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new licensing applications for non-light
water reactors.

An increased emphasis is being given
to safety issues associated with new
light water and non-light water reactor
designs and technologies, including
topics related to: neutronics and reactor
kinetics analyses, thermal-hydraulic
phenomena, passive and inherently safe
design features, and integrated reactor
core and systems performance; nuclear
fuels and fuel management, chemistry,
and materials; structural and seismic
design and engineering; radiation
protection, shielding, and health
physics; probabilistic risk analysis and
assessment; application of digital
instrumentation and control systems;
and international codes and industrial
standards used in multinational and
domestic nuclear design certifications
and reviews.

In addition, the ACRS may be
requested to provide advice on radiation
protection, radioactive waste
management, and geosciences in the
agency’s licensing reviews for fuel
fabrication and enrichment facilities,
and for waste disposal facilities. The
ACRS also has some involvement in
security matters related to the
integration of safety and security of
commercial reactors and facilities. For
additional information about the ACRS,
see the NRC website at: https://
www.nrc.gov/about-nrc/regulatory/
advisory/acrs.html.

Criteria used to evaluate candidates
include education and experience,
demonstrated skills in nuclear reactor
safety matters, the ability to solve
complex technical problems, and the
ability to work collegially on a board,
panel, or committee. The Commission,
in selecting its ACRS members, also
considers the need for specific expertise
to accomplish the work expected to be
before the Committee. ACRS members
are appointed for four-year terms with
no term limits. The Commission looks
to fill two vacancies as a result of this
request. Candidates are desired that
have broad, extensive experience in
nuclear safety, such as multiple areas of
current emphasis (listed previously) or
multi-disciplinary expertise in similar
fields of nuclear reactor and nuclear fuel
cycle safety. Candidates with broad
nuclear safety experience in industry,
academia, laboratory, or regulatory
backgrounds, or work between those
environments, are encouraged to apply.
The candidates should also have
approximately 20 years of education
and experience and a distinguished
record of achievement in multiple areas
of nuclear science and technology, or
related engineering disciplines.
Candidates with pertinent graduate

level education will be given additional
consideration, and candidates with
relevant experience and a distinguished
record who do not quite meet the 20-
year threshold are also encouraged to
apply.
Consistent with the requirements of
the Federal Advisory Committee Act,
the Commission seeks candidates with
diverse backgrounds, so that the
membership on the Committee is fairly
balanced in terms of the points of view
represented and functions to be
performed by the Committee.
Candidates will undergo a thorough
security background check to obtain the
security clearance that is mandatory for
all ACRS members. The security
background check will involve the
completion and submission of
paperwork to the NRC. Candidates for
ACRS appointment may be involved in
or have financial interests related to
NRC-regulated aspects of the nuclear
industry. However, because conflict-of-
interest considerations may restrict the
participation of a candidate in ACRS
activities, the degree and nature of any
such restriction on an individual’s
activities as a member will be
considered in the selection process.
Each qualified candidate’s financial
interests must be reconciled with
applicable Federal and NRC rules and
regulations prior to final appointment.
This might require divestiture of
securities or discontinuance of certain
contracts or grants. Information
regarding these restrictions will be
provided upon request. As a part of the
Stop Trading on Congressional
Knowledge Act of 2012, which bans
insider trading by members of Congress,
their staff, and other high-level federal
employees, candidates for appointment
will be required to disclose additional
financial transactions.

A resume describing the educational
and professional background of each
candidate, including any special
accomplishments, publications, and
professional references should be
provided. Candidates should provide
their current address, telephone
number, and email address. All
candidates will receive careful
consideration. The NRC does not
discriminate in employment on the
basis of race, color, religion, sex
(including pregnancy and gender
identity), national origin, political
affiliation, sexual orientation, marital
status, disability, genetic information,
age, membership in an employee
organization, retaliation, parental status,
military service, or other non-merit
factor. Candidates must be citizens of
the United States and be able to devote
approximately 100 days per year to

Committee business, but may not be
compensated for more than 130
calendar days. Appointees may be able
to attend some Committee meetings
virtually. Resumes will be accepted
until October 15, 2024.

