Federal Register/Vol. 67, No. 59/ Wednesday, March

27, 2002/ Notices 14725

Time: 2:30 p.m. to 3:30 p.m.

Agenda: To review and evaluate grant
applications.

Place: NIH, Rockledge 2, Bethesda, MD
20892, (Telephone Conference Call).

Contact Person: Syed Husin, Scientific
Review Administrator, Center for Scientific
Review, National Institutes of Health, 6701
Rockledge Drive, Room 5216, MSC 7850,
Bethesda, MD 20892, (301) 435-1224,
husains@csr.nih.gov.

This notice is being published less than 15
days prior to the meeting due to the timing
limitations imposed by the review and
funding cycle.

Name of Committee: Center for Scientific
Review Special Emphasis Panel.

Date: April 7-9, 2002.

Time: 4 p.m. to 10 a.m.

Agenda: To review and evaluate grant
applications.

Place: Argonne Guest House, Argonne
National Laboratory, 9700 South Cass
Avenue—Building 460, Argonne, IL 60439.

Contact Person: Arnold Revzin, Scientific
Review Administrator, Center for Scientific
Review, National Institutes of Health, 6701
Rockledge Drive, Room 4192, MSC 73806,
Bethesda, MD 20892, (301) 435-1153.

Name of Committee: Center for Scientific
Review Special Emphasis Panel.

Date: April 10, 2002.

Time: 2 p.m. to 3 p.m.

Agenda: To review and evaluate grant
applications.

Place: NIH, Rockledge 2, Bethesda, MD
20892, (Telephone Conference Call).

Contact Person: Mary Ann Guadagno,
Scientific Review Administrator, Center for
Scientific Review, National Institues of
Health, 6701 Rockledge Drive, Room 1104,
MSC 7770, Bethesda, MD 20892, (301) 451—
8011.

Name of Committee: Center for Scientific
Review Special Emphasis Panel.

Date: April 11, 2002.

Time: 8 am. to 5 p.m.

Agenda: To review and evaluate grant
applications and/or proposals.

Place: Holiday Inn Bethesda, 8120
Wisconsin Avenue, Bethesda, MD 20814.

Contact Person: Gordon L. Johnson,
Scientific Review Administrator, Center for
Scientific Review, National Institutes of
Health, 6701 Rockledge Drive, Room 4136,
MSC 7802, Bethesda, MD 20892, (301) 435—
1212.

Name of Committee: Center for Scientific
Review Special Emphasis Panel, Chronic
Fatigue Syndrome/Fibromyalgia Syndrome
SEP.

Date: April 11, 2002.

Time: 10 a.m. to 3 p.m.

Agenda: To review and evaluate grant
applications.

Place: Quality Hotel, Courthouse Plaza,
1200 North Courthouse Road, Arlington, VA
22201.

Contact Person: ]. Terrell Hoffeld, DDS,
Dental Officer, USPHS, Center for Scientific
Review, National Institutes of Health, 6701
Rockledge Drive, Room 4116, MSC 7816,
Bethesda, MD 20892, 301/435-1781,
th88q@nih.gov.

Name of Committee: Center for Scientific
Review Special Emphasis Panel.

Date: April 11, 2002.

Time: 2 p.m. to 4 p.m.

Agenda: To review and evaluate grant
applications.

Place: NIH, Rockledge 2, Bethesda, MD
20892, (Telephone Conference Call).

Contact Person: Gamil C. Debbas, Scientific
Review Administrator, Center for Scientific
Review, National Institutes of Health, 6701
Rockledge Drive, Room 5170, MS 7844,
Bethesda, MD 20892, (301) 435-1018.

(Catalogue of Federal Domestic Assistance
Program Nos. 93.306, Comparative Medicine,
93.306; 93.333, Clinical Research, 93.333,
93.337, 93.393-93.396, 93.837—-93.844,
93.846-93.878, 93.892, 93.893, National
Institutes of Health, HHS)

Dated: March 19, 2002.
LaVerne Y. Stringfield,
Director, Office of Federal Advisory
Committee Policy.
[FR Doc. 02-7270 Filed 3—26-02; 8:45 am)|]
BILLING CODE 4140-01-M

