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Oral Statements: In general,
individuals or groups requesting time to
make an oral presentation at a public
SAB teleconference will be limited to
three minutes. Those interested in being
placed on the public speakers’ list for
the September 26, 2014 teleconference
should contact Dr. Nugent at the contact
information provided above by
September 19, 2014. Those interested in
being placed on the public speakers’ list
for the September 29, 2014
teleconference should contact Dr.
Nugent at the contact information
provided above by September 23, 2014.

Written Statements: Written
statements should be supplied for the
September 26, 2014 teleconference
should be provided to the DFO via
email to nugent.angela@epa.gov by
September 19, 2014. Written statements
should be supplied for the September
29, 2014 teleconference should be
provided to the DFO in the same
manner by September 23, 2014. Written
statements should be supplied in one of
the following acceptable file formats:
Adobe Acrobat PDF, MS Word, MS
PowerPoint, or Rich Text files in IBM—
PC/Windows format). It is the SAB Staff
Office general policy to post written
comments on the Web page for the
advisory meeting or teleconferences.
Submitters are requested to provide an
unsigned version of each document
because the SAB Staff Office does not
publish documents with signatures on
its Web sites. Members of the public
should be aware that their personal
contact information, if included in any
written comments, may be posted to the
SAB Web site. Copyrighted material will
not be posted without explicit
permission of the copyright holder.

Accessibility: For information on
access or services for individuals with
disabilities, please contact Dr. Nugent at
the contact information provided above.
To request accommodation of a
disability, please contact Dr. Nugent
preferably at least 10 days prior to the
teleconference, to give EPA as much
time as possible to process your request.

Dated: August 18, 2014.
Thomas H. Brennan,

Deputy Director, EPA Science Advisory Board
Staff Office.

[FR Doc. 2014-20391 Filed 8-26—14; 8:45 am|
BILLING CODE 6560-50-P

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Proposed Collection;
Comments Request

AGENCY: Equal Employment
Opportunity Commission.

ACTION: Notice of Information
Collection—Extension With Change:
State and Local Government
Information Report (EEO—4).

SUMMARY: In accordance with the
Paperwork Reduction Act, the Equal
Employment Opportunity Commission
(EEOC) announces that it intends to
submit to the Office of Management and
Budget (OMB) a request for a three-year
extension with change of the State and
Local Government Information Report
(EEO—4 Report, Form 164). EEOC is in
the process of revising the race and
ethnicity categories on the EEO—4 report
to conform to OMB’s Revisions to the
Standards for the Classification of
Federal Data on Race and Ethnicity
(October 30, 1997) (Revised Standards),
as applied in OMB Bulletin No. 00-02,
Guidance on Aggregation and
Allocation of Data on Race for Use in
Civil Rights Monitoring and
Enforcement (March 9, 2000). See
Appendix A for a draft version of the
proposed Form 164. Pending OMB
approval of an emergency extension
request, to be effective after the current
August 31, 2014 expiration date, a
regular clearance request for OMB
review and approval of a three-year
extension of the EEO—4 Report is
beginning.

DATES: Written comments on this notice
must be submitted on or before October
27, 2014. Pursuant to 42 U.S.C. 2000e—
8(c), a public hearing concerning the
proposed changes to the EEO—4 will be
held at a place and time to be
announced. Persons wishing to present
their views orally should notify the
Commission of their desire to do so in
writing no later than September 26,
2014. The request to present views
orally at a public hearing should
include a written summary of the
remarks to be offered.

ADDRESSES: Comments should be sent to
Bernadette Wilson, Acting Executive
Officer, Executive Secretariat, Equal
Employment Opportunity Commission,
131 M Street NE., Washington, DC
20507. As a convenience to
commenters, the Executive Secretariat
will accept comments totaling six or
fewer pages by facsimile (“FAX”)
machine. This limitation is necessary to
assure access to the equipment. The
telephone number of the fax receiver is

