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NUCLEAR REGULATORY
COMMISSION

Agency Information Collection
Activities: Submission for the Office of
Management and Budget (OMB)
Review; Comment Request

AGENCY: U.S. Nuclear Regulatory
Commission (NRC).

ACTION: Notice of the OMB review of
information collection and solicitation
of public comment.

SUMMARY: The NRC has recently
submitted to OMB for review the
following proposal for the collection of
information under the provisions of the
Paperwork Reduction Act of 1995 (44
U.S.C. Chapter 35). The NRC hereby
informs potential respondents that an
agency may not conduct or sponsor, and
that a person is not required to respond
to, a collection of information unless it
displays a currently valid OMB control
number.

1. Type of submission, new, revision,
or extension: Revision.

2. The title of the information
collection: 10 CFR Part 54,
“Requirements for Renewal of Operating
Licenses for Nuclear Power Plants”.

3. The form number if applicable:
N/A.

4. How often the collection is
required: One-time submission with
application for renewal of an operating
license for a nuclear power plant and
occasional collections for holders of
renewed licenses.

5. Who will be required or asked to
report: Commercial nuclear power plant
licensees who wish to renew their
operating licenses.

6. An estimate of the number of
annual responses: 26.

7. The estimated number of annual
respondents: 17.

8. An estimate of the total number of
hours needed annually to complete the
requirement or request: Approximately
148,000 hours (128,000 hours one-time
reporting burden and 20,000 hours
recordkeeping burden).

9. An indication of whether Section
3507(d), Pub. L. 104-13 applies: N/A.

10. Abstract: 10 CFR part 54 of the
NRC regulations, “Requirements for
Renewal of Operating Licensees for
Nuclear Power Plants,” specifies the
procedures, criteria, and standards
governing nuclear power plant license
renewal, including information
submittal and recordkeeping
requirements, so that the NRC may
make determinations that extension of
the license term will continue to ensure
the health and safety of the public.

A copy of the final supporting
statement may be viewed free of charge

at the NRC Public Document Room, One
White Flint North, 11555 Rockville
Pike, Room O-1 F21, Rockville, MD
20852. OMB clearance requests are
available at the NRC worldwide Web
site: http://www.nrc.gov/public-involve/
doc-comment/omb/index.html. The
document will be available on the NRC
home page site for 60 days after the
signature date of this notice.

Comments and questions should be
directed to the OMB reviewer listed
below by July 18, 2005. Comments
received after this date will be
considered if it is practical to do so, but
assurance of consideration cannot be
given to comments received after this
date.

John A. Asalone, Office of Information
and Regulatory Affairs (3150-0155),
NEOB-10202, Office of Management
and Budget, Washington, DC 20503.

Comments can also be e-mailed to
John_A._Asalone@omb.eop.gov or
submitted by telephone at (202) 395—
4650.

The NRC Clearance Officer is Brenda
Jo. Shelton, 301-415-7233.

Dated at Rockville, Maryland, this 10th day
of June, 2005.

For the Nuclear Regulatory Commission.
Brenda Jo. Shelton,

NRC Clearance Officer, Office of Information
Services.

[FR Doc. E5-3087 Filed 6—15-05; 8:45 am]
BILLING CODE 7590-01-P

NUCLEAR REGULATORY
COMMISSION

[Docket Nos. 50-275 AND 50-323]

Pacific Gas and Electric Company
Diablo Canyon Power Plant, Units 1
and 2 ; Notice of Withdrawal of
Application for Amendment to Facility
Operating License

The U.S. Nuclear Regulatory
Commission (the Commission) has
granted the request of Pacific Gas and
Electric Company (the licensee) to
withdraw its January 7, 2004,
application for proposed amendment to
Facility Operating License No. DPR-80
and Facility Operating License No.
DPR-82 for the Diablo Canyon Power
Plant, Unit Nos. 1 and 2, respectively,
located in San Luis Obispo County,
California.

