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at 301-287-3591 or via email at
Wesley.Held@nrc.gov.

The NRC is holding the meetings
under the authority of the Government
in the Sunshine Act, 5 U.S.C. 552b.

Dated: January 25, 2023.

For the Nuclear Regulatory Commission.
Wesley W. Held,

Policy Coordinator, Office of the Secretary.
[FR Doc. 2023-01789 Filed 1-25-23; 11:15 am]
BILLING CODE 7590-01-P

NUCLEAR REGULATORY
COMMISSION

[Docket Nos. 50-255-LT-2, 50-155-LT-2,
72-007-LT, 72-043-LT-2, ASLBP No. 22—
974-01-LT-BDO01]

Order; Amending Notice of Hearing

On January 19, 2023 this Board
provided notice of an oral hearing in
this proceeding to commence on
February 8, 2023.1 Due to the fact the
testimony will focus on proprietary
information regarding whether the
companies satisfy financial qualification
requirements for a license transfer under
10 CFR 50.33(f), the hearing will be
closed to the public.

It is so ordered.

For the Atomic Safety And Licensing
Board.

Dated: January 23, 2023.

Michael M. Gibson,

Presiding Officer, Administrative Judge.
[FR Doc. 2023—-01565 Filed 1-26—23; 8:45 am|
BILLING CODE 7590-01-P

OCCUPATIONAL SAFETY AND
HEALTH REVIEW COMMISSION

Senior Executive Service Performance
Review Board Membership

AGENCY: Occupational Safety and Health
Review Commission.

ACTION: Annual notice.

SUMMARY: Notice is given of the
appointment of members to the
Performance Review Board (PRB) of the
Occupational Safety and Health Review
Commission.

DATES: Membership is effective on
January 27, 2023.

FOR FURTHER INFORMATION CONTACT:
Linda M. Beard, Human Resources
Specialist, U.S. Occupational Safety and
Health Review Commission, 1120 20th
Street NW, Washington, DC 20036, (202)
606—5393.

1Licensing Board Order (Providing Notice of
Hearing) at 3 (Jan. 19, 2023) (unpublished).

SUPPLEMENTARY INFORMATION: The
Review Commission, as required by 5
U.S.C. 4314(c)(1) through (5), has
established a Senior Executive Service
PRB. The PRB reviews and evaluates the
initial appraisal of a senior executive’s
performance by the supervisor and
makes recommendations to the
Chairman of the Review Commission
regarding performance ratings,
performance awards, and pay-for-
performance adjustments. Members of
the PRB serve for a period of 24 months.
In the case of an appraisal of a career
appointee, more than half of the
members shall consist of career
appointees, pursuant to 5 U.S.C.
4314(c)(5). The names and titles of the
PRB members are as follows:

o Gisile Goethe, Director, Office of
Resource Management, Federal
Retirement Thrift Investment Board;

e Peggy A. Gartner, Deputy Office
Head, Office of Information and
Resource Management, National Science
Foundation;

e Sara Snyder, Regional Director and
Chief Administrative Judge, U.S. Merit
Systems Protection Board.

Cynthia L. Attwood,

Chairman.

[FR Doc. 2023—-01624 Filed 1-26-23; 8:45 am]
BILLING CODE 7600-01-P

OFFICE OF PERSONNEL
MANAGEMENT

January 2023 Pay Schedules

AGENCY: Office of Personnel
Management.
ACTION: Notice.

SUMMARY: The President adjusted the
rates of basic pay and locality payments
for certain Federal civilian employees
effective in January 2023. The Executive
order authorizes a 4.1 percent across-
the-board increase for statutory pay
systems and locality pay increases
costing approximately 0.5 percent of
basic payroll, reflecting an overall
average pay increase of 4.6 percent. This
notice serves as documentation for the
public record.

FOR FURTHER INFORMATION CONTACT:
Rebecca Abels, Pay and Leave,
Employee Services, Office of Personnel
Management; (202) 606—2858 or pay-
leave-policy@opm.gov.

SUPPLEMENTARY INFORMATION: On
December 23, 2022, the President signed
Executive Order (E.O.) 14090 (87 FR
79985), which implemented pay
adjustments for certain Federal civilian
employees in January 2023. E.O. 14090
provides an overall average pay increase

of 4.6 percent for the statutory pay
systems. This is consistent with the
President’s alternative pay plan issued
under 5 U.S.C. 5303(b) and 5304a on
August 31, 2022. The pay rates in E.O.
14061 have been superseded.

