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workers from Cognizant Technology 
Solutions and Infosys Technologies Ltd. 
Based on these findings, the Department 
is amending this certification to include 
PepsiCo-BIS-Bradenton. 

The amended notice applicable to 
TA–W–81,420 is hereby issued as 
follows: 

All workers of PepsiCo, Inc., Business & 
Information Solutions (BIS), including on- 
site leased workers from Procurestaff, 
Cognizant, Infosys, Wipro, and TCS, Plano, 
Texas (TA–W–81,420) and PepsiCo, Inc., 
Business & Information Solutions (BIS) 
Division, including on-site leased workers of 
Cognizant Technology Solutions and Infosys 
Technologies Ltd., Bradenton, Florida (TA– 
W–81,420A), who became totally or partially 
separated from employment on or after 
March 14, 2011, through May 25, 2014, and 
all workers in the group threatened with total 
or partial separation from employment on 
May 25, 2012 through May 25, 2014, are 
eligible to apply for adjustment assistance 
under Chapter 2 of Title II of the Trade Act 
of 1974, as amended. 

Signed in Washington, DC, this 17th day of 
January 2013. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2013–02537 Filed 2–5–13; 8:45 am] 
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Administration 

[TA–W–82,116] 

Heraeus Kulzer, LLC., Including On- 
Site Leased Workers from People Link 
Staffing, Forge Staffing, Career 
Transitions and Talent Source; South 
Bend, Indiana; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on November 16, 2012, 
applicable to workers of Heraeus Kulzer, 
LLC, including on-site leased workers 
from People Link Staffing and Forge 
Staffing, South Bend, Indiana. The 
workers are engaged in activities related 
to the production of dental products. 
The notice was published in the Federal 
Register on January 8, 2013 (78 FR 
1255). 

At the request of a company official, 
the Department reviewed the 
certification for workers of the subject 
firm. New information from the 
company shows that workers leased 
from Career Transitions and Talent 

Source were employed on-site at the 
South Bend, Indiana location of Heraeus 
Kulzer, LLC. The Department has 
determined that these workers were 
sufficiently under the control of Heraeus 
Kulzer, LLC to be considered leased 
workers. 

The intent of the Department’s 
certification is to include all workers of 
the subject firm who were adversely 
affected by a shift in the production of 
dental products to Romania. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Career Transitions and Talent 
Source working on-site at the South 
Bend, Indiana location of the subject 
firm. 

The amended notice applicable to 
TA–W–82,116 is hereby issued as 
follows: 

All workers from Heraeus Kulzer, LLC, 
including on-site leased workers from People 
Link Staffing, Forge Staffing, Career 
Transitions and Talent Source, South Bend, 
Indiana, who became totally or partially 
separated from employment on or after 
October 30, 2011, through November 16, 
2014, and all workers in the group threatened 
with total or partial separation from 
employment on date of certification through 
two years from the date of certification, are 
eligible to apply for adjustment assistance 
under Chapter 2 of Title II of the Trade Act 
of 1974, as amended. 

Signed at Washington, DC, this 17th day of 
January 2013. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2013–02535 Filed 2–5–13; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–81,904] 

American Showa, Inc.; Blanchester 
Plant, Including On-Site Leased 
Workers From Adecco and Sims Bros., 
Inc.; Blanchester, OH; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on October 23, 2012, 
applicable to workers and former 
workers of American Showa, Inc., 
Blanchester Plant, including on-site 

leased workers from Adecco, 
Blanchester, Ohio. 

At the request of a State Workforce 
Agent, the Department reviewed the 
certification for workers of the subject 
firm. 

The Department has received and 
confirmed information that workers 
from Sims Bros., Inc. were working on- 
site at the subject firm during the 
relevant period and that the services 
supplied by Sims Bros., Inc. were 
related to the production of gear boxes 
(and parts thereof) produced by the 
workers of the subject firm. 

The amended notice applicable to 
TA–W–81,904 is hereby issued as 
follows: 

All workers of American Showa, Inc., 
Blanchester Plant, including on-site leased 
workers from Adecco and Sims Bros., Inc., 
Blanchester, Ohio, who became totally or 
partially separated from employment on or 
after August 16, 2011 through October 23, 
2014, and all workers in the group threatened 
with total or partial separation from 
employment on date of certification through 
two years from the date of certification, are 
eligible to apply for adjustment assistance 
under Chapter 2 of Title II of the Trade Act 
of 1974, as amended. 

Signed in Washington, DC, this 11th day of 
January 2013. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2013–02540 Filed 2–5–13; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–81,755] 

Thomson Reuters, Finance Operations 
& Technology Division, Including On- 
Site Leased Workers From Adecco; 
Eagan, MN; Amended Certification 
Regarding Eligibility To Apply for 
Worker Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on August 2, 2012, 
applicable to workers of Thomson 
Reuters, Finance Operations & 
Technology Division, including on-site 
leased workers from Adecco, Eagan, 
Minnesota. The notice was published in 
the Federal Register on August 16, 2012 
(77 FR 49459). 

