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Review of the Commission’s
Broadcast and Cable Equal
Employment Opportunity Rules and
Policies

AGENCY: Federal Communications
Commission.

ACTION: Proposed rule.

SUMMARY: In this document the
Commission solicits comment on how
to apply Equal Employment
Opportunity (“EEO”) rules to part-time
employees. The Commission also seeks
comment on how many and what types
of positions in the broadcast and
multichannel video programming
distributors (MVPD) industry would fall
into the part-time classification. The
intended effect is to invite comments on
all aspects of the Commission’s
proposal.

DATES: Comments are due on or before
December 20, 2002; reply comments are
due on or before January 6, 2003.

FOR FURTHER INFORMATION CONTACT:
Estella Salvatierra, Media Bureau, (202)
418-1789 or via e-mail at
Esalvatierra@fcc.gov.

SUPPLEMENTARY INFORMATION: This is a
summary of the Media Bureau’s Third
Notice of Proposed Rulemaking (““3rd
NPRM”’) MM 98-204; FCC 02-303,
adopted November 7, 2002, and released
November 20, 2002. The complete text
of this 3rd NPRM is available for
inspection and copying during normal
business hours in the FCC Reference
Center, Room CY—-A257, 445 12th Street,
SW., Washington, DC and may also be
purchased from the Commission’s copy
contractor, Qualex International, Portals
11, 445 12th Street, SW., Room CY-B-
402, Washington, DC 20554, telephone
(202) 863—2893, facsimile (202) 863—
2898, or via email qualexint@aol.com.
Pursuant to §§1.415 and 1.419 of the
Commission’s rules, 47 CFR 1.415 and
1.419 comments may be filed using the
Commission’s Electronic Comment
Filing System (ECFS) or by filing paper
copies. See Electronic Filing of
Documents in Rulemaking Proceedings
(63 FR 24121, May 1, 1998). This
document is available in alternative
formats (computer diskette, large print,
audio record, and Braille). Persons with
disabilities who need documents in
these formats may contact Brian Millin
at (202) 418-7426 (voice), (202) 418—

7365 (TTY), or via e mail at
bmillin@fcc.gov. Parties may submit
their comments using the Commission’s
Electronic Comment Filing System
(“ECFS”) or by filing paper copies.
Comments may be filed as an electronic
file via the Internet at http://
www.fcc.gov/e-file/ecfs.html. Generally,
only one copy of an electronic
submission must be filed. If multiple
docket or rulemaking numbers appear in
the caption of this proceeding
commenters must transmit one
electronic copy of the comments to each
docket or rulemaking number
referenced in the caption. In completing
the transmittal screen, commenters
should include their full name, Postal
Service mailing address, and the
applicable docket or rulemaking
number. Parties may also submit an
electronic comment by Internet e-mail.
To obtain filing instructions for e-mail
comments, commenters should send an
e-mail to ecfs@fcc.gov, and should
include the following words in the body
of the message: “get form <your e-mail
address>.” A sample form and
directions will be sent in reply.
Additional information on ECFS is
available at http://www.fcc.gov/e-file/
ecfs.html.

Filings may also be sent by hand or
messenger delivery, by commercial
overnight courier, or by first-class or
overnight U.S. Postal Service mail
(although we continue to experience
delays in receiving U.S. Postal Service
mail). Parties who choose to file by
paper must file an original and four
copies of each filing. If more than one
docket or rulemaking number appear in
the caption of this proceeding,
commenters must submit two additional
copies for each additional docket or
rulemaking number. The Commission’s
contractor, Vistronix, Inc., will receive
hand-delivered or messenger-delivered
paper filings for the Commission’s
Secretary at 236 Massachusetts Avenue,
NE., Suite 110, Washington, DC 20002.
The filing hours at this location are 8
a.m. to 7 p.m. All hand deliveries must
be held together with rubber bands or
fasteners. Any envelopes must be
disposed of before entering the building.
Commercial overnight mail (other than
U.S. Postal Service Express Mail and
Priority Mail) must be sent to 9300 East
Hampton Drive, Capitol Heights, MD
20743. U.S. Postal Service first-class
mail, Express Mail, and Priority Mail
should be addressed to 445 12th Street,
SW., Washington, DC 20554. All filings
must be addressed to the Commission’s
Secretary, Office of the Secretary,
Federal Communications Commission.

Synopsis of Third Notice of Proposed
Rulemaking

1. The EEO rules apply to all “full-
time employees,” defined as those
whose regular work schedule is 30
hours or more a week. We have
previously applied a “substantial
compliance” policy to positions
involving less than 30 hours a week,
although we did not require reporting of
this effort and did not focus on part-
time hires in our review of EEO
programs. As discussed, we do not have
sufficient evidence in the current record
to make an informed decision about
whether and how to apply the new EEO
rules and policies to part-time positions,
defined as less than 30 hours per week.
We are thus seeking comment on this
issue. In particular, we seek comment
on how many and what types of
positions in the broadcast and MVPD
industries fall into this category, what is
the significance of these positions in
terms of entry into broadcasting, how
burdensome compliance with the
recruitment, record-keeping, and
reporting requirements for all or some
part-time positions would be for
broadcasters and MVPDs, and whether
the requirements applicable to part-time
positions should be the same as or
different from those applicable to full-
time positions. We also seek comment
on whether we should set a minimum
number of hours for a part-time position
to be covered by the rules and, if so,
what that minimum should be.

Procedural Matters

2. Ex Parte Rules. With respect to the
3rd NPRM, this is a permit-but-disclose
notice and comment proceeding. Ex
parte presentations are permitted except
during the Sunshine Agenda period,
provided they are disclosed as provided
in the Commission’s Rules. See: 47 CFR
1.1202, 1.1203, and 1.1206(a).

7. Initial Regulatory Flexibility
Analysis. With respect to the 3rd NPRM,
an IRFA is contained. As required by
section 603 of the Regulatory Flexibility
Act, the Commission has prepared an
IRFA of the possible significant
economic impact on small entities of the
proposals contained in this 3rd NPRM.
Written public comments are requested
on the IRFA. Comments on the IRFA
must be filed in accordance with the
same filing deadlines as comments on
the 3rd NPRM, but they must have a
distinct heading designating them as
responses to the IRFA.

Paperwork Reduction Act

3. Initial Paperwork Reduction Act of
1995 Analysis. This 3rd NPRM contains
either a proposed or modified
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information collection in that part-time
hires could potentially be subject to
information collection requirements. As
part of our continuing effort to reduce
paperwork burdens, we invite the
general public and the Office of
Management and Budget (OMB) to take
this opportunity to comment on the
information collections contained in
this 3rd NPRM, as required by the
Paperwork Reduction Act of 1995,
Public Law 104-13. Public and agency
comments are due at the same time as
other comments on this 3rd NPRM;
OMB comments are due 60 days from
the date of publication of this 3rd NPRM
in the Federal Register. Comments
should address: (a) Whether the
potential collection of information is
necessary for the proper performance of
the functions of the Commission,
including whether the information shall
have practical utility; (b) the accuracy of
the Commission’s burden estimates; (c)
ways to enhance the quality, utility, and
clarity of the information collected; and
(d) ways to minimize the burden of the
collection of information on the
respondents, including the use of
automated collection techniques or
other forms of information technology.
In addition to filing comments with the
Secretary, a copy of any comments on
the information collections contained
herein should be submitted to Judy
Boley, Federal Communications
Commission, Room 1-C804, 445
Twelfth Street, SW., Washington, DC
20554, or via the Internet to
jboley@fcc.gov and to Edward Springer,
OMB Desk Officer, 10236 NEOB, 725
17th Street, NW., Washington, DC
20503, or via the Internet to
Edward.Springer@omb.eop.gov.

Initial Regulatory Flexibility Analysis

4. As required by the RFA, the
Commission has prepared this present
IRFA of the possible significant
economic impact on small entities by
the policies and rules proposed in this
3rd NPRM. Written public comments
are requested on this IRFA. Comments
must be identified as responses to the
IRFA and must be filed by the deadlines
for comments on the 3rd NPRM
provided. The Commission will send a
copy of the 3rd NPRM, including this
IRFA, to the Chief Counsel for Advocacy
of the Small Business Administration.
In addition, the 3rd NPRM and IRFA (or
summaries thereof) will be published in
the Federal Register.

A. Need for, and Objectives of, the
Proposed Rule Changes

5. This 3rd NPRM requests comments
concerning the applicability of new
equal employment opportunity (“EEO”)

rules and policies with respect to part-
time employees of broadcast and
multichannel video programming
distributors (“MVPDs”’). The EEO rules
apply to full-time employees, defined as
those whose regular work schedule is 30
hours or more a week. The current
record is insufficient to allow the
Commission to determine whether and
how to apply the rules to part-time
positions, defined as fewer than 30
hours per week. The 3rd NPRM seeks
comment on this issue. In particular, the
3rd NPRM seeks comment on how many
and what types of positions in the
broadcast and MVPD industries fall into
this category; the significance of these
positions in terms of entry into
broadcasting; how burdensome
compliance with the recruitment,
record-keeping, and reporting
requirements for all or some part-time
positions would be for broadcasters and
MVPDs; and whether the requirements
applicable to part-time positions should
be the same as or different from those
applicable to full-time positions. We
also seek comment on whether we
should set a minimum number of hours
for a part-time position to be covered by
the rules and, if so, what that minimum
should be.