The proposed amendments would
have revised the Technical
Specifications to allow application of 4-
volt alternate repair criteria at
intersections of the SG tube hot-legs
with the four lowest SG tube support
plates.

The Commission had previously
issued a Notice of Consideration of

Issuance of Amendment published in
the Federal Register on February 3,
2004 (69 FR 5206). However, by letter
dated May 13, 2005, the licensee
withdrew the proposed changes. The
licensee’s application dated January 7,
2004, and withdrawal letter dated May
13, 2005 are available in the NRC’s
Agencywide Documents Access and
Management System (ADAMS) under
Accession Numbers ML040120619 and
ML051440406, respectively.

For further details with respect to this
action, see the application for
amendment dated January 7, 2004, and
the licensee’s letter dated May 13, 2005,
which withdrew the application for the
license amendments. Documents may be
examined, and/or copied for a fee, at the
NRC’s Public Document Room (PDR),
located at One White Flint North, 11555
Rockville Pike (first floor), Rockville,
Maryland. Publicly available records
will be accessible electronically from
the ADAMS Public Electronic Reading
Room on the internet at the NRC Web
site, http://www.nrc.gov/reading-rm/
adams/html. Persons who do not have
access to ADAMS or who encounter
problems in accessing the documents
located in ADAMS, should contact the
NRC PDR Reference staff by telephone
at 1-800-397-4209, or 301-415—-4737 or
by e-mail to pdr@nrc.gov.

Dated at Rockville, Maryland, this10th day
of June 2005.

For the Nuclear Regulatory Commission.
Girija S. Shukla,

Project Manager, Section 2, Project
Directorate IV, Division of Licensing Project
Management, Office of Nuclear Reactor
Regulation.

[FR Doc. E5-3088 Filed 6—15-05; 8:45 am]
BILLING CODE 7590-01-P

PEACE CORPS

Privacy Act of 1974, Systems of
Records
AGENCY: Peace Corps.

ACTION: Notice of establishment of new
system of records.

SUMMARY: Pursuant to the provisions of
the Privacy Act of 1974 (5 U.S.C. 552a),
the Peace Corps is establishing a new
system of records, PC-28 entitled
“Applications for Employment.”

DATES: Please submit any comments
within 40 days of publication on or
before July 10, 2005. Unless the Peace
Corps receives comments that would
require another determination, this
system becomes effective on July 11,
2005.
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ADDRESSES: Please submit any
comments within 40 days of publication
on or before July 10, 2005 to Director,
Human Resources Management OR
Records Management Officer Peace
Corps Headquarters, 1111 20th St., NW.,
Washington, DC 20526.

SUPPLEMENTARY INFORMATION: Section
552a(e)(4) and (11) of Title 5 of the
United States Code provides that the
public be given a 30-day period in
which to comment on the new system.
The Office of Management and Budget
(OMB), which was oversight
responsibility under the Act, requires a
40-day period in which to review the
proposed system. In accordance with 5
U.S.C. 552a(r), Peace Corps has
provided a report on this system to
OMB and the Congress.

PEACE CORPS (PC-28)

SYSTEM NAME:
Applications for Employment.

SYSTEM LOCATION:

Office of Management, Human
Resources Management, 1111 20th
Street NW., Washington, DC 20526.
Occasionally located on a temporary
basis in domestic regional offices and
overseas Posts. Electronic records are
stored offsite by a contracted agent of
the agency in a secure facility.

CATEGORIES OF INDIVIDUALS COVERED BY
SYSTEM:

All applicants for employment with
the Peace Corps (including unsuccessful
applicants); all application documents
and materials of current and former
Foreign Service (FS) employees of the
Peace Corps excluding Presidential
Appointments, employees under full-
time, part-time, intermittent, temporary,
and limited appointments; anyone
serving in an advisory capacity
(compensated and uncompensated) and
expert consultants; application
documents and materials of other
agency employees on detail; student
applicants for internships, student
interns and other student summer hires,
Stay-in-School student employees, and
Cooperative Education Program
participants; Persons who have applied
to the agency for Federal employment
and current and former Federal
employees submitting applications for
other positions in the Federal service
and within Peace Corps.

