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Signed in Washington, DG, this 10th day of
December, 2003.

Linda G. Poole,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04—-302 Filed 1-6—04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,170]

Siemens Energy & Automation,
Residential Infrastructure Division
Including Leased Workers of Randstad
North America, CDI Corporation, Peak
Technical Services and Randstad
Staffing Services, Miami, Florida;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on April
4, 2003, applicable to workers of
Siemens Energy & Automation,
Residential Infrastructure Division,
including leased workers of Randstad
North America, CDI Corporation, and
Peak Technical Services, Miami,
Florida. The notice was published in the
Federal Register on April 24, 2003 (68
FR 20178).

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. New
information shows that leased workers
of Randstad Staffing Services were
employed at Siemens Energy &
Automation, Residential Infrastructure
Division to produce meter sockets and
enclosure for the electrical equipment
industry at the Miami, Florida location
of the subject firm.

Based on these findings, the
Department is amending this
certification to include leased workers
of Randstad Staffing Services working at
Siemens Energy & Automation,
Residential Infrastructure Division,
Miami, Florida.

The intent of the Department’s
certification is to include all workers of
Siemens Energy & Automation,
Residential Infrastructure Division who
were adversely affected by the shift in
production to Mexico.

The amended notice applicable to TA-
W=51,170 is hereby issued as follows:

All workers of Siemens Energy &
Automation, Inc., Residential Infrastructure
Div, Miami, Florida, and leased workers of
Randstad North America, CDI Corporation,

Peak Technical Services and Randstad
Staffing Services producing meter sockets
and enclosure at Siemens Energy &
Automation, Inc., Residential Infrastructure
Division, Miami, Florida, who became totally
or partially separated from employment on or
after March 14, 2002, through April 4, 2005,
are eligible to apply for adjustment assistance
under section 223 of the Trade Act of 1974.

Signed in Washington, DC, this 24th day of
December, 2003.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 04-310 Filed 1-6—-04; 8:45 am|]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-51,458]

Silicon Graphics, Inc., Worldwide
Manufacturing Organization Including
Leased Workers of Kelly Services,
Chippewa Falls, Wisconsin; Notice of
Negative Determination on
Reconsideration

On November 3, 2003, the Department
issued an Affirmative Determination
Regarding Application for
Reconsideration for the workers and
former workers of the subject firm. The
notice will soon be published in the
Federal Register.

The Department initially denied TAA
to workers of Silicon Graphics, Inc.,
Worldwide Manufacturing Organization
(WMO), Chippewa Falls, Wisconsin
because the “contributed importantly”
and shift of production group eligibility
requirements of section 222(3) of the
Trade Act of 1974, as amended, were
not met. The investigation revealed that
neither the subject company nor its
customers increased import purchases
of computer products during the
relevant period and that there was no
shift of production.

In the request for reconsideration, the
petitioner alleged that both the subject
company and one of its major customers
increased import purchases during the
relevant time period.

During the reconsideration
investigation, the Department requested
additional information from the subject
company regarding the allegations.

The investigation revealed that the
subject company did not increase
imports during the relevant time period
and that sales to the identified customer
constituted only a negligible amount of
total subject company sales during the
relevant time period.

Conclusion

After reconsideration, I affirm the
original notice of negative
determination of eligibility to apply for
worker adjustment assistance for
workers and former workers of Silicon
Graphics, Inc., Worldwide
Manufacturing Organization (WMO),
Chippewa Falls, Wisconsin and
temporary workers of Kelly Services
working at the subject facility.

Signed in Washington, DG, this 12th day of
December, 2003.

Elliott S. Kusner,

Certifying Officer, Division of Trade
Adjustment Assistance.

[FR Doc. 04—-309 Filed 1-6—04; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-52,777]

Steelcase, Inc., Grand Rapids,
Michigan; Notice of Revised
Determination on Reconsideration
Regarding Eligibility To Apply for
Worker Adjustment Assistance and
Alternative Trade Adjustment
Assistance

By electronic mail dated October 22,
2003, the State of Michigan requested
administrative reconsideration
regarding Alternative Trade Adjustment
Assistance (ATAA). The request was
made because the Department certified
the workers of the subject firm regarding
only eligibility to apply for worker
adjustment assistance. The certification
was signed on November 5, 2003. The
notice will soon be published in the
Federal Register.

The Department issued the limited
certification because it did not
investigate if workers met the eligibility
requirement of Alternative Trade
Adjustment Assistance (ATAA), since a
copy of the request for determination of
eligibility to apply for the ATAA
program for Older Workers was not
attached to the petition.

Because the State provided
documentation that a request for ATAA
consideration was properly submitted,
an investigation was conducted to
determine if workers are eligible to
apply for ATAA. The investigation
revealed that a significant number of
workers at the firm are age 50 or over
and possess skills that are not easily
transferable and that competitive
conditions within the industry are
adverse.
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