3206–0215; OPM Form 
RI 25–49] 

Submission for OMB Review; Request 
for Comments on an Existing 
Information Collection 

AGENCY: Office of Personnel 
Management. 
ACTION: Notice. 

SUMMARY: In accordance with the 
Paperwork Reduction Act of 1995 (Pub. 
L.104–13, May 22, 1995), this notice 
announces that the Office of Personnel 
Management (OPM) has submitted to 
the Office of Management and Budget 
(OMB) a request for review of an 
existing information collection. This 
information collection, ‘‘Verification of 
Full-Time School Attendance’’ (OMB 
Control No. 3206–0215; OPM form RI 
25–49), is used to verify that adult 
student annuitants are entitled to 
payments. OPM must confirm that a 
full-time enrollment has been 
maintained. 

Approximately 10,000 RI 25–49 forms 
are completed annually. Each form takes 
approximately 60 minutes to complete. 
The annual estimated burden for the 
form is 10,000 hours. 

For copies of this proposal, contact 
Cyrus S. Benson on (202) 606–4808, 
FAX (202) 606–0910 or by E-mail to 
Cyrus.Benson@opm.gov. Please include 
your mailing address with your request. 
DATES: Comments on this proposal 
should be received within 30 calendar 
days from the date of this publication. 
ADDRESSES: Send or deliver comments 
to— 

James K. Freiert, Deputy Assistant 
Director, Retirement Services Group 
Program, Center for Retirement and 
Insurance Services, U.S. Office of 
Personnel Management, 1900 E Street, 
NW., Room 3305, Washington, DC 
20415–3500 and 

Alexander Hunt, OPM Desk Officer, 
Office of Information & Regulatory 
Affairs, Office of Management and 
Budget, New Executive Office 
Building, 725 17th Street, NW., Room 
10235, Washington, DC 20503. 
For information regarding 

administrative coordination contact: 
Cyrus S. Benson, Team Leader, 
Publications Team, RIS Support 
Services/Support Group, U.S. Office of 
Personnel Management, 1900 E Street, 
NW., Room 4H28, Washington, DC 
20415, (202) 606–0623. 
U.S. Office of Personnel Management. 
Kathie Ann Whipple, 
Acting Director. 
[FR Doc. E9–8159 Filed 4–9–09; 8:45 am] 
BILLING CODE 6325–38–P 

SMALL BUSINESS ADMINISTRATION 

Development Company Loan 
Program—Job Opportunity 
Requirement 

AGENCY: U.S. Small Business 
Administration. 
ACTION: Notice, changing of job 
requirements. 

SUMMARY: This Notice specifies the job 
creation or retention requirements 
under SBA’s Development Company 
Loan Program (504 Program), and the 
changes made to these requirements by 
the American Recovery and 
Reinvestment Act of 2009. 
DATES: Effective Date: This notice is 
effective April 10, 2009. 

Applicability Date: The changes to the 
job creation or retention standards made 
by the American Recovery and 
Reinvestment Act that are specified in 
this notice apply to new loan 
applications received on or after 
February 17, 2009. 
FOR FURTHER INFORMATION CONTACT: The 
SBA district office nearest you; the list 
of offices can be found at http:// 
www.sba.gov/localresources/index.html. 
SUPPLEMENTARY INFORMATION: 

I. Background 
The American Recovery and 

Reinvestment Act of 2009 (the Recovery 
Act), Public Law 111–05, was enacted 
on February 17, 2009 to among other 
things, promote economic recovery by 
preserving and creating jobs, and 

assisting those most impacted by the 
severe economic conditions facing the 
nation. Among ARRA’s several 
initiatives to re-invigorate small 
businesses is the revision of the job 
creation goals of SBA’s 504 Program. 

The purpose of the 504 Program is to 
foster economic development and create 
and preserve job opportunities in both 
urban and rural areas by providing long- 
term financing for small business 
concerns. Loans made under the 504 
Program are principally used by small 
businesses to build or to purchase long- 
term fixed assets (mostly acquiring land 
and constructing or renovating 
commercial buildings) to assist in the 
growth of the business. 

II. Job Creation or Retention 
Requirements 

Under the 504 Program, a 504 loan is 
required to create or retain a minimum 
number of jobs within two years of the 
disbursement of the loan as a result of 
the project or to meet other defined 
economic development objectives (13 
CFR 120.861–120.862). 

The standards for determining 
whether a project meets the job creation 
or retention requirements are set forth in 
section 501(e) of the Small Business 
Investment Act. 

In the Section 504 Loan Application, 
the borrower will enter the number of 
jobs to be created or retained as a result 
of the project and the CDC will verify 
that it meets the job creation or 
retention requirements. In addition, the 
job impact data will continue to be 
entered into SBA’s database, and the 
application data combined with data 
from annual CDC reports will be used to 
report the total number of jobs created 
or retained. 

To stimulate the growth of small 
business and create more job 
opportunities, section 504(b) of the 
Recovery Act, amends the minimum 
number of jobs that are required to be 
created or retained per dollar amount 
guaranteed by SBA by increasing such 
dollar amount from $50,000 to $65,000, 
as follows: 

(1) A Project must create or retain one 
Job Opportunity per $65,000 of 504 loan 
funding, or 

(2) For Projects that are eligible under 
the 504 Program under 13 CFR 120.862, 
a CDC’s portfolio must reflect an average 
of one Job Opportunity for every 
$65,000 guaranteed by SBA. 

The remaining amounts listed below 
are unchanged from the amounts set 
forth in section 501(e)(1) and (3) of the 
Small Business Investment Act of 1958: 

(1) A Project must create or retain one 
Job Opportunity per $100,000 of 504 
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