B. Legal Basis

6. Authority for the actions proposed
in this 3rd NPRM may be found in
sections 1, 4(i), 4(k), 257, 301, 303(r),
307, 308(b), 309, 334, 403, and 634 of
the Communications Act of 1934, as
amended, 47 U.S.C. 151, 154(i), 154(k),
257, 301, 303(r), 307, 308(b), 309, 334,
403, and 554.

C. Recording, Recordkeeping, and Other
Compliance Requirements

7. As noted, the purpose of this
rulemaking is to determine whether and
how to apply the Commission’s EEO
rules to employment positions involving
fewer than 30 hours per week. Hence,
this 3rd NPRM anticipates that any
recording, recordkeeping and
compliance requirements proposed for
part-time employees will not exceed
those already provided for full-time
employees.

D. Description and Estimate of the
Number of Small Entities to Which the
Rule Would Apply

1. Definition of a “Small Business”

8. The proposed rules would apply to
broadcast stations and MVPDs. The RFA
directs the Commission to provide a
description of and, where feasible, an
estimate of the number of small entities
that may be affected by the rules
adopted herein. Under the RFA, small

entities may include small
organizations, small businesses, and
small governmental jurisdictions. The
RFA, 5 U.S.C. 601(3), generally defines
the term ““small business” as having the
same meaning as the term ‘“‘small
business concern’” under the Small
Business Act, 15 U.S.C. 632. A small
business concern is one which: (1) Is
independently owned and operated; (2)
is not dominant in its field of operation;
and (3) satisfies any additional criteria
established by the SBA. Pursuant to 5
U.S.C. 601(3), the statutory definition of
a small business applies “unless an
agency, after consultation with the
Office of Advocacy of the [SBA] and
after opportunity for public comment,
establishes one or more definitions of
such term which are appropriate to the
activities of the agency and publishes
such definition(s) in the Federal
Register.”

9. A small organization is generally
“any not-for-profit enterprise which is
independently owned and operated and
is not dominant in its field.”
Nationwide, as of 1992, there were
approximately 275,801 small
organizations. Finally, “small
governmental jurisdiction” generally
means ‘‘governments of cities, counties,
towns, townships, villages, school
districts, or special districts, with a
population of less than 50,000.” As of
1992, there were approximately 85,006
such jurisdictions in the United States.
This number includes 38,978 counties,
cities, and towns; of these, 37,566, or 96
percent, have populations of fewer than
50,000. The United States Bureau of the
Census (Census Bureau) estimates that
this ratio is approximately accurate for
all governmental entities. Thus, of the
85,006 governmental entities, we
estimate that 81,600 (91 percent) are
small entities.

2. Issues in Applying the Definition of
a “Small Business”

10. As discussed, we could not
precisely apply the foregoing definition
of ““small business” in developing our
estimates of the number of small entities
to which the rules will apply. Our
estimates reflect our best judgments
based on the data available to us. An
element of the definition of “‘small
business” is that the entity not be
dominant in its field of operation. We
are unable at this time to define or
quantify the criteria that would
establish whether a specific radio or
television station is dominant in its field
of operation. Accordingly, the following
estimates of small businesses to which
the new rules will apply do not exclude
any radio or television station from the
definition of a small business on this
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basis and are therefore overinclusive to
that extent. An additional element of the
definition of “small business” is that the
entity must be independently owned
and operated. As discussed further
below, we could not fully apply this
criterion, and our estimates of small
businesses to which the rules may apply
may be overinclusive to this extent. The
SBA'’s general size standards are
developed taking into account these two
statutory criteria. This does not
preclude us from taking these factors
into account in making our estimates of
the numbers of small entities.

11. With respect to applying the
revenue cap, the SBA has defined
“annual receipts” specifically in 13 CFR
121.104, and its calculations include an
averaging process. We do not currently
require submission of financial data
from licensees that we could use in
applying the SBA’s definition of a small
business. Thus, for purposes of
estimating the number of small entities
to which the rules apply, we are limited
to considering the revenue data that are
publicly available, and the revenue data
on which we rely may not correspond
completely with the SBA definition of
annual receipts.

12. Under SBA criteria for
determining annual receipts, if a
concern has acquired an affiliate or been
acquired as an affiliate during the
applicable averaging period for
determining annual receipts, the annual
receipts in determining size status
include the receipts of both firms. The
SBA defines affiliation in 13 CFR
121.103. In this context, the SBA’s
definition of affiliate is analogous to our
attribution rules. Generally, under the
SBA'’s definition, concerns are affiliates
of each other when one concern controls
or has the power to control the other, or
a third party or parties controls or has
the power to control both. The SBA
considers factors such as ownership,
management, previous relationships
with or ties to another concern, and
contractual relationships, in
determining whether affiliation exists.
Instead of making an independent
determination of whether television
stations were affiliated based on SBA’s
definitions, we relied on the databases
available to us to provide us with that
information.

3. Estimates Based on Census Data

13. The proposed rules will apply to
broadcast television and radio stations.
The SBA defines a television
broadcasting station that has no more
than $12.0 million in annual receipts as
a small business. Television
broadcasting stations consist of
establishments primarily engaged in

broadcasting visual programs by
television to the public, except cable
and other pay television services.
Included in this industry are
commercial, religious, educational, and
other television stations. Also included
are establishments primarily engaged in
television broadcasting and which
produce taped television program
materials. Separate establishments
primarily engaged in producing taped
television program materials are
classified under other North American
Industry Classification (NAICS)
numbers.

14. There were 1,695 full-service
television stations operating in the as of
December 2001. According to Census
Bureau data for 1997, there were 906
Television Broadcasting firms, total, that
operated for the entire year. Of this
total, 734 firms had annual receipts of
$9,999,999.00 or less and an additional
71 had receipts of $10 million to
$24,999,999.00. Under this standard, the
majority of firms can be considered
small.

15. The SBA defines a radio
broadcasting station that has no more
than $6 million in annual receipts as a
small business. A radio broadcasting
station is an establishment primarily
engaged in broadcasting aural programs
by radio to the public. Included in this
industry are commercial, religious,
educational, and other radio stations.
Radio broadcasting stations which
primarily are engaged in radio
broadcasting and which produce radio
program materials are similarly
included. Radio stations which are
separate establishments and are
primarily engaged in producing radio
program material are classified under
another NAICS number. According to
Census Bureau data for 1997, there were
4,476 Radio Stations (firms), total, that
operated for the entire year. Of this total
4,265 had annual receipts of
$4,999,999.00 or less, and an additional
103 firms had receipts of $5 million to
$9,999,999.00. Under this standard, the
great majority of firms can be
considered small.

16. The proposed rules would also
apply to MVPDs. SBA has developed a
definition of a small entity for cable and
other program distribution, which
includes all such companies generating
$12.5 million or less in annual receipts.
This definition includes direct
broadcast satellite services (DBS),
multipoint distribution systems (MDS),
and local multipoint distribution service
(LMDS). According to Census Bureau
data for 1997, there were 1,311 firms
within the industry category Cable and
Other Program Distribution, total, that
operated for the entire year. Of this

total, 1,180 firms had annual receipts of
$9,999,999.00 or less, and an additional
52 firms had receipts of $10 million to
$24,999,999.00. Under this standard, the
majority of firms can be considered
small.

17. Cable Systems: The Commission
has developed, with SBA’s approval, its
own definition of small cable system
operators. Under the Commission’s
rules, a ““small cable company” is one
serving fewer than 400,000 subscribers
nationwide. Based on our most recent
information, we estimate that there were
1,439 cable operators that qualified as
small cable companies at the end of
1995. Since then, some of those
companies may have grown to serve
more than 400,000 subscribers, and
others may have been involved in
transactions that caused them to be
combined with other cable operators.
Consequently, we estimate that there are
fewer than 1,439 small entity cable
system operators that may be affected by
the rules proposed herein.

18. The Communications Act also
contains a definition of a small cable
system operator, which is ““a cable
operator that, directly or through an
affiliate, serves in the aggregate less than
1% of all subscribers in the United
States and is not affiliated with any
entity or entities whose gross annual
revenue in the aggregate exceeds
$250,000,000.” The Commission has
determined that there are 67,700,000
subscribers in the United States. We
found that an operator serving fewer
than 677,000 subscribers shall be
deemed a small operator, if its annual
revenues, when combined with the total
annual revenues of all of its affiliates, do
not exceed $250 million in the
aggregate. Based on available data, we
find that the number of cable operators
serving 677,000 subscribers or less totals
approximately 1,450. Since we do not
request nor collect information on
whether cable system operators are
affiliated with entities whose gross
annual revenues exceed $250,000,000,
we are unable at this time to estimate
with greater precision the number of
cable system operators that would
qualify as small cable operators under
the definition in the Communications
Act.