CATEGORIES OF RECORD IN THE SYSTEM:

To the extent that an agency utilizes
and automated medium in connection
with maintenance of records in this
system, the automated versions of these
records are considered covered by this
system of records.

Application forms, resumes, and
related correspondence. Position
vacancy announcement information
such as position title, series and grade
level(s), office and duty location,
opening and closing date of the
announcement, and dates of referral and
return of lists of qualified candidates;
applicant personal data such as name,
address, social security number, date of
birth, sex, veterans’ preference and
federal competitive status; and
applicant qualification and processing
information such as qualifications,
grade level eligibility, reason for
ineligibility, referral status, and dates of
notification.

Related correspondence may include
referral letters and memoranda relating
to the application process; education
and training related documentation;
employment history and earnings;
honors, awards or fellowships; military
service; convictions or offenses against
the law; names of relatives employed in
the Federal service; qualification
determinations; employment
consideration; priority groupings;
correspondence relating to the
consideration of the individual for
employment. These records may also
include copies of correspondence
(electronic and otherwise) between the
applicant and the Office or agency and
other items provided by applicants but
not specifically requested by the agency.

This system also includes any Peace
Corps employment application
materials established for making
appointments outside a register; or
reassignments, promotions,
reinstatements, or transfers of Federal
employees into positions at Peace
Corps.

These records also contain
information on the ranking of an
applicant, his or her placement on a list
of eligible, what certificates/rosters
applicant’s names appeared on, requests
for Office approval of or opposition to
an eligible qualifications and the
Office’s decision in the matter, an
office’s request for approval for the
agency to pass over an eligible and the
Office’s decision in the matter, and an
agency’s decision: to object/pass over an
eligible when the agency has authority
to make such decisions. Reasons for
when the objection/pass over decision
applies to a compensable preference
eligible with 30 percent or more
disability. Records may also include:
Agency applicant file systems where the
agency retains applications, resumes,
and other related records for hard-to-fill
or unique positions for future
consideration. Records and statements
related to an applicant’s involvement in
intelligence related activities.

AUTHORITY FOR MAINTENANCE OF SYSTEM:

The Peace Corps Act, 22 U.S.C. 2501,
et. seq., including 22 U.S.C. 2506 and 22
U.S.C. 3901 et seq. (Foreign Service Act
of 1980).

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

Used to evaluate qualifications of
potential candidates by the Director,
Human Resource Management and his/
her delegates, Executive Staff, Hiring
Managers and their delegates, other
supervisors and personnel security staff.
These records also may be reviewed by
staff with internal audit responsibilities.
The records are available to personnel
specialists who review the applicants’
qualifications and consider them for
appropriate agency vacancies. More
specifically these records and the
information in these records may be
used: General Routine Uses A, B, C, D,
E,F, G, H,1,J, and K apply to this
system.

RECORDS MAY ALSO BE DISCLOSED TO:

a. In contacting persons named as
references, and present or former
supervisors, for purposes of
commenting upon, rating or verifying
information about past performance
submitted as part of job application.

b. To provide information to other
Federal agencies, state governments,
foreign governments and international
organizations where employees are
being considered for detail, assignment
or secondment.

c. By attorneys, union representatives
or other persons designated by
employees in writing to represent them
in complaints, grievance, appeal,
litigation cases or administrative
processes;

d. To disclose information to the
Department of Labor, Department of
Veterans Affairs, Social Security
Administration, Department of Defense,
or any other Federal agencies that have
special civilian employee retirement
and disability programs; or to a national,
state, county, municipal, or other
publicly recognized charitable or
income security, administration agency
(e.g., State unemployment
compensation agencies), when
necessary to adjudicate a claim under
the retirement, insurance,
unemployment or health benefits
programs of the agency or an agency
cited above, or to an agency to conduct
an analytical study or audit of benefits
being paid or to be paid under such
programs.

e. To provide an official of another
Federal agency with information needed
in the performance of official duties in
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support of the functions for which the
records were collected and maintained.