At the request of the State agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
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workers are engaged in activities related 
to the supply of financial and 
administrative services. 

New findings show that workers of 
Thomson Reuters, Finance Operations & 
Technology Division, including on-site 
leased workers from Adecco, Eagan, 
Minnesota were certified to apply for 
adjustment assistance under petition 
number TA–W–73,198. That 
certification expired on June 21, 2012. 
Accordingly, the Department is 
amending this certification to correct 
the impact date. 

The amended notice applicable to 
TA–W–81,755 is hereby issued as 
follows: 

All workers of Thomson Reuters, Finance 
Operations & Technology Division, including 
on-site leased workers from Adecco, Eagan, 
Minnesota, who became totally or partially 
separated from employment on June 22, 2012 
through August 2, 2014, and all workers in 
the group threatened with total or partial 
separation from employment on June 22, 
2012 through August 2, 2014, are eligible to 
apply for adjustment assistance under 
Chapter 2 of Title II of the Trade Act of 1974, 
as amended. 

Signed in Washington, DC, this 17th day of 
January 2013. 
Michael W. Jaffe, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2013–02538 Filed 2–5–13; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74,833] 

Franklin Electric Company, Inc., 
Including On-Site Leased Workers 
From Peoplelink Staffing Solutions, 
Remedy Intelligent Staffing, Labor 
Ready, and Driveforce Transportation; 
Oklahoma City, OK; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
(Department) issued a Certification of 
Eligibility to Apply for Worker 
Adjustment Assistance on December 3, 
2010, applicable to workers and former 
workers of Franklin Electric Company, 
Inc., including on-site leased workers 
from Peoplelink Staffing Solutions, 
Oklahoma City, Oklahoma. Workers at 
the subject firm were engaged in 
employment related to the production of 
light centrifugal pump products. 

At the request of a company official, 
the Department reviewed the immediate 
certification. 

The Department has received 
information that workers from Remedy 
Intelligent Staffing, Labor Ready, and 
DriveForce Transportation were 
employed on-site at the Oklahoma City, 
Oklahoma facility of Franklin Electric 
Company, Inc. The Department has 
determined that these workers were 
sufficiently under the control of the 
subject firm to be considered leased 
workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from Remedy Intelligent Staffing, Labor 
Ready, and DriveForce Transportation 
who worked on-site at the Oklahoma 
City, Oklahoma facility. 

The amended notice applicable to 
TA–W–74,833 is hereby issued as 
follows: 

All workers of Franklin Electric Company, 
Inc., including on-site leased workers from 
Peoplelink Staffing Solutions, Remedy 
Intelligent Staffing, Labor Ready, and 
DriveForce Transportation, Oklahoma City, 
Oklahoma, who became totally or partially 
separated from employment on or after 
November 3, 2009, through December 3, 
2012, and all workers in the group threatened 
with total or partial separation from 
employment on December 3, 2010 through 
December 3, 2012, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed in Washington, DC, this 18th day of 
January 2013. 

Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2013–02536 Filed 2–5–13; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–74,919] 

Rg Steel Sparrows Point LLC, Formerly 
Known as Severstal Sparrows Point 
LLC, a Subsidiary of RG Steel LLC, 
Including On-Site Leased Workers 
From Echelon Service Company, Sun 
Associated Industries, Inc., MPI 
Consultants LLC, Alliance 
Engineering, Inc., Washington Group 
International, Javan & Walter, Inc., 
Kinetic Technical Resources Co., 
Innovative Practical Approach, Inc., 
CPSI, Accounts International, Adecco, 
Aerotek, Booth Consulting, Crown 
Security, Eastern Automation, 
EDS(HP), Teksystems, URS 
Corporation, and B More Industrial 
Services LLC, Sparrows Point, MD; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
(Department) issued a Certification of 
Eligibility to Apply for Worker 
Adjustment Assistance on February 9, 
2011, applicable to workers and former 
workers of RG Steel Sparrows Point 
LLC, formerly known as Severstral 
Sparrows Point LLC, a subsidiary of RG 
Steel LLC, Sparrows Point, MD; (subject 
firm). 

On June 22, 2012, July 18, 2012, and 
July 30, 2012, the Department issued 
amended certification applicable to the 
subject firm. 

Workers at the subject firm were 
engaged in employment related to the 
production of rolled steel. The worker 
group includes on-site leased workers 
from various firms. 

At the request of a state workforce 
official, the Department reviewed the 
certification for workers and former 
workers of the subject firm. 

The Department has received 
information that workers leased from B 
More Industrial Services LLC were 
employed on-site at the Sparrows Point, 
Maryland location of RG Steel Sparrows 
Point LLC. The Department has 
determined that these workers from B 
More Industrial Services LLC were 
sufficiently under the control of the 
subject firm to be considered leased 
workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from B More Industrial Services LLC 
who worked on-site at the Sparrows 
Point, Maryland facility. 
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