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Information for Claimants

The duration of benefits payable in
the EB Program, and the terms and
conditions on which they are payable,
are governed by the Federal-State
Extended Unemployment Compensation
Act of 1970, as amended, and the
operating instructions issued to the
states by the U.S. Department of Labor.
In the case of a state beginning a HUP
period, the State Workforce Agency will
furnish a written notice of potential
entitlement to each individual who may
be eligible for increased benefits due to
the HUP (20 CFR 615.13 (c) (1)).

Persons who wish to inquire about
their rights under the program should
contact their State Workforce Agency.
FOR FURTHER INFORMATION CONTACT:
Scott Gibbons, U.S. Department of
Labor, Employment and Training
Administration, Office of Workforce
Security, 200 Constitution Avenue NW.,
Frances Perkins Bldg. Room S-4231,
Washington, DC 20210, telephone
number (202) 693—3008 (this is not a
toll-free number) or by e-mail:
gibbons.scott@dol.gov.

Signed in Washington, DG, this 23rd day
of September, 2009.

Jane Oates,

Assistant Secretary, Employment and
Training Administration.

[FR Doc. E9-23353 Filed 9-25-09; 8:45 am]
BILLING CODE 4510-FW-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of a Change in Status of an
Extended Benefit (EB) Period for West
Virginia.

AGENCY: Employment and Training
Administration, Labor.

ACTION: Notice.

SUMMARY: This notice announces a
change in benefit period eligibility
under the EB program for West Virginia.

The following change has occurred
since the publication of the last notice
regarding West Virginia’s EB status:

e West Virginia has enacted a
retroactive TUR trigger for their EB
program. West Virginia would have
triggered on with the release of state
total unemployment rates (TURs) for
April 2009, released by the Bureau of
Labor Statistics on May 22, 2009. This
means their current EB period began
June 7, 2009. In addition, the three
month average seasonally adjusted TUR
rose above the 8.0 percent threshold for
a High Unemployment Period (HUP)
with the release of June TURs on July

17, 2009. As a result, a HUP in the EB
program began in West Virginia on
August 2. Eligible claimants will be able
to receive up to 20 weeks of additional
benefits.

Information for Claimants

The duration of benefits payable in
the EB Program, and the terms and
conditions on which they are payable,
are governed by the Federal-State
Extended Unemployment Compensation
Act of 1970, as amended, and the
operating instructions issued to the
states by the U.S. Department of Labor.
In the case of a state beginning a HUP
period, the State Workforce Agency will
furnish a written notice of potential
entitlement to each individual who may
be eligible for increased benefits due to
the HUP (20 CFR 615.13 (c) (1)).

Persons who wish to inquire about
their rights under the program should
contact their State Workforce Agency.
FOR FURTHER INFORMATION CONTACT:
Scott Gibbons, U.S. Department of
Labor, Employment and Training
Administration, Office of Workforce
Security, 200 Constitution Avenue NW.,
Frances Perkins Bldg. Room S—4231,
Washington, DC 20210, telephone
number (202) 693—3008 (this is not a
toll-free number) or by email:
gibbons.scott@dol.gov.

Signed in Washington, DG, this 23rd day
of September, 2009.

Jane Oates,
Assistant Secretary,

Employment and Training Administration.
[FR Doc. E9-23355 Filed 9-25-09; 8:45 am]
BILLING CODE 4510-FW-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of a Change in Status of an
Extended Benefit (EB) Period for Idaho

AGENCY: Employment and Training
Administration, Labor.

ACTION: Notice.

SUMMARY: This notice announces a
change in benefit period eligibility
under the EB program for Idaho.

The following change has occurred
since the publication of the last notice
regarding Idaho’s EB status:

e Idaho has modified its law by
adding a total unemployment rate (TUR)
trigger. As a result, Idaho triggered “on”
to a high unemployment period (HUP)
for weeks of unemployment beginning
September 6, 2009, and eligible
unemployed workers will be able to

collect up to an additional 20 weeks of
unemployment insurance benefits.