POLICIES AND PRACTICES FOR STORING,
RETRIEVING, ACCESSING, RETAINING, AND
DISPOSING OF RECORDS IN THE SYSTEM:

STORAGE:

These records are electronic media
and hard copy. Records are maintained
on data storage devices, lists, forms and
hard copy record files. Electronic
records are maintained within Peace
Corps on proprietary systems or within
an automated application system on
data storage devices. Information
contained in the automated system is
housed offsite in a secure location as
government owned and retrievable
information. All information, regardless
of media, is retained to be available in
document form.

RETRIEVAL:

These records may be retrieved by the
names of the individuals on whom they
are maintained or by vacancy
announcement number. In the
Personnel Office, the records are
recorded by name and vacancy
announcement number. They can also
be retrieved, by any common identifier
in the automated application. These
may be by individual name, social
security number, vacancy
announcement, demographic fields,
veteran’s status, current grade, grade
applied for, or any other data fields
completed by the applicant. Records are
generally retrieved by the name with the
social security number or date birth as
a secondary identifier when necessary.

ACCESSIBILITY/SAFEGUARDS:

All Peace Corps employees have
undergone background investigations.
Access to the Agency is controlled by
security guards and admission is limited
to those individuals possessing a valid
identification card or individuals under
proper escort. The HRM office is in a
secondary secured area where even
Peace Corps employees not within the
HRM organization are required to have
escorts. All records containing personal
information are maintained in secured
file cabinets or in restricted areas, access
to which is limited to authorized
personnel. Access to computerized files
is password-protected and under the
direct supervision of the system
manager. The system manager and
contractor has the capability of printing
audit trails of access through the
computer media, thereby permitting
regular and ad hoc monitoring of system
usage. Automated media is access
limited to authorized personnel whose
duties require access. Access to and use
of these records are limited to those

persons whose official duties require
such access. The AVUE system is
secured by password and through a
permissions based system. Permission is
granted by a system administrator.
Remote data storage facilities are
secured through physical and system-
based safeguards. Electronic files are
password protected and accessible only
by authorized personnel. Data
maintained electronically at Peace
Corps is on network servers and located
in a locked room with physical access
limited to authorized personnel.

RETENTION AND DISPOSAL:

Applications from individuals who
are selected for positions with the Peace
Corps are placed on the permanent side
of the employee’s Official Personnel
Folder. Paper applications rejected in
the initial review because they do not
meet requirements for Agency
employment and applications which
appear to meet requirements for Agency
employment, but which are
subsequently rejected, are retained for
two years and then destroyed.
Electronic media files are maintained
indefinitely for the applicant to draw
upon when seeking future
opportunities. These files also remain
available for the Agency when searching
for qualified applicants for the variety of
positions available agency-wide. Paper
files on applicants who may be of
interest at a later date are also retained
indefinitely. In divisional or regional
offices, the paper records may be
retained for an indefinite period of time.
They are then forwarded to HRM or
discarded. Applicant records, whether
electronic media or hard copy will be
maintained until they become inactive
at which time they will be retired or
destroyed in accordance with published
records schedules of the Peace Corps or
as approved by the National Archives
and Records Administration. Most
records are retained for a period of 2
years. Some records are destroyed by
shredding or burning while magnetic
tapes or disks are erased.

SYSTEM MANAGER(S) AND ADDRESS:

Director, Human Resources
Management OR Records Management
Officer Peace Corps Headquarters, 1111
20th St. NW., Washington, DC 20526.

NOTIFICATION PROCEDURES:

Any individual who wants to know
whether this system of records contains
a record about him or her, who wants
access to his or her record, or who
wants to contest the contents of a
record, should make a written request to
the System Manager. Requests should be
accepted for processing if they contain

sufficient information to convince the
System Manager that the requester is the
subject of the records, including
identifying information needed to locate
your record and a brief description of
the item or items of information
required. Requesters will be required to
provide adequate identification, such as
a driver’s license, employment
identification card, passport, or other
identifying documents. Requests for
correction or amendment must identify
the record to be changed and the
corrective action sought. Complete
Peace Corps Privacy Act procedures are
set out in 22 CFR part 308.