DEPARTMENT OF HEALTH AND
HUMAN SERVICES

National Institutes of Health

Statement of Organization, Functions,
and Delegations of Authority

Part N, National Institutes of Health
(NIH), of the Statement of Organization,
Functions, and Delegations of Authority
for the Department of Health and
Human Services (DHHS) (40 FR 22859,
May 27, 1975, as amended most recently
at 66 FR 21406, April 30, 2001, and
redesignated from Part HN as Part N at
60 FR 56605, November 9, 1995), is
amended as set forth below to reflect the
reorganization of the Office of Equal
Opportunity, Office of the Director, NIH,
as follows: (1) Retitle the Office of Equal
Opportunity (NAD, formerly HNAD) as
the Office of Equal Opportunity and
Diversity Management and revise the
functional statement; (2) retitle the
Complaints Management and
Adjudication Branch (NAD2, fomerly
HNAD?2) as the Division of Complaints
Management and Resolution and revise
the functional statement; (3) establish
the Division of Diversity Policy,
Planning and Evaluation (NADS,
formerly HNADS5), and transfer into this
division the functions of the Affirmative
Employment and Programs Branch
(NAD3, formerly HNAD3) and the
Program Planning and Evaluation
Branch (NAD4, formerly HNAD4); and
(4) abolish the Affirmative Employment
and Programs Branch (NAD3) and the
Program Planning and Evaluation
Branch (NAD4).

Section N-B, Organization and
Functions, is amended by replacing the

current section NAD (formerly HNAD)
with the following:

Office of Equal Opportunity and
Diversity Management (NAD, formerly
HNAD). Serves as the focal point for
NIH-wide policy formulation,
implementation, coordination and
management of the civil rights, equal
opportunity, affirmative employment,
and workforce diversity programs of the
NIH. Specifically, NAD (1) advises the
NIH director and staff, as well as
Institute and Center (IC) staff, on matters
related to the equal employment
opportunity (EEO) programs and
policies of the NIH; (2) provides
leadership on policy development and
implementation in all areas of EEO to
include diversity management,
affirmative action planning, and
complaints management; (3) consults
with and provides advice and guidance
to responsible NIH officials regarding
the progress of the EEO programs within
their respective organizations; (4)
oversees the implementation of Title VI
of the Civil Rights Act as it relates to
research contractors and grantees, and
reports its progress to the NIH Director;
(5) provides leadership in the overall
management of the discrimination and
complaints process for all NIH
employees or applicants in all pay plans
to ensure fair and judicious treatment of
all parties involved; (6) provides advice
and guidance to responsible NIH
management officials on developing and
implementing their Affirmative Action
plans and Workforce Diversity
initiatives; (7) provides advice and
guidance to sponsoring ICs in the
planning and presentation of annual
NIH cultural observances and EEO
educational seminars or programs; (8)
represents the NIH Director in contacts
with groups, both within and outside
NIH, and maintains liaison with other
Federal agencies regarding EEO issues;
(9) serves as the NIH focal point for
coordinating administrative matters
relating to the Office of Personnel
Management, Merit Systems Protection
Board, Equal Employment Opportunity
Commission, Department of Justice,
United States Commission on Civil
Rights, DHHS Office of Civil Rights and
the DHHS Office of the General Counsel
regarding NIH EEO programs (10)
prepares responses to Congressional,
internal, external, and other inquiries on
issues relating to NIH EEO programs
and policies; (11) performs studies and
analyses, as necessary, and provides
related advice and guidance to NIH
program managers in support of the EEO
programs at NIH; and (12) conducts
evaluations of EEO programs for NIH



14726

Federal Register/Vol. 67, No. 59/ Wednesday, March 27, 2002/ Notices

components and ensures compliance
with all applicable laws and regulations.

Division of Complaints Management
and Resolution (NAD2, formerly
HNAD?2). Provides leadership in the
overall management of the
discrimination complaints process for
all NIH employees or applicants in all
pay plans. Specifically, NAD2 (1)
manages and provides oversight for NIH
complaints processing; (2) manages the
formal complaints process for all NTH
components, conducts investigations,
reviews and analyzes investigative files,
prepares proposed dispositions,
(including addressing management
problems identified in the
investigations), presents
recommendations for corrective action,
identifies those complaints
recommended for settlement, and
prepares appropriate documents; (3)
monitors and reviews the
Commissioned Corps complaint
management system to ensure proper
processing of complaints; (4) monitors
discrimination complaints at the NIH
level to identify patterns of
discrimination, as well as conducts data
analysis on trends in filing and
resolution of similar complaints; (5)
prepares responses to Congressional or
other requests and inquiries on EEO
complaints; (6) provides leadership in
policy development or changes to
current NIH policies and procedures in
the area of the discrimination
complaints process and resolution; (7)
represents the Director, Office of Equal
Opportunity and Diversity Management
(OEODM), at all internal and external
meetings related to complaints
processing and adjudication; and (8)
serves as the NIH focal point for
coordinating administrative matters
relating to the Office of Personnel
Management, Merit Systems Protection
Board, Equal Employment Opportunity
Commission, Justice Department and
the DHHS Office of the General Counsel.