(202) 663—4114. (This is not a toll-free
number). Receipt of FAX transmittals
will not be acknowledged, except that
the sender may request confirmation of
receipt by calling the Executive
Secretariat staff at (202) 663—4070
(voice) or (202) 663—4074 (TTD). (These
are not toll-free telephone numbers.)
Instead of sending written comments to
EEOC, you may submit comments and
attachments electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal. Follow the
instructions online for submitting
comments. All comments received
through this portal will be posted
without change, including any personal
information you provide, except as
noted below. Copies of comments
submitted by the public to EEOC
directly or through the Federal
eRulemaking Portal will be available for
review, by advance appointment only,
at the Commission’s library between the
hours of 9:00 a.m. and 5 p.m. Eastern
Time or can be reviewed at http://
www.regulations.gov. EEOC reserves the
right to refrain from posting comments,
including those that contain obscene,
indecent, or profane language; contain
threats or defamatory statements;
contain hate speech directed at race,
color, sex, sexual orientation, national
origin, ethnicity, age, religion, or
disability; or promote or endorse
services or products. To schedule an
appointment to inspect the comments at
EEOC’s library, contact the library staff
at (202) 663—4630 (voice) or (202) 663—
4641 (TTY). (These are not toll-free
numbers.)

FOR FURTHER INFORMATION CONTACT:
Ronald Edwards, Director, Program
Research and Surveys Division, Equal
Employment Opportunity Commission,
131 M Street NE., Room 4SW30F,
Washington, DC 20507; (202) 663—4949
(voice) or (202) 663—7063 (TTY).
Requests for this notice in an alternative
format should be made to the Office of
Communications and Legislative Affairs
at (202) 663—4191 (voice) or (202) 663—
4494 (TTY).

SUPPLEMENTARY INFORMATION: The EEOC
has collected information from state and
local governments with 100 or more
full-time employees since 1974. The
Commission now proposes to revise the
EEO—4 report to conform with OMB’s
Revisions to the Standards for the
Classification of Federal Data on Race
and Ethnicity (October 30, 1997)
(Revised Standards), as applied in OMB
Bulletin No. 00-02, Guidance on
Aggregation and Allocation of Data on
Race for Use in Civil Rights Monitoring
and Enforcement (March 9, 2000). This
will require a change of the Form 164.


http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
mailto:nugent.angela@epa.gov
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EEOC will revise the EEO—4 report to
include the following race and ethnicity
categories: Hispanic or Latino; White;
Black or African American; Asian;
Native Hawaiian or Other Pacific
Islander; American Indian or Alaska
Native; and Two or More Races.

Overview of Current Information
Collection

Collection Title: State and Local
Government Information Report (EEO—
4).
OMB—Number: 3046—0008.
Frequency of Report: Biennial.

Type of Respondent: State and local
government jurisdictions with 100 or
more employees.

Description of Affected Public: State
and local governments excluding
elementary and secondary public school
districts.

Number of Responses: 12,458.

Reporting Hours: 89,188.

Cost Burden: $21,600,000.

Number of Forms: 1.

Form Number: EEOC FORM 164.

Federal Cost: $226,549.

Abstract: Section 709(c) of Title VII of
the Civil Rights Act of 1964, as
amended, 42 U.S.C. 2000e-38(c), requires
employers to make and keep records
relevant to a determination of whether
unlawful employment practices have
been or are being committed, to preserve
such records and to produce reports as
the Commission prescribes by
regulation or order. Accordingly, the
EEOC issued regulations at 29 CFR
1602.32—-1602.37 prescribing the
reporting requirements for State and
local governments. State and local
governments with 100 or more
employees have been required to submit
EEO—4 reports since 1974 (biennially in
odd-numbered years since 1993). The
individual reports are confidential.

EEO—4 data are used by the EEOC to
investigate charges of discrimination
against state and local governments and
to provide information on the
employment status of minorities and
women. The data are shared with
several other Federal agencies. Pursuant
to section 709(d) of Title VII of the Civil

RECURRING COSTS

Rights Act of 1964, 42 U.S.C. 2000e—
8(d), as amended, EEO—4 data are
shared with State and Local Fair
Employment Practices Agencies
(FEPAs). Aggregated data are also used
by researchers and the general public.

Burden Statement: The estimated
number of respondents included in the
EEO—4 survey is 9,000 state and local
governments. (These 9,000 jurisdictions
file about 12,458 reports based on the
2011 filing of the EEO—4.) Reports
exceed jurisdictions due to the
requirement for some to file separate
reports by function. The changes
discussed herein will increase
respondent burden hours from 73,185 to
89,188 and EEOC costs from $187,500 to
$226,549. The burden per report will be
7.16 hours.

Estimated burden hours were
calculated by multiplying the number of
reports expected to be filed annually
(12,458 in 2011) by the estimated
average time to complete and submit
each report (7.16 hours).