Information for Claimants

The duration of benefits payable in
the EB program, and the terms and
conditions on which they are payable,
are governed by the Federal-State
Extended Unemployment Compensation
Act of 1970, as amended, and the
operating instructions issued to the
states by the U.S. Department of Labor.
In the case of a state beginning a HUP,
the State Workforce Agency will furnish
a written notice of potential entitlement
to each individual who has exhausted
all rights to regular benefits and is
potentially eligible for EB (20 CFR
615.13(c)(1)). Persons who believe they
may be entitled to EB or who wish to
inquire about their rights under the
program should contact their State
Workforce Agency.

FOR FURTHER INFORMATION CONTACT:
Scott Gibbons, U.S. Department of
Labor, Employment and Training
Administration, Office of Workforce
Security, 200 Constitution Avenue NW.,
Frances Perkins Bldg. Room S-4231,
Washington, DC 20210, telephone
number (202) 693—3008 (this is not a
toll-free number) or by e-mail:
gibbons.scott@dol.gov.

Signed in Washington, DG, this 23rd day
of September, 2009.

Jane Oates,

Assistant Secretary, Employment and
Training Administration.

[FR Doc. E9-23354 Filed 9-25—-09; 8:45 am]
BILLING CODE 4510-FW-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Announcement Regarding States
Triggering “on” to the second-tier of
Emergency Unemployment
Compensation 2008 (EUC08)

AGENCY: Employment and Training
Administration, Labor.

ACTION: Notice.

SUMMARY: Announcement regarding the
Virgin Islands triggering “on” to the
second-tier of Emergency
Unemployment Compensation (EUC08).
Public law 110-449 created a second-
tier of benefits within the EUC08
program for qualified unemployed
workers claiming benefits in high
unemployment states. The Department
of Labor produces a trigger notice
indicating which states qualify for this
second-tier of EUC08 benefits and
provides the beginning and ending dates
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of the second-tier period for each state.
The trigger notice covering state
eligibility for the second-tier of the
EUCO08 program can be found at: http://
ows.doleta.gov/unemploy/
claims_arch.asp. A new trigger notice is
posted at this location each week that
the program is in effect.

For weeks of unemployment
beginning August 23, 2009, claimants in
the Virgin Islands are potentially
eligible for up to 13 weeks of additional
benefits within the second-tier of the
EUCO08 program.

Information for Claimants

The duration of benefits payable in
the EUC program, and the terms and
conditions under which they are
payable, are governed by public laws
110-252 and 110—449, and the operating
instructions issued to the states by the
U.S. Department of Labor. The State
Workforce Agency in states beginning a
high unemployment period will furnish
a written notice of potential entitlement
to each individual who is potentially
eligible for second-tier EUC08 benefits.
Persons who believe they may be
entitled to additional benefits under the
EUCO08 program, or who wish to inquire
about their rights under the program,
should contact their State Workforce
Agency.

FOR FURTHER INFORMATION CONTACT:
Scott Gibbons, U.S. Department of
Labor, Employment and Training
Administration, Office of Workforce
Security, 200 Constitution Avenue NW.,
Frances Perkins Bldg. Room S-4231,
Washington, DC 20210, telephone
number (202) 693—3008 (this is not a
toll-free number) or by e-mail:
gibbons.scott@dol.gov.

Signed in Washington, DG, this 23rd day
of September, 2009.

Jane Oates,

Assistant Secretary, Employment and
Training Administration.

[FR Doc. E9—23360 Filed 9-25-09; 8:45 am]
BILLING CODE 4510-FW-P

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION

[Notice (09-083)]

NASA Advisory Council; Science
Committee; Earth Science
Subcommittee; Meeting

AGENCY: National Aeronautics and
Space Administration.
ACTION: Notice of meeting.