19. MDS: MDS involves a variety of
transmitters, which are used to relay
programming to the home or office. The
Commission has defined ““small entity”
for purposes of the 1996 auction of MDS
as an entity that, together with its
affiliates, has average gross annual
revenues that are not more than $40
million for the preceding three calendar
years. This definition of a small entity
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in the context of MDS auctions has been
approved by the SBA. These stations
were licensed prior to implementation
of section 309(j) of the Communications
Act of 1934, as amended. Licenses for
new MDS facilities are now awarded to
auction winners in Basic Trading Areas
(BTAs) and BTA-like areas. The MDS
auctions resulted in 67 successful
bidders obtaining licensing
opportunities for 493 BTAs. Of the 67
auction winners, 61 met the definition
of a small business.

20. LMDS: The auction of the 1,030
LMDS licenses began on February 18,
1998, and closed on March 25, 1998.
The Commission defined ‘“‘small entity”
for LMDS licenses as an entity that has
average gross revenues of less than $40
million in the three previous calendar
years. An additional classification for
“very small business” was added and is
defined as an entity that, together with
its affiliates, has average gross revenues
of not more than $15 million for the
preceding three calendar years. These
regulations defining “small entity” in
the context of LMDS auctions have been
approved by the SBA. There were 93
winning bidders that qualified as small
entities in the LMDS auctions. A total of
93 small and very small business
bidders won approximately 277 A Block
licenses and 387 B Block licenses. On
March 27, 1999, the Commission
reauctioned 161 licenses; there were 40
winning bidders. Based on this
information, we conclude that the
number of small LMDS licenses will
include the 93 winning bidders in the
first auction and the 40 winning bidders
in the reauction, for a total of 133 small
entity LMDS providers as defined by the
SBA and the Commission’s auction
rules.

21. DBS: Because DBS provides
subscription services, it falls within the
SBA-recognized definition of “Cable
and Other Program Distribution.” This
definition provides that a small entity is
one with $12.5 million or less in annual
receipts. Currently, there are nine DBS
authorizations, though there are only
two DBS companies in operation at this
time. We neither request nor collect
annual revenue information for DBS
services, and are unable to determine
the number of DBS operators that would
be considered a small business under
the SBA definition.

22. An alternative way to classify
small entities is by the number of
employees. Based on available data, we
estimate that in 1997 the total number
of full-service broadcast stations with
four or fewer employees was 5186, of
which 340 were television stations.
Similarly, we estimate that in 1997,
1900 cable employment units employed

fewer than six full-time employees.
Also, in 1997, 296 “MVPD”
employment units employed fewer than
six full-time employees. We also
estimate that in 1997, the total number
of full-service broadcast stations with
five to ten employees was 2145, of
which 200 were television stations.
Similarly, we estimate that in 1997, 322
cable employment units employed six to
ten full-time employees. Also, in 1997,
approximately 65 MVPD employment
units employed six to ten full-time
employees.

E. Steps Taken To Minimize Significant
Economic Impact on Small Entities, and
Significant Alternatives Considered

23. The RFA requires an agency to
describe any significant alternatives that
it has considered in reaching its
proposed approach, which may include
the following four alternatives (among
others): (1) The establishment of
differing compliance or reporting
requirements or timetables that take into
account the resources available to small
entities; (2) the clarification,
consolidation, or simplification of
compliance or reporting requirements
under the rule for small entities; (3) the
use of performance, rather than design,
standards; and (4) an exemption from
coverage of the rule, or any part thereof,
for small entities.

24. This 3rd NPRM seeks comments
on the applicability of the EEO rules to
part-time employees, and would not
change the status of small broadcasters
or MVPDs.

25. We note that the issue at hand
affects the compliance burdens of
entities that, by definition, are not
within our EEO small business size
standards. We have nonetheless created
this present initial analysis to encourage
comments by small entities and create a
fuller record.

26. Currently, broadcasters with
station employment units of five to ten
full-time employees are provided some
relief from EEO program requirements,
and station employment units of fewer
than five full-time employees are not
required to demonstrate compliance
with the EEO program requirements. In
addition, MVPD employment units
employing six to ten full-time
employees are provided some relief
from the EEO program requirements,
and MVPD employment units with
fewer than six full-time employees are
not required to demonstrate compliance
with the EEO program requirements.

F. Federal Rules That Overlap,
Duplicate, or Conflict With the Proposed
Rules

27. We note that certain commenters
have indicated that federal, state and
local EEO requirements serve much the
same purpose as our EEO Rule. We have
addressed these arguments in 3rd
NPRM.

Ordering Clause

28. Authority. This 3 NPRM is issued
pursuant to authority contained in
sections 1, 4(i), 4(k), 257, 301, 303(r),
307, 308(b), 309, 334, 403, and 634 of
the Communications Act of 1934, as
amended, 47 U.S.C. 151, 154(i), 154(k),
257, 301, 303(r), 307, 308(b), 309, 334,
403, and 554.

29. The Commission’s Consumer and
Governmental Affairs Bureau, Reference
Information Center, shall send a copy of
this 3rd NPRM including the Initial
Regulatory Flexibility Analysis, to the
Chief Counsel for Advocacy of the Small
Business Administration.

30. MM Docket No. 98-204 will
remain open for the limited purpose of
considering the issues raised in this 3rd
NPRM, and to facilitate any additional
proceedings upon further order of the
Commission.

List of Subjects in 47 CFR Parts 73 and
76

Cable television, Equal employment
opportunity.

Federal Communications Commission.
Marlene H. Dortch,
Secretary.

Rule Changes

For the reasons discussed in the
preamble, the Federal Communications
Commission proposes to amend 47 CFR
parts 73 and 76 as follows:

PART 73—RADIO BROADCAST
SERVICES

1. The authority citation for part 73
continues to read as follows:

Authority: 47 U.S.C. 154, 303, 334 and 336.

2. Section 73.2080 is revised to read
as follows:

§73.2080 Equal employment opportunities
(EEO).

(a) General EEO policy. Equal
opportunity in employment shall be
afforded by all licensees or permittees of
commercially or noncommercially
operated AM, FM, TV, Class A TV or
international broadcast stations (as
defined in this part) to all qualified
persons, and no person shall be
discriminated against in employment by
such stations because of race, color,
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religion, national origin, or sex.
Religious radio broadcasters may
establish religious belief or affiliation as
a job qualification for all station
employees. However, they cannot
discriminate on the basis of race, color,
national origin or gender from among
those who share their religious
affiliation or belief. For purposes of this
rule, a religious broadcaster is a licensee
which is, or is closely affiliated with, a
church, synagogue, or other religious
entity, including a subsidiary of such an
entity.

(b) General EEO program
requirements. Each broadcast station
shall establish, maintain, and carry out
a positive continuing program of
specific practices designed to ensure
equal opportunity and
nondiscrimination in every aspect of
station employment policy and practice.
Under the terms of its program, a station
shall:

(1) Define the responsibility of each
level of management to ensure vigorous
enforcement of its policy of equal
opportunity, and establish a procedure
to review and control managerial and
supervisory performance;

(2) Inform its employees and
recognized employee organizations of
the equal employment opportunity
policy and program and enlist their
cooperation;

(3) Communicate its equal
employment opportunity policy and
program and its employment needs to
sources of qualified applicants without
regard to race, color, religion, national
origin, or sex, and solicit their
recruitment assistance on a continuing
basis;

(4) Conduct a continuing program to
exclude all unlawful forms of prejudice
or discrimination based upon race,
color, religion, national origin, or sex
from its personnel policies and practices
and working conditions; and

(5) Conduct a continuing review of job
structure and employment practices and
adopt positive recruitment, job design,
and other measures needed to ensure
genuine equality of opportunity to
participate fully in all organizational
units, occupations, and levels of
responsibility.

(c) Specific EEO program
requirements. Under the terms of its
program, a station employment unit
must:

(1) Recruit for every full-time job
vacancy in its operation. A job filled by
an internal promotion is not considered
a vacancy for which recruitment is
necessary. Religious radio broadcasters
who establish religious affiliation as a
qualification for a job position are not
required to comply with these

recruitment requirements with respect
to that job position or positions, but will
be expected to make reasonable, good
faith efforts to recruit applicants who
are qualified based on their religious
affiliation. Nothing in this section shall
be interpreted to require a broadcaster to
grant preferential treatment to any
individual or group based on race, color,
national origin, religion, or gender.

(i) A station employment unit shall
use recruitment sources for each
vacancy sufficient in its reasonable,
good faith judgment to widely
disseminate information concerning the
vacancy.

