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NAFTA-03325T Levi Strauss & Company
Corporate Headquarters, San Francisco,
California 94111

NAFTA-03325U Weston Customer
Fulfillment Regional Office, Weston,
Florida 33331

NAFTA-03325V Florence Customer Service
Center, Florence, Kentucky 41042

NAFTA-03325W Hebron Customer Service
Center, Hebron, Kentucky 41048

NAFTA-03325X Canton Customer Service
Center, Canton, Mississippi 39046

NAFTA-03325Y Sky Harbor CSGC,
Henderson, Nevada 89012

NAFTA-03325Z Amarillo Finishing Facility,
Amarillo, Texas 79107.

Signed in Washington, DC this 1st day of
February 2000.

Grant D. Beale,

Program Manager, Division of Trade
Adjustment Assistance.

[FR Doc. 00-7117 Filed 3—21-00; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA—02447]

Nocona Boot Company, Justin Boot
Company/Justin Management
Company, Nocona, TX; Amended
Certification Regarding Eligibility To
Apply for NAFTA-Transitional
Adjustment Assistance

In accordance with Section 250(A),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974 (19 U.S.C. 2273), the
Department of Labor issued a
Certification for NAFTA Transitional
Adjustment Assistance on June 26,
1998, applicable to workers of Nocona
Boot Company, Nocona, Texas. The
notice was published in the Federal
Register on July 31, 1998 (63 FR 40936).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of western boots. Findings show that
some workers separated from
employment Nocona Boot Company had
their wages reported under a separate
unemployment insurance (UI) tax
account for Justin Boot Company/Justin
Management Company.

The intent of the Department’s
certification is to include all workers of
Nocona Boot Company who were
adversely affected by increased imports
from Mexico.

Accordingly, the Department is
amending the certification to properly
reflect this matter.

The amended notice applicable to
NAFTA-02447 is hereby issued as
follows:

All workers of Nocona Boot Company,
Justin Boot Company/Justin Management
Company, Nocona, Texas who became totally
or partially separated from employment on or
after April 25, 1997 through June 26, 2000 are
eligible to apply for NAFTA—TAA under
Section 250 of the Trade Act of 1974.

Signed at Washington, D.C. this 14th day
of March, 2000.
Grant D. Beale,

Program Manager, Division of Trade
Adjustment Assistance.

[FR Doc. 00-7119 Filed 3—21-00; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-3624]

Ritvik Holdings, Inc., Lakeville, MA;
Notice of Termination of Investigation

Pursuant to Section 221 of the Trade
Act of 1974, an investigation was
initiated on December 16, 1999, in
response to a worker petition which was
filed on behalf of workers at Ritvik
Holdings, Inc., Lakeville, Massachusetts.

The Corporation for Business, Work,
and Learning (CBWL Trade Unit) of
Boston, Massachusetts has determined
that the subject firm is a Canadian
corporation, located in Canada and
doing business in Canada, and therefor
its workers are not eligible for NAFTA
Transitional Adjustment Assistance
under the Trade Act of 1974.

Consequently further investigation in
this case would serve no purpose, and
the investigation has been terminated.

Signed in Washington, D.C. this 14th day
of March, 2000.

Grant D. Beale,

Program Manager, Division of Trade
Adjustment Assistance.

[FR Doc. 00-7122 Filed 3—21-00; 8:45 am]|
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA-02821]

Tony Lama Boot Company, Justin
Boot Company, Justin Management
Company, El Paso, TX; Amended
Certification Regarding Eligibility To
Apply for NAFTA-Transitional
Adjustment Assistance

In accordance with Section 250(A),
Subchapter D, Chapter 2, title II, of the
Trade Act of 1974 (19 U.S.C. 2273), the
Department of Labor issued a

Certification for NAFTA Transitional
Adjustment Assistance on March 11,
1999, applicable to all workers of Tony
Lama Boot Company located in El Paso,
Texas. The notice was published in the
Federal Register on April 27, 1999 (64
FR 22649).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of boots. New information shows that
some workers separated from
employment at Tony Lama Boot
Company had their wages reported
under a separate unemployment
insurance (UI) tax account for Justin
Boot Company, Justin Management
Company.

Based on these findings, the
Department is amending the
certification to properly reflect this
matter.

The intent of the Department’s
certification is to include all workers of
Tony Lama Boot Company who were
adversely affected by imports from
Mexico.

The amended notice applicable to
NAFTA-02821 is hereby issued as
follows:

All workers of Tony Lama Boot Company,
Justin Boot Company, Justin Management
Company, El Paso, Texas who became totally
or partially separated from employment on or
after December 28, 1997 through March 11,
201 are eligible to apply for NAFTA-TAA
under Section 250 of the Trade Act of 1974.

Signed at Washington, D.C. This 14th day
of March, 2000.
Grant D. Beale,

Program Manager, Division of Trade
Adjustment Assistance.

[FR Doc. 00-7118 Filed 3—21-00; 8:45 am]
BILLING CODE 4510-30-M

DEPARTMENT OF LABOR

Pension and Welfare Benefits
Administration

[Application No. D-10720, et al.]

Proposed Exemptions: Standard &
Poor’s (S&P), Standard and Poor’s
Investment Advisory Service, LLC
(SPIAS)

AGENCY: Pension and Welfare Benefits
Administration, Labor.

ACTION: Notice of proposed exemptions.

SUMMARY: This document contains
notices of pendency before the
Department of Labor (the Department) of
proposed exemptions from certain of the
prohibited transaction restrictions of the
Employee Retirement Income Security
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