RECORD ACCESS PROCEDURES:

Requests from individuals should be
addressed as indicated in the
Notification section above. Individuals
who wish to amend records pertaining
to themselves should also address their
requests as described in the Notification
section above.

CONTESTING RECORD PROCEDURES:

Individuals wishing to contest or
amend information maintained in this
system should specify the information
being contested, the reasons for
contesting it, and the proposed
amendment to such information.
Individuals have the right to request
that we amend a record pertaining to
them when it is believed to be
inaccurate, or lacks relevance,
timeliness, or completeness. At the time
we grant access to a record, we will
furnish guidelines for you to request
amendment to the record.

Requests for amendments to records
must be in writing and mailed or
delivered to the FOIA/Privacy Act
Officer, FOIA/Privacy Act Office, Peace
Corps Headquarters, 1111 20th St. NW.,
Washington, DC 20526, who will
coordinate the review of the request to
amend the record with the appropriate
office(s). Such requests must contain, at
a minimum, identifying information
needed to locate the record, a brief
description of the item or items of
information to be amended, and the
reason for the requested change. The
requester should submit as much
documentation, arguments or other data
as seems warranted to support the
request for amendment. We will review
all requests for amendments to records
within 20 working days of receipt of the
request and either make the changes or
inform you of our refusal to do so and
the reasons.

RECORD SOURCE CATEGORIES:

These records are normally submitted
by the individuals seeking employment
Some records could come from
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individuals or employment agencies
sponsoring the applications.
Information in this system of records is
provided by:

(a) The individual to whom the
information pertains;

(b) Peace Corps officials;

(c) Other sources contacted to provide
additional information about the
individual under appropriate routine
uses listed above in the notice. System
exempted from certain provisions of the
Privacy Act: Pursuant to 5 U.S.C.
552a(k)(4), records contained within
this system that are required by statute
to be maintained and used solely for
statistical purposes are exempted from 5
U.S.C. 552a(c)(3), (d), (e)(1), (e)(4)(G),
(H) and (I), and (f). Pursuant to 5 U.S.C.
552a(k)(5)), certain records contained
within this system contain confidential
source information and are exempted
from 5 U.S.C. 552a(c)(3), (d), (e)(1),
(e)(4)(G), (H) and (I), and (f). Pursuant to
5 U.S.C. 552a(k)(6), records that contain
testing or examination material the
release of which may compromise
testing or examination procedures are
also exempted from 5 U.S.C. 552a(c)(3),
(d), (e)(1), (e)(4)(G), (H) and (1), and (1).

Dated: June 6, 2005.

Gilbert Smith,

Associate Director for Management.

[FR Doc. 05—11843 Filed 6—10-05; 3:21 pm]
BILLING CODE 6051-01-M

the Medicare program for persons
covered by the Railroad Retirement
system. The collection obtains the
information needed to determine
eligibility and for the amount due for
covered hospital services received in
Canada.

FOR FURTHER INFORMATION CONTACT:
Copies of the forms and supporting
documents can be obtained from
Charles Mierzwa, the agency clearance
officer ((312) 751-3363) or
Charles.Mierzwa@rrb.gov.

Comments regarding the information
collection should be addressed to
Ronald J. Hodapp, Railroad Retirement
Board, 844 North Rush Street, Chicago,
Nlinois 60611-2092 or
Ronald.Hodapp@rrb.gov and to the
OMB Desk Officer for the RRB, at the
Office of Management and Budget,
Room 10230, New Executive Office
Building, Washington, DC 20503.

Charles Mierzwa,

Clearance Officer.