Division of Diversity Policy, Planning
and Evaluation (NADS5, formerly
HNADS). Provides leadership in the
overall management of all areas related
to diversity management and affirmative
action as well as compliance with all
EEO related requirements and
evaluation of EEO and diversity
programs throughout the NTH.
Specifically, NAD5 (1) serves as
consultant to senior NIH management
officials as well as IC program officials
in all areas of equal opportunity, civil
rights, affirmative action, and diversity
management; (2) provides advice and
guidance to responsible NIH
management officials on developing and
implementing their Affirmative Action
Plans and Workplace Diversity

initiatives; (3) identifies training and
educational needs in the areas of
affirmative employment and diversity
management and assesses the
effectiveness of training activities; (4) in
collaboration with the OIR, OEO and
OHRM, develops NIH-wide policies and
initiatives to eliminate barriers to equal
employment opportunity and the
effective management of diversity,
which includes all job categories and
segments of the work force; (5) ensures
that all laws, regulations, executive
orders, procedure and policies
governing equal opportunity, civil
rights, affirmative action, and diversity
management are promulgated
throughout the NIH; (6) provides
leadership to the ICs and coordinates
recruitment, placement and retention
programs and strategies for
underrepresented groups by promoting
EEO and diversity awareness for all
members of the NIH workforce; (7) in
conjunction with the Office of Human
Resource Management (OHRM) and the
ICs, conducts community outreach
activities to increase minority
representation in new hires and career
opportunities; (8) examines
organizational personnel policies and
practices to identify and eliminate
barriers to full participation of all EEO
groups in NIH employment
opportunities; (9) provides advice and
guidance to sponsoring ICs in the
planning and presentation of annual
NIH cultural observances and EEO
educational seminars or programs; (10)
develops criteria and conducts EEO and
diversity program evaluations for NIH
components; (11) develops and utilizes
statistical research methods for the
collection and analysis of data on
various aspects of EEO to include new
or modified methods to analyze
workforce profiles, manpower
distributions, and overall EEO
effectiveness, and prepares and issues
statistical reports on these projects; (12)
handles EEO data requests from external
and internal organizations, OEODM
assessments and reports required by
higher level authorities, as well as
responses to Congressional and other
inquires on affirmative action and
diversity management; and (13) serves
as the NIH focal point for coordinating
administrative matters relating to the
Office of Personnel Management, Merit
Systems Protection Board, Equal
Employment Opportunity Commission,
Justice Department, and the DHHS
Office of the General Counsel regarding
the NIH affirmative action and diversity
management programs.

Delegations of authority statement:
All delegations and redelegations of

authority to offices and employees of
NIH which were in effect immediately
prior to the effective date of this
reorganization and are consistent with
this reorganization shall continue in
effect, pending further redelegation.
Dated: March 8, 2002.
Ruth L. Kirschstein,
Acting Director, National Institutes of Health.
[FR Doc. 02—-7274 Filed 3—26—02; 8:45 am]
BILLING CODE 4140-01-M

DEPARTMENT OF THE INTERIOR
Fish and Wildlife Service

Notice of Receipt of Application for a
Permit

SUMMARY: On February 12, 2002, Circo
Hermanos Suarez, S.A., applied for a
permit to re-export polar bears under
the Convention on International Trade
in Endangered Species of Wild Fauna
and Flora (CITES). We are publishing
this notice due to the high level of
interest expressed by the public and
members of Congress.

DATES: We have been and continue to
receive information from numerous
sources related to the status and
condition of the bears, and their
possible re-export. Our determination
regarding the issuance of this permit
will be based on all substantive
information available to us. However,
we anticipate that the review and
processing of this application will
require at least 45—-60 days. Therefore,
we will not be able to make a
determination on this application until
April 26, 2002, and will consider any
additional information received by this
date.

ADDRESSES: As with all applications
received, documents and other
information submitted with this
application are available for review,
subject to the requirements of the
Privacy Act and Freedom of Information
Act, by any party who submits a written
request for a copy of such documents to:
U.S. Fish and Wildlife Service, Division
of Management Authority, 4401 North
Fairfax Drive, Room 700, Arlington,
Virginia 22203; fax 703/358-2281.
Please refer to the PRT number when
requesting a copy of the documents.
FOR FURTHER INFORMATION CONTACT:
Division of Management Authority,
telephone 703/358-2104.
SUPPLEMENTARY INFORMATION: Circo
Hermanos Suarez, S.A., PRT-053440
requests a GITES certificate for the re-
export of 5 male and 2 female polar
bears (Ursus maritimus) from Puerto
Rico to the Netherlands Antilles.
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