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OREGON

Benton County

College Hill West Historic District
(Additional Documentation), Roughly
bounded by NW Johnson and Polk Aves.,
NW Arnold Way, and NW 36th St.,
Corvallis, AD02000827

Multnomah County

Laurelhurst Historic District (Additional
Documentation), (Historic Residential
Suburbs in the United States, 1830-1960
MPS), Roughly bounded by NE Stark, NE
Senate. NE 44th & NE 32nd, Portland,
AD100003462
Authority: Section 60.13 of 36 CFR

part 60

Dated: December 7, 2021.
Sherry A. Frear,

Chief, National Register of Historic Places/
National Historic Landmarks Program.

[FR Doc. 2021-27077 Filed 12—14-21; 8:45 am]
BILLING CODE 4312-52-P

INTERNATIONAL TRADE
COMMISSION

Notice of Receipt of Complaint;
Solicitation of Comments Relating to
the Public Interest

AGENCY: U.S. International Trade
Commission.
ACTION: Notice.

SUMMARY: Notice is hereby given that
the U.S. International Trade
Commission has received a complaint
entitled Certain Knitted Footwear, DN
3580; the Commission is soliciting
comments on any public interest issues
raised by the complaint or
complainant’s filing pursuant to the
Commission’s Rules of Practice and
Procedure.

FOR FURTHER INFORMATION CONTACT: Lisa
R. Barton, Secretary to the Commission,
U.S. International Trade Commission,
500 E Street SW, Washington, DC
20436, telephone (202) 205-2000. The
public version of the complaint can be
accessed on the Commission’s
Electronic Document Information
System (EDIS) at https://edis.usitc.gov.
For help accessing EDIS, please email
EDIS3Help@usitc.gov.

General information concerning the
Commission may also be obtained by
accessing its internet server at United
States International Trade Commission
(USITC) at https://www.usitc.gov. The
public record for this investigation may
be viewed on the Commission’s
Electronic Document Information
System (EDIS) at https://edis.usitc.gov.
Hearing-impaired persons are advised
that information on this matter can be
obtained by contacting the

Commission’s TDD terminal on (202)
205-1810.

SUPPLEMENTARY INFORMATION: The
Commission has received a complaint
and a submission pursuant to § 210.8(b)
of the Commission’s Rules of Practice
and Procedure filed on behalf of Nike,
Inc., on December 9, 2021. The
complaint alleges violations of section
337 of the Tariff Act of 1930 (19 U.S.C.
1337) in the importation into the United
States, the sale for importation, and the
sale within the United States after
importation of certain knitted footwear.
The complainant names as respondents:
Adidas AG World of Sports of Germany;
adidas North America, Inc. of Portland,
OR; and adidas America, Inc. of
Portland, OR. The complainant requests
that the Commission issue a limited
exclusion order, cease and desist orders
and impose a bond upon respondents
alleged infringing articles during the 60-
day Presidential review period pursuant
to 19 U.S.C. 1337(j).

Proposed respondents, other
interested parties, and members of the
public are invited to file comments on
any public interest issues raised by the
complaint or § 210.8(b) filing.
Comments should address whether
issuance of the relief specifically
requested by the complainant in this
investigation would affect the public
health and welfare in the United States,
competitive conditions in the United
States economy, the production of like
or directly competitive articles in the
United States, or United States
consumers.

In particular, the Commission is
interested in comments that:

(i) Explain how the articles
potentially subject to the requested
remedial orders are used in the United
States;

(ii) identify any public health, safety,
or welfare concerns in the United States
relating to the requested remedial
orders;

(iii) identify like or directly
competitive articles that complainant,
its licensees, or third parties make in the
United States which could replace the
subject articles if they were to be
excluded;

(iv) indicate whether complainant,
complainant’s licensees, and/or third
party suppliers have the capacity to
replace the volume of articles
potentially subject to the requested
exclusion order and/or a cease and
desist order within a commercially
reasonable time; and

(v) explain how the requested
remedial orders would impact United
States consumers.

