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reliance interests. See Regents, 140 S. 
Ct. at 1907, 1913 (assessing an agency’s 
consideration of reliance interests only 
after concluding that the agency’s action 
was subject to judicial review). 

Although the Attorney General has 
the authority to except certain benefits 
from PRWORA, the decision to do so is 
expressly committed to her sole and 
unreviewable discretion. See, e.g., 8 
U.S.C. 1611(b)(1)(D). The Attorney 
General has concluded, in the exercise 
of that discretion, that the benefits of 
creating additional exceptions to 
PRWORA, beyond those set forth in the 
statute itself, are outweighed by the 
risks of creating incentives for unlawful 
migration by allowing access to such 
programs to individuals who are not 
‘‘qualified aliens’’ as defined by 
PRWORA. 

This Order does not purport to define 
what benefit programs are, and are not, 
‘‘public benefits’’ subject to PRWORA. 
This Order also has no effect on other 
statutory eligibility requirements, 
including those found in PRWORA 
itself. See, e.g., 8 U.S.C. 1611(b), 1615, 
1621(b)(4). The Attorney General has 
the right, in her sole and unreviewable 
discretion, to revisit and amend the 
specification in the future. 

Order Specifying Community Programs 
Necessary for the Protection of Life or 
Safety Under the Personal 
Responsibility and Work Opportunity 
Reconciliation Act of 1996 

By virtue of the authority vested in 
me as Attorney General by law, 
including Title IV of the Personal 
Responsibility and Work Opportunity 
Reconciliation Act of 1996 (the ‘‘Act’’), 
I hereby specify that: 

1. Effective August 15, 2025, the Final 
Order of the Attorney General dated 
January 16, 2001, and published at 66 
FR 6313, is withdrawn and no longer in 
force. 

2. After undertaking the necessary 
consultations with appropriate Federal 
agencies and departments, the Attorney 
General has concluded, in her sole and 
unreviewable discretion, not to except 
any benefits from PRWORA pursuant to 
her authority to make such exceptions 
under section 401 and section 411 of 
PRWORA. 

3. I do not construe the Act to 
preclude aliens from receiving police, 
fire, ambulance, transportation 
(including paratransit), sanitation, and 
other similar services. See 8 U.S.C. 
1611(c), 1621(c). As a result, I need not 
specify and am not specifying any such 
services as being excepted from the Act. 

4. It is not the purpose of this Order 
to define more specifically the scope of 
the public benefits that Congress 

intended to include within the scope of 
the Act, and nothing herein should be 
construed to do so. 

Date: July 11, 2025. 
Pamela Bondi, 
Attorney General. 
[FR Doc. 2025–13318 Filed 7–15–25; 8:45 am] 

BILLING CODE 4410–BB–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

Native American Employment and 
Training Council 

AGENCY: Employment and Training 
Administration, Labor. 
ACTION: Notice of Renewal of the Native 
American Employment and Training 
Council charter. 

SUMMARY: The Secretary of Labor 
(Department) announces the renewal of 
the Native American Employment and 
Training Council (NAETC) charter. 
SUPPLEMENTARY INFORMATION: 

I. Background and Authority 
Section 166(i)(4) of the Workforce 

Innovation and Opportunity Act 
(WIOA), 29 U.S.C. 3221(i)(4) requires 
the Secretary of Labor (Secretary) to 
establish and maintain the NAETC. The 
statute, as amended, requires the 
Secretary, to formally consult at least 
twice annually with the NAETC on the 
operation and administration of the 
WIOA Section 166 Indian and Native 
American Employment and Training 
programs. In addition, the NAETC 
advises the Secretary on matters that 
promote the employment and training 
needs of Indians and Native Americans, 
as well as to enhance the quality of life 
in accordance with the Indian Self- 
Determination and Education 
Assistance Act. The NAETC also 
provides guidance to the Secretary on 
how to make Department of Labor 
discretionary funding and other special 
initiatives more accessible to federally 
recognized tribes, Alaska Native 
entities, and Native Hawaiian 
organizations. 

II. Structure 
The Council will be composed of no 

less than 15 members, but no more than 
20, appointed by the Secretary, who are 
representatives of Indian tribes, tribal 
organizations, Alaska Native entities, 
Indian-controlled organizations serving 
Indians, or Native Hawaiian 
organizations pursuant to WIOA Section 
166(i)(4)(B). The membership of the 
Council will, to the extent practicable, 

represent all geographic areas of the 
United States with a substantial Indian, 
Alaska Native, or Native Hawaiian 
population, and will include 
representatives of tribal governments 
and of non-reservation Native American 
organizations that have expertise in the 
areas of workforce development, 
secondary and post-secondary 
education, health care, business and 
economic development, and other 
sectors with job growth. 

