
45710 Federal Register / Vol. 69, No. 146 / Friday, July 30, 2004 / Notices 

ACTION: Notice and request for 
comments. 

SUMMARY: This notice announces the 
availability of the EPA document 
identifying segments and associated E. 
coli/fecal coliform pollutants in the 
Mahoning River, in Portage, Trumbull, 
and Mahoning Counties in Ohio, and 
requests public comment. 

The TMDL was developed to attain 
water quality standards and designated 
uses (primary contact standard, 
recreational use) established for the 
Mahoning River, which is on the Ohio 
2004 303(d) list. Segments and 
pollutants were listed and prioritized by 
the State for TMDL assessment, and 
recreational use and E.coli/fecal 
coliform impairments were identified. 
TMDLs specify the maximum amount of 
a pollutant a waterbody can assimilate 
and still meet water quality standards. 
Based upon that maximum amount, 
TMDLs allocate pollutant loads to 
sources and allocate a margin of safety 
(MOS). In this way, the TMDL process 
links the development and 
implementation of control actions to the 
attainment and maintenance of water 
quality standards and designated uses. 
This TMDL was developed by EPA, 
Region 5, at the request of the State of 
Ohio. EPA is providing the public the 
opportunity to review its document in 
accordance with section 303(d) of the 
Clean Water Act (CWA), 33 U.S.C. 
1313(d), and 40 CFR 130.7. EPA will 
consider public comments in its final 
document.

DATES: Comments on this document 
must be received in writing by August 
28, 2004.
ADDRESSES: Hard copies are available at: 
Public Library of Youngstown and 
Mahoning County, Main Library, 305 
Wick Avenue, Youngstown, OH 44503–
1079; Youngstown State University, 
William F. Maag Library, One 
University Plaza, Youngstown, OH 
44555–3675. 

Written comments may be submitted 
to: Jean Chruscicki (WW–16J), U.S. 
Environmental Protection Agency, 77 
West Jackson Boulevard, Chicago, 
Illinois 60604–3590. 

The website to access this document 
is http://www.epa.gov/region5/water/
notices.html. As an alternative, EPA will 
accept comments electronically. 
Comments should be sent to the 
following Internet e-mail address: 
chruscicki.jean@epa.gov.

FOR FURTHER INFORMATION CONTACT: Jean 
Chruscicki,Watersheds and Wetlands 
Branch, at the EPA address noted above 
or by telephone at (312) 353–1435.

SUPPLEMENTARY INFORMATION: Section 
303(d) of the CWA requires that each 
state identify those waters for which 
existing technology-based pollution 
controls are not stringent enough to 
attain or maintain state water quality 
standards. For those waters, states are 
required to establish TMDLs according 
to a priority ranking.

Dated: July 19, 2004. 
Anthony Carrollo, 
Acting Director, Water Division, Region 5.
[FR Doc. 04–17379 Filed 7–29–04; 8:45 am] 
BILLING CODE 6560–50–P

EQUAL EMPLOYMENT OPPORTUNITY 
COMMISSION 

Agency Information Collection 
Activities: Proposed Collection; 
Submission for OMB Review

AGENCY: Equal Employment 
Opportunity Commission.
ACTION: Final notice of submission for 
OMB review—‘‘Freedom to Compete’’ 
Award. 

