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TA–W–53,673; S&S Distribution Center, a 
Subsidiary of Land N Sea Company, Inc. 
Roebuck, South Carolina (March 5, 2004)

Signed at Washington, DC this 15th day of 
March, 2004. 
Timothy Sullivan, 
Director, Division of Trade Adjustment 
Assistance.
[FR Doc. 04–6544 Filed 3–23–04; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–52,802] 

Sappi Cloquet LLC, d/b/a Sappi Fine 
Paper North America, Cloquet, MN; 
Dismissal of Application for 
Reconsideration 

Pursuant to 29 CFR 90.18(C) an 
application for administrative 
reconsideration was filed with the 
Director of the Division of Trade 
Adjustment Assistance for workers at 
Sappi Cloquet LLC, d/b/a Sappi Fine 
Paper North America, Cloquet, 
Minnesota. The application contained 
no new substantial information which 
would bear importantly on the 
Department’s determination. Therefore, 
dismissal of the application was issued.
TA–W–52,802; Sappi Cloquet LLC, d/b/a 

Sappi Fine Paper North America, 
Cloquet, Minnesota (March 5, 2004).

Signed in Washington, DC this 15th day of 
March, 2004. 
Timothy Sullivan, 
Director, Division of Trade Adjustment 
Assistance.
[FR Doc. 04–6549 Filed 3–23–04; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment and Training 
Administration 

[TA–W–51,848] 

WSW Company of Sharon, Inc., a 
Subsidiary of Wormser Company, 
Rebel Screeners, Inc., Sharon, TN; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with section 223 of the 
Trade Act of 1974 (19 U.S.C. 2273) the 
Department of Labor issued a 
Certification of Eligibility to Apply for 
Worker Adjustment Assistance on June 
30, 2003, applicable to workers of WSW 
Company of Sharon, Inc., a subsidiary of 
Wormser Co., Rebel Screeners, Inc., 

Sharon, Tennessee. The notice was 
published in the Federal Register on 
July 22, 2003 (68 FR 43373). 

At the request of the State agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers produce children’s apparel and 
are not separately identifiable by 
product line. 

New findings show that there was a 
previous certification, TA-W–39,088, 
issued on December 7, 2001, for workers 
of WSW Company of Sharon, Inc., 
Sharon, Tennessee who were engaged in 
employment related to the production of 
children’s apparel. That certification 
expired December 7, 2003. To avoid an 
overlap in worker group coverage, the 
certification is being amended to change 
the impact date from May 12, 2002, to 
December 8, 2003, for workers of the 
subject firm. 

The amended notice applicable to 
TA–W–51,848 is hereby issued as 
follows:

All workers of WSW Company of Sharon, 
Inc., a subsidiary of Wormser Company, 
Rebel Screeners, Inc., Sharon, Tennessee, 
who became totally or partially separated 
from employment on or after December 8, 
2003, through June 30, 2005, are eligible to 
apply for adjustment assistance under section 
223 of the Trade Act of 1974.

Signed at Washington, DC this 6th day of 
March, 2004. 
Linda G. Poole, 
Certifying Officer, Division of Trade 
Adjustment Assistance.
[FR Doc. 04–6551 Filed 3–23–04; 8:45 am] 
BILLING CODE 4510–30–P

DEPARTMENT OF LABOR

Employment Standards Administration 

Proposed Collection; Comment 
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as 
part of its continuing effort to reduce 
paperwork and respondent burden, 
conducts a preclearance consultation 
program to provide the general public 
and Federal agencies with an 
opportunity to comment on proposed 
and/or continuing collections of 
information in accordance with the 
Paperwork Reduction Act of 1995 
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This 
program helps to ensure that requested 
data can be provided in the desired 
format, reporting burden (time and 
financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. Currently, the 

Employment Standards Administration 
is soliciting comments concerning the 
proposed collection: Office of Federal 
Contract Compliance Programs 
Recordkeeping and Reporting 
Requirements, Supply and Service. A 
copy of the proposed information 
collection request can be obtained by 
contacting the office listed below in the 
addresses section of this Notice.
DATES: Written comments must be 
submitted to the office listed in the 
addresses section below on or before 
May 24, 2004.
ADDRESSES: Ms. Hazel M. Bell, U.S. 
Department of Labor, 200 Constitution 
Ave., NW., Room S–3201, Washington, 
DC 20210, telephone (202) 693–0418, 
fax (202) 693–1451, E-mail 
bell.hazel@dol.gov. Please use only one 
method of transmission for comments 
(mail, fax, or E-mail).
SUPPLEMENTARY INFORMATION: 

I. Background: The Office of Federal 
Contract Compliance Programs (OFCCP) 
is responsible for the administration of 
three equal opportunity programs 
prohibiting employment discrimination 
and requiring affirmative action. The 
OFCCP administers Executive Order 
11246, as amended; Section 503 of the 
Rehabilitation Act of 1973, as amended; 
and the affirmative action provisions of 
the Vietnam Era Veterans’ Readjustment 
Assistance Act of 1974, as amended 
(VEVRAA), 38 U.S.C. 4212. The 
regulations implementing the Executive 
Order program are found at 41 CFR 
Parts 60–1, 60–2, 60–3, 60–4, 60–20, 60–
30, 60–40, and 60–50. The regulations 
implementing Section 503 are published 
at 41 CFR part 60–741. The regulations 
implementing VEVRAA are found at 41 
CFR Part 60–250. The regulations 
require contractors to develop and 
maintain Affirmative Action Programs 
(AAP). OFCCP reviews these AAPs 
through its compliance evaluation 
process. The Supply and Service 
Scheduling Letter provides the 
contractor notice of its selection for a 
compliance evaluation and requests the 
submission of its Affirmative Action 
Programs and supporting 
documentation. The supporting 
documentation includes compensation 
data (Itemized Listing question number 
11). OFCCP uses the Item 11 data purely 
to determine whether OFCCP should 
investigate a contractor’s compensation 
practices further, as a means of targeting 
and allocating the agency’s investigative 
resources. OFCCP is not using Item 11 
data to make any kind of determination 
of whether a violation has occurred. 
OFCCP only determines that a violation 
has occurred based on careful 
investigation of a contractor’s 
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