[FR Doc. 05-11871 Filed 6—15—-05; 8:45 am]
BILLING CODE 7905-01-P

RAILROAD RETIREMENT BOARD

Agency Forms Submitted for OMB
Review

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (44
U.S.C. Chapter 35), the Railroad
Retirement Board (RRB) has submitted
the following proposal(s) for the
collection of information to the Office of
Management and Budget for review and
approval.

Summary of Proposal(s)

(1) Collection title: Application for
Reimbursement for Hospital Services in
Canada.

(2) Form(s) submitted: AA—104.

(3) OMB Number: 3220-0086.

(4) Expiration date of current OMB
clearance: 07/31/2005.

(5) Type of request: Extension of a
currently approved collection.

(6) Respondents: Individuals or
households.

(7) Estimated annual number of
respondents: 50.

(8) Total annual responses: 50.

(9) Total annual reporting hours: 8.

(10) Collection description: The
Railroad Retirement Board administers

RAILROAD RETIREMENT BOARD
Sunshine Act; Notice of Public Meeting

Notice is hereby given that the
Railroad Retirement Board will hold a
meeting on June 22, 2005, 9:30 a.m., at
the Board’s meeting room on the 8th
floor of its headquarters building, 844
North Rush Street, Chicago, Illinois,
60611. The agenda for this meeting
follows:

(1) Discussion on the Hiring Plan,
Considering All Positions (Field Service
and Others).

(2) Field Committee Report.

(3) Projected RRB Staffing Through
Fiscal Year 2007.

The entire meeting will be open to the
public. The person to contact for more
information is Beatrice Ezerski,
Secretary to the Board, Phone No. 312—
751-4920.

Dated: June 13, 2005.

Beatrice Ezerski,

Secretary to the Board.

[FR Doc. 05-11972 Filed 6—14—05; 10:50 am]
BILLING CODE 7905-01-M

SECURITIES AND EXCHANGE
COMMISSION

[Release No. 34-51812; File No. SR—Amex-—
2005-054]

Self-Regulatory Organizations;
American Stock Exchange, LLC;
Notice of Filing and Immediate
Effectiveness of Proposed Rule
Change and Amendments No. 1 and 2
Thereto Relating to Continuation of a
Quote Assist Feature in Options on a
Pilot Basis

June 9, 2005.

Pursuant to Section 19(b)(1) of the
Securities Exchange Act of 1934
(“Act”) * and Rule 19b—4 thereunder,2
notice is hereby given that on May 18,
2005, the American Stock Exchange LLC
(“Amex” or “Exchange”) submitted to
the Securities and Exchange
Commission (‘“Commission’’) the
proposed rule change as described in
Items I and II below, which Items have
been prepared by the Amex. On May 31,
2005, the Amex filed Amendment No. 1
to the proposed rule change.? On June
2, 2005, the Amex filed Amendment No.
2 to the proposed rule change.* The
Exchange filed the proposed rule change
pursuant to Section 19(b)(3)(A) of the
Act 5 which renders it effective upon
filing with the Commission. The
Commission is publishing this notice to
solicit comments on the proposed rule
change, as amended, from interested
persons.

I. Self-Regulatory Organization’s
Statement of the Terms of Substance of
the Proposed Rule Change

The Amex proposes to amend Amex
Rule 950(g) to extend its pilot program
implementing a quote-assist feature
until April 30, 2006. The text of the
proposed rule change is available on
Amex’s Web site (http://
www.amex.com), at the Amex’s
principal office, and at the
Commission’s Public Reference Room.

II. Self-Regulatory Organization’s
Statement of the Purpose of, and
Statutory Basis for, the Proposed Rule
Change

In its filing with the Commission, the
Amex included statements concerning
the purpose of, and basis for, the
proposed rule change and discussed any
comments it received on the proposed

115 U.S.C. 78s(b)(1).

217 CFR 240.19b—4.

3 Amendment No. 1 made technical changes to
the proposed rule text and made a clarifying change
to Section III of the filing.

4 Amendment No. 2 made technical changes to
the proposed rule text and to Exhibit 4 of the filing.

515 U.S.C. 78s(b)(3)(A).
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