Each NAETC member will be 
appointed for a two-year term. A 
vacancy occurring in the Council 
membership will be filled in the same 
manner as the original appointment. A 
member appointed to a vacancy on the 
Council will serve for the remainder of 
the term for which the predecessor of 
that member was appointed. Members 
of NAETC will serve on a voluntary and 
generally uncompensated basis, but will 
be reimbursed for travel expenses to 
attend NAETC meetings, including per 
diem in lieu of subsistence, as 
authorized by the Federal travel 
regulations. All NAETC members will 
serve at the pleasure of the Secretary. 
Members may be appointed, 
reappointed, or replaced, and their 
terms may be extended, changed, or 
terminated at the Secretary’s discretion. 
FOR FURTHER INFORMATION CONTACT: 
Kimberly Vitelli, Office of Workforce 
Investment; (202) 693–3980; 
vitelli.kimberly@dol.gov. 

Authority: Pursuant to the Workforce 
Innovation and Opportunity Act, 29 
U.S.C. 3221(i)(4); Federal Advisory 
Committee Act, as amended, 5 U.S.C. 
App. 

Susan Frazier, 
Acting Assistant Secretary for Employment 
and Training Administration. 
[FR Doc. 2025–13305 Filed 7–15–25; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; 
Unemployment Compensation for Ex- 
Servicemembers Handbook 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employment 
and Training Administration (ETA)- 
sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
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(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before August 15, 2025. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 
FOR FURTHER INFORMATION CONTACT: 
Michael Howell by telephone at 202– 
693–6782, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: The UCX 
law (5 U.S.C. 8521–8523) requires state 
workforce agencies (SWAs) to 
administer the UCX program in 
accordance with the same terms and 
conditions of the paying state’s 
unemployment insurance law, which 
apply to unemployed claimants who 
worked in the private sector. Each state 
agency needs to obtain certain military 
service information on claimants filing 
for UCX benefits to enable them to 
determine his/her eligibility for benefits. 
For additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
March 11, 202 (90 FR 11750). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (3) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(4) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 
valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL–ETA. 
Title of Collection: Unemployment 

Compensation for Ex-Servicemembers 
Handbook. 

OMB Control Number: 1205–0176. 
Affected Public: State, Local and 

Tribal Government. 
Total Estimated Number of 

Respondents: 53. 
Total Estimated Number of 

Responses: 1,060. 
Total Estimated Annual Time Burden: 

88 hours. 
Total Estimated Annual Other Costs 

Burden: $0. 
(Authority: 44 U.S.C. 3507(a)(1)(D)) 

Michael Howell, 
Senior Paperwork Reduction Act Analyst. 
[FR Doc. 2025–13286 Filed 7–15–25; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Annual 
Report for Multiple Employer Welfare 
Arrangements 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employee 
Benefits Security Administration 
(EBSA)-sponsored information 
collection request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before August 15, 2025. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 
FOR FURTHER INFORMATION CONTACT: 
Michael Howell by telephone at 202– 

693–6782, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: The 
Health Insurance Portability and 
Accountability Act of 1996 (HIPAA), 
codified as part 7 of title I of the 
Employee Retirement Security Act of 
1974 (ERISA), was enacted to improve 
the portability and continuity of health 
care coverage for participants and 
beneficiaries of group health plans. 
HIPAA also added section 101(g) to 
ERISA, providing the Secretary of Labor 
(Secretary) with authority to require, by 
regulation, multiple employer welfare 
arrangements (MEWAs) as defined in 
section 3(40) of ERISA, that offer or 
provide coverage for medical benefits 
but which are not group health plans 
(non-plan MEWAs), to report annually 
for the purpose of determining 
compliance with part 7 requirements. 
While the statutory authority was 
directed at non-plan MEWAs, based on 
the authority in ERISA sections 101(g), 
505, and 734, the Department of Labor 
(Department) in 2003 promulgated a 
regulation at 29 CFR 2520.101–2 that 
required the administrators of both plan 
MEWAs and non-plan MEWAs that 
offer or provide coverage for medical 
benefits, as well certain entities that 
claim not to be a MEWA solely due to 
the exception in section 3(40)(A)(i) of 
ERISA (referred to as ‘‘Entities Claiming 
Exception’’ or ‘‘ECEs’’), to file the Form 
M–1 on an annual basis (Form M–1 
annual report). 

The Patient Protection and Affordable 
Care Act and the Health Care and 
Education Reconciliation Act of 2010 
(these are collectively known as the 
‘‘Affordable Care Act’’ or ‘‘ACA’’) 
amended section 101(g) of ERISA to 
require non-plan MEWAs that provide 
benefits consisting of medical care to 
register with the Secretary before 
operating in a State. In 2011, the 
Department amended the Form M–1 
reporting regulations to enact the ACA 
required provisions by requiring all 
MEWAs (plan and non-plan MEWAs) 
that offer or provide coverage for 
medical benefits and ECEs to register 
with the Secretary upon occurrence of 
certain registration events, such as prior 
to operating in a State, in addition to 
continued reporting on an annual basis 
regarding compliance with part 7 of 
ERISA. For additional substantive 
information about this ICR, see the 
related notice published in the Federal 
Register on January 6, 2025 (90 FR 671). 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
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