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the subject firm adversely affected by a
shift in the production of powder
coatings to Mexico.

Based on these findings, the
Department is amending this
certification to include workers leased
from Berks and Beyond Employment
Services and Gage Personnel working
on-site at the Reading, Pennsylvania
location of the subject firm.

The amended notice applicable to
TA-W-80,473 is hereby issued as
follows:

All workers of Reading Powder Coatings,
Inc., including on-site leased workers from
Berks and Beyond Employment Services and
Gage Personnel, Reading, Pennsylvania, who
became totally or partially separated from
employment on or after September 26, 2010,
through October 19, 2013, are eligible to
apply for adjustment assistance under
Section 223 of the Trade Act of 1974, and are
also eligible to apply for alternative trade
adjustment assistance under Section 246 of
the Trade Act of 1974.

Signed at Washington, DG, this 9th day of
January 2012.
Michael W. Jaffe,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2012—-1333 Filed 1-23-12; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (19
U.S.C. 2273) the Department of Labor
herein presents summaries of
determinations regarding eligibility to
apply for trade adjustment assistance for
workers by (TA-W) number issued
during the period of January 2, 2012
through January 6, 2012.

In order for an affirmative
determination to be made for workers of
a primary firm and a certification issued
regarding eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(a) of the Act must be met.

I. Under Section 222(a)(2)(A), the
following must be satisfied:

(1) A significant number or proportion
of the workers in such workers’ firm
have become totally or partially
separated, or are threatened to become
totally or partially separated;

(2) The sales or production, or both,
of such firm have decreased absolutely;
and

(3) One of the following must be
satisfied:

(A) Imports of articles or services like
or directly competitive with articles
produced or services supplied by such
firm have increased;

(B) Imports of articles like or directly
competitive with articles into which one
or more component parts produced by
such firm are directly incorporated,
have increased;

(C) Imports of articles directly
incorporating one or more component
parts produced outside the United
States that are like or directly
competitive with imports of articles
incorporating one or more component
parts produced by such firm have
increased;

(D) imports of articles like or directly
competitive with articles which are
produced directly using services
supplied by such firm, have increased;
and

(4) The increase in imports
contributed importantly to such
workers’ separation or threat of
separation and to the decline in the
sales or production of such firm; or

II. Section 222(a)(2)(B) all of the
following must be satisfied:

(1) A significant number or proportion
of the workers in such workers’ firm
have become totally or partially
separated, or are threatened to become
totally or partially separated;

(2) One of the following must be
satisfied:

(A) There has been a shift by the
workers’ firm to a foreign country in the
production of articles or supply of
services like or directly competitive
with those produced/supplied by the
workers’ firm;

(B) There has been an acquisition
from a foreign country by the workers’
firm of articles/services that are like or
directly competitive with those
produced/supplied by the workers’ firm;
and

(3) The shift/acquisition contributed
importantly to the workers’ separation
or threat of separation.

In order for an affirmative
determination to be made for adversely
affected workers in public agencies and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(b) of the Act must be met.

(1) A significant number or proportion
of the workers in the public agency have
become totally or partially separated, or
are threatened to become totally or
partially separated;

(2) The public agency has acquired
from a foreign country services like or

directly competitive with services
which are supplied by such agency; and

(3) The acquisition of services
contributed importantly to such
workers’ separation or threat of
separation.

In order for an affirmative
determination to be made for adversely
affected secondary workers of a firm and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(c) of the Act must be met.

(1) A significant number or proportion
of the workers in the workers’ firm have
become totally or partially separated, or
are threatened to become totally or
partially separated;

(2) The workers’ firm is a Supplier or
Downstream Producer to a firm that
employed a group of workers who
received a certification of eligibility
under Section 222(a) of the Act, and
such supply or production is related to
the article or service that was the basis
for such certification; and

(3) Either—

(A) the workers’ firm is a supplier and
the component parts it supplied to the
firm described in paragraph (2)
accounted for at least 20 percent of the
production or sales of the workers’ firm;
or

(B) a loss of business by the workers’
firm with the firm described in
paragraph (2) contributed importantly to
the workers’ separation or threat of
separation.

