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Commission estimates that the time and
financial burden to the NPAs in
completing the proposed form will be
significantly lower than required by the
corresponding sections of the existing
IEE form. Over time, this form will
further substantially reduce the burden
on NPAs because, in most cases, it will
be filled out only once per employee—
i.e., when an employee is onboarded—
and not on an annual basis as required
by the existing IEE form. For employees
with a non-permanent disability, the
form will be completed on a recurring,
seven-year basis. The Commission
estimates that approximately 10% of

employees with qualifying disabilities
will have non-permanent disabilities.
To calculate the burden for
completion of the proposed form, the
Commission considered an estimate
from the Society for Human Resource
Management that the average annual
turnover across all industries is
approximately 18 percent. Using this
number, the Commission estimated that
NPAs may need to complete this form
for approximately 18 percent of their
total employees each year. However,
AbilityOne employers may experience
lower turnover than employers in the
general economy. The Commission

acknowledges that net AbilityOne job
growth may result in NPAs completing
additional forms for new employees.

The table below shows the
Commission’s estimate for the average
amount of time per employee for whom
the NPAs complete a form, both in the
first year of implementation (‘“Year 1”)
and in the following years of
implementation (“Years 2+”). The
Commission recognizes that NPAs vary
widely in total number of employees.
Therefore, an NPA can apply this
analysis based on their individual
employment totals.

; Total time
Annual Pélsx(mlsjg; Annual form burden f(ﬂpnngglst
Number of employees for whom NPA must complete form turnover/entry foe this burden for all burden
rate of 18% form (hours/employee) employees (dollars)
(hours)
62,798 (YEAr 1) eeeeiiiie ettt 11,304 74,102 0.5 37,051 | 1,144,134.9
11,304 (Years 2+) .. 2,035 13,339 0.5 6,669.5 205,954.2

NPAs can calculate their overall time
burden (in hours) by multiplying the
number of qualified direct labor
employees they have by 0.5. The cost
burden is based upon national average
pay data from the U.S. Bureau of Labor
Statistics, using the May 2022 National
Occupational Employment and Wage
Estimate of $30.88 as the median hourly
wage for a Human Resources Specialist
(OC 13-1070). (https://www.bls.gov/oes/
current/oes_nat.htm#11-0000).

With respect to this collection of
information via the proposed form, the
Commission welcomes comments on
the following:

1. The necessity to collect this
information to support the
Commission’s mission and oversight
responsibilities;

2. Methodology to improve the
accuracy of the estimated time burden;
i.e., specific year-over-year employee
turnover rates for NPAs or number of
additional employee hires above
turnovers, expressed as a percentage of
the NPAs’ total number of qualified
direct labor employees;

3. Methodology to determine the
percentage of individuals with
qualifying disabilities who will have
non-permanent disabilities;

4. Suggestions or methods to
minimize the burdens associated with

collecting the information described in
this ICR.

Michael R. Jurkowski,

Director, Business Operations.

[FR Doc. 2024—-24384 Filed 10-21-24; 8:45 am]
BILLING CODE 6353-01-P

COMMODITY FUTURES TRADING
COMMISSION

Sunshine Act Meetings; Correction

AGENCY: Commodity Futures Trading
Commission.

ACTION: Notice; correction.

SUMMARY: The Commodity Futures
Trading Commission (Commission) is
correcting a notice published in the
Federal Register on October 18, 2024.
The document noticing a closed meeting
for consideration of enforcement matters
contained an incorrect date.
FOR FURTHER INFORMATION CONTACT:
Christopher Kirkpatrick, 202—418-5964.
SUPPLEMENTARY INFORMATION:
Correction

In the Federal Register of Friday,
October 18, 2024, in FR Doc. 2024—
24314, on page 83842 in the second
column correct the TIME AND DATE
caption to read:
TIME AND DATE: 9 a.m. EDT, Friday,
October 25, 2024.

Dated: October 18, 2024.
Robert Sidman,
Deputy Secretary of the Commission.
[FR Doc. 2024—24541 Filed 10-18-24; 4:15 pm]
BILLING CODE 6351-01-P

DEFENSE NUCLEAR FACILITIES
SAFETY BOARD

Senior Executive Service Performance
Review Board

AGENCY: Defense Nuclear Facilities
Safety Board.

ACTION: Notice of Members of Senior
Executive Service Performance Review
Board.

SUMMARY: This notice announces the
membership of the Defense Nuclear
Facilities Safety Board (DNFSB) Senior
Executive Service (SES) Performance
Review Board (PRB).

DATES: These appointments are effective
on November 14, 2024.

ADDRESSES: Send comments concerning
this notice to: Defense Nuclear Facilities
Safety Board, 625 Indiana Avenue NW,
Suite 700, Washington, DC 20004—-2001.
FOR FURTHER INFORMATION CONTACT:
LeMont Neal by telephone at (202) 826—
9667, or by email at LemontN@
dnfsb.gov.

SUPPLEMENTARY INFORMATION: 5 U.S.C.
4314(c)(1) through (5) requires each
agency to establish, in accordance with
regulations prescribed by the Office of
Personnel Management, one or more
performance review boards. The PRB
shall review and evaluate the initial
summary rating of the senior executives’
performance, the executives’ responses,
and the higher-level officials’ comments
on the initial summary rating. In
addition, the PRB will recommend
executive performance bonuses and pay
increases. The DNFSB is a small,
independent Federal agency; therefore,
the members of the DNFSB SES
Performance Review Board listed in this
notice are drawn from the SES ranks of
other agencies. The following persons
comprise a standing roster to serve as
members of the Defense Nuclear
Facilities Safety Board SES Performance
Review Board:
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