The publication of this notice satisfies
the requirement in Section 5(b) of E.O.
14090 that the Office of Personnel
Management (OPM) publish appropriate
notice of the 2023 locality payments in
the Federal Register.

Schedule 1 of E.O. 14090 provides the
rates for the 2023 General Schedule (GS)
and reflects a 4.1 percent increase from
2022. Executive Order 14090 also
includes the percentage amounts of the
2023 locality payments. (See Section 5
and Schedule 9 of Executive Order
14090.)

General Schedule employees receive
locality payments under 5 U.S.C. 5304.
Locality payments apply in the United
States (as defined in 5 U.S.C. 5921(4))
and its territories and possessions. In
2023, locality payments ranging from
16.50 percent to 44.15 percent apply to
GS employees in the 54 localities pay
areas. The 2023 locality pay area
definitions can be found at: https://
www.opm.gov/policy-data-oversight/
pay-leave/salaries-wages/2023/locality-
pay-area-definitions/.

The 2023 locality pay percentages
became effective the first day of the first
pay period beginning on or after January
1, 2023 (January 1, 2023). An
employee’s locality rate of pay is
computed by increasing his or her
scheduled annual rate of pay (as defined
in 5 CFR 531.602) by the applicable
locality pay percentage. (See 5 CFR
531.604 and 531.609.)

Executive Order 14090 establishes the
new Executive Schedule (EX), which
incorporates a 4.1 percent increase
required under 5 U.S.C. 5318 (rounded
to the nearest $100). By law, Executive
Schedule officials are not authorized to
receive locality payments.

Executive Order 14090 establishes the
2023 range of rates of basic pay for
members of the Senior Executive
Service (SES) under 5 U.S.C. 5382. The
minimum rate of basic pay for the SES
is $141,022 in 2023. The maximum rate
of the SES rate range is $212,100 (level
1I of the Executive Schedule) for SES
members who are covered by a certified
SES performance appraisal system and
$195,000 (level III of the Executive
Schedule) for SES members who are not
covered by a certified SES performance
appraisal system.

The minimum rate of basic pay for the
senior-level (SL) and scientific and
professional (ST) rate range was
increased by 4.1 percent ($141,022 in
2023), which is the amount of the
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across-the-board GS increase. The
applicable maximum rate of the SL/ST
rate range is $212,100 (level II of the
Executive Schedule) for SL or ST
employees who are covered by a
certified SL/ST performance appraisal
system and $195,000 (level III of the
Executive Schedule) for SL or ST
employees who are not covered by a
certified SL/ST performance appraisal
system. Agencies with certified
performance appraisal systems for SES
members and employees in SL and ST
positions must also apply a higher
aggregate limitation on pay—up to the
Vice President’s salary ($272,100 in
2023.)

Note that section 747 of division E of
the Consolidated Appropriations Act,
2023 (Pub. L. 117-328, December 29,
2022), contains a provision that
continues the freeze on the payable pay
rates for the Vice President and certain
senior political appointees at the rates of
pay and applicable limitations on
payable rates of pay in effect on
December 31, 2022. The section 747 pay
freeze is scheduled to end on the last
day of the last pay period that begins in
calendar year 2023 (January 13, 2024,
for those on the standard biweekly pay
period cycle). Future Congressional
action will determine whether the pay
freeze continues beyond that date. OPM
guidance on the continued pay freeze
for certain senior political officials can
be found in CPM 2022-25 at https://
www.chcoc.gov/content/continued-pay-
freeze-certain-senior-political-officials-
7.

Executive Order 14090 provides that
the rates of basic pay for administrative
law judges (ALJs) under 5 U.S.C. 5372
are increased by 4.1 percent (rounded to
the nearest $100) in 2023. The rate of
basic pay for AL-1 is $183,500
(equivalent to the rate for level IV of the
Executive Schedule). The rate of basic
pay for AL-2 is $178,900. The rates of
basic pay for AL-3/A through 3/F range
from $122,400 to $169,600.

The rates of basic pay for members of
Contract Appeals Boards are calculated
as a percentage of the rate for level IV
of the Executive Schedule. (See 5 U.S.C.
5372a.) Therefore, these rates of basic
pay are increased by 4.1 percent in
2023.

