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E-Gov Web site: http://
www.regulations.gov. This site allows
the public to enter comments on any
Federal Register notice issued by any
agency.

Fax:1-202—-493-2251.

Mail: Docket Management Facility;
U.S. Department of Transportation
(DOT), 1200 New Jersey Avenue SE.,
West Building, Room W12-140,
Washington, DC 20590-0001.

Hand Delivery: Room W12-140 on the
ground level of the DOT West Building,
1200 New Jersey Avenue SE.,
Washington, DC, between 9:00 a.m. and
5:00 p.m., Monday through Friday,
except on Federal holidays.

Instructions: Identify the docket
number PHMSA-2016-0128 at the
beginning of your comments. Note that
all comments received will be posted
without change to http://
www.regulations.gov, including any
personal information provided. You
should know that anyone is able to
search the electronic form of all
comments received into any of our
dockets by the name of the individual
submitting the comment (or signing the
comment, if submitted on behalf of an
association, business, labor union, etc.).
Therefore, you may want to review
DOT’s complete Privacy Act Statement
in the Federal Register published on
April 11, 2000, (65 FR 19477) or view
the Privacy Notice at http://
www.regulations.gov before submitting
any such comments.

Docket: For access to the docket or to
read background documents or
comments, go to http://
www.regulations.gov at any time or to
Room W12-140 on the ground level of
the DOT West Building, 1200 New
Jersey Avenue SE., Washington, DC,
between 9:00 a.m. and 5:00 p.m.,
Monday through Friday, except Federal
holidays.

If you wish to receive confirmation of
receipt of your written comments,
please include a self-addressed,
stamped postcard with the following
statement: “Comments on PHMSA—
2016-0128.” The Docket Clerk will date
stamp the postcard prior to returning it
to you via the U.S. mail.

Privacy Act Statement

In accordance with 5 U.S.C. 553(c),
DOT solicits comments from the public
to better inform its rulemaking process.
DOT posts these comments, without
edit, including any personal information
the commenter provides, to
www.regulations.gov, as described in
the system of records notice (DOT/ALL—~
14 FDMS), which can be reviewed at
www.dot.gov/privacy.

Services for Individuals With
Disabilities

The public meeting will be physically
accessible to people with disabilities.
Individuals requiring accommodations,
such as sign language interpretation or
other ancillary aids, are asked to notify
Cheryl Whetsel at
cheryl.whetsel@dot.gov by December 12,
2016.

FOR FURTHER INFORMATION CONTACT: For
information about the meeting, contact
Cheryl Whetsel by phone at 202-366—
4431 or by email at
cheryl.whetsel@dot.gov.

SUPPLEMENTARY INFORMATION:
I. Background

The VIS Working Group is a newly
created advisory committee established
in accordance with Section 10 of the
Protecting our Infrastructure of
Pipelines and Enhancing Safety (PIPES)
Act of 2016 (Pub. L. 114-183), the
Federal Advisory Committee Act
(FACA) of 1972 (5 U.S.C., App. 2, as
amended), and 41 CFR 102-3.50(a).

II. Meeting Details and Agenda

The VIS Working Group will consider
and provide recommendations to the
Secretary as specifically outlined in
section 10 of Public Law 114-183:

(a) The need for, and the
identification of, a system to ensure that
dig verification data are shared with in-
line inspection operators to the extent
consistent with the need to maintain
proprietary and security-sensitive data
in a confidential manner to improve
pipeline safety and inspection
technology;

(b) Ways to encourage the exchange of
pipeline inspection information and the
development of advanced pipeline
inspection technologies and enhanced
risk analysis;

(c) Opportunities to share data,
including dig verification data between
operators of pipeline facilities and in-
line inspector vendors to expand
knowledge of the advantages and
disadvantages of the different types of
in-line inspection technology and
methodologies;

(d) Options to create a secure system
that protects proprietary data while
encouraging the exchange of pipeline
inspection information and the
development of advanced pipeline
inspection technologies and enhanced
risk analysis;

(e) Means and best practices for the
protection of safety- and security-
sensitive information and proprietary
information; and

(f) Regulatory, funding, and legal
barriers to sharing the information
described in paragraphs (a) through (d).

The Secretary will publish the VIS
Working Group’s recommendations on a
publicly available DOT Web site. The
VIS Working Group will fulfill its
purpose once its recommendations are
published online.

