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APPENDIX—Continued

[12 TAA petitions instituted between 5/12/14 and 5/16/14]

Subject firm : Date of Date of

TA-W (petitioners) Location institution petition
85310 ........... Murata Power Solutions (Company) Mansfield, MA .........ccccoveenenn. 05/16/14 05/16/14
85311 .......... Lennox Industries Inc. (Company) ........ Marshalltown, 1A ...........c.....c.. 05/16/14 05/16/14
85312 ........... Applied Materials, INC (WOFKEIS) .....ccccevveirveeeeieeesieeeeiee e Austin, TX oo 05/16/14 05/15/14

[FR Doc. 2014—-12914 Filed 6—-3—14; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility To Apply for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (19
U.S.C. 2273) the Department of Labor
herein presents summaries of
determinations regarding eligibility to
apply for trade adjustment assistance for
workers (TA-W) number and alternative
trade adjustment assistance (ATAA) by
(TA-W) number issued during the
period of May 5, 2014 through May 16,
2014.

In order for an affirmative
determination to be made for workers of
a primary firm and a certification issued
regarding eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(a) of the Act must be met.

L. Section (a)(2)(A) all of the following
must be satisfied:

A. A significant number or proportion
of the workers in such workers’ firm, or
an appropriate subdivision of the firm,
have become totally or partially
separated, or are threatened to become
totally or partially separated;

B. the sales or production, or both, of
such firm or subdivision have decreased
absolutely; and

C. increased imports of articles like or
directly competitive with articles
produced by such firm or subdivision
have contributed importantly to such
workers’ separation or threat of
separation and to the decline in sales or
production of such firm or subdivision;
or

II. Section (a)(2)(B) both of the
following must be satisfied:

A. A significant number or proportion
of the workers in such workers’ firm, or
an appropriate subdivision of the firm,
have become totally or partially
separated, or are threatened to become
totally or partially separated;

B. there has been a shift in production
by such workers’ firm or subdivision to
a foreign country of articles like or
directly competitive with articles which
are produced by such firm or
subdivision; and

C. One of the following must be
satisfied:

1. The country to which the workers’
firm has shifted production of the
articles is a party to a free trade
agreement with the United States;

2. the country to which the workers’
firm has shifted production of the
articles to a beneficiary country under
the Andean Trade Preference Act,
African Growth and Opportunity Act, or
the Caribbean Basin Economic Recovery
Act; or

3. there has been or is likely to be an
increase in imports of articles that are
like or directly competitive with articles
which are or were produced by such
firm or subdivision.

Also, in order for an affirmative
determination to be made for
secondarily affected workers of a firm
and a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(b) of the Act must be met.

(1) Significant number or proportion
of the workers in the workers’ firm or
an appropriate subdivision of the firm
have become totally or partially
separated, or are threatened to become
totally or partially separated;

(2) the workers’ firm (or subdivision)
is a supplier or downstream producer to
a firm (or subdivision) that employed a
group of workers who received a
certification of eligibility to apply for
trade adjustment assistance benefits and
such supply or production is related to
the article that was the basis for such
certification; and

(3) either—

(A) the workers’ firm is a supplier and
the component parts it supplied for the
firm (or subdivision) described in
paragraph (2) accounted for at least 20
percent of the production or sales of the
workers’ firm; or

(B) a loss or business by the workers’
firm with the firm (or subdivision)
described in paragraph (2) contributed

importantly to the workers’ separation
or threat of separation.

In order for the Division of Trade
Adjustment Assistance to issue a
certification of eligibility to apply for
Alternative Trade Adjustment
Assistance (ATAA) for older workers,
the group eligibility requirements of
Section 246(a)(3)(A)(ii) of the Trade Act
must be met.

1. Whether a significant number of
workers in the workers’ firm are 50
years of age or older.

2. Whether the workers in the
workers’ firm possess skills that are not
easily transferable.

3. The competitive conditions within
the workers’ industry (i.e., conditions
within the industry are adverse).

Affirmative Determinations for Worker
Adjustment Assistance

The following certifications have been
issued. The date following the company
name and location of each
determination references the impact
date for all workers of such
determination.

None.

Affirmative Determinations for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

The following certifications have been
issued. The date following the company
name and location of each
determination references the impact
date for all workers of such
determination.

The following certifications have been
issued. The requirements of Section
222(a)(2)(A) (increased imports) and
Section 246(a)(3)(A)(ii) of the Trade Act
have been met.

85,161 Schiller Pfeiffer Machine Shop,
Emmaus, Pennsylvania. March 14,
2013

85,200, COR-RBD LLC., Great Neck,
New York. April 2, 2013

85,218, York International Corporation,
York, Pennsylvania. April 1, 2013

85,219, York International Corporation,
Waynesboro, Pennsylvania. March
31, 2013

85,226, Plycem USA, Inc., Terre Haute,
Indiana. April 9, 2013
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85,236, Stanley Furniture Young
America, Robbinsville, North
Carolina. April 11, 2013

85,244, Cardolite Corporation, Newark,
New Jersey. April 17, 2013

85,297, Springs Window Fashions, LLC.,
Montgomery, Pennsylvania.
February 9, 2014

Negative Determinations For
Alternative Trade Adjustment
Assistance

In the following cases, it has been
determined that the requirements of
246(a)(3)(A)(ii) have not been met for
the reasons specified.