SUMMARY: The National Aeronautics and
Space Administration (NASA)

announces a meeting of the Earth
Science Subcommittee of the NASA
Advisory Council (NAC). This
Subcommittee reports to the Science
Committee of the NAC. The Meeting
will be held for the purpose of soliciting
from the scientific community and other
persons scientific and technical
information relevant to program
planning.

DATES: Wednesday, October 14, 2009, 8
a.m. to 4:30 p.m. and Thursday, October
15, 2009, 8 a.m. to 2:30 p.m. Eastern
Daylight Time.

ADDRESSES: L’Enfant Plaza Hotel, 480
L’Enfant Plaza, SW., Washington, DC
20024.

FOR FURTHER INFORMATION CONTACT: Ms.
Marian Norris, Science Mission
Directorate, NASA Headquarters,
Washington, DC 20546, (202) 358—4452,
fax (202) 358—4118, or
mnorris@nasa.gov.

SUPPLEMENTARY INFORMATION: The
meeting will be open to the public up
to the capacity of the room. The agenda
for the meeting includes the following
topics:
—Earth Science Division Update;
—Decadal Survey Status Update;
—Data and Information Systems Status
and Long-Term Plans.

It is imperative that the meeting be
held on these dates to accommodate the
scheduling priorities of the key
participants. Attendees will be
requested to sign a register.

Dated: September 22, 2009.
P. Diane Rausch,

Advisory Committee Management Officer,
National Aeronautics and Space
Administration.

[FR Doc. E9-23340 Filed 9-25-09; 8:45 am]
BILLING CODE P

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION

[Notice (09-084)]

Privacy Act of 1974; Privacy Act
System of Records

AGENCY: National Aeronautics And
Space Administration (NASA).

ACTION: Notice of proposed revisions to
an existing Privacy Act system of
records.

SUMMARY: Pursuant to the provisions of
the Privacy Act of 1974 (5 U.S.C. 552a),
the National Aeronautics and Space
Administration is issuing public notice
of its proposal to modify its existing
system of records, NASA 10HIMS
‘“Health Information Management.”
System modifications are set forth

below under the caption SUPPLEMENTARY
INFORMATION.

DATES: Submit comments within 30
calendar days from the date of this
publication. This system will be
effective as proposed at the end of the
comment period unless comments are
received which would require a
contrary determination.

ADDRESSES: Patti F. Stockman, Privacy
Act Officer, Office of the Chief
Information Officer, National
Aeronautics and Space Administration
Headquarters, Washington, DC 20546—
0001, (202) 358—4787, NASA-
PAOfficer@nasa.gov.

FOR FURTHER INFORMATION CONTACT:
NASA Privacy Act Officer, Patti F.

Stockman, (202) 358-4787, NASA-
PAOfficer@nasa.gov.

SUPPLEMENTARY INFORMATION: NASA is
modifying 10HIMS to clarify existing
routine uses and add new routine uses
that provide for the release of medical
information to entities outside NASA in
the case of newly deceased NASA
employees and, as necessary, in
instances of proceedings regarding
NASA healthcare providers.

Submitted by:
Bobby L. German,
NASA Chief Information Officer (Acting).

NASA 10HIMS

SYSTEM NAME:

Health Information Management
System.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Medical Clinics/Units and
Environmental Health Offices at
Locations 1 through 15 inclusive as set
forth in Appendix A.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

This system maintains information on
NASA civil service employees and
applicants; other Agency civil service
and military employees working at
NASA; astronauts and their families;
International Space Partners astronauts,
their families, or other space flight
personnel on temporary or extended
duty at NASA; onsite contractor
personnel who receive job-related
examinations under the NASA
Occupational Health Program, have
work-related mishaps or accidents, or
come to the clinic for emergency or first-
aid treatment; visitors to NASA Centers
who come to the clinic for emergency or
first-aid treatment.
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