In order for an affirmative
determination to be made for adversely
affected workers in firms identified by
the International Trade Commission and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section 222(f)
of the Act must be met.

(1) The workers’ firm is publicly
identified by name by the International
Trade Commission as a member of a
domestic industry in an investigation
resulting in—

(A) An affirmative determination of
serious injury or threat thereof under
section 202(b)(1);

(B) An affirmative determination of
market disruption or threat thereof
under section 421(b)(1); or

(C) An affirmative final determination
of material injury or threat thereof under
section 705(b)(1)(A) or 735(b)(1)(A) of
the Tariff Act of 1930 (19 U.S.C.
1671d(b)(1)(A) and 1673d(b)(1)(A));

(2) The petition is filed during the 1-
year period beginning on the date on
which—

(A) A summary of the report
submitted to the President by the
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International Trade Commission under
section 202(f)(1) with respect to the
affirmative determination described in
paragraph (1)(A) is published in the
Federal Register under section 202(f)(3);

or

(B) Notice of an affirmative
determination described in

(3) The workers have become totally
or partially separated from the workers’
firm within—

(A) the 1-year period described in
paragraph (2); or

(B) Notwithstanding section 223(b)(1),
the 1-year period preceding the 1-year
period described in paragraph (2).

subparagraph (1) is published in the
Federal Register; and

Affirmative Determinations for Worker
Adjustment Assistance

The following certifications have been
issued. The date following the company
name and location of each
determination references the impact
date for all workers of such

determination.

The following certifications have been
issued. The requirements of Section
222(a)(2)(A) (increased imports) of the
Trade Act have been met.

TA-W No Subject firm Location Impact date

80,415 ........ International Extrusion Corporation, Subsidiary of International Architectural | Waxahachie, TX .......... September 6, 2010.
Products, Diversified Sourcing.

80,452 ......... Tri-County Truss, Subsidiary of Lyman Lumber & Affiliated Companies .............. Burlington, WA ........... September 15, 2010.

80,490 ......... Novartis Pharmaceuticals Corporation, Primary Care Business Unit, Inventiv, | East Hanover, NJ ........ October 3, 2010.
Ashfield, Pro Unlimited.

81,006 ......... Georgia-Pacific, Building Products Division, Crossett Plywood Mill ..................... Crossett, AR ................ February 13, 2010.

81,104 ......... Fortis Plastics, LLC, Subsidiary of Plastics Acquisition, Inc., Production Staffing | Poplar Bluff, MO .......... February 13, 2010.

The following certifications have been
issued. The requirements of Section

services) of the Trade Act have been
met.

222(a)(2)(B) (shift in production or

TA-W No. Subject firm Location Impact date
81,026 ......... Cone Denim LLC, White Oak Plant, Division of International Textile Group, Inc | Greensboro, NC .... October 31, 2010.
81,046 ......... International Textile Group, Wages Reported Through Burlington Industries ...... Greensboro, NC January 7, 2011.
81,046A ....... International Textile Group, Cone Denim Burlington Worldwide Div, Wages | New York, NY ............. January 7, 2011.
through Burlington.

81,072 ......... Accenture LLP, Working on-site at AT&T, Customer Financial, Collabera, | Morristown, NJ ............ February 13, 2010.
Omnipoint, Mastech.

81,084 ......... Spectrum Sensors and Controls, Spectrum Control, Inc., APl Technologies Div | St. Marys, PA ............. February 13, 2010.

81,109 ......... Resolute Forest Products, Subsidiary of AbitibiBowater ............cccccoeiiiiiiiiinnnnes Greenville, SC ... February 13, 2010.

81,139 ....... McClatchy Newspapers, Inc. DBA The Sacramento Bee, AD Production De- | Sacramento, CA November 11, 2010.
partment.

81,144 ......... Regal Beloit Corporation, Richmond Gear Div., Kudzu Staffing, Phillips Staffing | Liberty, SC ................. February 13, 2010.

81,147 ........ Schneider Electric North America, Accounts Payable Department, Volt Work- | Lexington, KY .............. February 13, 2010.
force Solutions.