The agenda will be published on the
PHMSA Web site.

Issued in Washington, DC, on November

21, 2016, under authority delegated in 49
CFR 1.97.

Linda Daugherty,

Deputy Associate Administrator for Field
Operations.

[FR Doc. 2016—28425 Filed 11-25-16; 8:45 am]
BILLING CODE 4910-60-P

DEPARTMENT OF TRANSPORTATION

Office of the Secretary
[Docket No. DOT-OST-2016-0171]

Request for Comments

AGENCY: Office of the Secretary, U.S.
Department of Transportation

ACTION: Notice and request for
comments

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (44
U.S.C. 3501 et seq.), this notice
announces that the U.S. Department of
Transportation (DOT) will forward the
Information Collection Request (ICR)
abstracted below to the Office of
Management and Budget (OMB) for
renewal of a previously approved
collection. The ICR describes the nature
of the information collection and its
expected cost and burden hours. The
OMB approved the form in 2015 with its
renewal required by December 31, 2016.
The Federal Register Notice with a 60-
day comment period soliciting
comments on the form renewal was
published on September 16, 2016, [FR
Vol. 81, No. 180, page 63855]. No
comments were received.

DATES: Comments on this notice must be
received by December 28, 2016.
ADDRESSES: Interested persons are
invited to submit comments regarding
this proposal to the DOT/OST Desk
Officer, Office of Information and
Regulatory Affairs, Office of
Management and Budget, Docket
Library, Room 10102, 725 17th Street,
NW., Washington, DC 20503, or by
email to oira_submission@omb.eop.gov.
FOR FURTHER INFORMATION CONTACT:
Tami L. Wright, Associate Director,
Equal Employment Opportunity
Complaints and Investigations Division


http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
mailto:oira_submission@omb.eop.gov
mailto:cheryl.whetsel@dot.gov
mailto:cheryl.whetsel@dot.gov
http://www.regulations.gov
http://www.dot.gov/privacy

85686

Federal Register/Vol. 81, No. 228/Monday, November

28, 2016/ Notices

(S—34), Departmental Office of Civil
Rights, Office of the Secretary, U.S.
Department of Transportation, 1200
New Jersey Avenue SE., Washington,
DC 20590, 202—-366-9370.
SUPPLEMENTARY INFORMATION:

Form Title(s): Individual Complaint of
Employment Discrimination Form.

Form Number: DOT F 1050-8.

OMB Control Number: 2105-0056.

Abstract: The DOT will utilize the
form to collect information necessary to
process Equal Employment Opportunity
(EEO) discrimination complaints filed
by employees, former employees, and
applicants for employment with the
Department. These complaints are
processed in accordance with the Equal
Employment Opportunity Commission’s
regulations, 29 CFR part 1614, as
amended. The DOT will use the form to:
(a) Request requisite information from
the individual for processing his or her
EEO employment discrimination

complaint; and (b) obtain information to
identify an individual or his or her
attorney or other representative, if
appropriate. An individual’s filing of an
EEO employment complaint is solely
voluntary. The DOT estimates that it
takes an individual approximately one
hour to complete the form.

Type of Request: Renewal of a
previously approved collection.

Affected Public: Job applicants filing
EEO employment discrimination
complaints.

Total Annual Estimated Burden: 10
hours.

Frequency of Collection: An
individual’s filing of an EEO complaint
is solely voluntary.

Comments are Invited on: (a) Whether
the proposed collection of information
is reasonable for the proper performance
of the EEO functions of the Department;
(b) the accuracy of the Department’s
estimate of the burden of the proposed

information collection, including the
validity of methodology and
assumptions used; (c) ways to enhance
the quality, utility, and clarity of the
information to be collected; and (d)
ways to minimize the burden of the
collection of information on those who
are to respond, including use of
appropriate, automated, electronic,
mechanical, or other technology.
Comments should be addressed to the
address in the preamble. All responses
to this notice will be summarized and
included in the request for Office of
Management and Budget approval. All
comments will also become a matter of
public record.

Issued in Washington, DC, on November
18, 2016.
Habib Azarsina,

OST Privacy and PRA Officer, U.S.
Department of Transportation.

