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notification disclosing all changes in
membership.

On March 3, 2005, Center filed its
original notification pursuant to Section
6(a) of the Act. The Department of
Justice published a notice in the Federal
Register pursuant to Section 6(b) of the
Act on March 25, 2005 (70 FR 15350).

Dorothy B. Fountain,

Deputy Director of Operations, Antitrust
Division.
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DEPARTMENT OF JUSTICE
Antitrust Division

Notice Pursuant to the National
Cooperative Research and Production
Act of 1993—Southwest Research
Institute: Clean Diesel IV

Notice is hereby given that, on June
28, 2005, pursuant to Section 6(a) of the
National Cooperative Research and
Production Act of 1993, 15 U.S.C. 4301
et seq. (“the Act”), Southwest Research
Institute: Clean Diesel IV (“SwRI: Clean
Diesel IV”’) has filed written
notifications simultaneously with the
Attorney General and the Federal Trade
Commission disclosing changes in its
membership. The notifications were
filed for the purpose of extending the
Act’s provisions limiting the recovery of
antitrust plaintiffs to actual damages
under specified circumstances.
Specifically, Toyota Motor Corporation,
Aichi, Japan and its subsidiary, Hino
Motors, Ltd., Tokyo, Japan have been
added as parties to this venture.

No other changes have been made in
either the membership or planned
activity of the group research project.
Membership in this group research
project remains open, and SWRI: Clean
Diesel IV intends to file additional
written notification disclosing all
changes in membership.

On April 6, 2004, SWRI: Clean Diesel
IV filed its original notification pursuant
to Section 6(a) of the Act. The
Department of Justice published a notice
in the Federal Register pursuant to
Section 6(b) of the Act on May 10, 2004
(69 FR 25923).

The last notification was filed with
the Department on March 31, 2005. A
notice was published in the Federal
Register pursuant to Section 6(b) of the
Act on April 19, 2005 (70 FR 20401).

Dorothy B. Fountain,

Deputy Director of Operations, Antitrust
Division.
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DEPARTMENT OF LABOR

Employment and Training
Administration

Proposed Information Collection
Request Submitted for Public
Comment and Recommendations; Data
Collection and Reporting for Wagner-
Peyser Act Funded Public Labor
Exchange and Veterans’ Employment
and Training Service Funded Labor
Exchange

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a pre-clearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) (44 U.S.C. 3506(c)(2)(A)). This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. The Employment and
Training Administration (ETA) and the
Veterans’ Employment and Training
Service (VETS) are soliciting comments
on revised reporting requirements for
the Labor Exchange Reporting System
(LERS). These changes are necessary to
reflect program and service changes
implemented under the Jobs for
Veterans Act and include data elements
necessary for assessing state progress
against a set of common performance
measures beginning July 1, 2005.
DATES: Submit comments on or before
September 12, 2005.

ADDRESSES: Send comments to: Dr.
Esther R. Johnson, Administrator,
Performance and Technology Office,
Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue NW.,
Room S-5206, Washington, DC 20210;
telephone: (202) 693—3420 (this is not a
toll-free number); fax: (202) 693—3490;
e-mail: ETAperforms@dol.gov.

FOR FURTHER INFORMATION CONTACT: Ms.
Karen A. Staha, Performance and
Technology Office, Employment and
Training Administration, U.S.
Department of Labor, 200 Constitution
Avenue NW., Room S-5206,
Washington, DC 20210; telephone: (202)
693—-3420 (this is not a toll-free
number); fax: (202) 693—-3490; e-mail:
ETAperforms@dol.gov.

Copies of the Paperwork Reduction
Act Submission Package may be
obtained directly at the Web site:
http://www.doleta.gov/performance/
guidance/ombcontrolnumber.cfm.
SUPPLEMENTARY INFORMATION:

I. Background

States submit quarterly performance
data for the Wagner-Peyser-funded
public labor exchange services through
ETA 9002 reports and for Veterans’
Employment and Training Services
(VETS)-funded labor exchange services
through VETS 200 reports. The
Employment and Training (ET)
Handbook No. 406 contains the report
forms and provides instructions for
completing these reports. The ET
Handbook No. 406 contains a total of
eight reports (ETA 9002 A, B, C, D, E;
VETS 200 A, B, C). The ETA 9002 and
VETS 200 reports collect data on
individuals who receive core
employment and workforce information
services through the public labor
exchange and VETS-funded labor
exchange of the states’ One-Stop
delivery systems.

In 2001, under the President’s
Management Agenda, the Office of
Management and Budget (OMB) and
other Federal agencies developed a set
of common performance measures to be
applied to certain Federally-funded
employment and training programs with
similar strategic goals. As part of this
initiative, ETA initially issued Training
and Employment Guidance Letter
(TEGL) 15—03 and has more recently
issued TEGL 28-04, Common Measures
Policy, which rescinded TEGL 15-03
and reflected updates to the policy. The
value of implementing common
measures is the ability to describe in a
similar manner the core purposes of the
workforce system—how many people
found jobs; whether they kept their jobs;
and what their earnings were. Multiple
sets of performance measures have
burdened states and grantees, as they
are required to report performance
outcomes based on varying definitions
and methodologies. By minimizing the
different reporting and performance
requirements, implementing a set of
common performance measures can
facilitate the integration of service
delivery, reduce barriers to cooperation
among programs, and enhance the
ability to assess the effectiveness and
impact of the workforce investment
system, including the performance of
the system in serving individuals facing
significant barriers to employment.

The common measures are an integral
part of ETA’s performance
accountability system, and ETA will
continue to collect from grantees the
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