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be found in CPM 2022–09 at https://
www.chcoc.gov/content/continued-pay- 
freeze-certain-senior-political-officials- 
6. 

Executive Order 14061 provides that 
the rates of basic pay for administrative 
law judges (ALJs) under 5 U.S.C. 5372 
are increased by 2.2 percent (rounded to 
the nearest $100) in 2022. The rate of 
basic pay for AL–1 is $176,300 
(equivalent to the rate for level IV of the 
Executive Schedule). The rate of basic 
pay for AL–2 is $171,900. The rates of 
basic pay for AL–3/A through 3/F range 
from $117,600 to $162,900. 

The rates of basic pay for members of 
Contract Appeals Boards are calculated 
as a percentage of the rate for level IV 
of the Executive Schedule. (See 5 U.S.C. 
5372a.) Therefore, these rates of basic 
pay are increased by 2.2 percent in 
2022. 

On November 30, 2021, OPM issued 
a memorandum on behalf of the 
President’s Pay Agent (the Secretary of 
Labor and the Directors of the Office of 
Management and Budget and OPM) that 
continues GS locality payments for ALJs 
and certain other non-GS employee 
categories in 2022. By law, EX officials, 
SES members, employees in SL/ST 
positions, and employees in certain 
other equivalent pay systems are not 
authorized to receive locality payments. 
(Note: An exception applies to certain 
grandfathered SES, SL, and ST 
employees stationed in a nonforeign 
area on January 2, 2010. See CPM 2009– 
27 at https://www.chcoc.gov/content/ 
nonforeign-area-retirement-equity- 
assurance-act.) The memo is available at 
https://www.opm.gov/policy-data- 
oversight/pay-leave/salaries-wages/ 
2021/extension-of-locality-pay-memo- 
for-non-gs-employees-2022.pdf. 

On December 22, 2021, OPM issued a 
memorandum (CPM 2021–27) on the 
2022 pay adjustments. (See https://
www.chcoc.gov/content/january-2022- 
pay-adjustments.) The memorandum 
transmitted Executive Order 14061 and 
provided the 2022 salary tables, locality 
pay areas and percentages, and 
information on general pay 
administration matters and other related 
guidance. The ‘‘2022 Salary Tables’’ 
posted on OPM’s website at http://
www.opm.gov/policy-data-oversight/ 
pay-leave/salaries-wages/ are the official 
rates of pay for affected employees and 
are hereby incorporated as part of this 
notice. 
Office of Personnel Management. 
Stephen Hickman, 
Federal Register Liaison. 
[FR Doc. 2022–09559 Filed 5–3–22; 8:45 am] 

BILLING CODE 6325–39–P 

OFFICE OF PERSONNEL 
MANAGEMENT 

Federal Prevailing Rate Advisory 
Committee Virtual Public Meeting 

AGENCY: Office of Personnel 
Management. 
ACTION: Notice. 

SUMMARY: According to the provisions of 
section 10 of the Federal Advisory 
Committee Act), notice is hereby given 
that a virtual meeting of the Federal 
Prevailing Rate Advisory Committee 
will be held on Thursday, May 19, 2022. 
There will be no in-person gathering for 
this meeting. 
DATES: The virtual meeting will be held 
on May 19, 2022, beginning at 10 a.m. 
(EST). 
ADDRESSES: The meeting will convene 
virtually. 

FOR FURTHER INFORMATION CONTACT: The 
public is invited to submit material in 
writing to the Chair on Federal Wage 
System pay matters felt to be deserving 
of the Committee’s attention. Additional 
information on these meetings may be 
obtained by contacting the Committee at 
Office of Personnel Management, 
Federal Prevailing Rate Advisory 
Committee, Room 7H31, 1900 E Street 
NW, Washington, DC 20415, (202) 606– 
2858. Contact Ana Paunoiu, 202–606– 
2858, or email pay-leave-policy@
opm.gov. 

SUPPLEMENTARY INFORMATION: The 
Federal Prevailing Rate Advisory 
Committee is composed of a Chair, five 
representatives from labor unions 
holding exclusive bargaining rights for 
Federal prevailing rate employees, and 
five representatives from Federal 
agencies. Entitlement to membership on 
the Committee is provided for in 5 
U.S.C. 5347. 

The Committee’s primary 
responsibility is to review the Prevailing 
Rate System and other matters pertinent 
to establishing prevailing rates under 
subchapter IV, chapter 53, 5 U.S.C., as 
amended, and from time to time advise 
the Office of Personnel Management. 

Annually, the Chair compiles a report 
of pay issues discussed and concluded 
recommendations. These reports are 
available to the public. Reports for 
calendar years 2008 to 2019 are posted 
at http://www.opm.gov/fprac. Previous 
reports are also available, upon written 
request to the Committee. 