BILLING CODE 4910-9X?-P
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FPAPERWORK REDUCTION ACT BURDEN STATEMERT
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WG, Department of Transportation

INDIVIDUAL COMPLAINT OF EMPLOYMENT DISCRIMINATION
FORM INSTRUCTIONS

{Read the following instructions carefullv before you complete this form.)
{(FPlease complete alf iterns on the complaint form.)

GENERAL: Thisform should be used only Fyou, asan applicant foremployment with the Department of
Transpoitation, oras & prasent of former Department of Transportation employes:

11 belleve you have beer disoriminated against because of vout race, color, religion, sex {gender, sexual
harassment, pregnancy, sexualorientation, genderidentlty, or ansgender status), national origin, age
{40 yvears or older af the time of the event giving Hse'ts your claim). physical or mental disability, equal
paylcompensation, genetic information, of believe that you have been retalisted against for
participating in activities covered under the Equal Employment Qpportunity statutes: and

2 have preserted the matter for informal reselution to an EEC Counselor within 48-calendar days of the
event giving rise to your clgim, or within 45-calendar days of first becoming aware ofthe alleged
diserirnination.

IMPORTANT MOTE: Incertain situations, the infarmation provided in Part it of the attached complaint form
may be used i leu of an affidavit in the investigation of your complaint Accordingly, theinformation you
provide in this parf should be brief, clear and complete.

WHEN TO FILE: Inaccordance with 29 C F.F. § 16814 108, your formal complaintmust be filed within 18-
calendar davs of the date vou received the Notice of Right to File'a Discrimination Complaint farm from your
EEC Counselor. You must sign-and date vour complaint. if you.are represented by an sttorney. the attorney
may sign the complaint on your behalf.

These time limits may be extendad: 1} i vou show that vou were not notified of thetime limits and were not

ctherwise aware of them, or 21if youwere prevented by clrcumstances bevond your 7
the matter within the time limits, or 8) for other reasons considered sufticlent by the Department

REPRESENTATION: Youmay Have g representative of vourown choosing at gl stages of the processing of
your complaint, ‘However, vour representative will be-disqualified if such representation would conflict with the
official or collateral duties of the representative. No EEQ Counselor or EEO Officer mav serve s a
representative. (YoOUr representative need not be an afforney. but only an-atforney représenialive mav sign the
complaint on your behall ]

WHERE TO FILE: Thecomplaintshould be filed with the Associate Director, Equal Employment Opportunity
Caornplaints and investigations Diviston (5:34), Departimental Office of Civil Rights, 1200 Kew Jersey Avenue,
B, WIE-401, Washington, DC 20580, Filing instructions are contained in the Notice of Right to Flle &
Discrimination Complaint form which was provided by your EEC Counselor. Keep a copyof the completed
cormplaint formm for your records.

{PLEASE ALSO READ THE PRIVACY ACT STATEMENT ON THE REVERSE SIDE}
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PRIVACY ACT STATEMENT

. FORMNUNMBER/TITLE DATE: Department of Transpottation Form Number 1050-8,

individual Complaint of Employment Discrimiration with the Department of Transportation.

- BUTHORITY: 42 U.8.C. 2000e; 28 U.5.C. 8338, PL 85062 ss amended; S US.L. 1303 and

1304 8 CFR. 82and 583 20 CF.R, 1814105 and 18614107, and Executive Urder 11478, as
amended:

. PRINCIPAL PURPOBES: The purpose of this complaint form, whether recorded initially on

the form ortaken rom g letter from the Complainant, is 1o record the Tiling of & Tormal written
complaint of employment discrimination with the Departiment of Transportation on the grounds
of race, color, religion, sex (gender; sexual harassment, pregnancy, sexual orlentation, gender
identity, or transgender statug), national origin, age, physical or mental disability, genstic
information, or reprisal and to reach a decision onthe complaint. Information provided on this
form will be used by the Department of Transportation to delermine whether the complaint was
timely filed and whether the claims in the complaint are within the purview of 29 CF.R. Part
1614, and to provide a factual basis for investigation of the complaint.

