>
GPO,

29434

Federal Register/Vol. 89, No. 78/Monday, April 22, 2024/ Notices

from and contributing to the nation’s
economic growth and prosperity.
Potential focus areas will include
disparities in audit selection, tax credit
uptake and financial access, scam
prevention, data analysis as well as
outreach and education strategies
among others.

The new IRSAC Subcommittee on
Fairness in Tax Administration will
closely coordinate with the Treasury
Advisory Committee on Racial Equity
(TACRE) which previously provided
recommendations to Treasury and IRS
on addressing racial disparities in audit
selection.

IRSAC members are appointed to
three-year terms by the IRS
commissioner and submit a report to
IRS leadership annually at a public
meeting. Applications are currently
being accepted for appointments that
will begin in January 2025.

Nominations of qualified individuals
may come from individuals or
organizations. IRSAC members are
drawn from diverse backgrounds
representing a cross-section of the
taxpaying public with experience in: tax
preparation for individuals, small
businesses and large multi-national
corporations; tax exempt and
government entities; information
reporting; taxpayer or consumer
advocacy; fairness in tax administration;
and civil rights and community
engagement.

Applications should document the
proposed member’s qualifications.
Applicants must be in good standing
with their own tax obligations and
demonstrate high professional and
ethical standards. In accordance with
the Department of Treasury Directive
21-03, all applicants must apply and
pass a tax compliance and practitioner
check. For those applicants deemed
“best qualified,” FBI fingerprint checks
are required.

The IRSAC is also seeking applicants
with specific knowledge and
background in the following areas:

Individual Wage & Investment—
Knowledge of tax law application/tax
preparation experience, income tax
issues related to refundable credits,
including tax credit uptake, experience
educating on tax issues and topics
(especially outreach to and engagement
with underserved communities), with
multi-lingual taxpayer communications,
with prevention of tax-related scams
and schemes, with taxpayer advocacy or
contact center operations, with civil
rights, marketing/applying industry
benchmarks to operations, with tax
software industry, deductions,
withholding, or other information for
tax purposes; familiarity with IRS tax

forms and publications; familiarity with
IRS’s online applications (e.g., Online
Account, EITC Assistant, etc.);
background with knowledge of
technology innovations in public and
private customer service sectors;
experience in application and use of
qualitative and quantitative data for use
in improving taxpayer/customer
experience, including for addressing
audit disparities.

Information Reporting—Knowledge of
banking industry and/or possess broker-
dealer background with experience
filing information returns; knowledge of
payroll industry; experience with
retirement withholding and reporting.

Large Business & International—
Experience as a certified public
accountant or tax attorney working in or
for a large, sophisticated multinational
organization; experience working in-
house at a major firm dealing with tax
planning for complex organizations
including large multinational
corporations and large partnerships.

Small Business & Self-Employed—
Knowledge or experience with digital
assets and/or peer to peer payment
applications; knowledge of passthrough
entities and/or fiduciary tax; experience
with online or digital businesses, audit
representation and/or educating on tax
issues and topics; knowledge base and/
or background related to Collection
activities and balance due case
resolution options; experience as a
practitioner in underserved
communities (e.g., where English is not
the first language); experience with
digitalization systems, tools, or
processes; marketing experience to help
with ideas for increasing uptake of
digital tools offered by the IRS;
knowledge of IRS modernization
projects; understanding of the Inflation
Reduction Act and how it will impact
the IRS in the coming years; experience
developing and/or delivering virtual
presentations.

Tax Exempt & Government Entities—
Experience with Indian tribal
governments; experience in federal,
state, or local governments; experience
in tax-exempt bonds and/or employee

lans.

The IRSAC holds approximately four,
two-day working sessions and at least
one public meeting per year. Members
are not paid for their services; any travel
expenses are reimbursed within federal
government guidelines.

All applicants will be sent an
acknowledgment of receipt.

Equal opportunity practices will be
followed for all appointments to the
IRSAC in accordance with the
Department of Treasury and IRS
policies. The IRS has special interest in

assuring that women and men, members
of all races and national origins, and
individuals with disabilities have an
opportunity to serve on advisory
committees. Therefore, the IRS extends
particular encouragement to
nominations from such appropriately
qualified candidates.

Dated: April 16, 2024.
John A. Lipold,

Designated Federal Officer, Office of National
Public Liaison, Internal Revenue Service.

[FR Doc. 2024—08510 Filed 4-19-24; 8:45 am]|
BILLING CODE 4830-01-P

DEPARTMENT OF THE TREASURY
Department of the Treasury.

Privacy Act of 1974; System of
Records

ACTION: Notice of modified systems of
records.

SUMMARY: In accordance with the
Privacy Act of 1974, the Department of
the Treasury (“Treasury” or the
“Department”), proposes to modify 10
of its systems of records notices below
by adding one new routine use to all 10
systems.

DATES: Submit comments on or before
May 22, 2024. The new routine use will
be applicable on May 22, 2024 unless
Treasury receives comments and
determines that changes to the system of
records notice are necessary.

