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TA–W No. Subject firm Location Impact date 

94,580 .......... Faurecia Emissions Control Technologies USA, LLC, Clean Mobility Di-
vision.

Dexter, MO. 

94,847 .......... A123 Systems LLC, Adecco—USA ............................................................ Livonia, MI. 
95,163 .......... qHub Logistics Corporation, Hon Hai/Foxconn Technology Group ........... Plainfield, IN. 
95,215 .......... Ruen Drilling, Teck Washington Incorporated, Pend Oreille Operations ... Metaline Falls, WA. 
95,230 .......... Kyyba Inc., Harman International Industries, Inc., Samsung Electronics, 

Connected Car.
Novi, MI. 

95,247 .......... Workers from Palm Springs, California, Gannett Satellite Information 
Network, LLC, Gannett Technology, Gannett Co.

Palm Springs, CA. 

The following determinations 
terminating investigations were issued 
because the petitioning group of 

workers is covered by an earlier petition 
that is the subject of an ongoing 

investigation for which a determination 
has not yet been issued. 

TA–W No. Subject firm Location Impact date 

94,716 .......... Zinus ........................................................................................................... Tracy, CA. 
95,244 .......... Wholesome Harvest Baking LLC Grupo Bimbo ......................................... Richmond, CA. 

I hereby certify that the 
aforementioned determinations were 
issued during the period of November 1, 
2019 through November 30, 2019. These 
determinations are available on the 
Department’s website https://
www.doleta.gov/tradeact/petitioners/ 
taa_search_form.cfm under the 
searchable listing determinations or by 
calling the Office of Trade Adjustment 
Assistance toll free at 888–365–6822. 

Signed at Washington DC this 6th day of 
December 2019. 
Hope D. Kinglock, 
Certifying Officer, Office of Trade Adjustment 
Assistance 
[FR Doc. 2019–27327 Filed 12–18–19; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Post-Initial Determinations Regarding 
Eligibility To Apply for Trade 
Adjustment Assistance 

In accordance with Sections 223 and 
284 (19 U.S.C. 2273 and 2395) of the 
Trade Act of 1974 (19 U.S.C. 2271, et 
seq.) (‘‘Act’’), as amended, the 
Department of Labor herein presents 

Notice of Affirmative Determinations 
Regarding Application for 
Reconsideration, summaries of Negative 
Determinations Regarding Applications 
for Reconsideration, summaries of 
Revised Certifications of Eligibility, 
summaries of Revised Determinations 
(after Affirmative Determination 
Regarding Application for 
Reconsideration), summaries of 
Negative Determinations (after 
Affirmative Determination Regarding 
Application for Reconsideration), 
summaries of Revised Determinations 
(on remand from the Court of 
International Trade), and summaries of 
Negative Determinations (on remand 
from the Court of International Trade) 
regarding eligibility to apply for trade 
adjustment assistance under Chapter 2 
of the Act (‘‘TAA’’) for workers by (TA– 
W) number issued during the period of 
November 1, 2019 through November 
30, 2019. Post-initial determinations are 
issued after a petition has been certified 
or denied. A post-initial determination 
may revise a certification, or modify or 
affirm a negative determination. 

Affirmative/Negative Determinations 
Regarding Applications for 
Reconsideration 

The certifying officer may grant an 
application for reconsideration under 

the following circumstances: (1) If it 
appears on the basis of facts not 
previously considered that the 
determination complained of was 
erroneous; (2) If it appears that the 
determination complained of was based 
on a mistake in the determination of 
facts previously considered; or (3) If, in 
the opinion of the certifying officer, a 
misinterpretation of facts or of the law 
justifies reconsideration of the 
determination. See 29 CFR 90.18(c). 

Affirmative Determinations Regarding 
Applications for Reconsideration 

The following Applications for 
Reconsideration have been received and 
granted. See 29 CFR 90.18(d). The group 
of workers or other persons showing an 
interest in the proceedings may provide 
written submissions to show why the 
determination under reconsideration 
should or should not be modified. The 
submissions must be sent no later than 
ten days after publication in Federal 
Register to the Office of the Director, 
Office of Trade Adjustment Assistance, 
Employment and Training 
Administration, U.S. Department of 
Labor, Room N–5428, 200 Constitution 
Avenue NW, Washington, DC 20210. 
See 29 CFR 90.18(f). 

TA–W No. Subject firm Location 

94181 ........... Jet Aviation St. Louis, Inc .............................................................................................................................. Cahokia, IL. 

Revised Certifications of Eligibility 

The following revised certifications of 
eligibility to apply for TAA have been 
issued. The date following the company 
name and location of each 

determination references the impact 
date for all workers of such 
determination, and the reason(s) for the 
determination. 

The following revisions have been 
issued. 
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TA–W No. Subject firm Location Impact date Reason(s) 

94669 ......... Gannett Satellite Information Network, LLC ..................... McLean, VA ...... 3/27/2018 Worker Group Clarification. 
94858 ......... Teck Washington Incorporated ......................................... Metaline Falls, 

WA.
5/29/2018 Worker Group Clarification. 

94272 ......... Harman International Industries, Inc. ................................ Novi, MI ............ 10/12/2017 Worker Group Clarification. 
94441 ......... Hon Hai/Foxconn Technology Group ............................... Plainfield, IN ..... 1/3/2018 Worker Group Clarification. 

I hereby certify that the 
aforementioned determinations were 
issued during the period of November 1, 
2019 through November 30, 2019. These 
determinations are available on the 
Department’s website https://
www.doleta.gov/tradeact/petitioners/ 
taa_search_form.cfm under the 
searchable listing determinations or by 
calling the Office of Trade Adjustment 
Assistance toll free at 888–365–6822. 