Annual responses Annuh%ut;grden Bu'tgggnper Burci%rﬂ per EEOC Cost
CURRENT FORM
913 CELLS
14,080 ...ttt 73,185 5.2 0.00575 $187,500
REVISED FORM
1,245 CELLS
T2,458 e 89,188 7.16 0.00575 226,549

*Note: Due to rounding, for this table, figures may not be replicated exactly.

These burden estimates are largely
based on an assumption of paper
reporting. However, the EEOC has made
electronic filing much easier for
employers required to file the EEO—4
Report. As a result, more jurisdictions
are using this filing method. This
development, along with the greater
availability of human resource
information software, is expected to
have significantly reduced the actual
burden of reporting. However, empirical
data in this area is lacking. Accordingly,

efforts will be undertaken by the
Commission to (1) develop more reliable
estimates of reporting burdens given the
significant increase in electronic filing
and (2) to implement new approaches to
make such reporting even less
burdensome.

The other new burden is the one-time
cost of employers changing the manner
in which they collect and store the new
race and ethnicity changes as well as
changes to computer programs and
systems. There will be no cost for

employers whose current systems are
already designed to handle the full
multiple race and ethnicity
classifications, and we estimate that
about ten percent of employers
currently have this ability. The chart
below shows the cost for employers who
will have to re-survey the workforce to
comply with the new race and ethnicity
changes.
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One Time Costs
MODIFICATIONS TO HUMAN RESOURCE INFORMATION SYSTEMS
Labor task requirements Hours Hourly rate Cost
System/BUSINESS ANGAIYST ......cooiiiiiiiiiieie e e 8 $55 $440
Developer .. 24 65 1,560
LIS G OO P U OU RSP PRRO 8 50 400
Total Per EMPIOYET ...ttt sttt sreesre e e sneesnees | beesisessseesinneseeans | tesbeesiseesieesnneenins 2,400
Jurisdictions Total costs
Total All RESPONUENES .....veiiiiiiiieiiie ettt ettt e e e saeeeare e seeebeesneeenneas 9,000 $21,600,000

Pursuant to the Paperwork Reduction
Act of 1995, 44 U.S.C. Chapter 35, and
OMB regulation 5 CFR 1320.8(d)(1), the
Commission solicits public comment to
enable it to:

1. Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
Commission’s functions, including
whether the information will have
practical utility;

2. Improve the accuracy of the
Commission’s estimate of the burden of
the proposed collection of information,
including the validity of the
methodology and assumptions used;

3. Enhance the quality, utility, and
clarity of the information to be
collected; and

4. Minimize the burden of the
collection of information on those
required to respond, including the use

of appropriate automated, electronic,
mechanical, or other technological
collection techniques or other forms of
information technology, e.g., permitting
electronic submission of responses.
Dated: August 21, 2014.
For the Commission
Jacqueline A. Berrien,
Chair.
BILLING CODE 6570-01-P
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APPENDIX A
EQUAL EMPLOYMENT DPPORTUNITY DOMMISSION - lepnoven By
. ) ) cisep
STATE AND LOCAL GOVERNMENT INFORMATION {EEO-4) Snds-0008

EXCLUDE SCHODL SYSTEMS AND Eﬂum‘fmw‘;&h INSTITUTIONS
Ruad attached instructions prior to completing this form)

LONOTALTEE INEORMATION PRINTED (BUTHIS BOX MAIL COMPLETED
PORM TG
LTS Repiating Cemter
P o N

Baon VA D

A TYPE OF GOVERNMENT [Cheek one box dnly)

7 1 stete I3 2 County I3 ity 71 4. Township ‘ 7] 5. Speciai District
1 & Other (Specify ‘

- B, IDENTIFICATION i,
- 1. NAME OF POLITICAL JURISDICTION (I same as labe), skip to 1tem O

2. AddressoNumber and Strget CITYITOWN COUNTY STATE P L?f; s
S *
. PUNCTION

{Chack one ‘box to indicate the function{s} for which this form is being submitted. Data should be reported for alf
departments and agengies in your government coverad by the funcion{s) inditated. I vou cannot supply the data for
gvery agency within the funclion(s) attach 3 list showing tame and addeess of agencies whose dats are not included,
L. Finencial AGministration. Tax ity and 8. MEALTH, Pravision of public health .
collection, budgeting, purchasing, central services, cutpationt clinles, visiting nurses;
sccounting and stmilar financkal administration aod and tions, mental health,
carried on by & treasurer's, suditor's or alcohgl rehabliitation service, stc,
comptrolier’s office and )

9. HOUSING, Code saforcement, low rent
ipubilc housing, fair housing ordinance
enforcement, housing for siderly, imusixg
relvabilitation, rent control.