This meeting is open to the public, 
with an audio option for listening. This 
notice sets forth the agenda for the 
meeting and the participation 
guidelines. 

Meeting Agenda. The tentative agenda 
for this meeting includes the following 
Federal Wage System items: 
• The definition of Monroe County, PA 
• The definition of San Joaquin County, 

CA 
• The definition of the Salinas- 

Monterey, CA, wage area 
• The definition of the Puerto Rico 

wage area 
Public Participation: The May 19, 

2022, meeting of the Federal Prevailing 
Rate Advisory Committee is open to the 
public through advance registration. 
Public participation is available for the 
meeting. All individuals who plan to 
attend the virtual public meeting to 
listen must register by sending an email 
to pay-leave-policy@opm.gov with the 
subject line ‘‘May 19 FPRAC Meeting’’ 
no later than Tuesday, May 17, 2022. 

The following information must be 
provided when registering: 

• Name. 
• Agency and duty station. 
• Email address. 
• Your topic of interest. 
Members of the press, in addition to 

registering for this event, must also 
RSVP to media@opm.gov by April 17, 
2022. 

A confirmation email will be sent 
upon receipt of the registration. Audio 
teleconference information for 
participation will be sent to registrants 
the morning of the virtual meeting. 
Office of Personnel Management. 
Stephen Hickman, 
Federal Register Liaison. 
[FR Doc. 2022–09526 Filed 5–3–22; 8:45 am] 

BILLING CODE 6325–38–P 

OFFICE OF SCIENCE AND 
TECHNOLOGY POLICY 

Notice of Request for Comment 

AGENCY: Office of Science and 
Technology Policy. 
ACTION: Notice of Request for Comment. 

SUMMARY: On behalf of the National 
Science and Technology Council 
(NSTC), the In-space Servicing, 
Assembly, and Manufacturing (ISAM) 
Interagency Working Group coordinates 
science and technology policy, strategy, 
and federal research and development 
(R&D) pertaining to ISAM-related 
capabilities. NSTC operates under the 
auspices of the Office of Science and 
Technology Policy (OSTP). This 
coordinated effort aims to ensure that 
U.S. leadership in servicing, assembly, 
manufacturing capabilities in space and 
their applications is maintained and 
expanded for future use. OSTP requests 
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1 https://www.whitehouse.gov/wp-content/ 
uploads/2022/04/04-2022-ISAM-National-Strategy- 
Final.pdf. 

1 15 U.S.C. 78s(b)(1). 
2 17 CFR 240.19b–4. 
3 See Securities Exchange Act Release No. 94053 

(Jan. 25, 2022), 87 FR 4982 (‘‘Notice’’). 
4 15 U.S.C. 78s(b)(2). 
5 See Securities Exchange Act Release No. 94392, 

87 FR 14592 (Mar. 15, 2022). The Commission 
designated May 1, 2022 as the date by which it 
should approve or disapprove, or institute 
proceedings to determine whether to disapprove, 
the proposed rule change. 

6 15 U.S.C. 78s(b)(2)(B). 
7 For a complete description of the proposed rule 

change, see Notice, supra note 3. 

input from all interested parties on the 
In-space Servicing, Assembly and 
Manufacturing (ISAM) National 
Strategy,1 and on specific U.S. 
Government actions or initiatives to 
advance the strategy’s stated goals. 
Input received will inform the ISAM 
Interagency Working Group’s 
development of an ISAM 
implementation plan. 
DATES: Responses are due by June 30, 
2022. 

ADDRESSES: Interested individuals and 
organizations should submit comments 
electronically to Ezinne Uzo-Okoro at 
isam@ostp.eop.gov. Further information 
may be received by calling 202–456– 
4444. 

Instructions: Response to this RFC is 
voluntary. Respondents need not reply 
to all questions listed. Each individual 
or institution is requested to submit 
only one response. OSTP and/or NSTC 
may post responses to this RFC, without 
change, on a Federal website. OSTP, 
therefore, requests that no business 
proprietary information, copyrighted 
information, or personally identifiable 
information be submitted in response to 
this RFC. Please note that the United 
States Government will not pay for 
response preparation, or for the use of 
any information contained in the 
response. 