(ii) In addition to such recruitment
sources, a station employment unit shall
provide notification of each full-time
vacancy to any organization that
distributes information about
employment opportunities to job
seekers or refers job seekers to
employers, upon request by such
organization. To be entitled to notice of
vacancies, the requesting organization
must provide the station employment
unit with its name, mailing address, e-
mail address (if applicable), telephone
number, and contact person, and
identify the category or categories of
vacancies of which it requests notice.
(An organization may request notice of
all vacancies).

(2) Engage in at least four (if the
station employment unit has more than
ten full-time employees and is not
located in a smaller market) or two (if
it has five to ten full-time employees
and/or is located entirely in a smaller
market) of the following initiatives
during each two-year period beginning
with the date stations in the station
employment unit are required to file
renewal applications, or the second,
fourth or sixth anniversaries of that
date.

(i) Participation in at least four job
fairs by station personnel who have
substantial responsibility in the making
of hiring decisions;

(ii) Hosting of at least one job fair;

(iii) Co-sponsoring at least one job fair
with organizations in the business and
professional community whose
membership includes substantial
participation of women and minorities;

(iv) Participation in at least four
events sponsored by organizations
representing groups present in the
community interested in broadcast
employment issues, including
conventions, career days, workshops,
and similar activities;

(v) Establishment of an internship
program designed to assist members of
the community to acquire skills needed
for broadcast employment;

(vi) Participation in job banks,
Internet programs, and other programs
designed to promote outreach generally
(i.e., that are not primarily directed to
providing notification of specific job
vacancies);

(vii) Participation in scholarship
programs designed to assist students
interested in pursuing a career in
broadcasting;

(viii) Establishment of training
programs designed to enable station
personnel to acquire skills that could
qualify them for higher level positions;

(ix) Establishment of a mentoring
program for station personnel;

(x) Participation in at least four events
or programs sponsored by educational
institutions relating to career
opportunities in broadcasting;

(xi) Sponsorship of at least two events
in the community designed to inform
and educate members of the public as to
employment opportunities in
broadcasting;

(xii) Listing of each upper-level
category opening in a job bank or
newsletter of media trade groups whose
membership includes substantial
participation of women and minorities;

(xiii) Provision of assistance to
unaffiliated non-profit entities in the
maintenance of web sites that provide
counseling on the process of searching
for broadcast employment and/or other
career development assistance pertinent
to broadcasting;

(xiv) Provision of training to
management level personnel as to
methods of ensuring equal employment
opportunity and preventing
discrimination;

(xv) Provision of training to personnel
of unaffiliated non-profit organizations
interested in broadcast employment
opportunities that would enable them to
better refer job candidates for broadcast
positions;

(xvi) Participation in other activities
designed by the station employment
unit reasonably calculated to further the
goal of disseminating information as to
employment opportunities in
broadcasting to job candidates who
might otherwise be unaware of such
opportunities.

(3) Analyze its recruitment program
on an ongoing basis to ensure that it is
effective in achieving broad outreach to
potential applicants, and address any
problems found as a result of its
analysis.

(4) Periodically analyze measures
taken to:

(i) Disseminate the station’s equal
employment opportunity program to job
applicants and employees;
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(ii) Review seniority practices to
ensure that such practices are
nondiscriminatory;

(iii) Examine rates of pay and fringe
benefits for employees having the same
duties, and eliminate any inequities
based upon race, national origin, color,
religion, or sex discrimination;

(iv) Utilize media for recruitment
purposes in a manner that will contain
no indication, either explicit or implicit,
of a preference for one race, national
origin, color, religion or sex over
another;

(v) Ensure that promotions to
positions of greater responsibility are
made in a nondiscriminatory manner;

(vi) Where union agreements exist,
cooperate with the union or unions in
the development of programs to ensure
all persons of equal opportunity for
employment, irrespective of race,
national origin, color, religion, or sex,
and include an effective
nondiscrimination clause in new or
renegotiated union agreements; and

(vi1) Avoid the use of selection
techniques or tests that have the effect
of discriminating against any person
based on race, national origin, color,
religion, or sex.

(5) Retain records to document that it
has satisfied the requirements of
paragraphs (c)(1) and (2) of this section.
Such records, which may be maintained
in an electronic format, shall be retained
until after grant of the renewal
application for the term during which
the vacancy was filled or the initiative
occurred. Such records need not be
submitted to the FCC unless specifically
requested. The following records shall
be maintained:

(i) Listings of all full-time job
vacancies filled by the station
employment unit, identified by job title;

(ii) For each such vacancy, the
recruitment sources utilized to fill the
vacancy (including, if applicable,
organizations entitled to notification
pursuant to paragraph (c)(1)(ii) of this
section, which should be separately
identified), identified by name, address,
contact person and telephone number;

(iii) Dated copies of all
advertisements, bulletins, letters, faxes,
e-mails, or other communications
announcing vacancies;

(iv) Documentation necessary to
demonstrate performance of the
initiatives required by paragraph (c)(2)
of this section, including sufficient
information to fully disclose the nature
of the initiative and the scope of the
station’s participation, including the
station personnel involved;

(v) The total number of interviewees
for each vacancy and the referral source
for each interviewee; and

(vi) The date each vacancy was filled
and the recruitment source that referred
the hiree.

(6) Annually, on the anniversary of
the date a station is due to file its
renewal application, the station shall
place in its public file, maintained
pursuant to § 73.3526 or § 73.3527, and
on its web site, if it has one, an EEO
public file report containing the
following information (although if any
broadcast licensee acquires a station
pursuant to FCC Form 314 or FCC Form
315 during the twelve months covered
by the EEO public file report, its EEO
public file report shall cover the period
starting with the date it acquired the
station):

(i) A list of all full-time vacancies
filled by the station’s employment unit
during the preceding year, identified by
job title;

(ii) For each such vacancy, the
recruitment source(s) utilized to fill the
vacancy (including, if applicable,
organizations entitled to notification
pursuant to paragraph (c)(1)(ii) of this
section, which should be separately
identified), identified by name, address,
contact person and telephone number;

(iii) The recruitment source that
referred the hiree for each full-time
vacancy during the preceding year;

(iv) Data reflecting the total number of
persons interviewed for full-time
vacancies during the preceding year and
the total number of interviewees
referred by each recruitment source
utilized in connection with such
vacancies; and

(v) A list and brief description of
initiatives undertaken pursuant to
paragraph (c)(2) of this section during
the preceding year.

(d) Small Station Exemption. The
provisions of paragraphs (b) and (c) of
this section shall not apply to station
employment units that have fewer than
five full-time employees.

(e) Definitions. For the purposes of
this rule:

(1) A full-time employee is a
permanent employee whose regular
work schedule is 30 hours per week or
more.

(2) A station employment unit is a
station or a group of commonly owned
stations in the same market that share at
least one employee.

(3) A smaller market includes
metropolitan areas as defined by the
Office of Management and Budget with
a population of fewer than 250,000
persons and areas outside of all
metropolitan areas as defined by the
Office of Management and Budget.

(f) Enforcement. The following
provisions apply to employment activity
concerning full-time positions at each

broadcast station employment unit
(defined in this part) employing five or
more persons in full-time positions,
except where noted.

(1) All broadcast stations, including
those that are part of an employment
unit with fewer than five full-time
employees, shall file a Broadcast Equal
Employment Opportunity Program
Report (Form 396) with their renewal
application. Form 396 is filed on the
date the station is due to file its
application for renewal of license. If a
broadcast licensee acquires a station
pursuant to FCC Form 314 or FCC Form
315 during the period that is to form the
basis for the Form 396, information
provided on its Form 396 should cover
the licensee’s EEO recruitment activity
during the period starting with the date
it acquired the station. Stations are
required to maintain a copy of their
Form 396 in the station’s public file in
accordance with the provisions of
§§73.3526 and 73.3527.

(2) The Commission will conduct a
mid-term review of the employment
practices of each broadcast television
station and each radio station that is
part of an employment unit of more
than ten full-time employees four years
following the station’s most recent
license expiration date as specified in
§73.1020. Each such licensee is
required to file with the Commission the
Broadcast Mid-Term Report (FCC Form
397) four months prior to that date. If a
broadcast licensee acquires a station
pursuant to FCC Form 314 or FCC Form
315 during the period that is to form the
basis for the Form 397, its Report should
cover the licensee’s EEO recruitment
activity during the period starting with
the date it acquired the station.

(3) If a station is subject to a time
brokerage agreement, the licensee shall
file Forms 396, Forms 397, and EEO
public file reports concerning only its
own recruitment activity. If a licensee is
a broker of another station or stations,
the licensee-broker shall include its
recruitment activity for the brokered
station(s) in determining the bases of
Forms 396, Forms 397 and the EEO
public file reports for its own station. If
a licensee-broker owns more than one
station, it shall include its recruitment
activity for the brokered station in the
Forms 396, Forms 397, and EEO public
file reports filed for its own station that
is most closely affiliated with, and in
the same market as, the brokered
station. If a licensee-broker does not
own a station in the same market as the
brokered station, then it shall include its
recruitment activity for the brokered
station in the Forms 396, Forms 397,
and EEO public file reports filed for its
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own station that is geographically
closest to the brokered station.