ADDRESSES: Comments may be
submitted to the Federal eRulemaking
Portal electronically at https://
www.regulations.gov identified by
docket number TREAS-D0-2024-0007.
Comments can also be sent to the
Deputy Assistant Secretary for Privacy,
Transparency, and Records, Department
of the Treasury, 1500 Pennsylvania
Avenue NW, Washington, DC 20220,
Attention: Modified Privacy Act
Systems of Records. All comments
received, including attachments and
other supporting documents, are part of
the public record and subject to public
disclosure. All comments received will
be posted without change to http://
www.regulations.gov, including any
personal information provided. You
should submit only information that
you wish to make publicly available.

FOR FURTHER INFORMATION CONTACT: For
general questions and for privacy issues
please contact: Ryan Law, Deputy
Assistant Secretary for Privacy,
Transparency, and Records (202-622—
5710), Department of the Treasury, 1500
Pennsylvania Avenue NW, Washington,
DC 20220.


https://www.regulations.gov
https://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
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SUPPLEMENTARY INFORMATION:

In accordance with the Privacy Act of
1974, 5 U.S.C. 552a, the Department of
the Treasury proposes to modify the
Treasury systems of records notices, as
identified below, to include one new
routine use permitting disclosure to the
United States Department of Justice for
purposes of the National Law
Enforcement Accountability Database
(the “NLEAD”). On May 25, 2022, the
President issued Executive Order 14074,
Advancing Effective, Accountable
Policing and Criminal Justice Practices
to Enhance Public Trust and Public
Safety (the “Executive Order”). Section
5 of the Executive Order directs the
Attorney General to establish the
National Law Enforcement
Accountability Database as ‘“‘a

centralized repository of official records
documenting instances of law
enforcement officer misconduct as well
as commendations and awards.” As
required by the Executive Order, in
developing the NLEAD, the Department
of Justice regularly consulted with other
federal law enforcement agencies, at
both leadership and staff levels. This
new routine use authorizes disclosure to
the Department of Justice pursuant to
the Executive Order.

Treasury has provided a report of this
system of records to the House
Committee on Oversight and
Accountability, the Senate Committee
on Homeland Security and
Governmental Affairs, and OMB,
pursuant to 5 U.S.C. 552a(r) and OMB
Circular A-108, “Federal Agency

Responsibilities for Review, Reporting,
and Publication under the Privacy Act,”
dated December 23, 2016.

Ryan Law,

Deputy Assistant Secretary for Privacy,
Transparency, and Records.

The NLEAD routine use is being
added to the following Treasury systems
of records notices. The addition of this
new routine use disclosure to each of
the SORNSs referenced below is
consistent with the purpose(s) for which
the information was collected because
these SORNS already include a routine
use for making similar disclosures
directly to federal agencies upon
request.

System name and number (security classifica-
tion)

System location and system manager(S)

Routine use
added will be
numbered

History

DO .190, OIG Investigations Management Infor-

mation System (Unclassified).

DO .301, TIGTA General Personnel and Payroll

(Unclassified).

DO .307, TIGTA Employee Relations Matters,
Appeals, Grievances, and Complaint Files (Un-

classified).

DO .311, TIGTA Office of Investigation Files (Un-

classified).

IRS 36.001, Appeals, Grievances and Complaint

Records (Unclassified).

IRS 36.003, General
Records (unclassified).

Personnel

and Payroll

Chief, Human Capital Office

Departmental Offices—OIG, Assistant Inspector

General for Investigations and Counsel to the
Inspector General..

Assistant Inspector General for Investigations ....
Departmental Offices—TIGTA (National Head-

quarter, field offices listed in Appendices A, B
and C, Bureau of the Fiscal Service, and
Transaction Processing Center, U.S. Depart-
ment of Agriculture, National Finance Center.)
General Personnel Records—Deputy Inspector
General for Mission Support/Chief Financial
Officer. Time-reporting records: (1) For Office
of Audit employees—Deputy Inspector Gen-
eral for Audit; (2) For Office of Chief Counsel
employees—Chief Counsel; (3) For Office of
Investigations employees—Deputy Inspector
General for Investigations; (4) For Office of In-
spections and Evaluations employees—Deputy
Inspector General for Inspections and Evalua-
tions; (5) For Office of Information Technology
employees—Chief Information Officer; (6) For
Office of Mission Support/Chief Financial Offi-
cer employees—Deputy Inspector General for
Mission Support/Chief Financial Officer; and
(7) For Inspector General staff employees—
Principal Deputy Inspector General.

Departmental Offices—TIGTA (Office of Mission

Support/Chief Financial Officer) Deputy In-
spector General for Mission Support/Chief Fi-
nancial Officer.

Departmental Offices—TIGTA (Office of Inves-

tigation) Deputy Inspector General for Inves-
tigations, Office of Investigations.

IRS (National Office, field, computer center, and

campus offices)..

Chief, Office of Equal Employment and Diversity

and Human Capital Officer.

IRS (Current employee personnel records: Na-

tional Office, field, computing center and cam-
pus offices. Current employee payroll records:
Transactional Processing Center (TPC), U.S.
Department of Agriculture, National Finance
Center. Former employee personnel records:
The National Archives and Records Adminis-
tration, National Personnel Records Center).

