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Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 
Texas 
Utah 
Vermont 
Virginia 
Virgin Islands 
Washington 
West Virginia 
Wisconsin 
Wyoming 

This certification is for the maximum 
credit allowable under Section 3302(a) 
of the Code. 
Signed at Washington, DC, on October 
31, 2021. 
MARTIN J. WALSH 

CERTIFICATION OF STATE 
UNEMPLOYMENT COMPENSATION 
LAWS TO THE SECRETARY OF THE 
TREASURY PURSUANT TO SECTION 
3303(b)(1) OF THE INTERNAL 
REVENUE CODE OF 1986 

In accordance with the provisions of 
paragraph (1) of Section 3303(b) of the 
Internal Revenue Code of 1986 (26 
U.S.C. 3303(b)(1)), I hereby certify the 
unemployment compensation laws of 
the following named states, which 
heretofore have been certified pursuant 
to paragraph (3) of Section 3303(b) of 
the Code, to the Secretary of the 
Treasury for the 12-month period 
ending on October 31, 2021: 
Alabama 
Alaska 
Arizona 
Arkansas 
California 
Colorado 
Connecticut 
Delaware 
District of Columbia 
Florida 
Georgia 
Hawaii 
Idaho 
Illinois 

Indiana 
Iowa 
Kansas 
Kentucky 
Louisiana 
Maine 
Maryland 
Massachusetts 
Michigan 
Minnesota 
Mississippi 
Missouri 
Montana 
Nebraska 
Nevada 
New Hampshire 
New Jersey 
New Mexico 
New York 
North Carolina 
North Dakota 
Ohio 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rhode Island 
South Carolina 
South Dakota 
Tennessee 
Texas 
Utah 
Vermont 
Virginia 
Virgin Islands 
Washington 
West Virginia 
Wisconsin 
Wyoming 

This certification is for the maximum 
additional credit allowable under 
Section 3302(b), subject to the 
limitations of Section 3302(c) of the 
Code. 
Signed at Washington, DC, on October 
31, 2021. 
MARTIN J. WALSH 
[FR Doc. 2021–24833 Filed 11–12–21; 8:45 am] 

BILLING CODE 4510–30–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Agency Information Collection 
Activities; Comment Request; H–2A 
Sheepherder Recordkeeping 
Requirement 

AGENCY: Employment and Training 
Administration, Labor. 
ACTION: Notice. 

SUMMARY: The Department of Labor’s 
(DOL or Department) Employment and 
Training Administration (ETA) is 
soliciting comments concerning a 

proposed extension for the authority to 
conduct the information collection 
request (ICR), titled ‘‘H–2A Sheepherder 
Recordkeeping Requirement.’’ This 
action seeks an extension of the 
information collection without changes. 
This comment request is part of 
continuing Departmental efforts to 
reduce paperwork and respondent 
burden in accordance with the 
Paperwork Reduction Act of 1995 
(PRA). 
DATES: Consideration will be given to all 
written comments received by January 
14, 2022. 
ADDRESSES: A copy of this ICR with 
applicable supporting documentation, 
including a description of the likely 
respondents, proposed frequency of 
response, and estimated total burden, 
may be obtained for free by contacting 
Brian Pasternak, Administrator, Office 
of Foreign Labor Certification, by 
telephone at 202–693–8200 (this is not 
a toll-free number), TTY 1–877–889– 
5627 (this is not a toll-free number), or 
by email at ETA.OFLC.Forms@dol.gov. 

Submit written comments about, or 
requests for a copy of, this ICR by email 
at ETA.OFLC.Forms@dol.gov. 
FOR FURTHER INFORMATION CONTACT: 
Brian Pasternak, Administrator, Office 
of Foreign Labor Certification, by 
telephone at 202–693–8200 (this is not 
a toll-free number) or by email at 
ETA.OFLC.Forms@dol.gov. 

Authority: 44 U.S.C. 3506(c)(2)(A). 
SUPPLEMENTARY INFORMATION: DOL, in 
its continuing efforts to reduce 
paperwork and respondent burden, 
conducts a pre-clearance consultation 
program to provide the general public 
and Federal agencies an opportunity to 
comment on proposed and/or 
continuing collections of information 
before submitting them to the Office of 
Management and Budget (OMB) for final 
approval. This program ensures the 
public provides all necessary data in the 
desired format, the reporting burden 
(time and financial resources) is 
minimized, collection instruments are 
clearly understood, and the impact of 
collection requirements can be properly 
assessed. 

Under the foreign labor certification 
programs administered by ETA, the H– 
2A temporary labor certification 
program enables employers to bring 
nonimmigrant foreign workers to the 
U.S. to perform agricultural work of a 
temporary or seasonal nature, as defined 
in 8 U.S.C. 1101(a)(15)(H)(ii)(a). The H– 
2A program also permits employers to 
employ foreign workers in herding or 
the production of livestock on the range. 