- ROUTINE USES: Other disclosures may be:

&, torespond to a request from a Member of Congress regarding the stalus of the
complaint or appeal:

b o respond to & court subpoena andior (o refer toa district couwrt in connection with &
civil suit;

¢ to disclose information to authorized officials o personnel to adjudicale @ complaint or
appeal

d. to disclose information to another Federal aigency orto a court or third party in litigation
when the Govermnmentis party fo.a suit before the court,

5. WHETHER DISCLOSURE 1S MANDATORY OR VOLUNTARY, AND EFFECT ON

INDIVIDUAL BY NOT PROVIDING INFORMATION:  Formal complaints ol employment
discrimination must be inwriling, slgned by the Complainant [of atforney representative), and
miust identify the parties and action or policy at issue. Fallure o comply may result inthe
Depariment of Transportation dismissing the complaint. s nol mandatory thal this form be
used to provide the requested information.

DETACH AND KEEP THIS PAGE WHEN YOU FILE YOUR COMPLAINT
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ONE DOT DEPARTMENT OF TRANSPORTATION

Vo Beter Tooether

INDIVIDUAL COMPLAINT OF EMPLOYMENT
DISCRIMINATION WITH THE DEPARTMENT OF
TRANSPORTATION

FOR OFFICEUSE ONLY

DEPARTMENT CASE NUMBER

FILING DATE

PARTI COMPLAINANT IDENTIFICATION INFORMATION

1. Name (Last, First; Middle Initial):

2. Telephone/Fax (Tnchide Area Code):

Hoiive: Fax:
Work: Fax:
E-Mail;

3. Present Home Address {You mustnotify the
Departmental Office of Civil Rights of any changés toyour
address while the complaint iy pending, or vour.complai

8, ‘Name and Address of Organization Where ¥ou Work (If'a
Department of Transportation Employes):

Office and Staff Symbol:

Btiéet Addresy

City: State: Zip Code:

may be dismizseds

6. Eraployment Status in Relation to this Complaint:

Sireet Addr
b 83 o Applicant o Prebationary o Caréer!Uareer Canditional
5 A o ‘F ormver Employee
City State Zip Code Date Last Traployed at Dep
4. Hyounarea ar-ft plovee of the o Retived
Federal government, list your tiost recent fitle, séries, Drate of Refirement
and grade. o Other
Specify

Title Series Girade
e Feertifythat all of the statements made in this complaint are time; complete; and correctto-the best of my lmovwledge-and
belief.

Stenature of Complainant or ATTORNEY Representative Diite

PART Il DESIGNATION OF REPRESENTATIVE

8. You may represent yoursell in this complaint or you may choose someone to represent you. Youp representative doesnot
haveto bie an attorney, Youwniay change vour designation of a representative at a Iater date, hut youw muast notify the
Departmental Office of Civil Rights immediately in writing of any change, and you mustincude the same mformation reguested

T this Part,
“Therehy destimate {Please Print Mame) 1o servéeas my
representative during the of this plaint. Donderstand that my rep ative is authorized to act on:my behalf,

9. Representative’s Mailing Addressi

16 Representative’s Emplover (H Federsl Agensy)

Firm/Crganization 11, Representative’s TelephoneFax (Include Area Code);
Street Address Telephone: Fax:
City State Fin Code | 12. SIGNATURE of Complainant (or ATTORNEY} DATE
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PART I} ALLEGED DISCRIMINATORY ACTIONS

13, Fameand Addres ol Agenev/oflice That ool the Setion
wi issue (0 different thian fom £,y

Oflhes wnd Ovganiizationul Uoiaponent

Street Address

. IF wowioem plaial inelves iobeselection for & positivn,
plesse com plete the Tollawing:

Pisition Fitle Seriey Grade

City Btute Zip Cody

Favanoy Annpenccment Na,
selection

15, Mk below ONLY the basis(es) vou beliove weve vélied on to dalie thé aelions described in #17,

i1 Rade{Speécilvy

g1 alor (State Complesion)

& Religion (Specity)y

71 Bex (Gender, Sevoal Harassment, Presoaney, Sexoal

ot Mental Drieability (Specily)

Trate Learned of Nons

o1 Physical Diisability (Specily)