Dated: July 11, 2024.

For the Nuclear Regulatory Commission.
Carrie Safford,
Secretary of the Commission.
[FR Doc. 2024-15562 Filed 7-15-24; 8:45 am)]
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POSTAL SERVICE

International Product Change—Priority
Mail Express International, Priority Mail
International & First-Class Package
International Service Agreement

AGENCY: Postal Service™,
ACTION: Notice.

SUMMARY: The Postal Service gives
notice of filing a request with the Postal
Regulatory Commission to add a Priority
Mail Express International, Priority Mail
International & First-Class Package
International Service contract to the list
of Negotiated Service Agreements in the
Competitive Product List in the Mail
Classification Schedule.

DATES: Date of notice: July 16, 2024.

FOR FURTHER INFORMATION CONTACT:
Christopher C. Meyerson, (202) 268—
7820.

SUPPLEMENTARY INFORMATION: The
United States Postal Service® hereby
gives notice that, pursuant to 39 U.S.C.
3642 and 3632(b)(3), on July 3, 2024, it
filed with the Postal Regulatory
Commission a USPS Request to Add
Priority Mail Express International,
Priority Mail International & First-Class
Package International Service Contract
39 to Competitive Product List.
Documents are available at
www.pre.gov, Docket Nos. MC2024—406
and CP2024—-414.

Colleen Hibbert-Kapler,

Attorney, Ethics and Legal Compliance.
[FR Doc. 2024—-15531 Filed 7-15-24; 8:45 am]|
BILLING CODE 7710-12-P

POSTAL SERVICE

Privacy Act System of Records;
Correction

AGENCY: Postal Service.

ACTION: Notice of a corrected system of
records.

SUMMARY: The United States Postal
Service® (Postal Service) is providing a
correction to a General Privacy Act
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System of Records (SOR) that was
previously published on August 18,
2021. The previous modifications to the
SOR were made to support improved
communication efforts within USPS
Human Resources employee
applications or systems and to reflect
current system manager titles. This
corrected version of the SOR is being
provided to provide notice and promote
transparency.

DATES: These corrections are effective
immediately without further notice.

ADDRESSES: Privacy and Records
Management Office, United States
Postal Service Headquarters,
USPSPrivacyFedRegNotice@usps.gov.

FOR FURTHER INFORMATION CONTACT:
Janine Castorina, Chief Privacy and
Records Management Officer, Privacy
and Records Management Office, (202)
268-2000 or via email at
USPSPrivacyFedRegNotice@usps.gov.

SUPPLEMENTARY INFORMATION: This
notice is in accordance with the Privacy
Act requirement that agencies publish
their systems of records in the Federal
Register when there is a correction,
revision, change, or addition, or when
the agency establishes a new system of
records. The Postal Service is
publishing a corrected version of USPS
SOR 100.00, General Personnel Records.

I. Background

The Postal Service previously
published an incorrect version of USPS
SOR 100.000, that erroneously
duplicated the content of USPS SOR
100.100, Recruiting, Examining, and
Placement Records, that appeared in the
same Federal Register Notice
(Document Citation—86 FR 46281). As
information, SOR 100.000 was formerly
published in its entirety on February 25,
2019 (Document Citation—84 FR 6022).

II. Rationale for Changes to USPS
Privacy Act Systems of Records

The Postal Service is publishing a
corrected version of USPS SOR 100.000,
General Personnel Records. This notice
is being provided to correct the previous
version published on August 18, 2021.
As indicated in the previous Federal
Register Notice, Human Resources
required the need to capture and store
an employee’s personal email and
phone number for both pre-hire and
after the effective date of the
appointment in order to:

¢ Communicate relevant Human
Resource information to employees.

e Communicate with employees
about human resource related topics,
employment, and gather feedback
through surveys.

