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e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology.

II. Current Actions: OFCCP seeks the
approval of these information collection
instruments in order to carry out its
responsibility to enforce the affirmative
action and nondiscrimination
provisions of the three authorities it
administers.

Type of Review: Renewal.

Agency: Office of Federal Contract
Compliance Programs.

Title: Complaint Involving
Employment Discrimination by a
Federal Contractor or Subcontractor.

OMB Number: 1250-0002.
Agency Number: None.

Affected Public: Business or other for
profit; individuals.

Total Respondents: 1,618 respondents
for the pre-complaint inquiry; 100
respondents for the formal complaint.

Total Annual Responses: 1,618
respondents for the pre-complaint
inquiry; 100 respondents for the formal
complaint.

Average Time per Response: .25 hour
for the pre-complaint inquiry; 1 hour for
the formal complaint.

Estimated Total Burden Hours: 505
hours.

Frequency: On occasion.

Total Burden Cost (capital/startup):
0.

Total Burden Cost (operating/
maintenance): $1,648.

Comments submitted in response to
this notice will be summarized and/or
included in the request for OMB
approval of the information collection
request; they will also become a matter
of public record.

Christopher S. Seely,

Deputy Director, Division of Policy and
Program Development, Office of Federal
Contract Compliance Programs.

[FR Doc. 2023—-00811 Filed 1-17-23; 8:45 am]
BILLING CODE 4510-CM-P

DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. OSHA-2022-0002]

National Advisory Committee on
Occupational Safety and Health
(NACOSH); Notice of Membership
Appointments

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice of NACOSH membership
appointments.

SUMMARY: On January 16, 2023, the
Secretary of Labor appointed four
members to serve on the National
Advisory Committee on Occupational
Safety and Health (NACOSH).

FOR FURTHER INFORMATION CONTACT:

For press inquiries: Mr. Francis
Meilinger, Director, OSHA Office of
Communications, U.S. Department of
Labor; telephone (202) 693-1999, (TTY
(877) 889-5627); email
meilinger.francis2@dol.gov.

For general information: Ms. Lisa
Long, Acting Deputy Director,
Directorate of Standards and Guidance,
OSHA, U.S. Department of Labor;
telephone (202) 693-2049; email
long.lisa@dol.gov.

For copies of this Federal Register
Notice: Electronic copies of this Federal
Register notice are available at http://
www.regulations.gov. This notice, as
well as news releases and other relevant
information, are also available at
OSHA'’s web page at www.osha.gov.
SUPPLEMENTARY INFORMATION:

I. Background

The Occupational Safety and Health
Act 0f 1970 (OSH Act) (29 U.S.C. 651,
656) established NACOSH to advise,
consult with and make
recommendations to the Secretary of
Labor and the Secretary of Health and
Human Services (HHS) on matters
relating to the administration of the
OSH Act. NACOSH is a continuing
advisory committee of indefinite
duration.

NACOSH operates in accordance with
the Federal Advisory Committee Act
(FACA) (5 U.S.C. App. 2), its
implementing regulations (41 CFR part
102-3), and OSHA'’s regulations on
advisory committees and NACOSH (29
CFR parts 1912 and 1912a).

NACOSH is comprised of 12
members: four public representatives,
two management representatives, two
labor representatives, two occupational
safety professional representatives, and
two occupational health professional
representatives (29 CFR 1912a.2). The

Secretary of Labor appoints all of these
members. However, the Secretary of
HHS designates four of the
representatives: two of the four public
representatives and the two
occupational health professional
representatives. NACOSH members
serve staggered two-year terms, unless
the member becomes unable to serve,
resigns, ceases to be qualified to serve,
or is removed by the Secretary.

On August 1, 2022, OSHA published
a request for nominations for four
NACOSH positions that would expire
on January 14, 2023 (87 FR 47013).
Specifically, OSHA requested
nominations for:

¢ One (1) public representative;

¢ One (1) management representative;

¢ One (1) labor representative; and

¢ One (1) occupational safety
professional representative.

OSHA handled the nominations
consistent with the process identified in
the FRN. The Secretary of Labor
proceeded with the appointment of
individuals to four positions on January
16, 2023.

II. Appointment of Committee Members

OSHA received nominations of highly
qualified individuals in response to the
agency’s request for nominations (87 FR
47013, August 1, 2022). The Secretary
appointed NACOSH members on the
basis of their experience and
competence in the field of occupational
safety and health (29 CFR 1912a.2). The
NACOSH members that the Secretary
appointed on January 16, 2023 are:

Public Representative

e Nancy Daraiseh, University of
Cincinnati (Term expires January 16,
2025)

Management Representative

¢ John A. Dony, National Safety
Council (Term expires January 16, 2025)

Labor Representative

e Rebecca Reindel, AFL—CIO (Term
expires January 16, 2025)

Occupational Safety Representative

o Kathleen Dobson, Alberici
Constructors, Inc. (Term expires January
16, 2026)

Authority and Signature

James S. Frederick, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, directed the
preparation of this notice under the
authority granted by 29 U.S.C. 655 (b)(1)
and 656(b), 5 U.S.C. App. 2, and 29 CFR
parts 1912 and 1912a.
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Signed at Washington, DC, on January 9,
2023.

James S. Frederick,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.

[FR Doc. 2023-00812 Filed 1-17-23; 8:45 am]
BILLING CODE 4510-26-P

NATIONAL FOUNDATION ON THE
ARTS AND THE HUMANITIES

Federal Council on the Arts and the
Humanities

Arts and Artifacts Indemnity Panel
Advisory Committee

AGENCY: Federal Council on the Arts
and the Humanities; National
Foundation on the Arts and the
Humanities.

ACTION: Notice of meeting.