SUMMARY: In accordance with the 
Paperwork Reduction Act of 1995, the 
Equal Employment Opportunity 
Commission (EEOC) hereby gives notice 
that it has submitted to the Office of 
Management and Budget (OMB) a 
request for approval of the new 
information collection request 
(nominations of potential award 
recipients) which will be used for the 
EEOC’s ‘‘Freedom to Compete’’ Award.
DATES: Written comments must be 
submitted by August 30, 2004.
ADDRESSES: Comments should be 
submitted to the Office of Information 
and Regulatory Affairs, Attention: Karen 
Lee, Desk Officer for the U.S. Equal 
Employment Opportunity Commission, 
Office of Management and Budget, 725 
17th Street, NW., Room 10235, New 
Executive Office Building, Washington, 
DC 20503 or electronically mailed to 
Klee@OMB.EOP.GOV. A copy of those 
comments should also be sent to 
Stephen Llwellyn, Acting Executive 
Officer, Executive Secretariat, Equal 
Employment Opportunity Commission, 
10th Floor, 1801 L Street, NW., 
Washington, DC 20507. As a 
convenience to commentators, the 
EEOC’s Executive Secretariat will accept 
EEOC’s copy of comments by facsimile 
(‘‘FAX’’) transmission if they are six or 
fewer pages in length. The telephone 
number of the FAX receiver is (202) 
663-4114 (this is not a toll-free number). 
Only comments of six or fewer pages 
will be accepted via FAX transmittal to 
assure access to the equipment. Receipt 

of FAX transmittals will not be 
acknowledged, except that the sender 
may request confirmation of receipt by 
calling the Executive Secretariat staff at 
(202) 663–4070 (voice) or (202) 663–
4074 (TTY) (these are not toll-free 
telephone numbers). Copies of 
comments submitted to EEOC by the 
public will be available to review at the 
Commission’s library, Room 6502, 1801 
L Street, NW., Washington, DC 20507 
between the hours of 9:30 a.m. and 5 
p.m.
FOR FURTHER INFORMATION CONTACT: Lisa 
Fisher, Acting Director, Office of 
Communications and Legislative 
Affairs, 1801 L Street, NW., Washington, 
DC 20507, (202) 663–4056 (voice). This 
notice is available in the following 
formats: Large print, braille, audio tape 
and electronic file on computer disk. 
Requests for this notice in an alternative 
format should be made to the 
Publications Center at 1–800–699–3362.
SUPPLEMENTARY INFORMATION: The Equal 
Employment Opportunity Commission 
(EEOC) enforces title VII of the Civil 
Rights Act of 1964, the Equal Pay Act, 
the Age Discrimination in Employment 
Act, the Rehabilitation Act, title I of the 
Americans with Disabilities Act, and the 
Pregnancy Employment Discrimination 
Act. Pursuant to its authority under 
those statutes, EEOC launched the 
‘‘Freedom to Compete’’ (FTC) initiative, 
a national outreach, education and 
coalition-building strategy designed to 
complement the agency’s enforcement 
and litigation efforts by identifying EEO 
practices and programs worthy of 
emulation. The Commission has built 
and seeks to further build partnerships 
and strategic alliances with various 
stakeholders that can directly and 
indirectly ensure equal opportunity in 
the nation’s workplaces. One 
component of this initiative is the Equal 
Employment Opportunity Commission’s 
‘‘Freedom to Compete’’ Award. The 
Award is designed to recognize 
employers, organizations and entities 
whose extraordinary efforts embody the 
EEOC’s mission of ensuring individuals 
the freedom to compete in the 
workplace on a level playing field 
regardless of race, color, gender, age, 
national origin, religion or disability. 
The Award will be presented to entities 
that have demonstrated exemplary 
efforts in promoting free and unfettered 
access to opportunities in the 
workplace. The Award will be based on 
nominations received from the public. 