On November 30, 2022, OPM issued
a memorandum on behalf of the
President’s Pay Agent (the Secretary of
Labor and the Directors of the Office of
Management and Budget and OPM) that
continues GS locality payments for ALJs
and certain other non-GS employee
categories in 2023. By law, EX officials,
SES members, employees in SL/ST
positions, and employees in certain
other equivalent pay systems are not

authorized to receive locality payments.
(Note: An exception applies to certain
grandfathered SES, SL, and ST
employees stationed in a nonforeign
area on January 2, 2010. See CPM 2009—
27 at hitps://www.chcoc.gov/content/
nonforeign-area-retirement-equity-
assurance-act.) The memo is available at
https://www.opm.gov/policy-data-
oversight/pay-leave/salaries-wages/
2022/extension-of-locality-pay-memo-
for-non-gs-employees-2023.pdf.

On December 23, 2022, OPM issued a
memorandum (CPM 2022-22) on the
2023 pay adjustments. (See https://
www.chcoc.gov/content/january-2023-
pay-adjustments.) The memorandum
transmitted Executive Order 14090 and
provided the 2023 salary tables, locality
pay areas and percentages, and
information on general pay
administration matters and other related
guidance. The ““2023 Salary Tables”
posted on OPM’s website at http://
www.opm.gov/policy-data-oversight/
pay-leave/salaries-wages/ are the official
rates of pay for affected employees and
are hereby incorporated as part of this
notice.

U.S. Office of Personnel Management.
Stephen Hickman,

Federal Register Liaison.

[FR Doc. 2023-01672 Filed 1-26—23; 8:45 am]
BILLING CODE 6325-39-P

SECURITIES AND EXCHANGE
COMMISSION

[SEC File No. 270-633, OMB Control No.
3235-0713]

Submission for OMB Review;
Comment Request; Extension: Rule
15Fi-2

Upon Written Request, Copies Available
From: Securities and Exchange
Commission, Office of FOIA Services,
100 F Street NE, Washington, DC
20549-2736
Notice is hereby given that pursuant

to the Paperwork Reduction Act of 1995

(“PRA”) (44 U.S.C. 3501 et seq.), the

Securities and Exchange Commission

(“Commission’’) has submitted to the

Office of Management and Budget

(“OMB”) a request for approval of

extension of the previously approved

collection of information provided for in

Rule 15Fi-2 (17 CFR 240.15Fi-2) under

the Securities Exchange Act of 1934

(“Exchange Act”) (15 U.S.C. 78a et seq.).
Rule 15Fi-2 requires security-based

swaps (““SBS”’) dealers and major SBS

participants (collectively, “SBS

Entities”) to provide to their

counterparties a trade acknowledgment,

to provide prompt verification of the

terms provided in a trade
acknowledgment of transactions from
other SBS Entities, and to have written
policies and procedures that are
reasonably designed to obtain prompt
verification of the terms provided in a
trade acknowledgment. The Rule
promotes the efficient operation of the
SBS market and facilitates market
participants’ management of their SBS-
related risk.

The Commission estimates that
approximately 48 entities fit within the
definition of SBS dealer, and zero
entities fit within the definition of major
SBS participant. Thus, we expect that
approximately 48 entities will be
required to register with the
Commission as SBS Entities and will be
subject to the trade acknowledgment
provision and verification requirements
of Rule 15Fi-2. The total estimated
annual time burden of Rule 15Fi-2 is
22,848 hours.

An agency may not conduct or
sponsor, and a person is not required to
respond to, a collection of information
under the PRA unless it displays a
currently valid OMB control number.

The public may view background
documentation for this information
collection at the following website:
www.reginfo.gov. Find this particular
information collection by selecting
“Currently under 30-day Review—Open
for Public Comments” or by using the
search function. Written comments and
recommendations for the proposed
information collection should be sent by
February 27, 2023 to (i)
www.reginfo.gov/public/do/PRAMain
and (ii) David Bottom, Director/Chief
Information Officer, Securities and
Exchange Commission, c/o John
Pezzullo, 100 F Street NE, Washington,
DC 20549, or by sending an email to:
PRA_Mailbox@sec.gov.

Dated: January 23, 2023.
Sherry R. Haywood,
Assistant Secretary.
[FR Doc. 2023—-01614 Filed 1-26-23; 8:45 am|
BILLING CODE 8011-01-P

SECURITIES AND EXCHANGE
COMMISSION

[SEC File No. 270-38, OMB Control No.
3235-0045]

Submission for OMB Review;
Comment Request; Extension: Rule
19b—4 and Form 19b—4

Upon Written Request, Copies Available
From: Securities and Exchange
Commission, Office of FOIA Services,
100 F Street NE, Washington, DC
20549-2736
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