GENERAL CONTROL,. Dulies ustally performed by
{oards of supervisors or commissioners, central
administration offices and agencies, central
nersonnel or pianning agancies, all judicial oifices
ind emplovees ({udges, magisteates balliffy, ste.)

3. STREETS AND HIGHWAYS, Maiateaance,
FEnair, © o and e of s .
allevs, sidewalks, rodds, nighways and bridnes,

. PUBLIC WELFARE. Malntenance of homes and
thier Institutions for the needy; administration of ' )
public assistance. (Hospitals and sanatorlums ;ﬁe&t&m&mmga, hmfwa;; ;‘f’“sﬁ' prisons, -
hrsuk} e roported gs lem ¥} areie and probation sctivities

- POLICE PROTECTION. Duties of a police EE. UTILITIES AND TRANSPORTATION.
3

10, COMMUNITY DEVELOPMENT. Planning,
oning, land development, open space;
eautification, preservation,

11, CORRECTIONS, Jalls, reformatories;

e;aaﬂ:ms:nt shierlif’s, constables, coroner's oifice, ncludies water supply, electric power, trangit,

ote., Including terhnical and clerical emplovees g, sleports, walsr transporiation angd

engaged in police activities. . tesminals.
13, SANITATION AND SEWAGE, Strest
S, FIRE PROTECTION. Duties of the uniformed fire h garbage and refuse collection and
force and clevieal employses, {Report any forest disposal. Provision, maintenance and
fire protection activities ag item 6.) . operation of sanltary and store sewer

stirns and sewane disposal plants,

6. NATURAL RESOURCES. Agriculture, Torestry, forest
fire probection; k‘r%gati@ﬁ drsesge, food contral, oo,

ang . 34, EMPLOYMENT SECURITY 5TaTE

PARKS AND RECREATION. - Provislon, maintanange GOVERNMENTS OWLY

nd aparation of parks, paygrounds, switaning pools, :
suditoriums, mussums, markias, 2ous, ste. s :

7, HOSPITALS AND SANATORIUME, Operation ang 15, OTHER {Specify on Fage Four)

Imaintenance of Institutions for inpatient medical came,

EEOL FORK 164 FEB 07 {Previous Editlons are Qbsplate) : PAGE 1
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{80 not include slected/apnninted sfficials. Bianks will he catnted a¢ zers)

0. EMPLOYMENT DATA AS OF JUNE 30

1. FULLTIME EMPLOYEES [Tempuorary employvess ars not inchaded)

AN
SELARY
L tednsands
noa}

e

RACEFETHNE

HON-ISEANIC Of LETING

QR LATING HaLE FEMALE

el Fermle
s,
hsrprizin
Tty 1%
ran
fee o
Wiite
B 4t
BT
aparican
Hgh
Hkhos
Hawailan
Brariias
¢ dndian o2
"1 2dasks
Hatiye

] §8

] }Jggﬁ@ e

b Efead i3
F

VoAl
el

ET

=
oo
&

1. 494388

2, 10188

E e

&, 380505

So3hpse

§, 93,0849

. 83.089.5

CFFILIALS
ADHUETRATORS

B RO RS

LN 2

L Rab Ry

1 05848

38 ISAELe

13 3Rpang

14, AL.054.5

1%, SROE0.8

FRGPESSIDNMSE

RL L £

¥ SREESE

3%, 38,0189

I NG

Mk 380D

]

B 0SS

TECHMICIANS

3. 550800

T4, ML RS

25304188

i 3ERY

£F, Mg

2. L3R

I FrLEE

PROTECTIVE
SERVICE

a8

FL. BRO60Y

FOMD MR

I3 0038

34, 180199

3§, Jades

e

a7 aneas

I, R30548

39, SEOE9.S

PARS PROFERSETHALE

00 BUS

4%, §UI15G

AT 160185

A% 00248

44, 35.032.5

A5, F30408

46, 410549

ACRIBISTRATIVE

47, 550885

8. FO0 MUR

EEQU FORM 164, FEB 27 {Proviots Editlons ave Obsalate)