81,150 ......... Novozymes, Inc., Novozymes US, Finance Department ...........cccoccoeevieeinieeenne Davis, CA ......cccccvveeee. February 13, 2010.

81,153 ......... Schneider Electric USA, Inc., a subsidiary of Schneider Electric Industries, Sys- | North Andover, MA ..... February 13, 2010.
tem Consistency Division, Finance Department.

81,194 ....... Security Metal Products COrp. .....eiiieiiiiiiie e Clinton, OK .......ccccce...e. February 13, 2010.

The following certifications have been are certified eligible to apply for TAA)

issued. The requirements of Section of the Trade Act have been met.

222(c) (supplier to a firm whose workers

TA-W No. Subject firm Location Impact date
80,519 ......... Verso Paper Corp., Bucksport Mill DiViSION .........ccccveiiiieeiiieee e Bucksport, ME ............. October 13, 2010.
81,185 ......... CBean Transport ... | Fort Smith, AR .. February 13, 2010.
81,185A ....... (] 27T Ta T I = T 1] o o] o AR Amity, AR ... February 13, 2010.

Negative Determinations for Worker
Adjustment Assistance

In the following cases, the

criteria for worker adjustment assistance
have not been met for the reasons
specified.

(increased imports) and (a)(2)(B) (shift
in production or services to a foreign
country) of section 222 have not been

The investigation revealed that the met.
investigation revealed that the eligibility criteria under paragraphs (a)(2)(A)
TA-W No. Subject firm Location Impact date
80,383 ......... SG Printing, INC ...oovveeiiiiiiiiees Waymart, PA ..
81,017 ........ Integrity Building Systems Inc Milton, PA .....cccoeieee.
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TA-W No Subject firm Location Impact date
81,019 ........ Wells Fargo Bank, National Association, The Overdraft Deposit Collections and | Chester, PA .................
Recovery Group.
81,109A ....... Resolute Forest Products, Subsidiary of AbitibiBowater, Corp. US Div., Payroll, | Greenville, SC .............
Internal Audit and IT.

I hereby certify that the aforementioned
determinations were issued during the period
of January 2, 2012 through January 6, 2012.
These determinations are available on the
Department’s Web site at tradeact/taa/taa
search form.cfm under the searchable listing
of determinations or by calling the Office of
Trade Adjustment Assistance toll-free at
(888) 365—6822.

Dated: January 13, 2012.
Michael W. Jaffe,
Certifying Officer, Office of Trade Adjustment
Assistance.
[FR Doc. 2012-1327 Filed 1-23-12; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Guam Military Base Realignment
Contractor Recruitment Standards

AGENCY: Employment and Training
Administration, Labor.

ACTION: Notice.

SUMMARY: The U.S. Department of
Labor’s (Department) Employment and
Training Administration (ETA) is
issuing this notice to announce the
recruitment standards that construction
contractors are required to follow when
recruiting United States (U.S.) workers
for Guam military base realignment
projects funded through the National
Defense Authorization Act (NDAA) for
Fiscal Year 2010.

DATES: This notice is effective upon
publication in the Federal Register.
FOR FURTHER INFORMATION CONTACT:
Anthony D. Dais, Office of Workforce
Investment, Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue NW.,
Room S—4231, Washington, DC 20210.
Telephone (202) 693—-2784 (this is not a
toll-free number). Individuals with
hearing or speech impairments may
access the telephone number above via
TTY by calling the toll-free Federal
Information Relay Service at 1—(877)
889-5627 (TTY/TDD). Fax: (202) 693—
3015. Email: dais.anthony@dol.gov.
SUPPLEMENTARY INFORMATION: Section
2834(a) of the NDAA for Fiscal Year
2010 (Pub. L. 111-84, enacted October
28, 2009) amended Section 2824(c) of
the Military Construction Authorization
Act (Pub. L. 110-417, Division B) by

adding a new subsection (6). This
provision prohibits contractors engaged
in construction projects related to the
realignment of U.S. military forces from
Okinawa to Guam from hiring non-U.S.
workers unless the Governor of Guam
(Governor), in consultation with the
Secretary of Labor (Secretary), certifies
that: (1) There is an insufficient number
of U.S. workers that are able, willing,
and qualified to perform the work; and
(2) that the employment of non-U.S.
workers will not have an adverse effect
on either the wages or the working
conditions of U.S. construction workers
in Guam.

