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electronic, mechanical or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Overview of this information:

(1) Type of information collection:
Revision of a currently approved
collection.

(2) The title of the form/collection:
Workplace Risk Supplement (WRS).

(3) The agency form number, if any,
and the applicable component of the
department sponsoring the collection:
WRS-1.

(4) Affected public who will be asked
or required to respond, as well as a brief
abstract: Primary: Individuals. The
Workplace Risk Supplement will
collect, analyze, publish, and
disseminate statistics on workers’
perceived risk of being victimized in the
workplace and the specific tasks and
work environments that place workers
at risk of being victimized while at work
or on duty within the United States.

Other: None.

(5) An estimate of the total number of
respondents and the amount of time
estimated for an average respondent to
respond/reply: There are approximately
57,000 respondents at 0.167 (10
minutes) hours per interview.

(6) An estimate of the total public
burden (in hours) associated with the
collection: There are approximately
9,519 hours annual burden associated
with this information collection.

If additional information is required
contact: Brenda E. Dyer, Department
Deputy Clearance Officer, Information
Management and Security Staff, Justice
Management Division, United States
Department of Justice, 601 D Street NW,
Patrick Henry Building, Suite 1600, NW,
Washington, D.C. 20530.

Dated: October 11, 2001.
Brenda E. Dyer,

Department Deputy Clearance Officer, United
States Department of Justice.

[FR Doc. 01-25994 Filed 10-15-01; 8:45 am]
BILLING CODE 4410-18-M

DEPARTMENT OF LABOR
Office of the Secretary

Submission for OMB Review;
Comment Request

September 24, 2001.

The Department of Labor (DOL) has
submitted the following public
information collection requests (ICRs) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,

44 U.S.C. Chapter 35). A copy of each
individual ICR, with applicable
supporting documentation, may be
obtained by calling the Department of
Labor. To obtain documentation contact
Marlene Howze at ((202) 693—4158 or
Email Howze-Marlene@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for BLS, Office
of Management and Budget, Room
10235, Washington, DC 20503 ((202)
395-7316), within 30 days from the date
of this publication in the Federal
Register.

The OMB is particularly interested in
comments which:

 Evaluate whether the proposed
collection of information is necessary
for the proper performance of functions
of the agency, including whether the
information will have practical utility;

* Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

» Enhance the quality, utility, and
clarity of the information to be
collected; and minimize the burden of
the collection of information on those
who are to respond, including through
the use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Type of Review: Reinstatement, with
change, of a previously approved
collection for which approval has
expired.

Agency: Bureau of Labor Statistics
(BLS).

Title: CPS Displaced Worker, Job
Tenure, and Occupational Mobility
Supplement.

OMB Number: 1220-0104.

Affected Public: Individuals or
households.

Frequency: Biennially.

Number of Respondents: 58,000.

Number of Annual Responses: 58,000.

Estimated Time Per Response: 10 to
15 minutes (with an average of 8
minutes)

Total Burden Hours: 7,733.

Total Annualized Capital/Startup
Costs: $0.

Total Annual Costs (operating/
maintaining systems or purchasing
services): $0.

Description: The Current Population
Survey (CPS) has been the principal
source of the official Government
statistics on employment and
unemployment for nearly 60 years.
Collection of labor force data through
the CPS helps the Department of Labor

meet its mandate as set forth in Title 29,
United States Code, Sections 1 through
9. The information collected will
evaluate the size and nature of the
population affected by job
displacements, and hence, the needs
and scope of job training programs
serving adult displaced workers. These
data will measure the severity of the
displacement problem and assess
employment stability.

Ira L. Mills,

DOL Clearance Officer.

[FR Doc. 01-25941 Filed 10-15—-01; 8:45 am]
BILLING CODE 4510-24-M

NATIONAL COUNCIL ON DISABILITY

Sunshine Act Meeting

TYPE: Open house and quarterly
meeting.

AGENCY: National Council on Disability.
SUMMARY: This notice sets forth the
schedules and proposed agendas of the
upcoming open house and quarterly
meeting of the National Council on
Disability (NCD). Notice of these
meetings is required under Section
522b(e)(1) of the Government in the
Sunshine Act, (P.L. 94-409).

OPEN HOUSE DATE: November 5, 2001,
4:30 p.m. to 6 p.m.

LOCATION: National Council on
Disability, 1331 F Street, NW, Suite 850,
Washington, DC.

QUARTERLY MEETING DATES: November 5—
6, 2001, 8:30 a.m. to 5 p.m.

LOCATION: Marriott Hotel at Metro
Center, 775 12th Street, NW,
Washington, DC; 202-737-2200.

FOR FURTHER INFORMATION CONTACT:
Mark S. Quigley, Public Affairs,
Specialist, National Council on
Disability, 1331 F Street NW., Suite 850,
Washington, DC 20004; 202-272-2004
(Voice), 202—-272-2074 (TTY), 202-272—
2022 (Fax).

AGENCY MISSION: NCD is an independent
federal agency composed of 15 members
appointed by the President and
confirmed by the U.S. Senate. Its overall
purpose is to promote policies,
programs, practices, and procedures that
guarantee equal opportunity for all
people with disabilities, including
people from culturally diverse
backgrounds, regardless of the nature or
significance of the disability; and to
employer people with disabilities to
achieve economic self-sufficiency,
independent living, and inclusion and
integration into all aspects of society.
ACCOMMODATIONS: Those needing sign
language interpreters or other disability
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