None.

Negative Determinations for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In the following cases, the
investigation revealed that the eligibility
criteria for worker adjustment assistance
have not been met for the reasons
specified.

Because the workers of the firm are
not eligible to apply for TAA, the
workers cannot be certified eligible for
ATAA.

The investigation revealed that
criteria (a)(2)(A)(I.A.) and (a)(2)(B)(II.A.)
(employment decline) have not been
met.

85,228, Nilfisk-Advance, Inc., Plymouth,
Minnesota

The workers’ firm does not produce
an article as required for certification
under Section 222 of the Trade Act of
1974.

85,139, Syncreon US Inc., Sterling
Heights, Michigan.

Determinations Terminating
Investigations of Petitions for Worker
Adjustment Assistance

After notice of the petitions was
published in the Federal Register and
on the Department’s Web site, as
required by Section 221 of the Act (19
U.S.C. 2271), the Department initiated
investigations of these petitions.

None.

I hereby certify that the
aforementioned determinations were
issued during the period of May 5, 2014
through May 16, 2014. These
determinations are available on the
Department’s Web site doleta.gov/
tradeact/taa/taa_search_form.cfm under
the searchable listing of determinations
or by calling the Office of Trade
Adjustment Assistance toll free at 888—
365—6822.

Signed at Washington, DC this 22nd day of
May 2014.
Del Min Amy Chen,
Certifying Officer, Office of Trade Adjustment
Assistance.
[FR Doc. 2014-12916 Filed 6—-3—14; 8:45 am|]
BILLING CODE 4510-FN-P

NATIONAL MEDIATION BOARD

Submission for OMB Review;
Comment Request

AGENCY: National Mediation Board
(NMB).

SUMMARY: The Acting Director, Office of
Administration, invites comments on
the proposed information collection
requests as required by the Paperwork
Reduction Act of 1995 (Pub. L. 104-13,
May 22, 1995 and 5 CFR 1320). This
notice announces that the NMB has
submitted to the Office of Management
and Budget a request for clearance of
one information collection.

DATES: Interested persons are invited to
submit comments within 30 days from
the date of this publication.

SUPPLEMENTARY INFORMATION: Section
3506 of the Paperwork Reduction Act of
1995 (U.S.C. Chapter 35) requires that
the Office of Management and Budget
(OMB) provide interested Federal
agencies and the public an early
opportunity to comment on information
collection requests. OMB may amend or
waive the requirement for public
consultation to the extent that public
participation in the approval process
would defeat the purpose of the
information collection, violate State or
Federal law, or substantially interfere
with any agency’s ability to perform its
statutory obligations. The Director,
Office of Administration, publishes that
notice containing proposed information
collection requests prior to submission
of these requests to OMB. Each
proposed information collection
contains the following: (1) Type of
review requested, e.g. new, revision
extension, existing or reinstatement; (2)
Title; (3) Summary of the collection; (4)
Description of the need for, and
proposed use of, the information; (5)
Respondents and frequency of
collection; and (6) Reporting and/or
Record keeping burden. OMB invites
public comment.

Currently, the National Mediation
Board is soliciting comments
concerning the proposed revision of the
Application for Investigation of
Representation Dispute and is interested
in public comment addressing the
following issues: (1) Is this collection
necessary to the proper functions of the

agency; (2) will this information be
processed and used in a timely manner;
(3) is the estimate of burden accurate;
(4) how might the agency enhance the
quality, utility, and clarity of the
information to be collected; and (5) how
might the agency minimize the burden
of this collection on the respondents,
including through the use of
information technology.

Dated: May 29, 2014.
Samantha Williams,

Acting Director, Office of Administration,
National Mediation Board.

Application for Investigation of
Representation Dispute

Type of Review: Revision.

Title: Application for Investigation of
Representation Dispute.

OMB Number: 3140-0001.

Frequency: On occasion.

Affected Public: Carrier and Union
Officials, and employees of railroads
and airlines.

Reporting and Recordkeeping Hour
Burden:

Responses: 68 annually.

Burden Hours: 17.00.

1. Abstract: When a dispute arises
among a carrier’s employees as to who
will be their bargaining representative,
the National Mediation Board (NMB) is
required by Section 2, Ninth, to
investigate the dispute, to determine
who is the authorized representative, if
any, and to certify such representative.
The NMB’s duties do not arise until its
services have been invoked by a party
to the dispute. The Railway Labor Act
is silent as to how the invocation of a
representation dispute is to be
accomplished and the NMB has not
promulgated regulations requiring any
specific vehicle. Nonetheless, 29 CFR
1203.2, provides that applications for
the services of the NMB under Section
2, Ninth, to investigate representation
disputes may be made on printed forms
secured from the NMB’s Office of Legal
Affairs or on the Internet at http://
www.nmb.gov/representation/
rapply.html. The application requires
the following information: the name of
the carrier involved; the name or
description of the craft or class
involved; the name of the petitioning
organization or individual; the name of
the organization currently representing
the employees, if any; the names of any
other organizations or representatives
involved in the dispute; and the
estimated number of employees in the
craft or class involved. This basic
information is essential in providing the
NMB with the details of the dispute so
that it can determine what resources
will be required to conduct an
investigation.


http://www.nmb.gov/representation/rapply.html
http://www.nmb.gov/representation/rapply.html
http://www.nmb.gov/representation/rapply.html
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