Written submissions on the public
interest must be filed no later than by

close of business, eight calendar days
after the date of publication of this
notice in the Federal Register. There
will be further opportunities for
comment on the public interest after the
issuance of any final initial
determination in this investigation. Any
written submissions on other issues
must also be filed by no later than the
close of business, eight calendar days
after publication of this notice in the
Federal Register. Complainant may file
replies to any written submissions no
later than three calendar days after the
date on which any initial submissions
were due. No other submissions will be
accepted, unless requested by the
Commission. Any submissions and
replies filed in response to this Notice
are limited to five (5) pages in length,
inclusive of attachments.

Persons filing written submissions
must file the original document
electronically on or before the deadlines
stated above. Submissions should refer
to the docket number (“Docket No.
3580”’) in a prominent place on the
cover page and/or the first page. (See
Handbook for Electronic Filing
Procedures, Electronic Filing
Procedures 1). Please note the
Secretary’s Office will accept only
electronic filings during this time.
Filings must be made through the
Commission’s Electronic Document
Information System (EDIS, https://
edis.usitc.gov.) No in-person paper-
based filings or paper copies of any
electronic filings will be accepted until
further notice. Persons with questions
regarding filing should contact the
Secretary at EDIS3Help@usitc.gov.

Any person desiring to submit a
document to the Commission in
confidence must request confidential
treatment. All such requests should be
directed to the Secretary to the
Commission and must include a full
statement of the reasons why the
Commission should grant such
treatment. See 19 CFR 201.6. Documents
for which confidential treatment by the
Commission is properly sought will be
treated accordingly. All information,
including confidential business
information and documents for which
confidential treatment is properly
sought, submitted to the Commission for
purposes of this Investigation may be
disclosed to and used: (i) By the
Commission, its employees and Offices,
and contract personnel (a) for
developing or maintaining the records
of this or a related proceeding, or (b) in
internal investigations, audits, reviews,

1Handbook for Electronic Filing Procedures:
https://www.usitc.gov/documents/handbook_on_
filing_procedures.pdf.
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and evaluations relating to the
programs, personnel, and operations of
the Commission including under 5
U.S.C. Appendix 3; or (ii) by U.S.
government employees and contract
personnel,2 solely for cybersecurity
purposes. All nonconfidential written
submissions will be available for public
inspection at the Office of the Secretary
and on EDIS.3

This action is taken under the
authority of section 337 of the Tariff Act
of 1930, as amended (19 U.S.C. 1337),
and of §§201.10 and 210.8(c) of the
Commission’s Rules of Practice and
Procedure (19 CFR 201.10, 210.8(c)).

By order of the Commission.

Issued: December 9, 2021.
Lisa Barton,
Secretary to the Commission.
[FR Doc. 202127070 Filed 12-14-21; 8:45 am]
BILLING CODE 7020-02-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Labor Certification Process for the
Temporary Employment of Foreign
Workers in Agriculture in the United
States: Adverse Effect Wage Rates for
Non-Range Occupations in 2022

AGENCY: Employment and Training
Administration, Department of Labor.
ACTION: Notice.

SUMMARY: The Employment and
Training Administration (ETA) of the
Department of Labor (DOL) is issuing
this notice to announce the 2022
Adverse Effect Wage Rates (AEWR) for
the employment of temporary or
seasonal nonimmigrant foreign workers
(H-2A workers) to perform agricultural
labor or services other than the herding
or production of livestock on the range.
AEWRs are the minimum wage rates the
DOL has determined must be offered
and paid by employers to H-2A workers
and workers in corresponding
employment so that the wages and
working conditions of workers in the
United States (U.S.) similarly employed
will not be adversely affected. In this
notice, DOL announces updates of the
AEWRs.

DATES: These rates are applicable
December 29, 2021.

FOR FURTHER INFORMATION CONTACT:
Brian Pasternak, Administrator, Office
of Foreign Labor Certification,

2 All contract personnel will sign appropriate
nondisclosure agreements.

3Electronic Document Information System
(EDIS): https://edis.usitc.gov.

Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue NW,
Room N-5311, Washington, DC 20210,
telephone: (202) 693—8200 (this is not a
toll-free number). Individuals with
hearing or speech impairments may
access the telephone numbers above via
TTY/TDD by calling the toll-free Federal
Information Relay Service at 1 (877)
889-5627.