(4) Broadcast stations subject to this
section shall maintain records of their
recruitment activity necessary to
demonstrate that they are in compliance
with the EEO rule. Stations shall ensure
that they maintain records sufficient to
verify the accuracy of information
provided in Forms 396, Forms 397, and
EEO public file reports. To determine
compliance with the EEO Rule, the
Commission may conduct inquiries of
licensees at random or if it has evidence
of a possible violation of the EEO Rule.
In addition, the Commission will
conduct random audits. Specifically,
each year approximately five percent of
all licensees in the television and radio
services will be randomly selected for
audit, ensuring that, even though the
number of radio licensees is
significantly larger than television
licensees, both services are represented
in the audit process. Upon request,
stations shall make records available to
the Commission for its review.

(5) The public may file complaints
throughout the license term based on a
station’s Form 397 or the contents of a
station’s public file. Provisions
concerning filing, withdrawing, or non-
filing of informal objections or petitions
to deny license renewal, assignment, or
transfer applications are delineated in
§§73.3584 and 73.3587—-3589 of the
Commission’s rules.

(g) Sanctions and Remedies. The
Commission may issue appropriate
sanctions and remedies for any violation
of this rule.

PART 76—MULTICHANNEL VIDEO
AND CABLE TELEVISION SERVICE

3. The authority citation for part 76
continues to read as follows:

Authority: 47 U.S.C. 151, 152, 153, 154,
301, 302, 303, 303a, 307, 308, 309, 312, 317,
325, 503, 521, 522, 531, 532, 533, 534, 535,
536, 537, 543, 544, 544a, 545, 548, 549, 552,
554, 556, 558, 560, 561, 571, 572, 573.

4. Section 76.75 is amended by
revising paragraphs (b), (f), (g), (h), (i),
and (j); and removing paragraph (k), to
read as follows:

§76.75 Specific EEO program
requirements.
* * * * *

(b) Establish, maintain and carry out
a positive continuing program of
outreach activities designed to ensure
equal opportunity and
nondiscrimination in employment. The
following activities shall be undertaken
by each employment unit:

(1) Recruit for every full-time job
vacancy in its operation. A job filled by

an internal promotion is not considered
a vacancy for which recruitment is
necessary. Nothing in this section shall
be interpreted to require a multichannel
video programming distributor to grant
preferential treatment to any individual
or group based on race, national origin,
color, religion, age, or gender.

(i) An employment unit shall use
recruitment sources for each vacancy
sufficient in its reasonable, good faith
judgment to widely disseminate
information concerning the vacancy.

(ii) In addition to using such
recruitment sources, a multichannel
video programming distributor
employment unit shall provide
notification of each full-time vacancy to
any organization that distributes
information about employment
opportunities to job seekers or refers job
seekers to employers, upon request by
such organization. To be entitled to
notice of vacancies, the requesting
organization must provide the
multichannel video programming
distributor employment unit with its
name, mailing address, e-mail address
(if applicable), telephone number, and
contact person, and identify the
category or categories of vacancies of
which it requests notice. (An
organization may request notice of all
vacancies).

(2) Engage in at least two (if the unit
has more than ten full-time employees
and is not located in a smaller market)
or one (if the unit has six to ten full-time
employees and/or is located, in whole
or in part, in a smaller market) of the
following initiatives during each twelve-
month period preceding the filing of an
EEQO program annual report:

(i) Participation in at least two job
fairs by unit personnel who have
substantial responsibility in the making
of hiring decisions;

(ii) Hosting of at least one job fair;

(iii) Co-sponsoring at least one job fair
with organizations in the business and
professional community whose
membership includes substantial
participation of women and minorities;

(iv) Participation in at least two
events sponsored by organizations
representing groups present in the
community interested in multichannel
video programming distributor
employment issues, including
conventions, career days, workshops,
and similar activities;

(v) Establishment of an internship
program designed to assist members of
the community in acquiring skills
needed for multichannel video
programming distributor employment;

(vi) Participation in job banks,
Internet programs, and other programs
designed to promote outreach generally

(i.e., that are not primarily directed to
providing notification of specific job
vacancies);

(vii) Participation in a scholarship
program designed to assist students
interested in pursuing a career in
multichannel video programming
communications;

(viii) Establishment of training
programs designed to enable unit
personnel to acquire skills that could
qualify them for higher level positions;

(ix) Establishment of a mentoring
program for unit personnel;

(x) Participation in at least two events
or programs sponsored by educational
institutions relating to career
opportunities in multichannel video
programming communications;

(xi) Sponsorship of at least one event
in the community designed to inform
and educate members of the public as to
employment opportunities in
multichannel video programming
communications;

(xii) Listing of each upper-level
category opening in a job bank or
newsletter of media trade groups whose
membership includes substantial
participation of women and minorities;

(xiii) Provision of assistance to
unaffiliated non-profit entities in the
maintenance of web sites that provide
counseling on the process of searching
for multichannel video programming
employment and/or other career
development assistance pertinent to
multichannel video programming
communications;

(xiv) Provision of training to
management level personnel as to
methods of ensuring equal employment
opportunity and preventing
discrimination;

(xv) Provision of training to personnel
of unaffiliated non-profit organizations
interested in multichannel video
programming employment
opportunities that would enable them to
better refer job candidates for
multichannel video programming
positions;

(xvi) Participation in other activities
reasonably calculated by the unit to
further the goal of disseminating
information as to employment
opportunities in multichannel video
programming to job candidates who
might otherwise be unaware of such
opportunities.

* * * * *

(f) A multichannel video
programming distributor shall analyze
its recruitment program on an ongoing
basis to ensure that it is effective in
achieving broad outreach, and address
any problems found as a result of its
analysis.
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(g) Analyze on an ongoing basis its
efforts to recruit, hire, promote and use
services without discrimination on the
basis of race, national origin, color,
religion, age, or sex and explain any
difficulties encountered in
implementing its equal employment
opportunity program. For example, this
requirement may be met by:

(1) Where union agreements exist,
cooperating with the union or unions in
the development of programs to ensure
all persons equal opportunity for
employment, and including an effective
nondiscrimination clause in new or
renegotiated union agreements;

(2) Reviewing seniority practices to
ensure that such practices are
nondiscriminatory;

(3) Examining rates of pay and fringe
benefits for employees having the same
duties, and eliminating any inequities
based upon race, national origin, color,
religion, age, or sex discrimination;

(4) Evaluating the recruitment
program to ensure that it is effective in
achieving a broad outreach to potential
applicants.

(5) Utilizing media for recruitment
purposes in a manner that will contain
no indication, either explicit or implicit,
of a preference for one race, national
origin, color, religion, age, or sex over
another; and

(6) Avoiding the use of selection
techniques or tests that have the effect
of discriminating against qualified
minority groups or women.

(h) A full-time employee is a
permanent employee whose regular
work schedule is 30 hours per week or
more.

(i) The provisions of paragraphs
(b)(1)(ii), (b)(2), (c), and (f) of this
section shall not apply to multichannel
video programming distributor
employment units that have fewer than
six full-time employees.

(j) For the purposes of this rule, a
smaller market includes metropolitan
areas as defined by the Office of
Management and Budget with a
population of fewer than 250,000
persons and areas outside of all
metropolitan areas as defined by the
Office of Management and Budget.

5. Section 76.77 is revised to read as
follows:

§76.77 Reporting requirements and
enforcement.

(a) EEO program annual reports.
Information concerning a unit’s
compliance with the EEO recruitment
requirements shall be filed by each
employment unit with six or more full-
time employees on FCC Form 396—C on
or before September 30 of each year. If
a multichannel video programming

distributor acquires a unit during the
twelve months covered by the EEO
program annual report, the recruitment
activity in the report shall cover the
period starting with the date the entity
acquired the unit.

(b) Certification of Compliance. The
Commission will use the recruitment
information submitted on a unit’s EEO
program annual report to determine
whether the unit is in compliance with
the provisions of this subpart. Units
found to be in compliance with these
rules will receive a Certificate of
Compliance. Units found not to be in
compliance will receive notice that they
are not certified for a given year.

(c) Investigations. The Commission
will investigate each unit at least once
every five years. Employment units are
required to submit supplemental
investigation information with their
regular EEO program annual reports in
the years they are investigated. If an
entity acquires a unit during the period
covered by the supplemental
investigation, the information submitted
by the unit as part of the investigation
shall cover the period starting with the
date the operator acquired the unit. The
supplemental investigation information
shall include a copy of the unit’s EEO
public file report for the preceding year.

(d) Records and inquiries.
Employment units subject to this
subpart shall maintain records of their
recruitment activity in accordance with
§76.75 to demonstrate whether they are
in compliance with the EEO rules. Units
shall ensure that they maintain records
sufficient to verify the accuracy of
information provided in their EEO
program annual reports and the
supplemental investigation responses
required by § 76.1702 to be kept in a
unit’s public file. To determine
compliance with the EEO rules, the
Commission may conduct inquiries of
employment units at random or if the
Commission has evidence of a possible
violation of the EEO rules. Upon
request, employment units shall make
records available to the Commission for
its review.

