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group); 29–1000 Healthcare Diagnosing or Treating 
Practitioners (minor group); 29–1020 Dentists 
(broad occupation); and 29–1022 Oral and 
Maxillofacial Surgeons (detailed occupation). See 
Standard Occupational Classification Manual 
(2018), available at https://www.bls.gov/soc/2018/ 
soc_2018_manual.pdf; see also The O*NET SOC 
Taxonomy, available at https://www.onetcenter.org/ 
taxonomy.html (providing additional information 
on classification). 

17 See Updating the O*NET®-SOC Taxonomy: 
Incorporating the 2018 SOC Structure—Summary 
and implementation, at 6–7, available at https://
www.onetcenter.org/dl_files/Taxonomy2019_
Summary.pdf. 

determine if the broad occupation 
contains detailed occupations with 
O*NET Job Zones.17 OFLC will 
calculate the Job Zones by averaging the 
O*NET Job Zones of the detailed 
occupations within the broad 
occupation. For example, since there is 
neither O*NET Job Zone for 2018 SOC 
11–3013—Facilities Managers nor 
O*NET Job Zone for 2010 SOC 11– 
3011—Administrative Services 
Manager, OFLC will use the average 
O*NET Job Zones for the Broad 
Occupation 11–3010—Administrative 
Services and Facilities Managers. 

Lastly, where there is no O*NET Job 
Zone for either the 2018 SOC 
occupation or the 2010 SOC occupation, 
and the broad occupation does not have 
detailed occupations with O*NET Job 
Zones, OFLC will calculate the Job Zone 
by averaging the O*NET Job Zone of the 
detailed occupations within the minor 
group. For example, since the Broad 
Occupation 15–2051—Data Scientists 
does not have detailed occupations with 
O*NET Job Zones, OFLC will use the 
average O*NET Job Zones for the Minor 
Group 15–2000—Mathematical Science 
Occupations. 

OFLC intends to use these standard 
procedures for occupations that do not 
have O*NET Job Zone data beginning in 
the July 2022 through June 2023 wage 
year when the wages are updated based 
upon the same BLS release cycle. 

Angela Hanks, 
Acting Assistant Secretary of the Employment 
and Training Administration. 
[FR Doc. 2021–24813 Filed 11–12–21; 8:45 am] 

BILLING CODE 4510–FP–P 

DEPARTMENT OF LABOR 

President’s Committee on the 
International Labor Organization 
Charter Renewal 

AGENCY: Bureau of International Labor 
Affairs, Labor. 
ACTION: Notice of charter renewal. 

SUMMARY: On September 30, 2021, 
President Biden continued the 
President’s Committee on the 

International Labor Organization (ILO) 
for two years through September 30, 
2023. In response, and pursuant to the 
Federal Advisory Committee Act 
(FACA), the Secretary of Labor renewed 
the committee’s charter on November 1, 
2021. 

Purpose: The President’s Committee 
on the International Labor Organization 
was established in 1980 by Executive 
Order (E.O.) 12216 to monitor and 
assess the work of the ILO and make 
recommendations to the President 
regarding United States policy towards 
the ILO. The committee is chaired by 
the Secretary of Labor and the 
Department of Labor’s Bureau of 
International Labor Affairs is 
responsible for providing the necessary 
support for the committee. 

The committee is composed of seven 
ex officio members: The Secretary of 
Labor, the Secretary of State, the 
Secretary of Commerce, the Assistant to 
the President for National Security 
Affairs, the Assistant to the President for 
Economic Policy, and one 
representative each from organized 
labor and the business community, 
designated by the Secretary of Labor. 
The labor and business members are the 
presidents of the American Federation 
of Labor and Congress of Industrial 
Organizations and the United States 
Council for International Business, 
respectively, as the most representative 
organizations of U.S. workers and 
employers engaged in ILO matters. 

Authority: The authority for this 
notice is granted by FACA (5 U.S.C. 
App. 2) and E.O. 14048 of September 
30, 2021. 
FOR FURTHER INFORMATION CONTACT: 
Robert B. Shepard, Director, Office of 
International Relations, Bureau of 
International Labor Affairs, U.S. 
Department of Labor, telephone (202) 
693–4808, Shepard.Robert@dol.gov. 

Signed at Washington, DC, on November 2, 
2021. 
Thea Mei Lee, 
Deputy Undersecretary, Bureau of 
International Labor Affairs. 
[FR Doc. 2021–24781 Filed 11–12–21; 8:45 am] 

BILLING CODE 4510–28–P 

NATIONAL AERONAUTICS AND 
SPACE ADMINISTRATION 

[NOTICE: (21–072)] 

Privacy Act of 1974; System of 
Records 

AGENCY: National Aeronautics and 
Space Administration (NASA). 

ACTION: Notice of a Modified System of 
Records. 

SUMMARY: Pursuant to the provisions of 
the Privacy Act of 1974, the National 
Aeronautics and Space Administration 
is issuing public notice of its proposal 
to significantly alter a previously 
noticed system of records Reasonable 
Accommodation (RA) Records/NASA 
10RAR to include the provision of 
religious accommodations under Title 
VII of the Civil Rights Act of 1964. The 
prior notice exclusively addressed 
reasonable accommodations for 
employees or applicants with 
disabilities but is being revised to 
include both types of accommodation 
requests. This notice adds two new 
authorities, expands categories of 
records, updates technical safeguards, 
updates system and subsystem 
managers. It adds one location, revises 
two and deletes two routine uses, all 
that are unique to this system. This 
notice incorporates locations and NASA 
standard routine uses that were 
previously published separately from, 
and cited by reference in, this and other 
NASA systems of records notices. 
Finally, it revises and adds to 
previously published Standard Routine 
Uses. Further details are set forth below 
under the caption. SUPPLEMENTARY 
INFORMATION. 
DATES: Submit comments within 30 
calendar days from the date of this 
publication. The changes will take effect 
at the end of that period if no adverse 
comments are received. 
ADDRESSES: Patti F. Stockman, Privacy 
Act Officer, Office of the Chief 
Information Officer, Mary W. Jackson 
NASA Headquarters, Washington, DC 
20546–0001, (202) 358–4787, NASA- 
PAOfficer@nasa.gov. 
FOR FURTHER INFORMATION CONTACT: 
NASA Privacy Act Officer, Patti F. 
Stockman, (202) 358–4787, NASA- 
PAOfficer@nasa.gov. 
SUPPLEMENTARY INFORMATION: One of the 
most significant changes to the notice is 
that it now includes requests made by 
employees or applicants for religious 
accommodations in accordance with 
Title VII of the Civil Rights Act of 1964. 
The information collected will be used 
to document and evaluate a request for 
accommodation. The prior notice 
exclusively addressed reasonable 
accommodations for employees or 
applicants with disabilities but is being 
revised to include medical and religious 
accommodation requests. This system 
notice therefore adds both 42 U.S.C. 
2000e et seq. and 29 CFR pt. 1605 as 
authorities. It deletes Routine Uses 1 
and 3 unique to this system of records 
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