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initial petition and to include the ATAA
benefits. The petitioner appears to be
under the impression that the workers
eligibility for ATAA was not
investigated in the original
investigation.

The Department reviewed the initial
investigation and determined that
subject workers eligibility for ATAA
was investigated. The investigation
revealed that workers’ skills are
transferable to other positions within
the commuting area. However, the
Department conducted additional
investigation on reconsideration and
contacted a company official to
determine if workers’ are eligible for
ATAA. Based on a company official’s
statements it was confirmed that there
are several existing and new
manufacturing facilities within the
commuting area, which are in the
process of hiring workers with skills
similar to those possessed by the subject
worker group. Consequently, the
investigation confirmed that workers’
skills are easily transferable to other
companies.

Conclusion

After review of the application and
investigative findings, I conclude that
there has been no error or
misinterpretation of the law or of the
facts which would justify
reconsideration of the Department of
Labor’s prior decision. Accordingly, the
application is denied.

Signed at Washington, DG, this 17th day of
September 2007.

Elliott S. Kushner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. E7—19027 Filed 9-26-07; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-61,785; TA-W-61,785A]

Risdon International, Inc., Crown
Risdon USA, Inc., Including On-Site
Leased Workers of Manpower, Inc.,
Middletown, NY; Risdon International,
Inc., Crown Risdon USA, Inc., Danbury,
CT; Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273), and
Section 246 of the Trade Act of 1974 (26
U.S.C. 2813), as amended, the
Department of Labor issued a
Certification of Eligibility to Apply for

Worker Adjustment Assistance and
Alternative Trade Adjustment
Assistance on August 28, 2007,
applicable to workers of Risdon
International, Inc., Middletown, New
York and Risdon International, Inc.,
Danbury, Connecticut. The notice was
published in the Federal Register on
September 11, 2007 (72 FR 51844).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
Middletown, New York workers are
engaged in the production of cosmetic
packaging. The Danbury, Connecticut
workers store and distribute products
manufactured by Risdon.

New information shows that leased
workers of Manpower, Inc. were
employed on-site at the Middletown,
New York location of Risdon
International, Inc. The Department has
determined that the Manpower, Inc.
workers were sufficiently under the
control of Risdon International, Inc. to
be considered leased workers.

The State agency reports that
following a change in company
ownership during 2006, some workers’
wages at the subject firm were reported
under the Unemployment Insurance
(UI) tax account for Crown Risdon USA,
Inc. until November 2006.

Based on these findings, the
Department is amending this
certification to include leased workers
of Manpower, Inc. working on-site at the
Middletown, New York location of the
subject firm and to show a change in
ownership.

The intent of the Department’s
certification is to include all workers of
Risdon International, Inc., Middletown,
New York and Risdon International,
Inc., Danbury, Connecticut who were
adversely affected by a shift in
production of cosmetic packaging to
Mexico.

The amended notice applicable to
TA-W-61,785 and TA-W-61,785A are
hereby issued as follows:

”’All workers of Risdon International, Inc.,
Crown Risdon USA, Inc., including on-site
leased workers of Manpower, Inc.,
Middletown, New York (TA-W-61,785) and
Risdon International, Inc., Crown Risdon
USA, Inc., Danbury, Connecticut (TA-W-
61,785A), who became totally or partially
separated from employment on or after July
3, 2006, through August 28, 2009, are eligible
to apply for adjustment assistance under
Section 223 of the Trade Act of 1974, and are
also eligible to apply for alternative trade
adjustment assistance under Section 246 of
the Trade Act of 1974.”

Signed at Washington, DG, this 21st day of
September 2007.

Richard Church,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. E7—19032 Filed 9-26—07; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-61,743]

Risdon International, Inc., Crown
Risdon USA, Inc., Including On-Site
Leased Workers of Jaci Carroll Staffing
Services, Inc., Watertown, CT;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273), and
Section 246 of the Trade Act of 1974 (26
U.S.C. 2813), as amended, the
Department of Labor issued a
Certification of Eligibility To Apply for
Worker Adjustment Assistance and
Alternative Trade Adjustment
Assistance on August 28, 2007,
applicable to workers of Risdon
International, Inc., Watertown,
Connecticut. The notice was published
in the Federal Register on September
11, 2007 (72 FR 51844).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of cosmetic packaging.

New information shows that leased
workers of Jaci Carroll Staffing Services,
Inc. were employed on-site at the
Watertown, Connecticut location of
Risdon International, Inc. The
Department has determined that the Jaci
Carroll Staffing Services, Inc., workers
were sufficiently under the control of
Risdon International, Inc. to be
considered leased workers.

The State agency reports that
following a change in company
ownership during 2006, some workers’
wages at the subject firm were reported
under the Unemployment Insurance
(UI) tax account for Crown Risdon USA,
Inc. until November 2006.

Based on these findings, the
Department is amending this
certification to include leased workers
of Jaci Carroll Staffing Services, Inc.
working on-site at the Watertown,
Connecticut location of the subject firm
and to show a change in ownership.

The intent of the Department’s
certification is to include all workers of
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