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OFFICE OF PERSONNEL
MANAGEMENT

Submission for OMB Review;
Comment Request for Review of a
Currently Approved Information
Collection: Rl 20-63, Rl 20-116, Rl 20—
117

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104-13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) has submitted to
the Office of Management and Budget
(OMB) a request for review of a
currently approved information
collection. RI 20-63, Survivor Annuity
Election for a Spouse, is used by
annuitants to elect a reduced annuity
with a survivor annuity for their spouse.
RI 20-116 is a cover letter for RI 20-63
giving information about the cost to
elect less than the maximum survivor
annuity. This letter may be used to
decline to elect. RI 20-117 is a cover
letter for RI 20-63 giving information
about the cost to elect the maximum
survivor annuity. This letter may be
used to ask for more information or to
decline to elect.

RI 20-117 is accompanied by RI 20—
63A, Information on Electing a Survivor
Annuity for Your Spouse, or RI 20-63B,
Information on Electing a Survivor
Annuity for Your Spouse When You Are
Providing a Former Spouse Annuity.
Both booklets explain the election. RI
20-63A is for annuitants who do not
have a former spouse who is entitled to
a survivor annuity benefit; RI 20-63B is
for those who do have a former spouse
who is entitled to a benefit. These
booklets do not require OMB clearance.
They have been included because they
provide the annuitant additional
information.

Approximately 2,400 RI 20-63 forms
are returned each year electing survivor
annuities and 200 annuitants return the
cover letter to ask for information about
the cost to elect less than the maximum
survivor annuity or to refuse to provide
any survivor benefit. It is estimated to
take approximately 45 minutes to
complete the form with a burden of
1,800 hours and 10 minutes to complete
the letter, which gives a burden of 34
hours. The total burden for RI 20-63 is
1,834 hours.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606—
8358, FAX (202) 418-3251 or via E-mail
to mbtoomey@opm.gov. Please include a
mailing address with your request.

DATES: Comments on this proposal
should be received on or before October
15, 2003.

ADDRESSES: Send or deliver comments
to—Ronald W. Melton, Chief,
Operations Support Group, Center for
Retirement and Insurance Services, U.S.
Office of Personnel Management, 1900 E
Street NW., Room 3349, Washington,
DC 20415-3540; and, Joseph F. Lackey,
Jr., OPM Desk Officer, Office of
Information & Regulatory Affairs, Office
of Management and Budget, New
Executive Office Building, NW., Room
10235, Washington, DC 20503.

FOR INFORMATION REGARDING
ADMINISTRATIVE COORDINATION—CONTACT.:
Cyrus S. Benson, Team Leader,
Publications Team, RIS Support
Services, (202) 606—0623.

Kay Coles James,

Director, Office of Personnel Management.
[FR Doc. 03—23407 Filed 9-12-03; 8:45 am]
BILLING CODE 6325-50-P

OFFICE OF PERSONNEL
MANAGEMENT

Submission for OMB Review;
Comment Request for Reclearance of
a Revised Information Collection: RI
92-22

AGENCY: Office of Personnel
Management.

ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104-13, May 22, 1995), this notice
announces that the Office of Personnel
Management (OPM) has submitted to
the Office of Management and Budget
(OMB) a request for review of a revised
information collection. RI 92—-22,
Annuity Supplement Earnings Report, is
used each year to obtain the earned
income of each Federal Employees
Retirement System (FERS) annuitant
receiving an annuity supplement. The
annuity supplement is paid to eligible
FERS annuitants who are not retired on
disability and are not yet age 62. The
supplement approximates the portion of
a full career Social Security benefit
earned while under FERS and ends at
age 62. Like Social Security benefits, the
annuity supplement is subject to an
earnings limitation.

Approximately 700 RI 92—22 forms
are completed annually. Each form
requires approximately 15 minutes to
complete. The annual estimated burden
is 175 hours.

For copies of this proposal, contact
Mary Beth Smith-Toomey on (202) 606—
8358, FAX (202) 418—3251 or via E-mail

to mbtoomey@opm.gov. Please include a
mailing address with your request.
DATES: Comments on this proposal
should be received on or before October
15, 2003.

ADDRESSES: Send or deliver comments
to Ronald W. Melton, Chief, Operations
Support Group, Center for Retirement
and Insurance Services, U.S. Office of
Personnel Management, 1900 E Street,
NW., Room 3349, Washington, DC
20415-3540; and Joseph F. Lackey, Jr.,
OPM Desk Officer, Office of Information
& Regulatory Affairs, Office of
Management and Budget, New
Executive Office Building NW., Room
10235, Washington, DC 20503.

FOR INFORMATION REGARDING
ADMINISTRATIVE COORDINATION CONTACT.
Cyrus S. Benson, Team Leader,
Publications Team, RIS Support
Services, (202) 606—0623.

Office of Personnel Management.
Kay Coles James,
Director.
[FR Doc. 03—23408 Filed 9-12-03; 8:45 am)]
BILLING CODE 6325-50-P

OFFICE OF PERSONNEL
MANAGEMENT

Federal Prevailing Rate Advisory
Committee; Open Committee Meetings

According to the provisions of section
10 of the Federal Advisory Committee
Act (Pub. L. 92-463), notice is hereby
given that meetings of the Federal
Prevailing Rate Advisory Committee
will be held on—

Wednesday, September 17, 2003
Thursday, October 2, 2003
Thursday, October 16, 2003
Thursday, October 30, 2003

The meetings will start at 10 a.m. and
will be held in Room 5A06A, Office of
Personnel Management Building, 1900 E
Street, NW., Washington, DC.

The Federal Prevailing Rate Advisory
Committee is composed of a Chair, five
representatives from labor unions
holding exclusive bargaining rights for
Federal blue-collar employees, and five
representatives from Federal agencies.
Entitlement to membership on the
Committee is provided for in 5 U.S.C.
5347.

The Committee’s primary
responsibility is to review the Prevailing
Rate System and other matters pertinent
to establishing prevailing rates under
subchapter IV, chapter 53, 5 U.S.C., as
amended, and from time to time advise
the Office of Personnel Management.

This scheduled meeting will start in
open session with both labor and
management representatives attending.
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