¢ Communicate with employees
regarding training assignments and
requirements both prior to and after
effective date of employment or
placement.

Summary of changes added to
facilitate communication between the
Postal Service and individual
employees:

e Added purposes 7 through 9

o Added additional items to
Categories of Individuals Covered by the
System

o Added additional items to
Categories of Records in the System, #1

III. Description of the Modified Systems
of Records

A report of the correction to SOR
100.000 has been sent to Congress and
to the Office of Management and
Budget. The Postal Service does not
expect that the corrected version of the
system of records will have any adverse
effect on individual privacy rights.
Accordingly, for the reasons stated
above, the Postal Service is providing
the corrected version of USPS SOR
100.000, General Personnel Records in
its entirety as follows:

SYSTEM NAME AND NUMBER:

USPS 100.000 General Personnel
Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

All USPS facilities and personnel
offices; Integrated Business Solutions
Services Centers; National Personnel
Records Center; Human Resources
Information Systems; Human Resources
Shared Services Center; Headquarters;
Computer Operations Service Centers;
and contractor sites.

SYSTEM MANAGER(S) AND ADDRESS:

Deputy Postmaster General and Chief
Human Resources Officer, United States
Postal Service, 475 L’Enfant Plaza SW,
Washington, DC 20260.

Vice President, Human Resources,
United States Postal Service, 475
L’Enfant Plaza SW, Washington, DC
20260.

Director of Human Resources, USPS
OIG, 1735 N Lynn Street, Suite 103,
Arlington, VA 22209.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

39 U.S.C. 401, 410, 1001, 1005, and
1206.

PURPOSE(S) OF THE SYSTEM:

1. To perform routine personnel
functions.

2. To maintain a source of readily
available information on employees for
administrative purposes.

3. To administer the grievance and
appeal procedure for non-bargaining
unit employees.

4. To match a vacant position to the
most qualified candidate in bids for
preferred assignment.

5. To provide public relations
information on USPS management
personnel.

6. To provide federal benefit
information to retired employees.

7. To facilitate communication
between the Postal Service and
individual employees, including current
and former employees, retirees and new
hires.

8. To share relevant information and
topics about the Postal Service with
individual employees, including current
and former employees, retirees and new
hires.

9. To gather voluntary feedback from
individual employees, including current
and former employees, retirees and new
hires.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former USPS employees,
retirees, new hires, their family
members, and former spouses who
apply and qualify for federal employee
benefits under public law.

CATEGORIES OF RECORDS IN THE SYSTEM:

1. Current and former employee’s
information, including retirees and new
hires, and family member information:
Name(s), Social Security Number(s),
Employee Identification Number, date(s)
of birth, place(s) of birth, marital status,
postal assignment information, work
contact information, home address(es)
and phone number(s), SMS text message
number, personal email address, finance
number(s), duty location, and pay
location.

2. Official Personnel Folder (OPF) or
eOPF (electronic version): Records
related to appointment support, prior
federal civilian employment, postal
employment, personnel actions,
anniversary dates, retirement, benefits,
and compensation.

3. Automated employee information:
Records generated, approved, and stored
by electronic means such as Notification
of Personnel Actions, health benefit
elections, tax withholding changes, and
address changes.

4. Reference copies of all discipline or
adverse actions: Letters of warning;
notices of removal, suspension and/or
reduction in grade or pay; letters of
decisions; and documents relating to
these actions. These are used only to
refute inaccurate statements by
witnesses before a judicial or
administrative body. They may not be
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maintained in the employee’s OPF or
eOPF but must be maintained in a
separate file by Labor Relations.

5. Nonbargaining unit employee
discipline, grievance, and appeals
records.

6. Job bidding records: Records related
to the employee’s bid for a preferred
assignment.

7. Biographical summaries: Records
and photographs used for public
relations purposes.

8. Level 2 supervisors’ notes: Records
of discussions, letters of warning, and
any other relevant official records being
maintained at the supervisor’s
discretion for the purpose of enabling
effective management of personnel. (A
level 2 supervisor directly supervises
bargaining unit employees.)