SUMMARY: Pursuant to the Federal
Advisory Committee Act, notice is
hereby given that the Federal Council
on the Arts and the Humanities will
hold a meeting of the Arts and Artifacts
Domestic Indemnity Panel.

DATES: The meeting will be held on
Thursday, February 16, 2023, from
12:00 p.m. until adjourned.

ADDRESSES: The meeting will be held by
videoconference originating at the
National Endowment for the Arts,
Washington, DC 20506.

FOR FURTHER INFORMATION CONTACT:
Elizabeth Voyatzis, Committee
Management Officer, 400 7th Street SW,
Room 4060, Washington, DC 20506,
(202) 606—8322; evoyatzis@neh.gov.
SUPPLEMENTARY INFORMATION: The
purpose of the meeting is for panel
review, discussion, evaluation, and
recommendation on applications for
Certificates of Indemnity submitted to
the Federal Council on the Arts and the
Humanities, for exhibitions beginning
on or after April 1, 2023. Because the
meeting will consider proprietary
financial and commercial data provided
in confidence by indemnity applicants,
and material that is likely to disclose
trade secrets or other privileged or
confidential information, and because it
is important to keep the values of
objects to be indemnified and the
methods of transportation and security
measures confidential, I have
determined that that the meeting will be
closed to the public pursuant to
subsection (c)(4) of section 552b of Title
5, United States Code. I have made this
determination under the authority
granted me by the Chairman’s
Delegation of Authority to Close
Advisory Committee Meetings, dated
April 15, 2016.

Dated: January 11, 2023.
Jessica Graves,

Legal Administrative Specialist, National
Endowment for the Humanities.

[FR Doc. 2023-00747 Filed 1-17-23; 8:45 am]
BILLING CODE 7536-01-P

PENSION BENEFIT GUARANTY
CORPORATION

Pendency for Request for Approval of
Special Withdrawal Liability Rules:
Motion Picture Laboratory Technicians
and Film Editors Local 780 Pension
Fund

AGENCY: Pension Benefit Guaranty
Corporation.
ACTION: Notice of pendency of request.

SUMMARY: This notice advises interested
persons that the Pension Benefit
Guaranty Corporation (PBGC) has
received a request from the Motion
Picture Laboratory Technicians and
Film Editors Local 780 Pension Fund
(the “Plan”) for approval of a plan
amendment providing for special
withdrawal liability rules. Under
PBGC’s regulation on Extension of
Special Withdrawal Liability Rules, a
multiemployer pension plan may, with
PBGC approval, be amended to provide
for special withdrawal liability rules
similar to those that apply to the
construction and entertainment
industries. Such approval is granted
only if PBGC determines that the rules
apply to an industry with characteristics
that make use of the special rules
appropriate and that the rules will not
pose a significant risk to the pension
insurance system. Before granting an
approval, PBGC’s regulations require
PBGC to give interested persons an
opportunity to comment on the request.
The purpose of this notice is to advise
interested persons of the request and to
solicit their views on it.

DATES: Comments must be submitted on
or before March 6, 2023.

ADDRESSES: Comments may be
submitted by any of the following
methods:

e Federal eRulemaking Portal:
https://www.regulations.gov. Follow the
instructions for submitting comments.

e Email: reg.comments@pbgc.gov.
Refer to the Motion Picture Local 780
Plan in the subject line.

e Mail or Hand Delivery: Regulatory
Affairs Division, Office of the General
Counsel, Pension Benefit Guaranty
Corporation, 445 12th Street SW,
Washington, DC 20024-2101.

Commenters are strongly encouraged
to submit public comments
electronically. PBGC expects to have

limited personnel available to process
public comments that are submitted on
paper through mail. Until further notice,
any comments submitted on paper will
be considered to the extent practicable.

All submissions must include the
agency’s name (Pension Benefit
Guaranty Corporation, or PBGC) and
refer to the Motion Picture Local 780
Plan. Comments received will be posted
without change to PBGC’s website,
www.pbgc.gov, including any personal
information provided. Do not submit
comments that include any personally
identifiable information or confidential
business information.

Copies of comments may also be
obtained by writing to Disclosure
Division, Office of the General Counsel,
Pension Benefit Guaranty Corporation,
445 12th Street SW, Washington, DC
20024-2101 or calling 202-326—4040
during normal business hours. If you are
deaf, hard of hearing, or have a speech
disability, please dial 7-1-1 to access
telecommunications relay services.

FOR FURTHER INFORMATION CONTACT:
Daniel Liebman, Deputy General
Counsel, Program Law and Policy
Department (liebman.daniel@pbgc.gov;
202-229-6510), Benjamin Kelly, Deputy
Assistant General Counsel,
Multiemployer Law Division
(kelly.benjamin@pbgc.gov; 202—229—
4097), Office of the General Counsel,
445 12th Street SW, Washington, DC
20024-2101. If you are deaf, hard of
hearing, or have a speech disability,
please dial 7—1-1 to access
telecommunications relay services.

SUPPLEMENTARY INFORMATION:

Background

Section 4203(a) of the Employee
Retirement Income Security Act of 1974,
as amended by the Multiemployer
Pension Plan Amendments Act of 1980
(ERISA), provides that a complete
withdrawal from a multiemployer plan
generally occurs when an employer
permanently ceases to have an
obligation to contribute under the plan
or permanently ceases all covered
operations under the plan. Under
section 4205 of ERISA, a partial
withdrawal generally occurs when an
employer: (1) Reduces its contribution
base units by seventy percent in each of
three consecutive years; or (2)
permanently ceases to have an
obligation under one or more but fewer
than all collective bargaining
agreements under which the employer
has been obligated to contribute under
the plan, while continuing to perform
work in the jurisdiction of the collective
bargaining agreement of the type for
which contributions were previously
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