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Administration, 409 Third Street SW.,
Washington, DC 20416.

A. Joseph Shepard,

Associate Administrator for Office of
Investment and Innovation.

[FR Doc. 2017-07789 Filed 4-17-17; 8:45 am]
BILLING CODE P

SMALL BUSINESS ADMINISTRATION

Administrator’s Line of Succession
Designation, No. 1-A, Revision 36

This document replaces and
supersedes “Line of Succession
Designation No. 1-A, Revision 35”.

Line of Succession Designation No.
1-A, Revision 36:

Effective immediately, the
Administrator’s Line of Succession
Designation is as follows:

(a) In the event of my inability to
perform the functions and duties of my
position, or my absence from the office,
the Deputy Administrator will assume
all functions and duties of the
Administrator. In the event the Deputy
Administrator and I are both unable to
perform the functions and duties of the
position or are absent from our offices,
I designate the officials in listed order
below, if they are eligible to act as
Administrator under the provisions of
the Federal Vacancies Reform Act of
1998 (5 U.S.C. 3345—-3349d), to serve as
Acting Administrator with full authority
to perform all acts which the
Administrator is authorized to perform:

(1) Chief of Staff;

(2) General Counsel;

(3) Chief Operating Officer;

(4) Associate Administrator, Office of
Disaster Assistance; and

(5) Regional Administrator for Region
9.

(b) Notwithstanding the provisions of
SBA Standard Operating Procedure 00
01 2, “absence from the office,” as used
in reference to myself in paragraph (a)
above, means the following:

(1) I am not present in the office and
cannot be reasonably contacted by
phone or other electronic means, and
there is an immediate business necessity
for the exercise of my authority; or

(2) I am not present in the office and,
upon being contacted by phone or other
electronic means, I determine that I
cannot exercise my authority effectively
without being physically present in the
office.

(c) An individual serving in an acting
capacity in any of the positions listed in
subparagraphs (a)(1) through (5), unless
designated as such by the
Administrator, is not also included in
this Line of Succession. Instead, the
next non-acting incumbent in the Line

of Succession shall serve as Acting
Administrator.

(d) This designation shall remain in
full force and effect until revoked or
superseded in writing by the
Administrator, or by the Deputy
Administrator when serving as Acting
Administrator.

(e) Serving as Acting Administrator
has no effect on the officials listed in
subparagraphs (a)(1) through (5), above,
with respect to their full-time position’s
authorities, duties and responsibilities
(except that such official cannot both
recommend and approve an action).

Dated: April 11, 2017.
Linda E. McMahon,
Administrator.
[FR Doc. 2017-07778 Filed 4-17-17; 8:45 am]
BILLING CODE 8025-01-P

SOCIAL SECURITY ADMINISTRATION
[Docket No: SSA-2017-0019]

Agency Information Collection
Activities: Proposed Request and
Comment Request

The Social Security Administration
(SSA) publishes a list of information
collection packages requiring clearance
by the Office of Management and
Budget (OMB) in compliance with
Public Law 104-13, the Paperwork
Reduction Act of 1995, effective October
1, 1995. This notice includes revisions
of OMB-approved information
collections.

SSA is soliciting comments on the
accuracy of the agency’s burden
estimate; the need for the information;
its practical utility; ways to enhance its
quality, utility, and clarity; and ways to
minimize burden on respondents,
including the use of automated
collection techniques or other forms of
information technology. Mail, email, or
fax your comments and
recommendations on the information
collection(s) to the OMB Desk Officer
and SSA Reports Clearance Officer at
the following addresses or fax numbers.

(OMB), Office of Management and
Budget, Attn: Desk Officer for SSA, Fax:
202-395-6974, Email address: OIRA_
Submission@omb.eop.gov.

(SSA), Social Security
Administration, OLCA, Attn: Reports
Clearance Director, 3100 West High
Rise, 6401 Security Blvd., Baltimore,
MD 21235, Fax: 410-966-2830, Email
address: OR.Reports.Clearance@ssa.gov.
Or you may submit your comments
online through www.regulations.gov,
referencing Docket ID Number [SSA-
2017-0019].

I. The information collections below
are pending at SSA. SSA will submit
them to OMB within 60 days from the
date of this notice. To be sure we
consider your comments, we must
receive them no later than June 19,
2017. Individuals can obtain copies of
the collection instruments by writing to
the above email address.

1. Promoting Opportunity
Demonstration—0960-NEW. Section
823 of the Bipartisan Budget Act of 2015
requires SSA to carry out the Promoting
Opportunity Demonstration (POD) to
test a new benefit offset formula for
Social Security Disability Insurance
(SSDI) beneficiaries. Therefore, SSA is
undertaking POD, a demonstration to
evaluate the affect the new policy will
have on SSDI beneficiaries and their
families in several critical areas: (1)
Employment, (2) benefits, (3) earnings,
and (4) income (earnings plus benefits).
Under current law, Social Security
beneficiaries lose their SSDI benefit if
they have earnings or work activity
above the threshold of Substantial
Gainful Activity (SGA). The POD
evaluation will draw on previous
lessons from related work incentive
experiences, especially SSA’s Benefit
Offset National Demonstration (BOND),
0960-0785, which tested a different
offset formula. POD tests a different
policy than BOND in two important
ways: (1) A lower threshold at which
point the offset is applied—increasing
the likelihood of reducing benefit
expenditures relative to current law
expenditures; and (2) A more immediate
adjustment to the benefits—to increase
the salience and clarity of the offset
policy for beneficiaries. The POD will
test a benefit offset that will reduce
benefits by $1 for every $2 in
participants’ earnings above the POD
threshold, gradually reducing benefits
as earnings increase. The POD threshold
will equal the greater of (1) an inflation-
adjusted trial work period level ($840 in
2017); or (2) the amount of the
participant’s itemized impairment-
related work expenses up to SGA. The
new rules we will test in POD also
simplify work incentives and we intend
them to promote employment and
reduce dependency on benefits.

The design for POD will include
implementation and evaluation
activities designed to answer seven
central research questions:

e What are the impacts of the two
POD benefit designs on beneficiaries’
earnings, SSDI benefits, and total
earnings and benefit income?

¢ Is POD attractive to beneficiaries?
Do they remain engaged over time?

e How were the POD offset policies
implemented, and what operational,
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