(e) Public complaints. The public may
file complaints based on EEO program
annual reports, supplemental
investigation information, or the
contents of a unit’s public file.

(f) Sanctions and remedies. The
Commission may issue appropriate
sanctions and remedies for any violation
of the EEO rules.

6. Section 76.1702 is revised to read
as follows:

§76.1702 Equal employment opportunity.

(a) Every employment unit with six or
more full-time employees shall maintain

for public inspection a file containing
copies of all EEO program annual
reports filed with the Commission
pursuant to § 76.77 and the equal
employment opportunity program
information described in paragraph (b)
of this section. These materials shall be
placed in the unit’s public inspection
file annually by the date that the unit’s
EEO program annual report is due to be
filed and shall be retained for a period
of five years. The file shall be
maintained at the central office and at
every location with six or more full-time
employees. A headquarters employment
unit file and a file containing a
consolidated set of all documents
pertaining to the other employment
units of a multichannel video
programming distributor that operates
multiple units shall be maintained at
the central office of the headquarters
employment unit. The multichannel
video programming distributor shall
provide reasonable accommodation at
these locations for undisturbed
inspection of its equal employment
opportunity records by members of the
public during regular business hours.

(b) The following equal employment
opportunity program information shall
be included annually in the unit’s
public file, and on the unit’s web site,
if it has one, at the time of the filing of
its FCC Form 396—C:

(1) A list of all full-time vacancies
filled by the multichannel video
programming distributor employment
unit during the preceding year,
identified by job title;

(2) For each such vacancy, the
recruitment source(s) utilized to fill the
vacancy (including, if applicable,
organizations entitled to notification
pursuant to § 76.75(b)(1)(ii) of this
section, which should be separately
identified), identified by name, address,
contact person and telephone number;

(3) The recruitment source that
referred the hiree for each full-time
vacancy during the preceding year;

(4) Data reflecting the total number of
persons interviewed for full-time
vacancies during the preceding year and
the total number of interviewees
referred by each recruitment source
utilized in connection with such
vacancies; and

(5) A list and brief description of the
initiatives undertaken pursuant to
§76.75(b)(2) during the preceding year,
if applicable.

Note: The following appendix will not
appear in the Code of Federal Regulations.

BILLING CODE 6712-01-P
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Appendix—FCC Forms

Federal Conimunications Commission NOT Approved by OMB
Washington, D. C. 20554 3060-0120
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
MODEL PROGRAM REPORT

Legal Name of the Applicant

Mailing Address

City State or Country (if foreign address) ZIP Code
Telephone Number (include area code) E-Mail Address (if available)

Facility ID Number Call Sign

Application for Construction Permit for New Station D Application for Assignment of License

00

Application for Transfer of Control

a serviceType: L am [ e [J v [ Other (speciy)

b. Community of License: | City State

INSTRUCTIONS

Applicants seeking authority to construct a new commercial, noncommercial or international broadcast station, applicants seeking
authority to obtain assignment of the construction permit or license of such a station, and applicants secking authority to acquire
control of an entity holding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain from discrimination in employment and related benefits on the basis of race, color, religion, national origin or
sex. See 47 C.F.R. Section 73.2080. Pursuant to these requirements, an applicant who proposes to employ five or more full-time
employees must establish a program designed to ensure equal employment opportunity. This is submitted to the Commission as the
Model EEO Program. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in
the same market that share at least one employee.

Guidelines for a Model EEO Program and a Model EEO Program are attached.
NOTE: Check appropriate box, sign the certification below and return to FCC:
Station employment unit will employ fewer than 5 full-time employees; therefore no written program is being submitted.

Station employment unit will employ 5 or more full-time employees. Our Model EEO Program is attached. (You must
complete all sections of this form.)

I certify that the statements made herein are true, complete, and correct to the best of my knowledge and belief, and are made in good

faith.
Signed Name of Respondent
Title Date

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

FCC 396-A
October 2002
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"GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees, and transferees contains five
sections designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should
be addressed are as follows:

L GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all
personnel actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is
designed to fully utilize the skills of qualified persons.

II. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility for
implementing the station's program.

III. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and
prospective employees. The applicant's program should indicate whether it: (a) intends to utilize an employment application form
which contains a notice informing job applicants that discrimination is prohibited and that persons who believe that they have been
discriminated against may notify appropriate governmental agencies; (b) will post a notice which informs Jjob applicants and employees
that the applicant is an equal opportunity employer and that they may notify appropriate governmental authorities if they believe that
they have been discriminated against; and (c) will seek the cooperation of labor unions, if represented at the station, in the
implementation of its EEO program and in the inclusion of nondiscrimination provisions in union contracts. The applicant should also
set forth any other methods it proposes to utilize in conveying its EEO policy (e.g., orientation materials, on-air announcements, station
newsletter) to employees and prospective employees.

V. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes tc use to attract qualified job applicants. The
purpose of the listing is to assist the applicant in developing specialized referral sources to ensure wide dissemination of vacancy
information as job opportunities occur. Sources which subsequently prove to be nonproductive should not be relied on and new
sources should be sought.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
L GENERAL POLICY
It will be our policy to provide equal employment opportunity to all qualified individuals without regard to race, color, religion,

national origin or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

"FCC 396-A (Page 2)
October 2002
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It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of
specific practices designed to ensure the full realization of equal employment opportunity without regard to race, color. religion,
national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications
Commission, we have adopted an Equal Employment Opportunity Program which includes the following elements:

II. RESPONSIBILITY FOR IMPLEMENTATION
Name/Title

will be responsible for the administration and implementation of our Equal Employment Opportunity Program. It will also
be the responsibility of all persons making employment decisions with respect to the recruitment, evaluation, selection,
promotion, compensation, training and termination of employees to ensure that our policy and program is adhered to and
that no person is discriminated against in employment because of race, color, religion, national origin or sex.

M. POLICY DISSEMINATION

To ensure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities
in carrying out this policy, the following communication efforts will be made:

D The station's employment application forms will contain a notice informing prospective employees that discrimination because
of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal
agency if they believe they have been the victims of discrimination.

D Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and
of their right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

D We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union
contracts will contain a nondiscrimination clause.

[:] specify)

IV. RECRUITMENT

To ensure that information concerning each full-time vacancy is widely disseminated, we propose to use the following list of
recruitment sources consistent with the requirements of 47 C.F.R. Section 73.2080:

FCC 396-A (Page 3)
October 2002
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FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is anthonzed under the Communications Act of 1934, as amended, 1o collect the p | inf we req in this report. Wewmmzhe
mmmmwmnmwtmumumtmmmmmm ll'lebehevelhetemy be a violation or p ] violation of a
mcmm.mguhnmmkmmdqywtmqwmybemfemdwme&du:Lmeabwwcy poasible for i igating, p ing. enforcing or
implemenung the statute, rule, regulation or order. In certain cases, the inf ion in your req may be disck tothel‘ of Justice or a coun or
ad)udlauvebodywhcn(a)dweFCC or (b) any empioyee of the FCC: or (c) the United States Government. uapanvwapmoeedmxbefaethebodyorhum

in the p ding. In additi aumfmmnmptovndedm(hufotmwﬂlbcuvuhbleforwbhc:mpecnm If you owe a past due debt to the federal
governmem.lnymfmmﬁonyoupmvndemynlsobe‘ losed 1o the Dep of Treasury Financial Management Service, o(herfadu:lagmcaesmd/orvoor
employer to offset your salary. IRS tax refund or other payments to collect that debt. The FCC may also provide this inf ion to these » gh the
matching of comp rds when authorized l!youdonotpmvndethemformmonmqmwdmm:smmwmmvbemmmmxmmhmng
been taken upon it or its processing may be delayed while a request is made to provide the missing information. Your response is required to obtain the requested
authority. We have estimated that each resp to this collection of inf ion will ge 1 hour. Our estimate includes the time to read the instructions. look
through existing records, gather and maintain required data, and actually completemdtev:ew&:formormpauc lfyouh:vemycommlsonthnanmngor
on how we can improve the collection and reduce the burden it causes you. please write the Federal C ission, AMD-PERM. Paperwork
Reduction Project (3060-0120), Washington, D. C. 20554. Wew:lldsoweep(youroomnenlsmﬂ\elmmm:fyousmddmnlo;boky@fccgm Rem:rnber-
you are not required to respond to a collection of information sponsored by the Federal g and the g may not conduct or sp this coll
unless it displays a currently valid OMB controi number or if we fail to provide you with this notice. This collection has been assigned an OMB \ ber of
3060-0120.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, § U.S.C. 552a(e}(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 US.C. 3507.