9. Email Addresses: personal email
address(es) for retired employees are
retained in a separate database and file
from other current and former employee
information.

RECORD SOURCE CATEGORIES:

Employees; employees’ supervisors;
USPS customers; law enforcement
agencies; individuals who are personal
references; former employers, including
other federal agencies; and other
systems of records.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

Standard routine uses 1. through 9.
apply. In addition:

a. Job bidding records may be
disclosed on official bulletin boards in
Postal Service facilities and to
supervisory and other managerial
organizations recognized by USPS.

b. Records pertaining to financial
institutions and to nonfederal insurance
carriers and benefits providers elected
by an employee may be disclosed for the
purposes of salary payment or
allotments, eligibility determination,
claims, and payment of benefits.

c. Records may be disclosed to the
National Labor Relations Board (NLRB)
in response to its request for
investigative purposes, to the extent that
the requested information is relevant
and necessary.

d. Disclosure of the employee name
and past or present grade, duty station,
dates of employment, job title, and
salary information may be made to a
credit bureau or other commercial firm
from which a current or former postal
employee is seeking credit.

e. Disclosure of a current or former
postal employee’s name and past or
present grade, duty station, dates of
employment, job title, salary
information, date and reason for

separation may be made to a prospective
employer upon request. With respect to
former employees, the reason for
separation must be limited to one of the
following terms: Retired, resigned, or
separated.

POLICIES AND PRACTICES FOR STORAGE OF
RECORDS:

Automated database, computer
storage media, digital files, and paper
files. Duplicates of records in the OPF
or eOPF and automated employee data
may be maintained for localized
employee administration or supervision.
Records may be filed at offices other
than where the OPF or eOPF is located
or may be duplicated at a site closer to
where the employee works.

POLICIES AND PRACTICES FOR RETRIEVAL OF
RECORDS:

By name, Social Security Number,
Employee Identification Number, or
duty or pay location.

POLICIES AND PRACTICES FOR RETENTION AND
DISPOSAL OF RECORDS:

1. Permanent OPF or eOPF records are
permanently retained. Temporary OPF
or eOPF records are generally retained
2 years and are purged upon the
employee’s separation from USPS.

2. Except as otherwise provided by a
collective bargaining agreement, original
or copies of discipline or adverse
actions are maintained up to 2 years; or,
if an additional or more recent
disciplinary action has been taken, for a
longer period. After 2 years, or lesser
time specified in the decision, the
employee may request the disciplinary
record be purged from the OPF or eOPF
provided no subsequent discipline was
issued. Records that support a PS Form
50, Notification of Personnel Action,
e.g., the separation of an employee for
cause or the resignation of an employee
pending charges, are considered
permanent records and may not be
purged at the request of an employee.

3. Reference copies of discipline or
adverse actions. These records are kept
for historical purposes and are not to be
used for decisions about the employee.
The retention of these records may not
exceed 10 years beyond the employee’s
separation date. The records are
maintained longer if the employee is
rehired during the 10-year period. They
may not be maintained in the
employee’s OPF or eOPF but must be
maintained in a separate file by Labor
Relations.

4. Grievance and appeal records of
nonbargaining unit employees are
retained 7 years.

5. Job bidding records are retained 2
years.

6. Biographical summaries are
retained for the duration of
employment.

7. Records to provide federal benefit
information to retired employees are
retained for 10 years.

Records may be purged at the request
of the retired employee. Records
existing on paper are destroyed by
burning, pulping, or shredding. Records
existing on computer storage media are
destroyed according to the applicable
USPS media sanitization practice.

ADMINISTRATIVE, TECHNICAL, AND PHYSICAL
SAFEGUARDS:

Paper records, computers, and
computer storage media are located in
controlled-access areas under
supervision of program personnel.
Access to these areas is limited to
authorized personnel, who must be
identified with a badge.