SUPPLEMENTARY INFORMATION: The ISAM 
Interagency Working Group has 
commenced the development of an 
implementation plan to be released in 
2022. Pursuant to 42 U.S.C. 6622, OSTP 
is soliciting public input through this 
RFC to obtain recommendations from a 
wide range of stakeholders, including 
representatives from industry, 
academia, other relevant organizations 
and institutions, and the general public. 
Input provided in response to this RFC 
will inform OSTP and NSTC as they 
work with Federal departments and 
agencies and other stakeholders to 
develop an In-space Servicing, 
Assembly, and Manufacturing 
implementation plan. This 
implementation plan will identify key 
actions to advance the goals and 
objectives outlined in the ISAM national 
strategy published in April 2022. The 
national strategy can be found at: 
https://www.whitehouse.gov/wp- 
content/uploads/2022/04/04-2022- 
ISAM-National-Strategy-Final.pdf. 

Implementing this strategy will help 
the United States realize the benefits of 
ISAM capabilities by taking steps to: 
improve coordination and collaboration 

both within the USG, as well as among 
the USG, academia, industry, and 
international partners; send a clear and 
consistent demand signal to private 
industry in order to stimulate 
investment, mitigate risk, and address 
investor confidence; and establish and 
adopt ISAM standards to help promote 
growth. The strategy is organized 
around six goals: (1) Advance ISAM 
research and development, (2) prioritize 
expanding scalable ISAM infrastructure, 
(3) accelerate the emerging ISAM 
commercial industry, (4) promote 
international collaboration and 
cooperation, (5) prioritize 
environmental sustainability and 6) 
inspire the future space workforce. 

OSTP seeks public input from the 
community of ISAM stakeholders on 
what priorities the government should 
focus on in the implementation plan. 
This includes actions for government- 
sponsored initiatives/coordination; the 
roles of academia, nonprofit, and 
industry actors in addressing these 
actions; and potential avenues for 
coordination between actors across 
public and private sectors. 

Questions To Inform Development of 
the Implementation Plan 

OSTP seeks responses to the 
following questions to improve 
government coordination and to provide 
long-term guidance for Federal 
programs and activities in support of the 
United States In-space Servicing, 
Assembly, and Manufacturing 
implementation plan. 

(1) What specific technologies and 
capabilities require priority R&D focus 
to enable and advance the development 
of a suite of commercial ISAM 
capabilities over the next 10–15 years? 

(2) What infrastructure, ground, 
space-based, or digital, or other non- 
monetary resources will be critical to 
enabling the advancement of ISAM 
capabilities and the commercial ISAM 
industry? 

(3) What factors (e.g., demand for 
services, lack of regulation, government 
funding, USG space priorities and space 
architecture decisions, significant debris 
event) may accelerate or decelerate 
progress in the development and 
advancement of the ISAM industry? 

(4) What are the most effective kinds 
of partnerships, between the U.S. 
Government, industry, and academia, 
that would advance ISAM industry 
maturity and ISAM capabilities? What 
partnership opportunities exist, both 
nationally and internationally, outside 
of the Federal Government? 

(5) What are the highest priority 
actions that the USG can take over the 

next five years to implement the goals 
outlined in the ISAM strategy? 

Dated: April 29, 2022. 
Stacy Murphy, 
Operations Manager. 
[FR Doc. 2022–09549 Filed 5–3–22; 8:45 am] 

BILLING CODE 3271–F1–P 

SECURITIES AND EXCHANGE 
COMMISSION 

[Release No. 34–94814; File No. SR–NYSE– 
2022–04] 

Self-Regulatory Organizations; New 
York Stock Exchange LLC; Order 
Instituting Proceedings To Determine 
Whether To Approve or Disapprove a 
Proposed Rule Change To Amend 
Rules 5P, 5.2(j)(8)(e), 8P, and 98 

April 28, 2022. 
On January 14, 2022, New York Stock 

Exchange LLC (‘‘Exchange’’ or ‘‘NYSE’’) 
filed with the Securities and Exchange 
Commission (‘‘Commission’’), pursuant 
to Section 19(b)(1) of the Securities 
Exchange Act of 1934 (‘‘Act’’) 1 and Rule 
19b–4 thereunder,2 a proposed rule 
change to permit the listing and trading 
of certain exchange-traded products 
(‘‘ETPs’’) that overlie one or more NMS 
Stocks listed on the Exchange. The 
proposed rule change was published for 
comment in the Federal Register on 
January 31, 2022.3 On March 9, 2022, 
pursuant to Section 19(b)(2) of the Act,4 
the Commission designated a longer 
period within which to approve the 
proposed rule change, disapprove the 
proposed rule change, or institute 
proceedings to determine whether to 
disapprove the proposed rule change.5 
The Commission has received no 
comment letters on the proposal. This 
order institutes proceedings under 
Section 19(b)(2)(B) of the Act 6 to 
determine whether to approve or 
disapprove the proposed rule change. 

I. Summary Description of the 
Proposal 7 

The Exchange proposes to amend its 
rules regarding side-by-side trading, 
which is the trading of an equity 
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