SUPPLEMENTARY INFORMATION: The U.S.
Citizenship and Immigration Services of
the Department of Homeland Security
will not approve an employer’s petition
for the admission of H-2A
nonimmigrant temporary and seasonal
agricultural workers in the U.S. unless
the petitioner has received an H-2A
labor certification from DOL. The labor
certification provides that: (1) There are
not sufficient U.S. workers who are able,
willing, and qualified and who will be
available at the time and place needed
to perform the labor or services involved
in the petition; and (2) the employment
of the foreign worker(s) in such labor or
services will not adversely affect the
wages and working conditions of
workers in the U.S. similarly employed.
See 8 U.S.C. 1101(a)(15)(H)(ii)(a),
1184(c)(1), and 1188(a); 8 CFR
214.2(h)(5); 20 CFR 655.100.

Adverse Effect Wage Rates for 2022

DOL’s H-2A regulations at 20 CFR
655.122(1) provide that employers must
pay their H-2A workers and workers in
corresponding employment at least the
highest of: (i) The AEWR,; (ii) the
prevailing hourly wage rate; (iii) the
prevailing piece rate; (iv) the agreed-
upon collective bargaining wage rate; or
(v) the federal or state minimum wage
rate in effect at the time the work is
performed. Further, when the AEWR is
adjusted during a work contract and is
higher than the highest of the previous
AEWR, the prevailing rate, the agreed-
upon collective bargaining wage, the
federal minimum wage rate, or the state
minimum wage rate, the employer must
pay that adjusted AEWR upon the
effective date of the new rate, as
provided in the applicable Federal
Register Notice. See 20 CFR 655.122(1)
(requiring the applicable AEWR or other
wage rate to be paid based on the AEWR
or rate in effect ““at the time work is
performed”’).

On November 5, 2020, DOL published
a final rule, Adverse Effect Wage Rate
Methodology for the Temporary
Employment of H-2A Nonimmigrants in
Non-Range Occupations in the United
States, 85 FR 70445 (2020 AEWR Final
Rule), to establish a new methodology
for setting hourly AEWRs, effective

December 21, 2020. However, on
December 23, 2020, the U.S. District
Court for the Eastern District of
California issued an order enjoining
DOL from implementing the 2020
AEWR Final Rule and ordering DOL to
set the hourly AEWRs using the
methodology set forth in the Temporary
Agricultural Employment of H-2A
Aliens in the United States, 75 FR 6884
(Feb. 12, 2010) (2010 H-2A Final Rule).
See Order Granting Plaintiffs’ Motion
for a Preliminary Injunction, United
Farm Workers, et al. v. U.S. Dep’t of
Labor, et al., No. 20-cv—=1690 (E.D. Cal.),
ECF No. 37. Pursuant to that order, DOL
has used the methodology set forth in
the 2010 H-2A Final Rule to determine
the 2022 AEWRs.

Accordingly, the 2022 AEWRs for all
agricultural employment (except for the
herding or production of livestock on
the range, which is covered by 20 CFR
655.200 through 655.235) for which
temporary H-2A certification is being
sought is equal to the annual weighted
average hourly wage rate for field and
livestock workers (combined) in the
state or region as published by the U.S.
Department of Agriculture (USDA) in
the November 24, 2021 Farm Labor
Report. The 2010 H-2A Final Rule, 20
CFR 655.120(c), requires that the
Administrator of the Office of Foreign
Labor Certification publish the USDA
field and livestock worker (combined)
wage data as AEWRs in a Federal
Register Notice. Accordingly, the 2022
AEWRs to be paid for agricultural work
performed by H-2A and workers in
corresponding employment on and after
the effective date of this notice are set
forth in the table below:

TABLE—2022 ADVERSE EFFECT WAGE

RATES

State 2022 AEWRs
Alabama .......ccccceeeveeeeiveeeennns $11.99
Arizona ........... 14.79
Arkansas ........ 12.45
California ........ 17.51
Colorado ........ 15.58
Connecticut .... 15.66
Delaware ........ 15.54
Florida ............ 12.41
Georgia ...... 11.99
Hawaii ........ 16.54
Idaho ....... 14.68
lllinois ...... 15.89
Indiana .... 15.89
lowa ........ 16.19
Kansas ........... 16.47
Kentucky ........ 13.89
Louisiana ....... 12.45
Maine ............. 15.66
Maryland ........... 15.54
Massachusetts .. 15.66
Michigan ........... 15.37
Minnesota .......ccccceeveieiiiiennn 15.37
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