Non-bargaining unit employee
discipline, grievance, and appeals
records maintained outside the OPF
(hard or soft copy) are kept in locked
filing cabinets or secured record storage
rooms; and related automated records
are protected with password security.

Computers are protected by
mechanical locks, card key systems, or
other physical access control methods.
The use of computer systems is
regulated with installed security
software, computer logon
identifications, and operating system
controls including access controls,
terminal and transaction logging, and
file management software.

RECORD ACCESS PROCEDURES:

Requests for access must be made in
accordance with the Notification
Procedures below and USPS Privacy Act
regulations regarding access to records
and verification of identity under 39
CFR 266.5.

CONTESTING RECORD PROCEDURES:

See Notification Procedures and
Record Access Procedures.

NOTIFICATION PROCEDURES:

Individuals wanting to know if
information about them is maintained in
this system must address inquiries to
the facility head where currently or last
employed. Headquarters employees
must submit inquiries to Corporate
Personnel Management, 475 L’Enfant
Plaza SW, Washington, DC 20260.
Inquiries must include full name, Social
Security Number or Employee
Identification Number, name and
address of facility where last employed,
and the dates of USPS employment.
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EXEMPTIONS PROMULGATED FOR THE SYSTEM:

Records in this system that have been
compiled in reasonable anticipation of a
civil action or proceeding are exempt
from individual access as permitted by
5 U.S.C. 552a(d)(5). The USPS has also
claimed exemption from certain
provisions of the Act for several of its
other systems of records at 39 CFR
266.9. To the extent that copies of
exempted records from those other
systems are incorporated into this
system, the exemptions applicable to
the original primary system continue to
apply to the incorporated records.

HISTORY:

August 18, 2021, 86 FR 46281;
February 25, 2019, 84 FR 6022; January
26, 2018, 83 FR 3777; ]uly 19, 2013, 78
FR 43247; February 22, 2013, 78 FR
12368; June 17, 2011, 76 FR 35483;
Apl‘il 29, 2005, 70 FR 22516.

* * * * *

Sarah Sullivan,

Attorney, Ethics & Legal Compliance.
[FR Doc. 2024-15623 Filed 7—15-24; 8:45 am]
BILLING CODE 7710-12-P

POSTAL SERVICE

International Product Change—Priority
Mail Express International, Priority Mail
International & First-Class Package
International Service Agreement

AGENCY: Postal Service™,
ACTION: Notice.

SUMMARY: The Postal Service gives
notice of filing a request with the Postal
Regulatory Commission to add a Priority
Mail Express International, Priority Mail
International & First-Class Package
International Service contract to the list
of Negotiated Service Agreements in the
Competitive Product List in the Mail
Classification Schedule.

DATES: Date of notice: July 16, 2024.

FOR FURTHER INFORMATION CONTACT:
Christopher C. Meyerson, (202) 268—
7820.

SUPPLEMENTARY INFORMATION: The
United States Postal Service® hereby
gives notice that, pursuant to 39 U.S.C.
3642 and 3632(b)(3), on July 9, 2024, it
filed with the Postal Regulatory
Commission a USPS Request to Add
Priority Mail Express International,
Priority Mail International & First-Class
Package International Service Contract
40 to Competitive Product List.
Documents are available at

www.pre.gov, Docket Nos. MC2024-417
and CP2024-424.