(amn

(25)

(14

=

(15)

(12)

(21)

81 FR 78298 (Nov. 7,

2016).

87 FR 68797 (Nov. 16,

2022).

87 FR 68797 (Nov. 16,

2022).

87 FR 68797 (Nov. 16,

2022).

80 FR 54063 (Sept. 8,

2015).

80 FR 54063 (Sept. 8,

2015).
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System name and number (security classifica-
tion)

System location and system manager(S)

Routine use
added will be
numbered

History

IRS 90.002, Chief Counsel Litigation and Advice
(Civil) Records (Unclassified).

IRS 90.003, Chief Counsel Litigation and Advice
(Criminal) Records (Unclassified).

Mint .012, Union Agency Negotiated Grievances;
Adverse Personnel Actions; Discrimination
Complaints, Complaints and Actions before Ar-
bitrators, Administrative Tribunals and Courts
(Unclassified).

BEP .021, Investigative Files (Unclassified)

IRS (Office of the Chief Counsel; Offices of the
Associate Chief Counsel (Corporate), (Finan-
cial Institutions & Products), (General Legal
Services), (Income Tax & Accounting), (Inter-
national), (Passthroughs & Special Industries),
and (Procedure & Administration); Office of the
Division Counsel/Associate Chief Counsel
(Tax Exempt & Government Entities); Offices
of the Division Counsel (Large Business &
International), (Small Business/Self Employed)
and (Wage & Investment); Office of the Spe-
cial Counsel to the National Taxpayer Advo-
cate; Office of the Special Counsel to the Of-
fice of Professional Responsibility; and Area
Counsel offices).

The Chief Counsel, Special Counsel to the Na-
tional Taxpayer Advocate, Special Counsel to
the Office of Professional Responsibility, each
Associate Chief Counsel, and each Division
Counsel is the system manager of the system
in that office.

IRS (Office of the Chief Counsel; Office of the
Division Counsel/Associate Chief Counsel
(Criminal Tax); and Area Counsel (Criminal
Tax) offices).

The Division Counsel/Associate Chief Counsel
(Criminal Tax) is the system manager.

U.S. Mint (United States Mint's Workforce Solu-
tions Department, its Office of Chief Counsel,
and any other office within the United States
Mint where an action arose) (1) Chief, Human
Resources Division, (2) Plant Manager(s), and
(3) Officer-in-Charge.

BEP (Office of Security, Bureau of Engraving
and Printing, Eastern Currency Facility and
Security Division, Bureau of Engraving and
Printing, Western Currency Facility), Chief, Of-
fice of Security, Bureau of Engraving and
Printing, Eastern Currency Facility, and Secu-
rity Officer, Security Division, Bureau of En-
graving and Printing, Western Currency Facil-
ity..

@3

=

(16)

©

-~

(10)

80 FR 54063 (Sept. 8,

2015).

80 FR 54063 (Sept. 8,

2015).

78 FR 1307 (Jan. 8,

2013).

78 FR 22604 (Apr. 16,

2013).

All of the Treasury’s system of records
referenced above are being modified to
add the NLEAD routine use is as
follows:

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

() To disclose, to the extent
permitted by law, official records
documenting former or current Treasury
law enforcement officers’
commendations, awards, and
misconduct to the Department of Justice
(DOJ) as required pursuant to Executive
Order 14074, Advancing Effective,
Accountable Policing and Criminal
Justice Practices to Enhance Public
Trust and Public Safety, to provide a
central source for federal, state, local,
and tribal agencies to search when
making suitability determinations
during the recruitment, investigation,
hiring, promotion, and retention of law
enforcement personnel.

The new routine use number in each
SORN is indicated in the second
column of the chart above.

The remainder of Treasury’s systems
of records notices referenced above
remain unchanged except for the
addition of the NLEAD routine use
identified above.

[FR Doc. 2024—-08513 Filed 4-19-24; 8:45 am]
BILLING CODE 4810-AK-P

DEPARTMENT OF VETERANS
AFFAIRS

[OMB Control No. 2900-0715]

Agency Information Collection Activity
Under OMB Review: Servicer’s Staff
Appraisal Reviewer (SAR) Application

AGENCY: Veterans Benefits
Administration, Department of Veterans
Affairs.

ACTION: Notice.

SUMMARY: In compliance with the
Paperwork Reduction Act (PRA) of
1995, this notice announces that the
Loan Guaranty Service, Department of
Veterans Affairs, will submit the
collection of information abstracted
below to the Office of Management and
Budget (OMB) for review and comment.
The PRA submission describes the
nature of the information collection and
its expected cost and burden and it
includes the actual data collection
instrument.

DATES: Written comments and
recommendations for the proposed
information collection should be sent
within 30 days of publication of this
notice by clicking on the following link
www.reginfo.gov/public/do/PRAMain,
select ”’Currently under 30-day
Review—Open for Public Comments”
then search the list for the information
collection by Title or “OMB Control No.
2900-0715".


http://www.reginfo.gov/public/do/PRAMain
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