This notice concerns the nomination 
form which constitutes a collection of 
information under the Paperwork 
Reduction Act. A prior notice that the 
EEOC would be submitting this request 
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to OMB for approval under the 
Paperwork Reduction Act was 
published at 68 FR 67437 (December 2, 
2003), allowing for a 60 day comment 
period. Two comments were received, 
one from the Equal Employment 
Advisory Council and one from the 
National Industry Liaison Group 
(‘‘NILG’’). Both comments praised the 
EEOC’s effort to recognize excellent 
performance in the EEO area, noting 
that the proposed collection was both 
necessary for the EEOC’s proper 
performance and helpful in providing 
clarity for individuals interested in 
emulating a particular EEO program or 
initiative. In addition, NILG suggested 
that nomination materials be permitted 
to be filed electronically (the EEOC has 
adopted this suggestion) and that the 
EEOC utilize its own internal records to 
determine if award nominees have any 
EEO charges pending against them (the 
EEOC has not adopted this suggestion). 
The Commission intends to verify 
charge information for finalists, but 
believes that self-declaration will 
materially enhance the application 
process. Award applicants should be 
mindful of current charges in drafting 
nominations so that their presentations 
will be realistic and can address trends 
and practical results. For example, the 
applicant may be able to explain that 
the number of charges are trending 
down since implementation or that they 
particularly addressed a specific type of 
activity (e.g., sexual harassment) and no 
new charges have been filed since full 
implementation. These and other types 
of relationships between the 
implemented practice and pending 
charges may not be obvious to 
Commission staff from Commission 
data. Of course, if the information on 
charges is not readily available (e.g., 
nominations from third parties), the 
nominating party can simply explain 
that the information is not available and 
the Commission will rely on its own 
data. 

Pursuant to the Paperwork Reduction 
Act of 1995, 44 U.S.C. chapter 35, and 
OMB regulation 5 CFR 1320.8(d)(1), the 
Commission solicits public comment on 
its proposed nomination form to enable 
it to: 

(1) Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

(2) Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

(3) Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

(4) Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

The remainder of this SUPPLEMENTARY 
INFORMATION section provides the public 
with information it will need to 
comment on the EEOC proposal. It 
contains an overview of the information 
collection and the proposed nomination 
form.

Overview of This Information 
Collection 

Title: Nomination for the Equal 
Employment Opportunity Commission’s 
‘‘Freedom to Compete’’ Award. 

OMB Number: None. 
Description of Affected Public: 

Individuals or households; Businesses 
or other for profit, Not-for-profit 
institutions; State or local governments. 

Number of Responses: 100. 
Estimated Reporting Time Per 

Respondent: 10 hours. 
Total Burden Hours: 1,000 hours. 
Federal Cost: None. 

Proposed Nomination Form 

‘‘Freedom To Compete’’ Award 

The Equal Employment Opportunity 
Commission’s ‘‘Freedom to Compete’’ 
Award is designed to recognize 
organizations and individuals whose 
extraordinary efforts embody the 
EEOC’s mission of ensuring individuals 
the freedom to compete in the 
workplace on a level playing field and 
to go as far as their talent and abilities 
will allow regardless of race, color, 
gender, age, national origin, religion or 
disability. Award winners will be given 
the Commission’s ‘‘Freedom to 
Compete’’ Award, which will be 
presented by the Chair of the 
Commission at an annual ceremony in 
Washington, DC. All nominees will be 
required to disclose any charges and 
litigation involving the statutes enforced 
by the Commission. Receipt of the 
‘‘Freedom to Compete’’ Award does not 
constitute a waiver by the Commission 
nor will it be considered with respect to 
any future charges and investigations 
against nominees or award recipients. 
Background: In 2002, under the 
leadership of Chair Cari M. Dominguez, 
EEOC launched the ‘‘Freedom to 
Compete’’ (FTC) initiative, a national 
outreach, education and coalition-

building strategy designed to 
complement the agency’s enforcement 
and litigation efforts by identifying EEO 
practices and programs worthy of 
emulation. The Commission has built 
and seeks to further build partnerships 
and strategic alliances with various 
stakeholders that can directly and 
indirectly influence positive change in 
the nation’s workplaces. The Award 
will be presented to individuals and 
organizations that have demonstrated 
exemplary efforts in promoting free and 
unfettered access to opportunities in the 
workplace. The Award will be called 
the ‘‘Freedom to Compete’’ Award. 