Christopher Doyle,

Attorney, Ethics & Legal Compliance.
[FR Doc. 2024-15539 Filed 7—15-24; 8:45 am]
BILLING CODE 7710-12-P

SECURITIES AND EXCHANGE
COMMISSION

[Release No. 34-100490; File No. SR-
NYSEAMER-2024-43]

Self-Regulatory Organizations; NYSE
American LLC; Notice of Filing and
Immediate Effectiveness of a Proposed
Rule Change To Amend the NYSE
American Options Fee Schedule

July 10, 2024,

Pursuant to Section 19(b)(1) ? of the
Securities Exchange Act of 1934
(“Act”) 2 and Rule 19b—4 thereunder,3
notice is hereby given that, on July 1,
2024, NYSE American LLC (“NYSE
American” or the “Exchange”) filed
with the Securities and Exchange
Commission (the “Commission”) the
proposed rule change as described in
Items I and II below, which Items have
been prepared by the self-regulatory
organization. The Commission is
publishing this notice to solicit
comments on the proposed rule change
from interested persons.

I. Self-Regulatory Organization’s
Statement of the Terms of Substance of
the Proposed Rule Change

The Exchange proposes to amend the
NYSE American Options Fee Schedule
(“Fee Schedule”) regarding the
American Customer Engagement
(“ACE”) Program. The Exchange
proposes to implement the fee change
effective July 1, 2024. The proposed rule
change is available on the Exchange’s
website at www.nyse.com, at the
principal office of the Exchange, and at
the Commission’s Public Reference
Room.

II. Self-Regulatory Organization’s
Statement of the Purpose of, and
Statutory Basis for, the Proposed Rule
Change

In its filing with the Commission, the
self-regulatory organization included
statements concerning the purpose of,
and basis for, the proposed rule change
and discussed any comments it received
on the proposed rule change. The text
of those statements may be examined at
the places specified in Item IV below.

115 U.S.C. 78s(b)(1).
215 U.S.C. 78a.
317 CFR 240.19b—4.

The Exchange has prepared summaries,
set forth in sections A, B, and C below,
of the most significant parts of such
statements.

A. Self-Regulatory Organization’s
Statement of the Purpose of, and the
Statutory Basis for, the Proposed Rule
Change

1. Purpose

The purpose of this filing is to modify
Section LE. of the Fee Schedule
regarding the ACE Program.
Specifically, the Exchange proposes to
clarify the operation of the Program as
relates to Customer volume executed via
the BOLD Mechanism (“BOLD volume”)
and to make other minor technical
changes as described herein.# This
proposal would not alter how the ACE
Program operates (or the credits applied
on eligible BOLD volume) and is instead
designed to clarify a potential ambiguity
in the Fee Schedule.

The ACE Programs, as described in
Section LE., offers Order Flow Providers
(OFP) > per contract credits based on,
and applied to, certain Electronic
Customer volume executed on the
Exchange.® The ACE Program has five
tiers and offers increasing per contract
credits to an OFP that meets or exceeds
increasing volume thresholds.
Regarding BOLD volume, Section LE.
provides that “[t]he per contract credits
in the table below apply to Electronic
options transactions, including those
executed via the BOLD Mechanism”
and that such volume “will be included
in an OFP’s Electronic volume
calculation for purposes of the ACE
Program.”’[sic]”

Section .M. of the Fee Schedule
describes the fees and credits applied to
BOLD volume.8 Specifically, the
Exchange offers per contract credits on
each “BOLD Initiating Order” executed
on behalf of Customers that are the
“[bletter of ($0.12) or, if eligible for a
higher credit via the ACE Program, per
Section LE., ($0.13).” 2 Thus, although
not specified in Section L.E., an OFP’s
potential per contract credit on eligible
BOLD volume is capped at ($0.13)

4 See Rule 994NY (describing the operation of the
Broadcast Order Liquidity Delivery (“BOLD”)
Mechanism).

5 An OFP is an Order Flow provider means “any
ATP Holder that submits, as agent, orders to the
Exchange.” See Rule 900.2NY.

6 See Fee Schedule, Section L.LE. (American
Customer Engagement (“ACE”’) Program).

71d.

8 See Fee Schedule, Section .M. (BOLD
Mechanism Fees & Credits).

9 See id. A “BOLD Initiating Order” is “‘an order
submitted to be executed via the BOLD
Mechanism.” See Fee Schedule, KEY TERMS and
DEFINITIONS.
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