PAGE &
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D. EMPLOYMENT DATA AS OF JUNE 30 {(Cont.)
{86 nut Indude elected fannainted officials. Slanks will be counted a5 tara)

1, PULLTIME EMPLOYEES [Temporary yees are not included)
% S AT B oY
o T BOR MR LATING
% @ﬂﬂﬂé& Sgh Lzﬁi% MALE FEMBLE é;m
SLOUST e E e |E] e e e e ] s e T
U = g g olBEE o ERE EREE GEE B RY 2 ggﬁzggggg fes
) B (5 B E F B " ¥ 3 X T ) " ]
% $1EA ) .
S0, 150186
E 53, 204048
E 52250929
. 53, 330429
E 54, 430549
w 55, S5.050.9
55 T8 BLUS
57, 501158
S8 16.009.9
W
G2 55, L0249
o §0. 350329
% "é“ §1, 33,0489
W ., A3.054.9
£ 61, J5085.8
£4, 700 FLUS

BS. TOTSL FULL TIME

{MNES 1= 54}

2, OTHER THAN FULLTIME EMPLOYERS {Inchuding tamporary smplovess

65, DFFICIALSZADMIN

67, PROFEESIGHALS

G5, TECHMIDTANS

659, PROTECTIVE SERVICE

F0, PARAPROFESSIONAL

L, ADMIN, SURBORT

22, BUILLEDY Chary

T3 BERVICEAINTERANCE

T, TOTAL UTHER THAN
FULL TIME

{LINEE 86~ 1353

3. NEW HIRES DURTNG FISUAL YEAR, Permansnt ol e anly JULY 1+ JUNE 30

¥

@

L QEFICIALS ADMIN

6. PROFESSIONALS

77, TECHNICIANS

=t

8, PROTECTIVE SERVICE

24, PARAPROFESEIONAL

80, AUNING SUPPORT

L, BRILLED CRAST

f

B SERVICEMAINTENARCE

i

B3, TOTAL NEW HIRES

{LINES 75 « 82

EEOC PORM 184, FEB 97 {Provious Bditlons are Obsolete) . : PAGE 2
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REMARKS (List Natlonal Crivae Information Center (NCIC) number

g b ahy Ol

i Justice

leg whose data

s incluathed in this report}

FAALIST AGENCIES INCLUDED ON THIS FORM**»

CERTIFICATION. 1 cartify that the infarmation givan In TS report 16 COMer ad tros th b bast oF my

with socompanying ins

a
1001

{Willfully false statements on this repurt are punishable by Jaw, US-Code, Titls 18, Settion

Bl was reported in

FAME G FERSEN TO CONTACT REGARDING Tiis FoRM

TITLE

ADDRESS {Numbir and Strest, Ulty, State, 2ip Code)

TELEPHONE HUMBER

axbanghon:
L e " _FAX tiumBER
DATE TYPED NAMESTITLE OF AUTHORIZED OFFICIAL  BIGRATURE
EMATL

EEOLC FORM 1584, FEB 97 {Previous Bditions Dbzolete}

[FR Doc. 2014—-20444 Filed 8-26—14; 8:45 am]|
BILLING CODE 6570-01-C

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Proposed Collection;
Comments Request

AGENCY: Equal Employment
Opportunity Commission.

ACTION: Notice of Information
Collection—Extension With Change:
Local Union Report (EEO-3).

SUMMARY: In accordance with the
Paperwork Reduction Act, the Equal
Employment Opportunity Commission
(EEOC or Commission) announces that
it intends to submit to the Office of
Management and Budget (OMB) a
request for a three-year extension with
change of the Local Union Report (EEO—
3) (Form 274). EEOC is in the process
of revising the race and ethnicity
categories on the EEO-3 report to

. PAGE S

conform to OMB’s Revisions to the
Standards for the Classification of
Federal Data on Race and Ethnicity
(October 30, 1997) (Revised Standards),
as applied in OMB Bulletin No. 00-02,
Guidance on Aggregation and
Allocation of Data on Race for Use in
Civil Rights Monitoring and
Enforcement (March 9, 2000). See
Appendix A for a draft version of the
proposed Form 274. Pending OMB
approval of an emergency extension
request, to be effective after the current
August 31, 2014 expiration date, a
regular clearance request for OMB
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