1 Bl Pas/Compensation (Spedify)

7 Gonetic Information (Specily)

Ovicntation, Geuder Tdentity, or Transgender Status)
v Retalintion (Do) of prioe EEG Activiivy

o Mational Origin (Specily)

o Agie (Drte of Bivthy

16 Blark below ONLY the chimhvou belivvewere veliedon to tuke the sctivns deseribed in 817,

1. Appointmert/Hire [} 114, Renssignment
A Dended
B Dhrected
T 2. Assignment OF Duties 1118, Reasonable Accommodstion
« Disbility
118 Awards ] 118, Belngtatemant
4. Convetsion To Full-lime ] | 17, Religious Accommodation
T 1 1B Disciplinary Action 1 18, Hetlrament
& Demotion
E. Reprimand
€. Suspersion
. Termnaton
£ Othier
11 6. Duty Hours 711 19, Sey Slersotyping [LGBT-
releted discrimination onlyl
T T Evaluation/ Appratssl I 20, Telework
L1 8. Bamination/Test L1 | 2% Termination
T8 Harassmant UT 82 Terme/Contditions OF
A NorvGexuat Employmant
B. Sexusl
. Hastite Wark Envirforent
{rnasxual)
. Hostde Weorlr Envireremsng
[
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10. Medical Examination

| | 238.Time And Attendance

13, Pay Including Dvertime

7 124, Tralning

Agpraisal

12, Performance Evaluation/

R

i1 13, Promation/ Non-Selection

17 {A) Deseribe the aeiion taken against vou that you believe was diserbainiory; (B Glve the date the action scourved, and
the g of each person responsible Tor the aciions (C) Discribe hiow wose wers Dot iitferantly than other envployies.or
applicants becguse of vour cade; volor, religlon, sex (pender, sesusl arasment, propoancy, sexugl orientation, sender identity,
nr-transgender stalisd, national origia, age (40 years pr odder), disabitity (mendal andior physicall, genetic information, or in
refalistion for vour participation o the EEO complaiot process oo opposition to alleged diserimiontory practices: (D imbicste
what harsy, f any, come to you tn yvour work siluation a8 g result of this acfion. (¥You moy abtacl exieg sheets.)

18 What remedinl or correctiveoagtion arevou seeking?

PART IV EEOGCOUNSELOR CONTACT

19, When did the most pecont discriminaiory event ocgur?

Drscvinibnation Conplaini?

Month

Day

Ed Whon Jdid you veceive your Notice of Bight to File o

discrimination?

28, When Jdid vou Tirst become aware of the alleged

Monith

1. When did vou contact an EEO-Counselor? -

Month

Dy

ERO Counselor? o YES
(1E i, explum o attached dheet)

22; Dk vou discoss ALL actions rajsed initem 17 withan

Your
Mo Dy Year
25 Dn this sume matber, bave you filed u grievance or appeal
unifer
Py Your
Kegotiated Griovame procedures 0 YER o RO
. wo gy grievaned procedure o YE&
Year ~  MSPBappest provedure r YES

o NG
muptber, and present sisdas.

23, Name and Telephone numberof EEO Counsclor

Hovou filed o grievance e appeal, provide dabe Tiled, cose

Name

bt

ne o,

* 54

[FR Doc. 2016-28486 Filed 11-25—16; 8:45 am]
BILLING CODE 4910-9X-C

DEPARTMENT OF THE TREASURY

Community Development Financial
Institutions Fund

Announcement Type: Notice and
Request for Public Comment

SUMMARY: The U.S. Department of the
Treasury, as part of its continuing effort
to reduce paperwork and respondent
burden, invites the general public and
other Federal agencies to take this

opportunity to comment on proposed
and/or continuing information
collections, as required by the
Paperwork Reduction Act of 1995,
Public Law 104-13 (44 U.S.C.
3506(c)(2)(A)). Currently, the
Community Development Financial
Institutions Fund (CDFI Fund), U.S.
Department of the Treasury, is soliciting
comments concerning the Certification
of Material Events Form.

DATES: Written comments must be
received on or before January 27, 2017
to be assured of consideration.

ADDRESSES: Submit your comments via
email to David Meyer, Certification,

Compliance Monitoring and Evaluation
(CCME) Program Manager, CDFI Fund,
at ccme@cdfi.treas.gov.

FOR FURTHER INFORMATION CONTACT:
David Meyer, CCME Program Manager,
CDFI Fund, U.S. Department of the
Treasury, 1500 Pennsylvania Avenue
NW., Washington, DC. 20220. The
Certification of Material Events Form
may be obtained from the CDFI Fund’s
Web site at http://www.cdfifund.gov/
ccme. Other information regarding the
CDFI Fund and its programs may be
obtained through the CDFI Fund’s Web
site at http://www.cdfifund.gov.

SUPPLEMENTARY INFORMATION:
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