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international agencies and 
organizations.

Training and Curriculum Services 
Division (CALD). (1) Develops, designs, 
and implements a comprehensive 
strategic human resource leadership 
development and career management 
program for all occupational series 
throughout CDC; (2) develops and 
implements training strategies and 
activities that contribute to the agency’s 
mission, accomplishments, and 
organizational performance; (3) 
maintains employee training records; (4) 
develops and administers intern and 
professional development programs, the 
long-term training program, and the 
mentoring program; (5) conducts 
comprehensive training needs 
assessment of CDC employees 
nationwide; (6) manages the classroom 
facilities including establishing policy 
and scheduling room usage; (7) provides 
analysis and data to correlate individual 
training with corporate strategic plans; 
(8) develops and maintains assessment 
tools to identify core competency 
requirements for each occupational 
series throughout the agency; (9) 
provides consultation, guidance, and 
technical assistance to managers and 
employees in organizational 
development, career management, 
employee development, and training; 
(10) develops and delivers educational 
programming to meet the identified 
needs of the public health workforce; 
(11) promotes, develops, and 
implements training needs assessment 
methodology to establish priorities for 
training interventions; (12) evaluates the 
efficiency and effectiveness of 
education/training needs assessments, 
development of training tools, 
implementation methods, and the 

impact of education/training on the 
quality of laboratory practice; (13) 
designs, produces, and delivers 
informational and instructional 
products; (14) registers participants of 
laboratory and public health courses 
offered by CDC; (15) maximizes 
economies of scale through systematic 
planning and evaluation of agency-wide 
training initiatives to assist CDC 
employees in achieving required 
competencies; (16) implements and 
monitors the CDC Training Management 
System (Learning Management System) 
for compliance with the Government 
Employees Training Act; (17) assists in 
the definition and analysis of training 
needs of public health workers, and 
develops and evaluates instructional 
products designed to meet those needs; 
(18) develops and maintains continuing 
education unit accreditation; (19) 
designs, produces and delivers a variety 
of visual materials and instructional 
products; (20) develops and conducts 
training to facilitate the timely transfer 
of newly emerging laboratory 
technology and standards for laboratory 
practice; (21) provides technical 
assistance, consultation, and training for 
trainers to improve the capacity of 
regional organizations and state health 
agencies to develop and maintain 
decentralized training networks for 
laboratory professionals; (22) fosters 
communications to assist regional, state, 
and local health agencies in the 
identification and utilization of 
laboratory resources in support of the 
Nation’s health objectives; (23) provides 
technical assistance and consultation for 
programs at the national, state, regional 
and international levels to develop the 
leadership and management 

competencies of current and emerging 
public health officials, including, but 
not limited to, the National Public 
Health Leadership Institute and the 
Management Academy for Public 
Health; and (24) in carrying out the 
above functions, collaborates, as 
appropriate, with the CDC Office of the 
Director, CDC CC/COs, domestic and 
international agencies and 
organizations.

Dated: June 3, 2005. 
William H. Gimson, 
Chief Operating Officer, Centers for Disease 
Control and Prevention (CDC).
[FR Doc. 05–11795 Filed 6–14–05; 8:45 am] 
BILLING CODE 4160–18–M

DEPARTMENT OF HEALTH AND 
HUMAN SERVICES 

Administration for Children and 
Families 

Submission for OMB Review; 
Comment Request 

Title: OCSE–157 Child Support 
Enforcement Program Annual Data 
Report. 

OMB No.: 0970–0177. 
Description: The information obtained 

from this form will be used to report 
Child Support Enforcement activities to 
the Congress as required by law, to 
complete incentive measure and 
performance indicators utilized in the 
program, and to assist the Office of 
Child Support Enforcement in 
monitoring and evaluating State Child 
Support programs. 

Respondents: The 50 States, the 
Territories and the virgin Islands.

ANNUAL BURDEN ESTIMATES 

Instrument Number of
respondents 

Number of
responses

per respond-
ent 

Average
burden hours
per response 

Total burden 
hours 

OCSE–157 ....................................................................................................... 54 1 7.0 378.0 

Estimated Total Annual Burden 
Hours: 378.0

Additional Information 

Copies of the proposed collection may 
be obtained by writing to the 
Administration for Children and 
Families, Office of Administration, 
Office of Information Services, 370 
L’Enfant Promenade, SW., Washington, 
DC 20447, Attn: ACF Reports Clearance 
Officer. All requests should be 
identified by the title of the information 

collection. E-mail address: 
grjohnson@acf.hhs.gov.

OMB Comment 

OMB is required to make a decision 
concerning the collection of information 
between 30 and 60 days after 
publication of this document in the 
Federal Register. Therefore, a comment 
is best assured of having its full effect 
if OMB receives it within 30 days of 
publication. Written comments and 
recommendations for the proposed 

information collection should be sent 
directly to the following: Office of 
Management and Budget, Paperwork 
Reduction Project, Attn: Desk Officer for 
ACF, E-mail address: 
Katherine_T._Astrich@omb.eop.gov.

Dated: June 8, 2005. 

Robert Sargis, 
Reports Clearance Officer.
[FR Doc. 05–11753 Filed 6–14–05; 8:45 am] 
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