In order to meet its statutory 
responsibilities under the Immigration 
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and Nationality Act, the Department 
must request information from 
employers seeking to hire and import 
foreign labor. The Department uses the 
information collected to determine 
whether employers engaged in herding 
or production of livestock on the range, 
including the care, husbandry, and 
herding of sheep, cattle, goats, horses, 
and other domestic hooved animals, 
have met their obligations under Federal 
law. See 20 CFR 655.200, et seq. This 
ICR pertains to program obligations for 
employers seeking to hire foreign 
temporary agricultural workers for job 
opportunities in herding or production 
of livestock on the range. Among the 
issues addressed through this ICR are 
timekeeping requirements of employers. 
See 20 CFR 655.210(f). In order to 
determine eligibility for the program 
based on the daily amount of work 
performed on the range, this ICR 
requires employers to note whether 
employees spend days on the ranch or 
on the range. This ICR also requires 
employers to record the reason for the 
worker’s absence where the employer 
chooses to prorate the required wage. 
See 20 CFR 655.210(f)(2), (g)(2). The 
information retained and recorded will 
enable the employer and the 
Department, if necessary, to determine 
whether the worker performed work on 
the range at least fifty percent of the 
days during the contract period. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection unless OMB, 
under the PRA, approves it and the 
collection tool displays a currently valid 
OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid Control Number. See 5 
CFR 1320.5(a) and 1320.6. 

Interested parties are encouraged to 
provide comments to the contact shown 
in the ADDRESSES section. Comments 
must be written to receive 
consideration, and they will be 
summarized and included in the request 
for OMB approval of the final ICR. In 
order to help ensure appropriate 
consideration, comments should 
mention OMB control number 1205– 
0519. 

Submitted comments will also be a 
matter of public record for this ICR and 
posted on the internet, without 
redaction. DOL encourages commenters 
not to include personally identifiable 
information, confidential business data, 

or other sensitive statements/ 
information in any comments. 

DOL is particularly interested in 
comments that: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: DOL–ETA. 
Action: Extension Without Changes. 
Title of Collection: H–2A Sheepherder 

Recordkeeping Requirement. 
OMB Control Number: 1205–0519. 
Affected Public: Private Sector. 
Form(s): None. 
Total Estimated Number of Annual 

Respondents: 968. 
Frequency: Weekly (52 weeks). 
Total Estimated Annual Responses: 

50,336. 
Average Time per Response: 6 

minutes. 
Total Estimated Annual Time Burden: 

5,034. 
Total Estimated Annual Other Costs 

Burden: $0. 
Authority: 44 U.S.C. 3507(a)(1)(D). 

Angela Hanks, 
Acting Assistant Secretary for Employment 
and Training, Labor. 
[FR Doc. 2021–24812 Filed 11–12–21; 8:45 am] 

BILLING CODE 4510–FP–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Update to Appendix A to the 
Preamble—Education and Training 
Categories by O*NET—SOC 
Occupations; Labor Certification for 
Permanent Employment of Immigrants 
in the United States and Procedures To 
Establish Job Zone Values When 
O*NET Job Zone Data Are Unavailable 

AGENCY: Employment and Training 
Administration, Department of Labor. 

ACTION: Notice. 

SUMMARY: The Employment and 
Training Administration (ETA) of the 
Department of Labor (Department) is 
issuing this notice to announce updates 
to Appendix A to the Preamble– 
Education and Training Categories by 
Occupational Information Network 
(O*NET)–Standard Occupational 
Classification (SOC) Occupations. 
Appendix A is a list of professional 
occupations that serves as a guide for 
employers to distinguish between 
professional and non-professional 
occupations in order to comply with the 
professional recruitment requirements 
of the permanent labor certification 
(PERM) program. In addition, this notice 
announces standard procedures for 
establishing Job Zones for a SOC code 
and occupational title in situations 
where O*NET Job Zone data are not yet 
available as O*NET transitions to the 
2018 SOC system. These actions, 
updating Appendix A and establishing 
standard procedures for Job Zone values 
where O*NET Job Zone data are 
unavailable for certain occupations, will 
allow ETA to maintain a more 
comprehensive and current list of 
occupations and provide additional 
clarity to employers and the public 
regarding the appropriate education 
requirements and Job Zone value for 
each SOC code and occupational title. 
DATES: This Notice is effective on 
November 15, 2021. 
FOR FURTHER INFORMATION CONTACT: 
Brian Pasternak, Administrator, Office 
of Foreign Labor Certification, 
Employment and Training 
Administration, Department of Labor, 
200 Constitution Avenue NW, Room N– 
5311, Washington, DC 20210, 
Telephone: (202) 693–8200 (this is not 
a toll-free number). Individuals with 
hearing or speech impairments may 
access the telephone number above via 
TTY/TDD by calling the toll-free Federal 
Information Relay Service at 1 (877) 
889–5627. 
SUPPLEMENTARY INFORMATION: 

I. Statutory Background 

The Immigration and Nationality Act 
(INA), as amended, assigns 
responsibilities to the Secretary of Labor 
(Secretary) relating to the entry and 
employment of certain categories of 
immigrants and nonimmigrants. The 
INA prohibits the admission of certain 
employment-based immigrants unless 
the Secretary has certified that (1) there 
are not sufficient workers who are able, 
willing, qualified and available at the 
time of application for a visa and 
admission to the United States and at 
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