Signed at Washington, DC, this 6th day of 
December 2019. 
Hope D. Kinglock, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2019–27329 Filed 12–18–19; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Labor Certification Process for the 
Temporary Employment of Aliens in 
Agriculture in the United States: 2020 
Adverse Effect Wage Rates for Non- 
Range Occupations 

AGENCY: Employment and Training 
Administration (ETA), Labor. 
ACTION: Notice. 

SUMMARY: The Employment and 
Training Administration (ETA) of the 
Department of Labor (Department) is 
issuing this notice to announce the 2020 
Adverse Effect Wage Rates (AEWR) for 
the employment of temporary or 
seasonal nonimmigrant foreign workers 
(H–2A workers) to perform agricultural 
labor or services other than the herding 
or production of livestock on the range. 
AEWRs are the minimum wage rates the 
Department has determined must be 
offered and paid by employers to H–2A 
workers and workers in corresponding 
employment for a particular occupation 
and area so that the wages and working 
conditions of similarly employed 
workers in the United States will not be 
adversely affected. In this notice, the 
Department announces the annual 
update of the AEWRs. 
DATES: These rates are applicable 
January 2, 2020. 
FOR FURTHER INFORMATION CONTACT: 
Thomas M. Dowd, Deputy Assistant 

Secretary, Employment and Training 
Administration, Department of Labor, 
Box #12–200, 200 Constitution Ave. 
NW, Washington, DC 20210, Telephone: 
(202) 693–2772 (this is not a toll-free 
number). Individuals with hearing or 
speech impairments may access the 
telephone number above via TTY by 
calling the toll-free Federal Information 
Relay Service at 1–877–889–5627 (TTY/ 
TDD). 
SUPPLEMENTARY INFORMATION: The U.S. 
Citizenship and Immigration Services of 
the Department of Homeland Security 
will not approve an employer’s petition 
for the admission of H–2A 
nonimmigrant temporary and seasonal 
agricultural workers in the United States 
unless the petitioner has received an H– 
2A labor certification from the 
Department. The labor certification 
provides that: (1) There are not 
sufficient U.S. workers who are able, 
willing, and qualified and who will be 
available at the time and place needed 
to perform the labor or services involved 
in the petition; and (2) the employment 
of the foreign worker(s) in such labor or 
services will not adversely affect the 
wages and working conditions of 
workers in the United States similarly 
employed. 8 U.S.C. 1101(a)(15)(H)(ii)(a), 
1184(c)(1), and 1188(a); 8 CFR 
214.2(h)(5); 20 CFR 655.100. 

Adverse Effect Wage Rates for 2020 
The Department’s H–2A regulations at 

20 CFR 655.122(l) provide that 
employers must pay their H–2A workers 
and workers in corresponding 
employment at least the highest of: (i) 
The AEWR; (ii) the prevailing hourly 
wage rate; (iii) the prevailing piece rate; 
(iv) the agreed-upon collective 
bargaining wage rate; or (v) the federal 
or state minimum wage rate in effect at 
the time the work is performed. Further, 
when the AEWR is adjusted during a 
work contract and is higher than the 
highest of the previous AEWR, the 
prevailing hourly wage rate, the 
prevailing piece rate, the agreed-upon 
collective bargaining wage, the Federal 
minimum wage rate, or the state 
minimum wage rate, the employer must 
pay that adjusted AEWR upon the 
effective date of the new rate, as 
provided in the applicable Federal 
Register Notice. See 20 CFR 655.122(l) 
(requiring the applicable AEWR or other 

wage rate to be paid based on the AEWR 
or rate in effect ‘‘at the time work is 
performed’’). 

The AEWR for all agricultural 
employment (except for the herding or 
production of livestock on the range, 
which is covered by 20 CFR 655.200– 
235) for which temporary H–2A 
certification is being sought is equal to 
the annual weighted average hourly 
wage rate for field and livestock workers 
(combined) in the state or region as 
published annually by the U.S. 
Department of Agriculture (USDA). 20 
CFR 655.120(c) requires that the 
Administrator of the Office of Foreign 
Labor Certification publish the USDA 
field and livestock worker (combined) 
wage data as AEWRs in a Federal 
Register Notice. Accordingly, the 2020 
AEWRs to be paid for agricultural work 
performed by H–2A and U.S. workers 
on and after the effective date of this 
notice are set forth in the table below: 

TABLE—2020 ADVERSE EFFECT WAGE 
RATES 

State 2020 AEWRs 

Alabama ................................ $11.71 
Arizona .................................. 12.91 
Arkansas ............................... 11.83 
California ............................... 14.77 
Colorado ............................... 14.26 
Connecticut ........................... 14.29 
Delaware ............................... 13.34 
Florida ................................... 11.71 
Georgia ................................. 11.71 
Hawaii ................................... 14.90 
Idaho ..................................... 13.62 
Illinois .................................... 14.52 
Indiana .................................. 14.52 
Iowa ...................................... 14.58 
Kansas .................................. 14.99 
Kentucky ............................... 12.40 
Louisiana .............................. 11.83 
Maine .................................... 14.29 
Maryland ............................... 13.34 
Massachusetts ...................... 14.29 
Michigan ............................... 14.40 
Minnesota ............................. 14.40 
Mississippi ............................ 11.83 
Missouri ................................ 14.58 
Montana ................................ 13.62 
Nebraska .............................. 14.99 
Nevada ................................. 14.26 
New Hampshire .................... 14.29 
New Jersey ........................... 13.34 
New Mexico .......................... 12.91 
New York .............................. 14.29 
North Carolina ...................... 12.67 
North Dakota ........................ 14.99 
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