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(2) For more information about this AD,
contact Kristi Bradley, COS Program
Manager, COS Program Management Section,
Operational Safety Branch, Compliance &
Airworthiness Division, FAA, 10101
Hillwood Parkway, Fort Worth, TX 76177;
telephone (817) 222—-5110; email
kristin.bradley@faa.gov.

Issued on August 31, 2022.
Christina Underwood,

Acting Director, Compliance & Airworthiness
Division, Aircraft Certification Service.

[FR Doc. 2022—-19220 Filed 9-6—22; 8:45 am]
BILLING CODE 4910-13-P

COMMODITY FUTURES TRADING
COMMISSION

RIN 3038—-AF31

SECURITIES AND EXCHANGE
COMMISSION

17 CFR Parts 275 and 279
[Release No. IA-6083; File No. S7-22-22]
RIN 3235-AN13

Form PF; Reporting Requirements for
All Filers and Large Hedge Fund
Advisers

Correction

In proposed rule document 2022—
17724 appearing on pages 53832-53985
in the issue of Thursday, September 1,
2022, make the following correction:

§279.9 [Corrected]

On page 53900, in the second column,
amendatory instruction 4 is corrected to
read as set forth below:

§279.9 Form PF, reporting by investment
advisers to private funds.

4. Form PF [referenced in §279.9] is
revised to read as follows. The revised
version of Form PF is attached as
Appendix A.

Note: The text of Form PF does not, and
the amendments will not, appear in the Code
of Federal Regulations.

[FR Doc. C1-2022-17724 Filed 9-6-22; 8:45 am]
BILLING CODE 0099-10-D

NATIONAL LABOR RELATIONS
BOARD

29 CFR Part 103

RIN 3142—-AA21

Standard for Determining Joint-
Employer Status

AGENCY: National Labor Relations
Board.

ACTION: Notice of proposed rulemaking;
request for comments.

SUMMARY: This notice of proposed
rulemaking (NPRM) proposes to rescind
and replace the final rule entitled “Joint
Employer Status Under the National
Labor Relations Act,” which was
published on February 26, 2020 and
took effect on April 27, 2020. The
proposed rule would revise the standard
for determining whether two employers,
as defined in section 2(2) of the National
Labor Relations Act (NLRA or Act), are
joint employers of particular employees
within the meaning of section 2(3) of the
Act. The proposed changes are designed
to explicitly ground the joint-employer
standard in established common-law
agency principles and provide relevant
guidance to parties covered by the Act
regarding their rights and
responsibilities when more than one
statutory employer possesses the
authority to control or exercises the
power to control particular employees’
essential terms and conditions of
employment.

DATES: Comments regarding this
proposed rule must be received by the
National Labor Relations Board (NLRB
or Board) on or before November 7,
2022. Comments replying to comments
submitted during the initial comment
period must be received by the Board on
or before November 21, 2002. Reply
comments should be limited to replying
to comments previously filed by other
parties. No late comments will be
accepted. Requests for extensions of
time will be granted only for good cause
shown.

ADDRESSES:

Internet—Federal eRulemaking Portal.
Electronic comments may be submitted
through http://www.regulations.gov.
Follow the instructions for submitting
comments.

Delivery—Comments may be
submitted by mail or hand delivery to:
Roxanne L. Rothschild, Executive
Secretary, National Labor Relations
Board, 1015 Half Street SE, Washington,
DC 20570-0001.

For important information concerning
the submission of comments and their
treatment, see SUPPLEMENTARY
INFORMATION.

FOR FURTHER INFORMATION CONTACT:
Roxanne L. Rothschild, Executive
Secretary, National Labor Relations
Board, 1015 Half Street SE, Washington,
DC 20570-0001, (202) 273—1940 (this is
not a toll-free number), 1-866—315-6572
(TTY/TDD).

SUPPLEMENTARY INFORMATION:

I. Submission of Comments

Because of security precautions, the
Board continues to experience delays in
U.S. mail delivery. You should take this

into consideration when preparing to
meet the deadline for submitting
comments. It is not necessary to mail
comments if they have been filed
electronically with regulations.gov. If
you mail comments, the Board
recommends that you confirm receipt of
your delivered comments by contacting
(202) 273-1940 (this is not a toll-free
number). Individuals with hearing
impairments may call 1-866—315-6572
(TTY/TDD). Because of precautions in
place due to COVID-19, the Board
recommends that comments be
submitted electronically or by mail
rather than by hand delivery. If you feel
you must hand deliver comments to the
Board, hand delivery will be accepted
by appointment only. Please call (202)
273-1940 to arrange for hand delivery of
comments. Please note that there may be
a delay in the electronic posting of
hand-delivered and mail comments due
to the needs for safe handling and
manual scanning of the comments. The
Board strongly encourages electronic
filing over mail or hand delivery of
comments.

Only comments submitted through
http://www.regulations.gov, mailed or
hand delivered per the procedure
described above will be accepted; ex
parte communications received by the
Board will be made part of the
rulemaking record and will be treated as
comments only insofar as appropriate.
Comments will be available for public
inspection at http://
www.regulations.gov and during normal
business hours (8:30 a.m. to 5 p.m. EST)
at the above address.

As soon as practicable, the Board will
post all comments received on http://
www.regulations.gov. The website
http://www.regulations.gov is the
Federal eRulemaking portal, and all
comments posted there are available
and accessible to the public. The Board
requests that comments include full
citations or internet links to any
authority relied upon. If a comment
cites a source that is not publicly
available, the Board requests that the
commenter submit a copy of that source
along with its comment.

The Board will not make any changes
to the comments, including any
personal information provided therein.
The Board cautions commenters not to
include personal information such as
Social Security numbers, personal
addresses, telephone numbers, and
email addresses in their comments, as
such submitted information will become
viewable by the public via the http://
www.regulations.gov website. It is a
commenter’s responsibility to safeguard
their information. Comments submitted
through http://www.regulations.gov will
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