Eligibility Criteria 
The following criteria apply to the 

Freedom to Compete Award Nominees: 
A. The nominees must be public or 

private employers, corporations, 
associations, organizations, or others 
whose activities exemplify the goals of 
the Chair’s ‘‘Freedom to Compete’’ 
initiative. Nominees may self-nominate 
or be nominated by others. 

B. Nominees must have implemented 
a program or practice that has 
successfully removed barriers that 
hinder free and fair workplace 
competition and increased access, 
inclusion, and/or promotional 
opportunities for qualified workers. The 
program or practice must involve one or 
more of the following components: 
Innovative leadership, outreach, 
education, recruitment, training/
development, promotion, retention, 
and/or mentoring. 

C. Nominees must report any 
unresolved violations of state or Federal 
law, or any pending Federal or state 
enforcement actions, any corrective 
actions or consent decrees that have 
resulted from litigation under the laws 
enforced by the Equal Employment 
Opportunity Commission. 

D. Recipients of this Award agree to 
participate in programs, meetings, and/
or other collaborative efforts with the 
Commission for the purpose of 
publicizing the award-winning 
program/effort, and agree to share 
information to assist other entities 
seeking to replicate the program/effort. 
Recipients agree to take part in 
Commission efforts to promote the 
‘‘Freedom to Compete’’ Award and the 
principles of free and fair workplace 
competition that underlie the award. 

Nomination Submission Requirements 
This is an essay format (1,000 words 

or less) application. Programs/activities 
must have been in place for at least one 
year and have measurable and 
demonstrable results. Essays should 
include the following: 
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• A profile of your organization—its 
mission, size, number of employees, 
nature of work, and, if a business, a 
description of its products/services, 
assets and annual revenues. 

• A description of what led you to 
implement the program/practice. 

• How you went about developing the 
program/practice. Describe who was 
involved, how it evolved, whether any 
major obstacles were encountered and 
how they were overcome, and how long 
the program/practice has been in place. 

• A description of the program/
practice. Explain the structure of the 
program/practice, how it is managed 
and measured, and who is accountable 
for results. 

• Describe the level of executive 
involvement in, and commitment to, the 
program/practice during both 
development and implementation. 

• A description of the tangible 
results. Explain what makes your 
program/practice effective, and how it 
has positively affected the lives of your 
workers. Address how the program/
practice has helped to bring about free 
and fair competition in your workplace. 

• A description of the joint activities 
your organization and the EEOC could 
undertake to share the program/effort 
with other entities and to promote the 
principles of free and fair workplace 
competition in partnership. Explain 
why others would find your program 
valuable. 

Timing and Acceptable Methods of 
Submission of Nominations 

Nomination packages must be 
submitted to ll, 1801 L Street, NW., 
Washington, DC 20507 by ll. 
Submissions may be made by hand 
delivery, by regular mail or 
electronically to Freedom2eeoc.gov. 
Any application received or postmarked 
after ll will not be considered. All 
applications will be acknowledged. 

The Administrative Review Process 
Nominations will be evaluated by 

EEOC staff, with final award 
determinations made by the EEOC 
Chair. 

Location 
The awards ceremony will generally 

be held during the month of ll at a 
location to be determined by the EEOC 
Chair. 

Paperwork Reduction Act Notice 
Persons are not required to respond to 

a collection of information unless it 
displays a currently valid Office of 
Management and Budget (OMB) control 
number. This collection of information 
is approved under OMB number ll 
(Expiration Date: ll). The obligation 

to respond to this information collection 
is voluntary; however, only nomination 
that follow the nomination procedures 
outlined in this notice will receive 
consideration. The average time to 
respond to this information collection is 
estimated to be 10 hours per response; 
including time for reviewing 
instructions, researching existing data 
sources, gathering and maintaining the 
data needed, and completing and 
reviewing the collection of information. 
Submit comments regarding this 
estimate; including suggestions for 
reducing response time to the U.S. 
Equal Employment Opportunity 
Commission, Office of the Chair, 1801 L 
Street, NW., Washington, DC 20507. 
Please reference to OMB Number ll. 
We are very interested in your thoughts 
and suggestions about your experience 
in preparing and filing this nomination 
packet for the Equal Employment 
Opportunity Commission’s Freedom to 
Compete Award. Your comments will 
be very useful to the Commission in 
making improvements in our 
solicitation for nominations for this 
award in subsequent years.