FCC 396-A (Page 4)
October 2002
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Fadesrn] Correvasr;ithine.  orraressen Aprertl by DHaB
g HLC. T BROADCAST EQUAL EMPLOYMENT o1l

OPPORTUNITY PROGRAM REPORT
[To be filed with broadess license renewal applscation)

"{FTH::u:uum
Coda Ho.
Legal Name of the Licenser
Maling Address
Ciry Stase or Country (if forsign sddres) TIF Code
Telephone Mumber (mciade ares code) E-Madl Address (i available)
o =
TYPE OF BROADCAST STATION :
] matie [] v [0 Bducational Badic

Law Powes TV [ Educssion Tv

Interratienal

Al |m itabced opefaltd hy the licrmaere purtusst i o bene bokemge sgprement. [ndicate on e abbs Below which smslons are
mmﬂlwmlm T the exteml ﬂﬂmiﬁ“ﬂﬁ-mmhlmm
agreement on this report. responses of informeanes provided in Sections | deough 1V should mke ints consideration the licensee's
EEQ complisnce riforts ot brokered stations, s well as any other siwtions, mehided on they form.  For purpesss of S form, & etion
ETRphoYERETL WEl i1 6 ation of 8 proup of cermmon by ewned watons in the same macket shat share o losst ooe employe:.

T
Call Sign Facility ID) Number ‘m;ﬁhm Bt r primmeny
1 e O O ves e
1w Lo e [ vea e
o O O O v e
| mpimpm [ 7
EMD!‘M O Cve [ we
o O O OveOw
e O Ova DO
Dﬁ.'ﬂl_jFH EIT'I-' D‘I'-EI“I_

IFCC 196
s T
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_CONTACT PERSON [F OTHEE THAN LICENSEL

Fame Sereet Addrgss
"E‘rq.- Sue Zap Code Telephone Mo,
[
FILING INSTREUCTIONS

Broadast smiion licensees. are required 1w afford egeal omployment oppartessty s all qualified perions and 1o redrain from
discriminating in employment and relued benefits on the basis of race color, nakonal cogin, reEligus. and sex. Ser 47 CFER
Sestins T1,20B0, Purseani o thess requinemesed. & license renswal applicant whose staion employment wnit emplave five of moe
Pull-tarme szatees employees must file a report-af i scovines o ensure equal employmen oppomoniny. [ a faies employment unl
employs fewer taan five Fall-Bime employess, no equal employment opparfuraty progras formaticn nesd be flled. If & wazon
emplovment unil is filing & combined repont a copy of the repor must be filed with esch sson’s renewal applicanon.

& copy of this report meat be kept in the starion’s poblic fil. Thess scteors are required 50 obiain license renewal. Failure o meet
these mequinsmests say resull s wnctions or licenss rescwal Being delayed oo demed.  Theie fequirements are conuned in 47
CF.E. Section TL.D0E80 and are authorized by e Communicancas At of 1934, a3 amended.

HSCRIMINATION COMPLAINTS. Hawe sy perding or resolved complains been filed duneg this
litefde nerm before any body having competem porisdicion under foderal. stwr. temional or ool law, D\'-Dm
allgping unlawdul discrimization in te employment practaccs of e suions)?

I so. provede a bref desssipteon of e complaint(s), including e penons iavelved, the date of the filisg, e
count or apency, B file number (if any) and the dispedision of curerm st of the maner.

Ciowes your siation employmen unit empldoy fewer than five full-time employesa? Dhq:D Mo
Coasider i ~Eall-mme” .wlu-..‘-;ﬂdm P-m.-pﬂlg- weEking 30 of meee Boars b ek,

1F yeur guion employment unit employs fewsr gan free Ball-eime emplopees, compleie the cerificmion bebore, revamn the form o e
POC, and place & copy in your Mation(i) publie file Yoo do por bave so compleie the nest of this form. I your sason empla=en
wnit amploys five or more full -ime employees, you must compleie all of this ferm s fallow all parucsion,

CERTIFICATION

B. By a partner. il & partnership (peneral panner, if @ limmed pannership);
C. By sn officer, if a cofporamon or an associseom: o
[ By an ancrney of the licesies, on cake of plydical desabilny or ahsesce from e Unned Sunes of e lioensee.

WILLFUIL FALSE STATEMENTS ON THIS FORM ARE FUNISHAELE BY FINE ANIVOR (MPRISONMENT
{U.5. DODE, TITLE 18, SECTION 1001} ANDVOR REVOCATION OF ANY STATION LICENSE 08 OONSTRUCTION FERMET
(L5 CODE. TITLE 47, SECTION 312{ax 11}, ANDVOR FORFEITURE {L1.5. CODE. TTITLE 47. SECTION 303).

1 cemiffy no the best of my knowledge. information and belief. all ssatemenis coniamed in this repon are Bue and cormecl.

Signed Mume of Respoadent

Title Telephan: Mo, {mclude ares code)
Dt

FCEC 394 (Fape T
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The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about whether the
station is meeting equal employment opportunity requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, coleor,
national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation,
training and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME TITLE

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

1. EEO PUBLIC FILE REPORT .
Attach as an exhibit one copy of each of the EEO public file reports from the previous two years. Exhibit No.
Stations are required to place annually such information as is required by 47 C.F.R. Section
73.2080 in their public files.

II. NARRATIVE STATEMENT
Provide a statement in an exhibit which demonstrates how the station achieved broad and Exhibit No.
inclusive outreach during the two-year period prior to filing this application. Stations that have
experienced difficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal information we request in this report. We will use the
information you provide to determine if the benefit requested is consistent with the public interest. If we believe there may be a violation or p | violation of 3
FCC statute, regulation, rule or order, your request may be referred 1o the Federal, state or local agency responsible for i i gati i forcing or
implementing the statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the Depmmem of Juwce or & court or

adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government, is a party to a proceeding before the body or has an

in the p ding. in addition, all information provided in this form will be available for public insp If you owe a past due debt 10 the federa!

government, any information you provide may also be disclosed to the Department of Treasury Financial Management Service, other federal agencies md/or your

employer to offset your salary, IRS tax refund or other payments 1o collect that debt. The FCC may also provide this infc ion to these agenci gh the

hing of comp ds when authorized. If you do not provide the information teqmled on this report, the report may be retumed without action havmg

beennkenuponnorm pmemmgmybedelnyedwhnleueqnesnlnndelomdethe issing information. Your resp is required to obtain the requested

uuthoruy We have esti d that each resp to this collection of i ion will .lhour.JO i Our esti includes the time to read the
i look through existing ds, gather and quired data, and actually complete and review the form or response. If you have any comments on

this estimate, or on how we can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM,
Paperwork Reduction Project (3060-0113), Washington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fcc.gov.
Remember - you are not required to respond to a collection of information sponsored by the Federal government, and the g may not conduct or sp

this collection, unless it displays a currently valid OMB control number or if we fail 1o provide you with this notice. This collection has been assigned an OMB
control number of 3060-0113.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 US.C. 552a(e)(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 US.C. 3507.

FCC 396 (Page 3)
October 2002
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NOTICE
SHOULD YOU NO LONGER OPERATE THIS EMPLOYMENT UNIT, PLEASE FURNISH
THE CURRENT OPERATOR’S NAME, ADDRESS, DATE OF TRANSFER AND RETURN
THE FORM 396-C IMMEDIATELY. CALL (202) 418-1450 TO OBTAIN FORMS FOR

NEWLY ACQUIRED UNITS OR IF YOU HAVE ANY EEO QUESTIONS

RETURN THE COMPLETED FORM IN DUPLICATE INCLUDING ANSWERS TO THE
SUPPLEMENTAL INVESTIGATION SHEET (SIS) IF APPLICABLE AS SOON AS
POSSIBLE. FOR YOUR INFORMATION, THE UPPER RIGHT HAND CORNER OF THE
FORM 396-C WILL BE MARKED WITH AN “X” FOR THOSE UNITS THAT MUST FILL
OUT AN SIS. PURSUANT TO SECTION 76.1802 OF THE COMMISSION’S RULES, THE

DUE DATE FOR FILING FORM 396-C IS SEPTEMBER 30™ OF EACH YEAR.

'FCC FORM 396-C Instructions
October 2002
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Federal Communications Commission Approved by OMB
Washington, D.C. 20554 3060-0095/0574

INSTRUCTIONS FOR COMPLETING
FCC FORM 396-C

YOU ARE STRONGLY URGED TO CONSULT THE COMMISSION’S CABLE EEO RULES

BEFORE COMPLETING THIS FORM
47 C.F.R. Section 76.71 et seq.

General Instructions

Supply the requested information for the unit. If the unit is to submit a Supplemental Investigation Sheet
(SIS), one will be attached to the form and an *“x™ will appear in the brackets before “Supplemental
Investigation Sheet Attached” located in the box “For FCC Use Only” on page 1 of the form. If the unit no
longer exists due to consolidation with another unit, or is no longer under your control, attach as Exhibit A

an explanation and proceed to Section V.

Section 1

A. In addition to the unit operator’s legal name, supply, if applicable, the name of the MSO owning
or controlling the operator.