In order to allow the Governor to
make this certification, the NDAA
requires contractors to recruit workers
in the U.S., including in Guam, the
Commonwealth of the Northern Mariana
Islands, American Samoa, the U.S.
Virgin Islands, and Puerto Rico,
according to the terms of a recruitment
plan developed and approved by the
Secretary. That recruitment plan has
been reproduced in full in Section I
below (“Contractor Recruitment
Standards”).

The Department has developed the
Contractor Recruitment Standards in
full consultation with, and with the
approval of, the Guam Department of
Labor (GDOL). Although the Department
has developed the recruitment
standards, it has assigned oversight of
the Contractor Recruitment Standards
and the NDAA-required consultation
with the Governor to GDOL through a
Memorandum of Understanding
between the Department and GDOL,
effective November 22, 2011 (the MOU
can be found on the RegInfo.gov Web
site listed at the end of this Federal
Register Notice).

Under the NDAA, no Guam base
realignment construction project work
may be performed by a person holding
an H—2B visa under the Immigration
and Nationality Act until the contractor
complies with the Department’s
Contractor Recruitment Standards, and
the Governor of Guam issues the
certification noted above. The
Department is now publishing an
interim version of the recruitment
standards to avoid delaying the start of
projects that are essential to fulfill U.S.
international obligations, meet the
needs of the people of Guam and the
U.S. Department of Defense, and to

ameliorate extremely high
unemployment rates among U.S.
workers with construction skills and
experience. More background is
provided in U.S. Department of Labor
Report to Congress Required by the
National Defense Authorization Act for
Fiscal Year 2010 (July 29, 2011),
submitted to the Senate Committee on
Health, Education, Labor, and Pensions,
and the Armed Services Committee; and
the House of Representatives Education
and the Workforce Committee, and the
Armed Services Committee (this report
can be found at the RegInfo.gov Web site
listed at the end of this Federal Register
Notice).

Upon publication of this notice, the
Contractor Recruitment Standards in
Section I below will take effect
immediately. To comply with the
Paperwork Reduction Act of 1995 (PRA)
and 5 CFR 1320.13, the Department
obtained approval from the President’s
Office of Management and Budget
(OMB) for information collection
pursuant to the Contractor Recruitment
Standards, effective October 19, 2011
and scheduled to expire April 30, 2012.
The Department is requesting a three-
year extension of this information
collection request (ICR). A copy of the
ICR can be obtained by following the
instructions at the end of this Federal
Register Notice.

I. Guam Military Base Realignment
Contractor Recruitment Standards

Guam military base realignment
contractors must take the following
actions to recruit U.S. workers.

1. At least 60 days before the start
date of workers under a base
realignment contract, contractors must

a. Submit a job posting with GDOL at
http://dol.guam.gov/index.php?option=
com_jobline&ltemid=0&task=add, or by
submitting a completed Job Order (Form
GES 514) in person at the Guam
Employment Service office. The job
posting must be posted on the GDOL Job
Bank for at least 21 consecutive days;

b. Submit a job posting with the state
workforce agency’s Internet job bank in
American Samoa at www.usworks.com/
americansamoa/, the Commonwealth of
the Northern Mariana Islands at
https://marianaslabor.net/employer.asp,
and in the following states:

i. Alaska (www.jobs.state.ak.us);

ii. Galifornia (www.caljobs.ca.gov);


http://dol.guam.gov/index.php?option=com_jobline&Itemid=0&task=add
http://dol.guam.gov/index.php?option=com_jobline&Itemid=0&task=add
https://marianaslabor.net/employer.asp
http://www.usworks.com/americansamoa/
http://www.usworks.com/americansamoa/
mailto:dais.anthony@dol.gov
http://www.jobs.state.ak.us
http://www.caljobs.ca.gov
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