Dated: July 22, 2004.
For the Commission.

Cari M. Dominguez, 
Chair.
[FR Doc. 04–17399 Filed 7–29–04; 8:45 am] 
BILLING CODE 6570–01–P

FEDERAL COMMUNICATIONS 
COMMISSION 

Notice of Public Information 
Collection(s) Being Reviewed by the 
Federal Communications Commission 

July 21, 2004.

SUMMARY: The Federal Communications 
Commission, as part of its continuing 
effort to reduce paperwork burden 
invites the general public and other 
Federal agencies to take this 
opportunity to comment on the 
following information collection(s), as 
required by the Paperwork Reduction 
Act of 1995, Public Law 104–13. An 
agency may not conduct or sponsor a 
collection of information unless it 
displays a currently valid control 
number. No person shall be subject to 
any penalty for failing to comply with 
a collection of information subject to the 
Paperwork Reduction Act (PRA) that 
does not display a valid control number. 
Comments are requested concerning (a) 
whether the proposed collection of 
information is necessary for the proper 
performance of the functions of the 
Commission, including whether the 
information shall have practical utility; 

(b) the accuracy of the Commission’s 
burden estimate; (c) ways to enhance 
the quality, utility, and clarity of the 
information collected; and (d) ways to 
minimize the burden of the collection of 
information on the respondents, 
including the use of automated 
collection techniques or other forms of 
information technology.
DATES: Written Paperwork Reduction 
Act (PRA) comments should be 
submitted on or before August 30, 2004. 
If you anticipate that you will be 
submitting comments, but find it 
difficult to do so within the period of 
time allowed by this notice, you should 
advise the contact listed below as soon 
as possible.
ADDRESSES: Direct all comments 
regarding this Paperwork Reduction Act 
submission to Judith B. Herman, Federal 
Communications Commission, Room 1–
C804, 445 12th Street, SW., DC 20554 or 
via the Internet to Judith-
B.Herman@fcc.gov.

FOR FURTHER INFORMATION CONTACT: For 
additional information or copies of the 
information collection(s), contact Judith 
B. Herman at 202–418–0214 or via the 
Internet at Judith-B.Herman@fcc.gov.
SUPPLEMENTARY INFORMATION: 

OMB Control No.: 3060–XXXX. 
Title: Qualifications Questions. 
Form No.: FCC Form 312–EZ. 
Type of Review: New collection. 
Respondents: Business or other for-

profit. 
Number of Respondents: 3,872. 
Estimated Time Per Response: 10 

hours. 
Frequency of Response: On occasion 

reporting requirement. 
Total Annual Burden: 38,720 hours. 
Total Annual Cost: $9,874,000. 
Privacy Act Impact Assessment: Not 

applicable. 
Needs and Uses: FCC Form 312–EZ is 

currently approved under OMB Control 
Number 3060–0678. However, the 
Commission is now requesting a new, 
separate OMB Control Number in order 
to reduce the size of the information 
collection requirements that are in 
3060–0678. Additionally, part 25 of the 
Commission’s rules related to space 
stations and earth stations remain under 
3060–0678. This FCC Form 312–EZ is 
used by earth station applicants. If an 
applicant can answer ‘‘yes’’ to the 
questions on the form, they can use the 
FCC Form 312–EZ (auto grant form). If 
the applicant cannot answer ‘‘yes’’ to 
those questions, then they must use FCC 
Form 312. The FCC Form 312–EZ has 
been developed to reduce the filing 
burden on applicants.

OMB Control No.: 3060–XXXX.
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