Supply the address to which you want the correspondence sent.
Supply the county and state of the unit’s principal employment office.
A full-time employee is one who permanently works 30 or more hours per week.

Insert the payroll period in July, August or September used for this year's report.

m om U 0w

Place an X in the appropriate brackets for each possible exhibit.

Section IT

Submit as Exhibit A, a list of communities added or deleted from the unit using the format provided. To
obtain this information, review the prior year’s form for the unit, noting the communities then comprising
the unit, and comparing that list with the names of the communities now comprising the unit.

(NOT APPLICABLE TO MVPD UNITS)

Section ITI

Carefully answer each of the nine (9) questions by checking either Yes or No. If the answer is No, attach
as Exhibit B an explanation. The focus of question three is on whether cable units have engaged in broad
and inclusive outreach. The Commission does not require the targeting of certain kinds of sources or
organizations. With regard to question five, we clarify that efforts to seek out entrepreneurs should be
broad enough to cover all segments of the community, and that no entity should be excluded on the basis of
race, color, religion, national origin, age or gender. See 47 C.F.R. Section 76.75.

" FCC FORM 396-C Instructions
October 2002
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Section IV

You may attach as Exhibit C any additional information you believe useful in the FCC’s evaluation of your
EEO efforts. There is no requirement to provide such information.

Section V

Sign and date the form in the spaces provided. Also, print the name of the official signing as well as the
title of that person. Return the original and one copy to the Commission by September 30®. Retain a copy
for your files.

Supplemental Investigation Sheet (SIS)

If required, attach as Exhibits D, E, and F the job descriptions requested in Part I, the responses to the
questions checked in Part I1, and the EEO public file report requested in Part II1.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPER REDUCTION ACT

The FCC is authorized under the Communications Act of 1934, as amended, to collect the personal
information we request in this report. We will use the information you provide to determine if the benefit
requested is consistent with the public interest. If we believe there may be a violation or potential violation
of a FCC statute, regulation, rule or order, your request may be referred to the Federal, state, or local
agency responsible for investigating, prosecuting, enforcing or implementing the statute, rule, regulation or
order. In certain cases, the information in your request may be disclosed to the Department of Justice or a
court or adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States
Government is a party to a proceeding before the body or has an interest in the proceeding. In addition, all
information provided in this form will be available for public inspection. If you owe a past due debt to the
federal government, any information you provide may also be disclosed to the Department of Treasury
Financial Management Service, other federal agencies and/or your employer to offset your salary, IRS tax
refund or other payments to collect that debt. The FCC may also provide this information to these agencies
through the matching of computer records when authorized. If you do not provide the information
requested in this report, the report may be returned without action having been taken upon it or its
processing may be delayed while a request is made to provide the missing information. Your response is
required to obtain the requested authority. We have estimated that each response to this collection of
information will vary from 10 minutes to 1 hour, 15 minutes. Our estimate includes the time to read the
instructions, look through existing records, gather and maintain required data, and actually complete and
review the form or response. If you have any comments on this estimate, or on how we can improve the
collection and reduce the burden it causes you, please write the Federal Communications Commission,
AMD-PERM, Paperwork Reduction Project (3060-0095/0574), Washington D.C. 20554. We will also
accept your comments via the Internet if you send them to jboley@fcc.gov. Remember — you are not
required to respond to a collection of information sponsored by the Federal government, and the
government may not conduct or sponsor this collection, unless it displays a currently valid OMB control
number or if we fail to provide you with this notice. This collection has been assigned an OMB control
number of 3060-0095/0574.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579,
DECEMBER 31, 1974, 5§ U.S.C. 552(e)(3), AND THE PAPERWORK REDUCTION ACT OF 1980,
P.L. 95-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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Wasagon,D.C. 20354 BROADCAST MID-TERM REPORT s
(For FOC Use Only)
Code No.
Legal Name of the Licensee
Mailing Address
City State of Country (if foreign address) ZIP Code
Telephone Number (include area code) E-Mail Address (if available)
I o
TYPE OF BROADCAST STATION :
Commercial Broadcast Station Noncommercial Broadcast Station
[ regio [] 1V [0 Educational Radio
Low Power TV ] Educational TV
International

List call sign and location of all stations included on this statement. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below which
stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated pursuant to a
time brokerage agreement on this report, responses or information provided in Sections I through ITI should take into consideration
the licensee’s EEO compliance efforts at brokered stations, as well as any other stations, included on this form. For purposes of this
form, a station employment unit is a station or a group of commonly owned stations in the same market that share at least one
employee.

Call Sign Facility ID Number | M;?”Mm) (cilf;'it) { Tmm
CJa O O v OveCve
CJa O e Ol v Ove O
O O Orv Ove e
Cam e O v OveCre
DAMDFMDW DY“DNO
CavCew O v Ovewe
L amCem O v Clvea e
O amCem Oy o OveOwe
L av O Oy OveOre

Septemnber 2002
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SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS
INDICATED BELOW:

Name Street Address
City State Zip Code Telephone No.
()
FILING INSTRUCTIONS

"Broadcast station licensces are required to afford equal employment opportunity to all qualified persons and to refrain from

discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47 CF.R.
Section 73.2080. Pursuant to these requirements, a televsion station employment unit that employs five or more full-time station
employees must file a full and complete Broadcast Mid-Term Report. If a televsoin station employment unit employs fewer than five
full-time employees, only the first two pages of this report need be filed.

" A copy of this Mid-Term Report must be kept in the station's public file. Failure to meet these requirements may result in sanctions

or remedies. These requirements are contained in 47 C.F.R. Section 73.2080 and are authorized by the Communications Act of
1934, as amended.

‘Does your station employment unit employ fewer than ten full-time employees if television or fewer than

- DYes DNo

cleven full-time employees if radio?

"If yes, you do not have to file this form with the FCC. However, you have the option to complete the certification below, return the

form to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. If your station
employment unit employs five or more full -time employees,if television, or eleven or more full-time employees if radio, you must
complete all of this form and follow all instructions.

"CERTIFICATION

“This report must be certified, as follows:

A. By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited partnership);

C. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(U.S. CODE, TITLE 47, SECTION 312(a)1)), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

certify to the best of my knowledge, information and belicf, all statements contained in this report are true and correct.

Signed Name of Respondent

Title Telephone No. (include area code)
Date
L

FCC 397 (Page 2)

September 2002
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GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race, color,
national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation,
training and termination.

RESPONSIBILITY FOR IMPLEMENTATION
A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME TITLE

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment, evaluation,
selection, promotion, compensation, training and termination of employees to ensure that no person is discriminated against in
employment because of race, color, religion, national origin or sex.

MID-TERM REPORT

Television station employment units with five or more full-time employees and radio station employment units with more than ten
full-time employees filing in the middie of the license term must attach a copy ofeach of the EEO public file reports from the
previous two years. Stations are required to place annually such information as is required by 47 C.F.R. Section 73.2080 in their
public files.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

TheFCCu.udmzeduﬂderﬂzCotmunmomActofwuuumndedlneollecnhe ] infc we req in this report. \Vemlluulhe
fi ion you provide to d i |fthebeneﬁlrequuleduconnncntmlhtfcpubhcmmx. If we belicve there may ben. lation or p | violation of 3
FCC statute, regulation, rule or order, yourrequatmyberefmedwthel-‘edml state or local agency responsible for i ing, pt ing, enforcing or
implementing the statute, rule, regulation or order. In certain cases, the i ion in your req may be discl ‘tolheDcpmmemof Justice or a court or

adjudicative body when (a) the FCC; or (b) any employee of the FCC; or (c) the United States Government, is a party to a proceeding before the body or has an
interest in the proceeding.  In addition, all information provided in this form will be available for public inspection. If you owe a past due dedt o the feders
government, any information you provide may aiso be disclosed to the Department of Treasury Financial Management Service, other federal agencies and/or your
enployer to offset your salary, IRS tax refund or other payments to collect that debt. The FCC may also provide this information to these agencies through the

8 of comp ds when authorized. If you do not provide the information requested on this report, the report may be retumed without action having
becnukznupmuorm,, ing may be delayed while 2 request is made to provide the missing information. Your resp is required to obtain the requested
authority. We have esti d that each resp to this collection of inft ion will ge 30 mi Our esti includes the time to read the instructions,

look through existing records, gather and quired data, and Iy plete and review the form or response. If you have any comments on this
estimate, or on how we can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM,
Paperwork Reduction Project (3060-0922), Washington, D. C. 20554. We will also accept your comments via the Intemet if you send them to jboley@fcc.gov.
Remember - youmnot quired to respond to a collection of information sponsored by the Federal government, and the g may not conduct or sp
this collection, unless it displays a ly valid OMB control number or if we fail to provide you with this notice. This collection has been d an OMB
control number of 3060-0922.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, S US.C. $52a(e)(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

FCC 397 (Page 3)
September 2002

[FR Doc. 02—-31762 Filed 12—16—02; 8:45 am]
BILLING CODE 6712-01-C
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